Gladstone School District 115
Growing Great People_______________________
17789 Webster Road, Gladstone Oregon 97027
Bob Stewart, Superintendent – 503.655.2777 – Fax 503.655.5201

SCHOOL BOARD MEETING
ADMINISTRATION BUILDING
REGULAR SESSION
JANUARY 10, 2017 6:30 PM
AGENDA
1.

CALL MEETING TO ORDER
a. Flag Salute

2.

DISCUSSION/REPORTS
a. Audit Management Report - Wilcox Arredondo

3.

RECOGNITION OF STUDENTS, STAFF AND/OR PUBLIC
a. GHS Students – Adopt-A-Family

4.

DISCUSSION/REPORTS CONTINUE
b. 2018-19 Local Service Plan - Clackamas ESD
c. 2017-18 Division 22 – Assurances Report to Community
d. Annual Measurable Achievement Objectives (AMAO) 2016-17 Report
e. Special Education Child Count (SECC) December 1, 2017

5.

RECOGNITION OF STUDENTS, STAFF AND/OR PUBLIC CONTINUE
b. Growing Great People Award
c. GHS Board Room Artwork

6.

ACTION ITEMS
a. Approve 2018-19 Local Service Plan Provided by Clackamas ESD
b. Approve Minutes
c. Approve Requests for Resignation/Release from Contract

7.

INFORMATION FROM STUDENT REPRESENTATIVE

8.

INFORMATION FROM ADMINISTRATIVE STAFF

9.

SUPERINTENDENT'S REPORT
a. Financial Report
b. School Board Policies – Second Reading
AC – Nondiscrimination
AC-AR – Discrimination Complaint/Grievance Procedure
BDDH – Public Comment at Board Meetings
CCG – Evaluation of Administrators
EBBB – Injury/Illness Reports
GBEB – Communicable Disease - Staff
GCDA/GDDA – Criminal Records Checks/Fingerprinting
GCN/GDN – Evaluation of Staff
IGBA – Students with Disabilities-Child Identification Procedures
IGBAH – Special Education – Evaluation Procedures

IGBAJ – Special Education – Free Appropriate Public Education (FAPE)
IKF – Graduation Requirements
IKFB – Graduation Exercise
JEA – Compulsory Attendance
JECA – Admission of Resident Students
JFCG/JFCH/JFCI – Use of Tobacco Products, Alcohol, Drugs
or Inhalant Delivery Systems
c. Administrative Regulations - Second Review
BDDH-AR – Public Participation in Board Meetings (Rescind)
BDDH-AR – Public Comment at Board Meetings
CCG-AR – Administrators Standards (Delete)
EBBA-AR – Communicable Disease (Rescind)
GBEB_JHCC-AR – Communicable Disease (Rescind)
GBEB-AR – Communicable Disease Staff
GCBDA/GDBDA-AR(4) – FMLA/OFLA Eligibility Notice to Employee
GCDA/GDDA-AR Criminal Records Checks/Fingerprinting (Rescind)
GCDA/GDDA-AR Criminal Records Checks/Fingerprinting
GCN-AR – Core Teaching Standards (Delete)
IGBAG-AR – Special Education–Procedural Safeguards
IGBAJ-AR – Special Education FAPE
IKF-AR – Graduation Requirements
10.

PRESENTATIONS AND SUGGESTIONS FROM BOARD MEMBERS

11.

PUBLIC PARTICIPATION
Reminder that statements by members of the public should be concise and will be limited
to three (3) minutes. Questions for the Board should be submitted in writing.

12.

ADJOURNMENT
The next regular School Board meeting is scheduled at 6:30 p.m. on Wednesday,
February 14, 2018 at the School District Administration Office, 17789 Webster Road,
Gladstone, Oregon.
Agenda items for the next regular School Board meeting:
Financial Report
Board Policies Above for Third Reading & Adoption
Sharon Soliday, School Board Chair
Bob Stewart, Superintendent

Board of Directors:
Sharon Soliday, Chair

Kristin Eaton, Vice Chair Tracey Grant, Greg Lind, Jay Schmidt, Steve Stewart, Nicole Vera-Vera Couzens

PUBLIC PARTICIPATION IN BOARD MEETINGS
1. A visitor may be recognized by the Chair by rising, identifying himself/herself with
his/her full name and address, and stating his/her purpose for appearing.
2. A group of visitors with a common purpose will designate a spokesperson to speak
for the group.
3. Anyone wishing to address the Board on any item may so during the public
comments section of the agenda. The Board reserves the right to delay discussion of
any item presented to later in the meeting or at a subsequent meeting. So the Board
can give thoughtful responses, questions to the Board need to be submitted in
writing.
4. Discussion or presentation concerning a published agenda item is limited to its
designated place on the agenda.
5. At the discretion of the Chair, when meetings are large or controversial, anyone
wishing to speak before the Board, either as an individual or as a member of a group,
on any agenda item or other topic, may do so by providing information to the Board
secretary on a sign-in sheet prior to the meeting. This will help the Chair provide
adequate time for each agenda item.
6. Statements by members of the public should be concise and will be limited to three
(3) minutes.
7. Speakers may offer objective criticism of school operations and programs but the
Board will not hear complaints concerning specific school personnel. The Chair will
direct the visitor to the appropriate means for Board consideration and disposition of
legitimate complaints involving individuals.
8. These procedures will be published on the back of every Board meeting agenda.
9. Please turn off or silence all electronic devices during the Board meeting.

Board of Directors:
Sharon Soliday, Chair

Kristin Eaton, Vice Chair Tracey Grant, Greg Lind, Jay Schmidt, Steve Stewart, Nicole Vera-Vera Couzens

SUPERINTENDENT’S REPORT
January 10, 2018

1.

CALL MEETING TO ORDER
a.

2.

Flag Salute

DISCUSSION REPORTS
a.

Audit Management Report – Wilcox Arredondo
Jeremy Gingerich, CPA, Wilcox Arredondo & Co, the District’s independent
auditor, will present the independent audit report and the separate report to the
Board of Directors on findings and recommendations. Jeremy Gingerich met with
the Audit Committee on December 18, 2017 to review the audit and discuss the
District’s financial processes and internal controls. Board members on the
committee are Jay Schmidt and Sharon Soliday. Other members on the
committee are Shari Anderson, Clackamas County, and Tim Witcher, Clackamas
Education Service District Director of Finance.
Samantha Nelson, director of finance and operations, will be available to answer
questions.

3.

RECOGNITION OF STUDENTS, STAFF AND/OR PUBLIC
a.

4.

GHS Students – Adopt-A-Family

DISCUSSION REPORTS - CONTINUE
b.

2018-19 Local Service Plan – Clackamas ESD
In prior years, local school Boards in Clackamas County annually reviewed
proposed resolutions, which call for the Clackamas County Education Service
District (CESD) to provide several services to participating school districts. With
the passage of HB 3184, ESDs are required to get local district approval of the
ESD Local Service Plan rather than resolution services, which will continue to be
part of the plan. Jada Rupley, superintendent of the CESD, will provide copies and
present the 2018-2019 Local Service Plan which are prepared by the CESD, to the
School Board.

c.

2017-18 Division 22 – Assurances Report to Community
Oregon school districts are required to annually report compliance related to
Division 22 OARs, which are tied to specific aspects of school and district
operation. In Gladstone, district and school administrative staff are each
assigned review of OARs that relate to their duties and expertise. This is a
compliance review, not a performance review. Using Division 22 guidance
documents from ODE, each administrator reports back whether or not the district
is in compliance with their assigned OARs. In addition, administrators submit
appropriate support documents as indicators of compliance. Much of the
documentation represents updated and revisions of existing documents.
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After this report is shared with the community and minutes are prepared for this
board meeting, a copy will be submitted to the ODE by February 15, 2018 along
with a Division 22 Assurances form that includes questions and documentation
related to selected OARs.
Petra Hoghova, Assessment and Accountability Coordinator, and Jeremiah
Patterson, Assistant Superintendent, will be available to answer questions.
d.

2016-2017 Annual Measurable Achievement Objectives (AMAOs) Report
AMAOs are measurements of progress toward and attainment of English
proficiency and academic achievement of ELL students.
Under Title III federal accountability requirement, states define targets for three
AMAOs:
•AMAO 1: percentage of students on track to attain proficiency as measured by
number and percent of students with individual growth percentiles equal to or
greater than their individual growth target
•AMAO 2: the annual attainment of proficiency (as measured by ELPA) that uses
two separate calculations:
•AMAO 2A is measured as the percentage of students identified as EL for fewer
than five years attaining English language proficiency
•AMAO 2B is measured as the percentage of students identified as EL for five or
more years attaining English language proficiency
•AMAO 3 measures the outcomes of English learners in the following areas:
academic growth in reading and math; participation in state reading and math
tests; and graduation rates.
Because of the transition to ESSA, no targets were set for the 2016-17 school
year, there are no district determinations, and districts are held harmless.
Our results for the 2016-2017 school year are as follows:
•AMAO 1:

56.72%

•AMAO 2A:

24.45%

AMAO 2B:

53.85%

•AMAO 3:

Not calculated

Petra Hoghova, ELL coordinator/teacher, will be present to answer questions.
e.

Special Education Child Count (SECC) December 1, 2017
The Oregon Department of Education requires that school districts report special
education child count information on December 1 of each year. This annual child
count has three specific purposes: reporting to the U.S. Department of Education,
fiscal, and statistical.
Kelly Welch, director of special services, will be available to answer questions.
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5.

RECOGNITION OF STUDENTS/STAFF AND/OR PUBLIC
a.

Growing Great People Awards

b.

GHS Board Room Artwork
Kevin Taylor, principal at GHS, will provide a brief overview of the student work on
display.

6.

ACTION ITEMS
a.

Approve 2018-2019 Local Service Plan - Clackamas ESD
It is recommended the Board approve the 2018-19 Local Service Plan provided by
Clackamas ESD as presented.
(18-XX) BE IT RESOLVED, that the District School Board of
School District No. 115, Gladstone, Oregon, Clackamas
County, Oregon, approves the described Local Service Plan
as presented in the proposed plan and in compliance with
the provisions of HB 3184.
Jada Rupley, superintendent at the CESD, and Bob Stewart, superintendent, will
be available to answer questions.

b.

Approve Minutes
(18-XX) BE IT RESOLVED, that the minutes of the following
School Board meetings are hereby approved:
December 13, 2017 – Regular School Board Meeting

c.

Approve Requests for Resignation/Release from Contract
A resignation letter has been received from the following certified staff.
Emily Armstrong, 1.0 Science Teacher (WLK)
The following resolution is recommended for approval:
(18-xx) BE IT RESOLVED, that the Gladstone School
District Board of Directors approves the resignation of Emily
Armstrong, 1.0 Science Teacher, and releases her from
contract, effective January 12, 2018.
Jeremiah Patterson, assistant superintendent will be available to answer
questions.
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7.

INFORMATION FROM STUDENT REPRESENTATIVE
Student representative, Caitlin Coy, may report at this time to the Board on matters of
interest at Gladstone High School.

8.

INFORMATION FROM ADMINISTRATIVE STAFF
Each of the District's administrators will report to the Board on matters of interest
concerning his/her area of responsibility.

9.

SUPERINTENDENT'S REPORT
a.

Financial Report
The financial report for the month ending December 31, 2017 will be presented to
the School Board at this time. A copy of the financial report is enclosed for your
review.
Samantha Nelson, director of finance and operations, will be available to answer
questions.

b.

School Board Policies – Second Reading
The policies listed below were brought to the Board for first reading in December.
The policies are now being presented for second reading. There have been no
comments since the first reading. They will be brought to the Board in February for
adoption.
Policy #
AC
AC-AR
BDDH
CCG
EBBB
GBEB
GCDA/GDDA
GCN/GDN
IGBA
IGBAH
IGBAJ
IKF
IKFB
JEA
JECA
JFCG/JFCH/JFCI

Policy Name
Last Update
Nondiscrimination
2016
Discrimination Complaint/Grievance Procedure
2015
Public Comment at Board Meetings
2009
Evaluation of Administrators
2013
Injury/Illness Reports
2014
Communicable Disease – Staff
2009
Criminal Records Checks/Fingerprinting
2016
Evaluation of Staff
2013
Students with Disabilities-Child Identification
Procedures
2012
Special Education – Evaluation Procedures
2012
Special Education – Special Education FAPE
2014
Graduation Requirements
2016
Graduation Exercise
2010
Compulsory Attendance
2016
Admission of Resident Students
2010
Use of Tobacco Products, Alcohol, Drugs
or Inhalant Delivery Systems
2017
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c.

Administrative Regulations – Second Review
The Administrative Regulation (AR) policies listed below were brought to the Board
in December. The ARs’ are being brought to the Board for second review. Action is
not required. They will be brought to the Board in February for final review.
Policy #

Policy Name

Last Update

BDDH-AR
Public Participation in Board Meetings (Rescind)
BDDH-AR
Public Comment at Board Meetings (Replace)
CCG-AR
Administrators Standards (Delete)
EBBA-AR
Communicable Disease (Rescind)
GBEB_JHCC-AR
Communicable Disease (Rescind)
GBEB-AR
Communicable Disease (Replace)
GCBDA/GDBDA-AR(4) FMLA/OFLA Eligibility Notice to Employee
GCDA/GDDA-AR
Criminal Records Checks/Fingerprinting (Rescind)
GCDA/GDDA-AR
Criminal Records Checks/Fingerprinting
GCN-AR
Core Teaching Standards (Delete)
IGBAG-AR
Special Education–Procedural Safeguards
IGBAJ-AR
Special Education FAPE
IKF-AR
Graduation Requirements

2009
New
2013
2009
New
2017
2014
2013
2013
2014
2016

Jeremiah Patterson, Assistant Superintendent will be available to answer
questions.
10.

PRESENTATIONS AND SUGGESTIONS FROM BOARD MEMBERS
School Board members have an opportunity at this time to make presentations and offer
suggestions on topics of interest.

11.

PUBLIC PARTICIPATION
Reminder that statements by members of the public should be concise and will be
limited to three (3) minutes. Questions for the Board should be submitted in writing.

12.

ADJOURNMENT

Memorandum No. 1757
January 5, 2018
TO:
Gladstone School District Board of Directors
FROM: Jada Rupley, Clackamas ESD Superintendent
RE:
2018-2019 LOCAL SERVICE PLAN RECOMMENDATIONS
Reflecting on my first 18 months as the CESD Superintendent, I am so grateful for the partnerships
with our districts. The CESD Leadership Team has spent the past few years working hard to
overcome previous history and perceptions of ESDs. We reached out, we inquired, we listened, and
we responded. In 2017, we underwent an internal reorganization based on a management review
and embarked on a Strategic Planning process. Under the direction of the CESD Board, we are
committed to continually reinventing and refining our work based on your needs and in support of
our newly adopted Strategic Compass.
One goal for this year was to re-examine the LSP process with early and ongoing input from
all districts and a focus on how CESD can best serve and partner with you as we move forward
to improve graduation rates in spite of increased funding and program challenges. We welcome
interactions with board members in your district as well as at state and national conferences where
we find our common voice to advocate for K12 education. We are eager to continue and expand
upon these opportunities into 2018 and beyond as this is important work in progress.
I am very happy to report that again this year, we did not receive any letters of intent to opt-out
from our districts prior to the November 1 deadline. This is a tremendous demonstration of unity
and commitment to all of the children and families we serve.
Despite the myriad of changes in education and funding, the foundational priorities pertaining to
ESDs do not change. ESDs were designed to provide equity for students and families, in whatever
district they reside. We are not just a formula of ADMw, but are responsible for all of the children
in our county.
"Oregon's ESDs assist school districts and the State of Oregon in
achieving Oregon's education goals by providing equitable educational
opportunities for all of Oregon's public school districts".
On behalf of the Clackamas ESD Board, it is my pleasure to present the proposed CESD Local
Service Plan for 2018-2019. In December the proposal was approved by the K-12 Superintendents
and the CESD Board. During the months of January and February each of our local school district
boards will be asked to review and take action on the new plan.

2018-2019 LOCAL SERVICE PLAN RECOMMENDATIONS

The following summarizes recommendations for the 2018-2019 Local Service Plan:
EARLY LEARNING
Contracts and Grants
• Child Care Resource and Referral
• Early Intervention Services (Birth to age 3)
• Early Childhood Special Education (Ages 3-5)
• Early Childhood Evaluation Center
• Oregon Head Start Prekindergarten
Partnerships
• Clackamas Early Learning Hub
SPECIAL EDUCATION
Resolution Services
• Life Enrichment Education Program (LEEP)
• Students with Disabilities Fund
Contracts and Grants
• Heron Creek Therapeutic Programs, including educational support for Parrott Creek Ranch
• Medicaid Administrative Billing Supports
• Transition Network Facilitator Supports
•

CTEC Youth Services Workforce Innovation Opportunity Act (WIOA)

TECHNOLOGY SUPPORT
Resolution Services
• Network Services
• Finance and Human Resources System
• Document Image/Storage System
• Student Data Warehouse
Contracts and Grants
• Student Information and Management System
• Data Center Hosting Service
• Cloud Computing Service
• Hardware Repair Service
• Disaster Recovery Service
• Email Archiving Service
• Library Software Hosting
• iPad Management Hosting
• Co-operative Server Administrator (Four Districts)
• Co-operative Technology Manager (Canby)
• Budgeting Software Utility
Partnerships
• Oregon Student Information System Consortium
• Clackamas Broadband eXpress (Clackamas County Fiber Ring)
• Education Nexus Oregon
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2018-2019 LOCAL SERVICE PLAN RECOMMENDATIONS

TEACHING AND LEARNING SERVICES
Resolution Services
• Improvement of Instruction and Assessment Literacy Guided by Advisory
• Topic Specific Professional Development and Training
• Technology Integration & Personalized Learning Support
• Research and Program Evaluation Support
• State Assessment Support and Training
• Requested Additional Services
o Equity Professional Development
o NGSS/STEM Consultation and Support
o New Teacher Mentor Support
o Health Standards Implementation
o M98 Support
Contracts and Grants
• Career and Technical Education Consortium (C-TEC) (Perkins)
• Migrant Education Consortium, P-21
• CTEC Youth Services, Workforce Innovation Opportunity Act (WIOA)
• Equity Coordinator Shared Position (Canby)
ADMINISTRATIVE SERVICES
Resolution Services
• Delivery Services
• Substitute Teacher Registration
• School Announcement Network
• Home School Registration
Contracts and Grants
• Printing Services
• Business Services
VALUE ADDED – ALL DEPARTMENTS
• Training, Consultation, Facilitation, and Advocacy
o Technology Consultation
o HRIS System Functions
o SPED Best Practices
o Legal Consultation
o Marketing and Communications
o Teaching and Learning
o Business Process Consultation and Reporting
• Advisory Groups (Communications, Business Managers, Early Learning, Facilities Managers,
Human Resources, School Age Special Education, Teaching and Learning, Technology)
• Safe Schools/Threat Assessment Coordinators (Co-funded with Clackamas County Juvenile)
• Network and Systems Planning
• Information Security Task Force
• Co-operative Purchasing
• Construction Services
• Visions Users Groups (Accounts Payable/Purchasing/General Ledger/Payroll)
• Title IC and Title III Work Groups
• Research and Program Evaluation Support
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MINUTES OF REGULAR SESSION OF GLADSTONE SCHOOL BOARD
SCHOOL DISTRICT #115, CLACKAMAS COUNTY
GLADSTONE, OREGON
December 13, 2017 Minutes
BOARD ATTENDANCE:
Sharon Soliday, Board Chair
Kristin Eaton, Vice Chair
Tracey Grant, Member
Greg Lind, Member
Nicole Vera-Vera Couzens, Member

BOARD ABSENT:
Jay Schmidt, Member
Steve Stewart, Member

Bob Stewart, Superintendent
Natalie Weninger, Board Secretary
The regular meeting of the Gladstone School District Board of Directors was held in the
School District Administration Office on Wednesday, December 13, 2017.
1.

CALL MEETING TO ORDER
Board Chair Sharon Soliday called the meeting to order at 6:30 pm.
a.

2.

Flag Salute
Ms. Grant led the flag salute.

ACTION ITEM
a.

Approve Equity Stance
Two years ago the District began an equity journey with administrators. After the
first year, two different cohorts of teachers and staff were formed and they joined
the journey. Last summer the School Board attended a two day work session on
equity. Then at the fall district in-service all staff heard a keynote speaker on
equity. Current Gladstone School District demographics show 27 percent
attending are students of color. The School District hosted family voice focus
groups in November 2016. Each night a different racial group was invited to
come and share their stories. Daryl Dixon, Diversity Resource Group, was the
facilitator. Dinner was served and stories told. In addition the district surveyed
groups. What the School District learned was that there are real issues for
students of color every day. Most importantly, people want to talk about it. Mr.
Bjornsen, Director of Student and Family Supports and Mr. Taylor, Principal at
Gladstone High School, reported to the Board how the district created the Equity
Stance. After several rounds of edits, a draft was taken to all staff at the 2017 fall
district in-service. All staff had a chance to run through scenarios and focus on
inclusion. It is a living document and will change as we learn more. The board
thanked the district for their work on this critically important work.

Ms. Eaton moved first and Ms. Grant seconded approval of the following
resolution:
(17-110) BE IT RESOLVED, that the Gladstone School
District Board of Directors approves the Equity Stance as
presented at the December 13, 2017, School Board
meeting.
(17-110) Motion passed 5-0. Mr. Schmidt and Mr. Stewart were absent.
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3.

4.

RECOGNITION OF STUDENTS/STAFF AND/OR PUBLIC
a.

Growing Great People Award
Jere Applebee, director/principal at Gladstone Center for Children and Families
introduced Catherine Willmott and Judy Graves, co-founders of teaching preschool
partners, and Catherine Aly and Cassie Ell, Gladstone Teaching Preschool
teachers. The preschool begin in 2013. The goal was collaboration between the
Opal School and Clackamas ESD. Ms. Wilmot gave highlights of how they became
connected. Thanks to a grant through Key Performance Indicators (KPI) the
preschool has been able to reach families whose children may not have been able
to attend preschool. The teachers shared stories of their work with children. On
behalf of the school board, Mrs. Vera-Vera Couzens presented the Gladstone
Teaching Preschool with a Growing Great People Award, thanked them for their
continued partnership, and expressed the Board’s shared belief in the gifts they
provide for children.

b.

JWE Principal for the Day
Wendy Wilson, principal at JWE, introduced three 5th grade students who got to be
“Principal for the Day” through a Gladstone Education Foundation auction item.
The students shared a poster and pictures along with stories about their day. The
Board thanked them for coming.

c.

WLK Robotic Club
Len Reed, principal at WLK, introduced mentor Shawn Price and the Kraxberger
Gearheads Robotics Club. Many students from the club filled the boardroom to
present a check for $1,000 to Kraxberger Rising funded through e-recycling funds.
The co-captains shared how the funds were raised and highlighted club activities.
Mr. Price said there is huge parent support for the club. Mrs. Reed and the board
thanked the club for their generous donation.

d.

Fall Athletic Teams
The coaches and students from the men’s and women’s soccer team, cross
country team and football team shared highlights from their seasons, state level
awards and team rankings. The School Board thanked them for their leadership
and gave kudos to both the students and coaches for their successful season and
awards.

e.

WLK Board Room Artwork
Len Reed, principal at WLK, provided an overview of the student work on display
done in Ms. Delgado’s art classes.

DISCUSSION/REPORTS
a.

GCCF Performance Report
Jere Applebee, Principal/Director at Gladstone Center for Children and Families,
introduced Lennie Bjornsen, Director of Student and Family Supports. Mr.
Applebee said the report includes all of the different agencies. The CEOs come
together and look at the results. Mr. Bjornsen gathers all the data and pieces it
together to represent what all the agencies do. Mr. Bjornsen said every agency has
a representative that meets monthly with Mr. Applebee. Annually, Superintendent
Stewart meets with all of the CEOs. They review the report, long term and short
term goals and make assignments to management teams. Mr. Bjornsen gave a
brief overview of the report and current partnerships. The Board thanked Mr.
Bjornsen for continuing to connect Gladstone with partners and Mr. Applebee for
being such a team builder. There was a comment about many families crossing
services provided by the center. At this time there is on-going discussions on how
to track that.
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5.

ACTION ITEMS
a.

Approve Minutes
Ms. Eaton moved first and Mr. Lind seconded approval of the following
resolution:
(17-111) BE IT RESOLVED, that the minutes of the
following School Board meetings are hereby approved:
November 29, 2017 – Joint City/School Work Session
November 8, 2017 – Regular School Board Meeting
(17-111) Motion passed 4-0. Ms. Grant abstained, Mr. Schmidt and Mr.
Stewart were absent.

b.

Approve Spanish Trip
Gladstone High School Spanish Teacher, Brad Kuntz requested authorization for
students to travel to Costa Rica, to explore foreign cultures, language immersion
and to put Spanish skills to use in real life scenarios. There will be no cost to the
District. The trip would take place over 2019 Spring Break. Jeremy Clark and Mr.
Kuntz are hoping for 24 participants. Three chaperones, 2 male and 1 female
would participate in the trip. Brad Kuntz, Spanish teacher at GHS, reported this is
the 5th time traveling with the “Walking Tree Travel” company.
School Board Policy IICA - Field Trips and Excursions, states in part, “students
need to be allowed to participate in and profit from carefully planned learning
experiences which fall outside the normal school program/day/year. Field trips and
other curricular/co-curricular activities involving travel may be authorized when
such trips or activities “contribute to the achievement of desirable
educational/social/cultural goals.”
Ms. Eaton moved first and Mrs. Vera-Vera Couzens seconded approval of
the following resolution:
(17-112) WHEREAS, Brad Kuntz, and the selected students
are requesting permission to participate in a trip to Costa Rica, and
WHEREAS, the School reaffirms its position of supporting
curricular/co-curricular activities involving travel when they
contribute
to
the
achievement
of
desirable
educational/social/cultural goals as cited in Policy IICA -Field Trips and Excursions, therefore
BE IT RESOLVED, that the Gladstone School District Board
of Directors approves the travel of Brad Kuntz, and the
selected students to Costa Rica March 21 through March
31, 2019 as outlined in the superintendent’s report.
(17-112) Motion passed 5-0. Mr. Schmidt and Mr. Stewart were absent.
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c.

Approve School Choice – Open Enrollment
Open Enrollment allows students to attend school in a school district where the
student does not have legal residence if an application is filed with the non-resident
district and approved during Open Enrollment. Each year local school boards
determine the number of students it can accept through Open Enrollment.

Ms. Eaton moved first and Mr. Lind seconded approval of the following
resolution:
(17-113) BE IT RESOLVED that the Gladstone School
District Board of Directors has established that nonresident
students shall receive written consent for admission under
ORS 339.133 for the 2018-2019 school year.
BE IT FURTHER RESOLVED that the Gladstone School District Board of Directors
establish the limit of nonresident students accepted under open enrollment to be:

Grade
K

# of Openings
45

1
2
3
4
5
6
7
8
9
10
Total

25
25
25
25
25
35
35
35
35
35
345

School
Gladstone Center for Children
and Families
John Wetten Elementary
John Wetten Elementary
John Wetten Elementary
John Wetten Elementary
John Wetten Elementary
Kraxberger Middle School
Kraxberger Middle School
Kraxberger Middle School
Gladstone High School
Gladstone High School

No openings at Grades 11 and 12.
BE IT FURTHER RESOLVED that the Gladstone School District Board of Directors
will give priority status for enrollment to siblings of students enrolling under Open
Enrollment.

(17-113) Motion passed 5-0. Mr. Schmidt and Mr. Stewart were absent.
6.

INFORMATION FROM STUDENT REPRESENTATIVE
Student representative, Andrew Prom, reported to the Board on matters of interest at
Gladstone High School. The play went really well, with a good turn out on both nights.
There is a New Year’s resolution wall for students to write on. Hot Coco Grams are
available to send to classmates. There is a schoolwide competition going on to find little
puzzle pieces and then add them to a giant mural. Teacher doors have been decorated for
the holidays. The goal was to get all students involved. The personal finance class made a
tree out of money. It’s been a cool way to see what goes on in each class. Adopt-a-Family
served 120 families within the Gladstone community. This year through a generous grant
students were able to order things specific to each family’s needs. Each student senate
member spent $30 on Amazon to fill family member’s wishes. Upcoming is movie
night/game night and dodge ball. ASB is currently planning for the upcoming spirit week.
The Board thanked Mr. Prom for his report.
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7.

INFORMATION FROM ADMINISTRATIVE STAFF
Jere Applebee, director/principal of the Gladstone Center for Children and Families,
reported the sing-a-long was standing room only. The sock/underwear drive for the clothes
closet was very successful. The Tooth Taxi is coming in January. It has been exciting to
see more and more kindergarteners starting to read. He gave kudos to all the people
behind the scenes doing good work such as the center’s instructional assistants getting 48
students playing soccer during recess.
Wendy Wilson, principal at John Wetten Elementary, reported the elementary sing-along is a two night event. The first night is tonight and the second half tomorrow night. The
elementary Wellness Committee held a mandatory staff meeting with lights and music.
Rewards and gifts were given to all staff. PLC leaders went to a math workshop. Grade
level math teams are beginning to design small math groups. 4th grade teams will be ready
to begin in January.
Len Reed, principal at Kraxberger Middle School, reported the band and choir concert
was an impressive program. It was standing room only. The Can You Sock it to Them
Drive was held with a Duck/Beaver competition. Beavers won and a ton of food and socks
were donated for the Adopt-a-Family program. Report cards were sent home and 182
students will receive 3.5 honor roll breakfast tomorrow morning. Mrs. Reed invited Board
members to attend. The AVID Coordinator visited today. The regional director has many
positive things to say. Audrey Delgado is the school AVID Coordinator. Mrs. Reed gave
kudos to the work done by Ms. Delgado. The Board thanked Mrs. Reed for the changes
happening at Kraxberger.
Kevin Taylor, principal at Gladstone High School reported the second trimester is off to
a good start. Arts and music programs are doing very well. The project lab is full of toys
and food for the Adopt-a-Family programs. Drivers are still needed for delivery. Students
pack the cars and adults to the deliver. The program fills everyone with joy. High school
staff did a walking tour of classrooms. Engagement in classrooms was observed and good
feedback was given.
Lennie Bjornsen, director of family services and supports, gave a rundown of several
grants including the Wellness Grant which started five years ago and will come to a close
at the end of December 2017. The district knows much better now what wellness,
belonging, and staff wellbeing means. He mentioned several other grants such as the
AVID start up grant, the Family Care grant, Care Oregon, Kaiser, Providence, Food Pantry
and Education Northwest. The Board thank Mr. Bjornsen for his work and the financial
gains the district receives.

8.

SUPERINTENDENT'S REPORT
a.

Financial Report
The financial report for the month ending November 30, 2017 was presented to
the School Board. Superintendent Stewart asked the Board to email any
questions to Mrs. Nelson since she was unable to report.

b.

Personnel
Tammy Tracy, Director of Community Schools and Human Resources, reported,
Jim McDonald has retired from his maintenance/custodial position. He has been
with the district since 1995. Gerald Doran has been hired as
maintenance/custodial. Maureen Rumpel has been hired as the special service
secretary. Jennifer Ingram has been hired as the Community Schools
Programmer and a vacancy has been posted for the district receptionist.
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c.

School Board Policies
Jeremiah Patterson, Assistant Superintendent gave a brief overview of the policies
listed below, which were presented for first reading. They will be brought to the
Board in January for second reading.
Policy #
AC
AC-AR
BDDH
CCG
EBBB
GBEB
GCDA/GDDA
GCN/GDN
IGBA
IGBAH
IGBAJ
IKF
IKFB
JEA
JECA
JFCG/JFCH/JFCI

Policy Name
Last Update
Nondiscrimination
2016
Discrimination Complaint/Grievance Procedure
2015
Public Comment at Board Meetings
2009
Evaluation of Administrators
2013
Injury/Illness Reports
2014
Communicable Disease – Staff
2009
Criminal Records Checks/Fingerprinting
2016
Evaluation of Staff
2013
Students with Disabilities-Child Identification
Procedures
2012
Special Education – Evaluation Procedures
2012
Special Education – Special Education FAPE
2014
Graduation Requirements
2016
Graduation Exercise
2010
Compulsory Attendance
2016
Admission of Resident Students
2010
Use of Tobacco Products, Alcohol, Drugs
or Inhalant Delivery Systems
2017

The administrative regulation policies listed below were brought to the Board for
review. Action was not required. They will be brought to the Board in January for
second reading.
Policy #

Policy Name

Last Update

BDDH-AR
Public Participation in Board Meetings (Rescind)
BDDH-AR
Public Comment at Board Meetings (Replace)
CCG-AR
Administrators Standards (Delete)
EBBA-AR
Communicable Disease (Rescind)
GBEB_JHCC-AR
Communicable Disease (Rescind)
GBEB-AR
Communicable Disease (Replace)
GCBDA/GDBDA-AR(4) FMLA/OFLA Eligibility Notice to Employee
GCDA/GDDA-AR
Criminal Records Checks/Fingerprinting (Rescind)
GCDA/GDDA-AR
Criminal Records Checks/Fingerprinting
GCN-AR
Core Teaching Standards (Delete)
IGBAG-AR
Special Education–Procedural Safeguards
IGBAJ-AR
Special Education FAPE
IKF-AR
Graduation Requirements

9.

2009
New
2013
2009
New
2017
2014
2013
2013
2014
2016

PRESENTATIONS AND SUGGESTIONS FROM BOARD MEMBERS
Tracey Grant, attended the music concert. She gave kudos to Mr. Arnold and the 6th
grade students for a great job. She is planning on attending the National School Board
Conference in San Antonio in April.
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Nicole Vera-Vera Couzens, has seen great grade level activities at John Wetten
elementary. Her own family adopted a family in the community. She ran into Mrs. Wilson
and Mrs. Buchanan at Walmart who were there supporting Shop with a Cop. Many
Gladstone students get to participate in this program. The Gladstone Police Officers take
the students out to breakfast at Hale’s and then shopping for their family.
Greg Lind, saw the high school play. He gave kudos to the acting done by students. He
attended the Joint City/School Board Meeting and was impressed with how many people
are concerned and working to make things better for the whole community. He is very
supportive of the Equity Stance and is glad the district is engaged and trying to make
things better.
Kristin Eaton, vice chair, echoed Mr. Lind’s comments and is hopeful hearing the plans
to rejuvenate Gladstone.
Sharon Soliday, board chair, expressed concerns for kids over the winter break and said
many of them will be excited to be back in January.
10.

PUBLIC PARTICIPATION
There was no public participation.

11.

EXECUTIVE SESSION
At 9:12 pm, Board Chair, Sharon Soliday stated the Executive Session of District School
Board Gladstone School District 115, Clackamas County, Gladstone Oregon is called to
order under authority of ORS.192.660.

12.

ADJOURNMENT
Sharon Soliday, board chair, adjourned the executive session and the regular board meeting
at 9:24 pm.

ATTEST:
_______________________________________
Sharon Soliday, Board Chair

______________________
Date

_______________________________________
Bob Stewart, Superintendent

_______________________
Date

GENERAL FUND
STATE SCHOOL SUPPORT
FOR THE FISCAL YEAR 2017‐18
AS OF JANUARY 1, 2018

SOURCE

LINE
2
3
4
5
6
7
8
8
9

1111
1112
1190
2102
3103
3101
4801
4801

STATE SCHOOL SUPPORT
Current Year's Taxes
Prior Years Taxes General Fund
Interest and Penalties on Tax Collections
Esd Apportionment General Fund
Common School Fund General Fund
State School Support/Transportation/High Cost Fund
Federal Forest Fees General Fund
Outdoor School State Funding
Total 2017‐18 SSSF Sources (Line 2‐ Line 8)

Adopted Budget

$
$
$
$
$
$
$
$
$

210,976
36,684
12,372
300,000
250,000
7,757,761
(0)
58,138
8,625,931

$
$
$
$
$
$
$
$
$

210,976
46,684
11,372
300,000
200,000
8,328,187
(2,272)
‐
9,094,947

$

21,500 $
22,000
19,000
65,000
10,000
98,000
30,000
265,500 $

36,226
14,526
‐
39,025
1,400
50,927
3,738
145,841 $

40,000
21,500
19,000
64,600
7,500
89,975
30,000
272,575

$
$
$
$
$
$
$
$

3,774
6,974
19,000
25,575
6,100
39,048
26,262
126,734

$
$
$
$
$
$
$
$

(14,726)
7,474
19,000
25,975
8,600
47,073
26,262
119,659

OTHER SOURCES
Beginning Cash
TOTAL OTHER SOURCES (Line 24‐ Line 25)

$

2,369,758
2,369,758 $

1,915,500
1,915,500 $

1,915,500
1,915,500

$

(0) $
(0) $

454,258
454,258

21

TOTAL NON SSSF SOURCES (Line 23+ Line 26)

$

2,635,258 $

2,061,342 $

2,188,075

$

126,733 $

573,916

22

TOTAL RESOURCES (Line 13+ Line 27)

$

22,817,398 $

13,148,535 $

21,901,199

$

8,752,664 $

9,668,863

10
11
12
13
14
15
16
17

1510
1710
1741
1742
1743
1912
1999

19
20

5400

$

3,537,124
23,316
4,628
‐
‐
7,519,853
2,272
‐
11,087,193

Budget Balance
Remaining

3,748,100
60,000
17,000
300,000
250,000
15,277,614
2,272
58,138
19,713,124

$

3,748,100 $
70,000
16,000
300,000
200,000
15,848,040
‐
‐
20,182,140 $

Current Forecast
Remaining

$
$
$
$
$
$
$
$
$

NON STATE SCHOOL SUPPORT FORMULA SOURCES
LOCAL SOURCES
Interest Earned General Fund
Admissions General Fund
Outdoor School Fees General Fund
Hs Pay To Play General Fund
Ms Pay To Play General Fund
Lease Of Facilities General Fund
Other Misc. General Fund
TOTAL LOCAL SOURCES (Line 14‐ Line 22)

$

Current
Forecasted

Y‐T‐D

GENERAL FUND
STATEMENT OF EXPENDITURES COMPARED TO BUDGET
FOR THE FISCAL YEAR 2017‐18
AS OF JANUARY 1, 2018

Adopted
Budget

Description
INSTRUCTION
1110
1110
1120
1120
1130
1130
1210
1220
1250
1280
1290
SUPPORT SERVICES
2110
2120
2130
2140
2150
2160
2190
2210
2220
2230
2240
2310
2320
2410
2520
2540
2543
2550
2630
2640
2649
2660
2700

Forecasted

Y‐T‐D

Total
Expended/
Committed

Encumbered

Forecast
Balance

Budget
Balance

ELEMENTARY PROGRAM K
ELEMENTARY PROGRAM 1‐5
MIDDLE SCHOOL PROGRAM 6‐8
MIDDLE SCHOOL CO‐CURRRICULAR 6‐8
HIGH SCHOOL PROGRAM 9‐12
HIGH SCHOOL CO‐CURRICULAR 9‐12
TALENTED AND GIFTED
RESTRICTIVE PROGRAMS FOR STUDENTS WITH DISABILITIES
RESOURCE ROOMS
ALTERNATIVE EDUCATION PROGRAMS
OTHER DESIGNATED PROGRAMS
TOTAL INSTRUCTION

$
$

3,531,646
763,332
2,191,101
52,736
2,859,951
664,852
10,267
725,176
1,284,402
104,145
269,858
$ 10,976,546

$ 3,209,276 $
$
633,109 $
$ 2,123,743
$
25,600
$ 2,616,258
$
603,808
$
8,199
$ 1,026,206
$ 1,197,082
$
41,577
$
214,634
$ 10,436,976 $

1,065,237 $ 1,997,047 $ 3,062,284
218,272 $
396,552 $
614,823
684,036
1,341,158 $ 2,025,194
7,633
17,395 $
25,027
877,561
1,645,156 $ 2,522,717
270,453
266,063 $
536,515
743
7,105 $
7,848
109,977
916,789 $ 1,026,766
418,383
804,364 $ 1,222,747
‐
9,187 $
9,187
71,654
138,988 $
210,642
3,227,592 $ 6,859,794 $ 11,263,752

$
$
$
$
$
$
$
$
$
$
$
$

146,993
18,286
98,550
573
93,541
67,293
351
(560)
(25,666)
32,390
3,991
435,742

$
$
$
$
$
$
$
$
$
$
$
$

469,362
148,509
165,907
27,709
337,234
128,337
2,419
(301,590)
61,655
94,958
59,216
889,160

ATTENDANCE SERVICES
GUIDANCE SERVICES
HEALTH NURSE SERVICES
PSYCHOLOGICAL SERVICES
SPEECH PATHOLOGY & AUDIOLOGY
OTHER STUDENT TREATMENT SERVICES
SPECIAL EDUCATION
IMPROVEMENT OF INSTRUCTION
EDUCATIONAL MEDIA SERVICES
ASSESSMENT/TESTING
INSTRUCTIONAL STAFF DEVELOPMENT
BOARD OF EDUCATION
OFFICE OF SUPERINTENDENT
OFFICE OF PRINCIPAL
FISCAL SERVICES
OPERATION AND MAINTENANCE SERVICES
GROUNDS MAINTENANCE SERCVICES
TRANSPORTATION SERVICES
COMMUNICATION
PERSONNEL SERVICES
OTHER EMPLOYEE SERVICES (RX, UNEMPLOYMENT)
TECHNOLOGY SERVICES
SUPPLEMENT RETIREMENT
TOTAL SUPPORT SERVICES

$

219,598
581,708
187,700
160,563
233,610
93,759
251,254
397,625
204,640
106,859
86,928
97,950
287,228
1,592,345
637,045
1,847,725
256,145
1,155,753
121,597
273,703
100,000
546,272
344,200
9,528,062

$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

208,552 $
429,571
241,542
126,509
268,085
21,323
187,982
143,728
165,442
94,769
69,477
63,625
246,789
1,522,636
554,966
1,761,846
176,893
1,116,122
99,811
405,501
30,000
370,607
297,705
8,426,588 $

69,284 $
138,238
154,991
271,820
115
2,000
43,190
83,575
93,800
173,345
10,738
10,360
91,859
97,641
64,468
60,535
60,300
95,692
30,907
48,881
31,601
1,044
32,162
9,821
113,754
106,582
720,870
762,766
285,408
231,949
773,905
784,241
83,121
64,214
363,944
749,079
50,258
48,589
198,020
177,232
6,458
250
171,511
164,081
108,283
16,743
3,475,824 $ 4,034,464

66,725
9,000
500,000
575,725

$
$
$
$

30,877 $
9,000
‐
39,877 $

OTHER REQUIREMENTS
3300
COMMUNITY SERVICES
5200
TRANSFERS
6000
CONTINGENCY
TOTAL OTHER REQUIREMENTS
TOTAL EXPENDITURES

$

$

$

$ 21,080,333 $ 18,903,441 $

$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

207,522
426,811
2,115
126,766
267,145
21,098
189,499
125,002
155,992
79,788
32,645
41,983
220,336
1,483,635
517,356
1,558,146
147,335
1,113,022
98,846
375,252
6,708
335,593
125,026
7,510,288

$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

1,031
2,760
239,427
(257)
940
225
(1,517)
18,726
9,450
14,981
36,831
21,642
26,452
39,001
37,610
203,700
29,558
3,100
964
30,249
23,292
35,014
172,679
916,300

$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

12,076
154,897
185,585
33,797
(33,535)
72,662
61,755
272,623
48,648
27,071
54,283
55,967
66,892
108,710
119,689
289,579
108,810
42,731
22,751
(101,549)
93,292
210,679
219,174
2,017,774

$
$
$
$

24,871
‐
‐
24,871

$
$
$
$

6,006
9,000
‐
15,006

$
$
$
$

41,854
9,000
500,000
550,854

6,715,712 $ 10,906,833 $ 18,798,910

$

1,367,048 $

3,457,789

12,296 $
‐
‐
12,296 $

12,575
‐
‐
12,575

OTHER FUNDS SUMMARY
STATEMENT OF EXPENDITURES COMPARED TO BUDGET
OTHER FUNDS SUMMARY
AS OF JANUARY 1, 2018
Budget
Fund
210

220

221

240

270

270

270

275

Description

Adopted Budget

Y‐T‐D

Balance

Encumbered

GRANTS/CONTRACTS
Resources
Expenses

$
$

2,367,415 $
2,367,415 $

477,209 $
495,792 $

‐ $
487,846 $

1,890,206
1,383,777

FOOD SERVICE FUND
Resources
Expenses

$
$

963,700 $
963,700 $

395,543 $
307,947 $

‐ $
567,988 $

568,157
87,765

SUMMER FOOD SERVICE
Resources
Expenses

$
$

27,700 $
27,700 $

18,815 $
7,782 $

‐ $
‐ $

8,885
19,918

COMMUNITY SCHOOL REVOLVING FUND
Resources
Expenses

$
$

591,070 $
591,070 $

454,052 $
184,040 $

‐ $
112,889 $

137,018
294,141

ASSOCIATED STUDENT BODY FUNDS GCCF
Resources
Expenses

$
$

50,000 $
50,000 $

22,965 $
8,626 $

‐ $
500 $

27,035
40,874

ASSOCIATED STUDENT BODY FUNDS JWE
Resources
Expenses

$
$

100,000 $
100,000 $

90,263 $
49,263 $

‐ $
128 $

9,737
50,610

ASSOCIATED STUDENT BODY FUNDS WLK
Resources
Expenses

$
$

105,000 $
105,000 $

89,075 $
25,090 $

‐ $
1,226 $

15,925
78,685

ASSOCIATED STUDENT BODY FUNDS GHS

280

290

Resources
Expenses

$
$

750,000 $
750,000 $

460,668 $
128,044 $

‐ $
37,452 $

PERS RESERVE
Resources
Expenses

$
$

258,880 $
258,880 $

260,326 $
‐ $

‐ $
‐ $

(1,446)
258,880

SELF INSURANCE
Resources
Expenses

$
$

116,150 $
116,150 $

129,327 $
‐ $

‐ $
‐ $

(13,177)
116,150

$
$

4,027,450 $
4,027,450 $

3,990,397 $
446,050 $

‐ $
‐ $

37,053
3,581,400

PERS DEBT SERVICE FUND
Resources

$

1,600,971 $

871,458 $

‐ $

729,513

Expenses

$

1,600,971 $

250,485 $

‐ $

1,350,486

$
$

1,312,930 $
1,312,930 $

1,221,708 $
30,340 $

‐ $
‐ $

91,222
1,282,590

$
$

405,000 $
405,000 $

409,223 $
‐ $

‐ $
‐ $

DEBT SERVICE FUNDS
301
CAPITAL DEBT SERVICE FUND
Resources
Expenses
302

CAPITAL PROJECT FUNDS
401
CAPITAL PROJECTS FUND
Resources
Expenses
402

403

CAPITAL BOND FUND
Resources
Expenses
SB1149

289,332
584,504

(4,223)
405,000

404

Resources
Expenses

$
$

270,200 $
270,200 $

257,408 $
‐ $

‐ $
‐ $

12,792
270,200

TECHNOLOGY RESERVE‐ BETC
Resource
Expenses

$
$

50,100 $
50,100 $

‐ $
‐ $

‐ $
‐ $

50,100
50,100

$
$

71,587 $
71,587 $

29,269 $
‐ $

‐ $
‐ $

71,587
71,587

SUNSHINE FUND‐ DISTRICT OFFICE
Resources
Expenses

$
$

3,675 $
3,675 $

2,175 $
‐ $

‐ $
‐ $

1,500
3,675

SUNSHINE FUND‐ADM
Resources
Expenses

$
$

8,805 $
8,805 $

4,078 $
‐ $

‐ $
‐ $

4,727
8,805

GMA‐ CLOTHES CLOSET
Resources
Expenses

$
$

2,500 $
2,500 $

1,400 $
547 $

‐ $
‐ $

1,100
1,953

COFFEE FUND‐ DISTRICT OFFICE
Resources
Expenses

$
$

1,710 $
1,710 $

379 $
75 $

‐ $
‐ $

1,331
1,635

OTHER FUNDS
700
GHS TRUST
Resources
Expenses
710

720

730

760

STATEMENT OF EXPENDITURES TO RESOURCES
AS OF JANUARY 1, 2018
EXPENDITURES 2017-18

Estimated
Grant Term
Date

Contracting Agency/Grant

Fund Grant

GL

AVAILABLE

Available Amount

YTD

for 2017-18 Year

Expenses

GL ENCUMBERED

TOTAL

GRANT

COMMITTED

BALANCE

BOB STEWART
CONFUCIUS INSTITUTE

6/30/2018

210

1790

15,058.26

2,093.20

500.00

2,593.20

12,465.06

SOLAR CURRICULUM GRANT

-

210

1879

1,083.06

-

-

-

1,083.06

MODA- ACE COLLABORATIVE LEARNING

6/30/2018

210

1970

4,269.57

4,269.57

-

4,269.57

-

CCC- HIGH SCHOOL CONNECTIONS

7/1/2020

210

xxxx

40,000.00

-

-

-

40,000.00

OCF-FRED FIELDS FUND

-

210

1105

2,128.56

-

-

-

2,128.56

FOOD PANTRY DONATIONS/GRANTS

-

210

1850

437.87

-

-

-

437.87

CLACKAMAS COUNTY HEAL GRANT-FOOD PANTRY

-

210

1821

1,224.33

641.99

-

641.99

582.34

FRC FLEX FUND

-

210

1108

40.07

40.00

-

40.00

0.07

GEF -CLOTHES CLOSET

-

210

1133

1,551.89

519.46

-

519.46

1,032.43

OEA CHOICE WELFARE - WELLNESS - 2017 CY

12/31/2017

210

1868

1,614.48

865.00

-

865.00

749.48

FOR THE LOVE OF SCHOOLS

-

210

1971

405.40

-

-

-

405.40

CLOTHES CLOSET ROTARY GRANT

-

210

1972

-

-

-

-

-

12/31/2017

210

1883

32,539.00

27,075.00

5,414.00

32,489.00

50.00

LENNIE BJORNSEN

OCF- FAMILY RESOURCE MANAGER

STATEMENT OF EXPENDITURES TO RESOURCES
AS OF JANUARY 1, 2018
EXPENDITURES 2017-18

Estimated
Grant Term
Date

Contracting Agency/Grant

Fund Grant

GL

AVAILABLE

Available Amount

YTD

for 2017-18 Year

Expenses

GL ENCUMBERED

TOTAL

GRANT

COMMITTED

BALANCE

FC- FAMILY RESOURCE COORDINATOR/CULTURE OF CARE
CY 2017

12/31/2017

210

1882

92,747.00

47,376.43

12,650.00

60,026.43

32,720.57

TITLE IA 2017-18

9/30/2018

210

1841

269,883.00

98,751.14

175,281.21

274,032.35

(4,149.35)

SEEDS - OREGON CITY CONSORTIUM

-

210

1866

3,226.38

881.57

-

881.57

2,344.81

TITLE IIA TEACHER QUALITY 2016-17

9/30/2017

210

1811

29,710.01

15,920.01

1,275.00

17,195.01

12,515.00

TITLE IIA TEACHER QUALITY 2017-18

9/30/2018

210

1812

40,956.00

5,198.00

2,000.00

7,198.00

33,758.00

CESD NEW TEACHER OBSERVATIONS

-

210

0104

8,665.87

222.04

-

222.04

8,443.83

HB 3499 EL TRANSFORMATION & TARGET DISTRICTS
GRANT

6/30/2019

210

1893

43,318.22

27,902.51

-

27,902.51

15,415.71

-

-

JEREMIAH PATTERSON

JERE APPLEBEE
GEF - 2007 FOCUS ITEM-GCCF LEARNING ZONES

-

210

1104

1,242.80

460.58

-

460.58

782.22

GEF - GCCF EARLY LITERACY FUND

-

210

1117

2,462.20

-

-

-

2,462.20

GEF- GCCF FAMILY INVOLVEMENT NIGHT

11/30/2016

210

1118

93.18

84.22

-

84.22

8.96

GEF- GCCF SCIENCE NIGHT

11/30/2018

210

1119

3,011.74

-

-

-

3,011.74

EARLY LEARNING EVENT DONATIONS

-

210

1785

350.00

305.00

-

305.00

45.00

GEF- GCCF THURSDAY HOUR EVENTS

4/30/2018

210

1139

513.88

154.12

-

154.12

359.76

STATEMENT OF EXPENDITURES TO RESOURCES
AS OF JANUARY 1, 2018
EXPENDITURES 2017-18

Estimated
Grant Term
Date

Contracting Agency/Grant

Fund Grant

GL

AVAILABLE

Available Amount

YTD

for 2017-18 Year

Expenses

GL ENCUMBERED

TOTAL

GRANT

COMMITTED

BALANCE

SUMMER LITERACY PROG

-

210

1830

10.35

-

-

-

10.35

KINDERGARTEN SUMMER CAMP

-

210

1818

28,352.92

21,851.18

-

21,851.18

6,501.74

OEA COICE WELFARE WELLNESS 2017 CY

12/31/2017

210

1868

862.29

818.11

-

818.11

44.18

FOR THE LOVE OF SCHOOLS

-

210

1971

405.40

-

-

-

405.40

OAK GROVE GCCF LITERACY (STORY HOUR)

-

210

1881

2,240.77

273.06

-

273.06

1,967.71

CLACKAMAS COUNTY K.I.P TEACHING PRESCHOOL GRANT

-

210

1824

15,250.00

15,250.00

-

15,250.00

-

FORDS OF THE 50'S GRANT

-

210

1200

2,555.84

165.85

-

165.85

2,389.99

GEF-GCCF & PARTNERS GRANT

-

210

1141

1,729.55

927.46

738.00

1,665.46

64.09

GEF- KINSMAN GRANT SCIENCE

-

210

1148

2,500.00

86.47

-

86.47

2,413.53

COLUMBIA REGIONAL PROGRAM

6/30/2018

210

1895

-

13,240.70

26,481.69

39,722.39

(39,722.39)

IDEA PART B, SEC 611 2017-18, 2018-19

9/30/2019

210

XXXX

115,408.25

-

-

-

115,408.25

IDEA PART B, SEC 611 2016-17, 2017-18

9/30/2018

210

1802

348,431.64

35,328.11

124,172.52

159,500.63

188,931.01

IDEA PART B, SEC 611 2015-16, 2016-17

9/30/2017

210

1800

4,701.40

40,206.38

10,816.33

51,022.71

(46,321.31)

IDEA PART B, SEC 619 2017-18

9/30/2019

210

1795

214.98

-

-

-

214.98

IDEA PART B, SEC 619 2016-17

9/30/2018

210

1975

818.76

-

-

-

818.76

KELLY WELCH

STATEMENT OF EXPENDITURES TO RESOURCES
AS OF JANUARY 1, 2018
EXPENDITURES 2017-18

Estimated
Grant Term
Date

Contracting Agency/Grant

Fund Grant

GL

Available Amount

YTD

for 2017-18 Year

Expenses

IDEA PART B, SEC 619 2015-16

9/30/2017

210

1973

1,139.62

IDEA ENHANCEMENT 17-18

9/30/2018

210

XXXX

2,652.00

IDEA ENHANCEMENT 16-17

9/30/2017

210

1794

2,505.52

IDEA EXTENDED ASSESSMENT 17-18

6/30/2018

210

1964

IDEA SPR&I 2017-18

6/30/2018

210

YOUTH TRANSITION PROGRAM

6/30/2019

HOMELESS GRANT/DONATIONS

AVAILABLE
GL ENCUMBERED

1,139.62

TOTAL

GRANT

COMMITTED

BALANCE

-

1,139.62

-

-

-

2,652.00

2,511.39

-

2,511.39

(5.87)

549.47

-

-

-

549.47

1798

2,506.00

-

-

-

2,506.00

210

1799

163,346.90

29,099.84

30,967.38

60,067.22

103,279.68

-

210

1838

37.30

-

-

-

37.30

RTI GRANT

-

210

1803

605.16

-

-

605.16

OSBA BRADY TRUST

-

210

1837

113.66

-

-

-

113.66

CLACK CTY-GROWING TOGETHER

-

210

1855

975.02

-

-

-

975.02

INSTUCTIONAL PROGRAM - WLK

-

210

1788

478.34

-

-

-

478.34

MILLER FOUNDATION - AVID`

6/30/2018

210

1814

6,943.45

7,039.24

-

7,039.24

(95.79)

OEA CHOICE WELFARE - WELLNESS -16-17 CY

12/30/2017

210

1868

3,364.64

1,482.97

-

1,482.97

1,881.67

FOR THE LOVE OF SCHOOLS

-

210

1971

1,064.53

-

-

-

1,064.53

POSITIVE FAMILY SUPPORT

-

210

1961

3,961.17

-

-

-

3,961.17

LEN REED

STATEMENT OF EXPENDITURES TO RESOURCES
AS OF JANUARY 1, 2018
EXPENDITURES 2017-18

Estimated
Grant Term
Date

Contracting Agency/Grant

Fund Grant

GL

AVAILABLE

Available Amount

YTD

for 2017-18 Year

Expenses

GL ENCUMBERED

TOTAL

GRANT

COMMITTED

BALANCE

GEF-WLK FELIX WRITING PROJECT

11/30/2016

210

1123

140.43

-

-

-

140.43

GEF-WLK AVID FIELD TRIP COLLEGE

11/30/2016

210

1124

516.07

-

-

-

516.07

GEF-WLK CLAY SLAB ROLLER

11/30/2016

210

1126

40.00

-

-

-

40.00

GEF- BETTY'S BOOKS DONATION

-

210

1137

4,890.00

3,285.20

215.19

3,500.39

1,389.61

GEF- RESEARCH/CHROMEBOOKS

11/30/2018

210

1138

2,600.00

-

-

-

2,600.00

GEF- BAGLEV VEHICLES

4/30/2018

210

1146

132.70

-

-

-

132.70

ROBOTICS- DAIMLER EDUCATION IN MOTION TEAMS

-

210

1831

8.13

-

-

-

8.13

WLK RISING GRANTS/DONATIONS

-

210

1960

1,000.00

-

-

-

1,000.00

GEF ESL FAMILY LITERACY

210

1890

1,620.05

-

-

-

1,620.05

GEF ESL LITERACY/HOMEWORK

210

1860

577.68

-

-

-

577.68

PETRA HOGHOVA

MIGRANT ED 17-18

6/30/2018

210

1968

703.08

245.23

-

245.23

457.85

TITLE III ENG LANG ACQUISTION 16-17

9/30/2017

210

1808

6,226.73

80.00

-

80.00

6,146.73

TITLE III ENG LANG ACQUISTION 17-18

9/30/2018

210

1809

-

120.00

-

120.00

(120.00)

KEVIN TAYLOR

STATEMENT OF EXPENDITURES TO RESOURCES
AS OF JANUARY 1, 2018
EXPENDITURES 2017-18

Estimated
Grant Term
Date

Contracting Agency/Grant

Fund Grant

GL

AVAILABLE

Available Amount

YTD

for 2017-18 Year

Expenses

GL ENCUMBERED

BACKPACK BUDDY PROGRAM DONATIONS

-

210

1851

3,373.09

-

C-TEC CARL PERKINS - BASIC 16-17

6/30/2017

210

1805

-

-

C-TEC CARL PERKINS - 16-17 MINI GRANT #7

6/30/2017

210

1852

-

C-TEC CARL PERKINS - 16-17 MINI GRANT #6

6/30/2017

210

1845

C-TEC CARL PERKINS - 16-17 MINI GRANT #9

6/30/2017

210

C-TEC CARL PERKINS - BASIC 17-18

6/30/2018

C-TEC PERKINS 17-18 MINI-GRANT #17

TOTAL

GRANT

COMMITTED

BALANCE

-

3,373.09

-

-

-

-

-

-

-

-

-

-

-

-

1847

-

673.53

-

673.53

-

210

1804

5,580.00

192.58

192.58

5,387.42

6/30/2018

210

1846

3,351.00

3,308.85

-

3,308.85

42.15

C-TEC PERKINS 17-18 MINI-GRANT #18

6/30/2018

210

1807

2,908.00

2,908.00

-

2,908.00

-

C-TEC PERKINS 17-18 MINI-GRANT #21

6/30/2018

210

1886

815.00

814.11

-

814.11

0.89

C-TEC PERKINS 17-18 MINI-GRANT #22

6/30/2018

210

1887

4,000.00

-

4,000.00

4,000.00

-

C-TEC PERKINS SPECIAL GRANT 2017-18 #2

6/30/2018

210

1806

1,500.00

1,500.00

-

1,500.00

-

GEF COLLEGE CREDITS

-

210

1113

-

-

-

-

-

INSTUCTIONAL PROGRAM - GHS

-

210

1787

813.32

-

-

-

813.32

MILLER FOUNDATION - CURRICULUM

-

210

1884

494.10

-

-

-

494.10

OEA CHOICE WELFARE - WELLNESS - 2017 CY

12/31/2017

210

1868

4,607.37

4,352.13

-

4,352.13

255.24

FOR THE LOVE OF SCHOOLS 2015-16

-

210

1971

1,520.40

-

-

-

1,520.40

SMS STEM HUB 14-15

-

210

1899

2,201.88

-

-

-

2,201.88

STATEMENT OF EXPENDITURES TO RESOURCES
AS OF JANUARY 1, 2018
EXPENDITURES 2017-18

Estimated
Grant Term
Date

Contracting Agency/Grant

Fund Grant

GL

AVAILABLE

Available Amount

YTD

for 2017-18 Year

Expenses

GL ENCUMBERED

TOTAL

GRANT

COMMITTED

BALANCE

TARGET GRANT (FIELD TRIPS)

-

210

1876

600.00

-

-

-

600.00

GEF-BAND CLINICIANS

11/30/2018

210

1102

660.00

-

-

-

660.00

GEF-EDUCATION EQUITY TABLETS

11/30/2018

210

1116

399.92

-

-

-

399.92

GEF- GHS CERAMICS

11/30/2017

210

1127

1,600.00

-

1,600.00

1,600.00

-

GEF- GHS ONLINE SOCIAL STUDIES

11/30/2016

210

1128

75.00

75.00

-

75.00

-

GEF- GHS DIGITAL CAMERAS

11/30/2016

210

1129

215.38

-

-

-

215.38

GEF- MATH DEPT CONTRIBUTION

-

210

1131

101.43

-

-

-

101.43

GEF-AEROBICS WEIGHTS

11/30/2018

210

1132

1,320.00

-

-

-

1,320.00

GEF- GHS VIRTUAL WELDING

11/30/2017

210

1136

77.50

-

-

-

77.50

GEF- GHS ART (J.ALLGOOD MEMORIAL DONATION)

-

210

1140

350.00

-

-

-

350.00

GEF-CONSTRUCTION

11/30/2018

210

1149

1,600.00

-

-

-

1,600.00

GEF-CULTURE OF FOODS

11/30/2018

210

1150

1,500.00

-

-

-

1,500.00

GEF- PHOTOGRAPHY EQUIPMENT

11/30/2018

210

1151

465.53

-

-

-

465.53

GEF-PRINTMAKING PRESS/CUTTER

11/30/2018

210

1152

1,400.00

-

-

-

1,400.00

GEF-DIGITAL FILM MAKING IPADS

11/30/2018

210

1153

1,200.00

-

-

-

1,200.00

GEF-INERGRATED CONF

11/30/2018

210

1154

225.70

-

-

-

225.70

STATEMENT OF EXPENDITURES TO RESOURCES
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EXPENDITURES 2017-18

Estimated
Grant Term
Date

Contracting Agency/Grant

Fund Grant

GL

AVAILABLE

Available Amount

YTD

for 2017-18 Year

Expenses

GL ENCUMBERED

TOTAL

GRANT

COMMITTED

BALANCE

CESD- COLLEGE AND CAREER READINESS

6/30/2017

210

1863

2,000.00

-

-

-

2,000.00

PROMISING PRACTICES GRANT

-

210

1201

93.84

90.26

-

90.26

3.58

HIGH SCHOOL SUCCESS STATE M98

6/30/2019

210

1892

309,080.98

73,442.86

91,733.75

165,176.61

143,904.37

-

WENDY WILSON
INSTUCTIONAL PROGRAM - JWE

-

210

1786

9,313.22

3,328.95

-

3,328.95

5,984.27

INSTUCTIONAL PROGRAM - Science Grant

-

210

1786

666.88

-

-

-

666.88

OEA CHOICE WELFARE - WELLNESS - 2017 CY

12/31/2017

210

1868

5,178.94

2,116.49

-

2,116.49

3,062.45

FOR THE LOVE OF SCHOOLS 2015-16

-

210

1971

1,672.40

-

-

-

1,672.40

GEF- JWE AFTER-SCHOOL CLUBS

11/30/2016

210

1120

122.34

38.74

-

38.74

83.60

GEF-JWE IPADS CLASSROOM

11/30/2016

210

1121

91.97

-

-

-

91.97

GEF-JWE LITERACY TAKE HOME BOOKS

11/30/2016

210

1122

1.06

-

-

-

1.06

GEF- LITERACY NIGHT

11/30/2016

210

1142

8.68

-

-

-

8.68

GEF- JWE MATH AND NUMBER SENSE

4/30/2018

210

1143

704.22

704.12

-

704.12

0.10

GEF-SPLASH MATH/CHROMEBOOKS

11/30/2018

210

1143

2,400.00

-

-

-

2,400.00

GEF- FLOCABULARY SUBSCRIPTION

4/30/2018

210

1145

576.00

384.00

-

384.00

192.00

STATEMENT OF EXPENDITURES TO RESOURCES
AS OF JANUARY 1, 2018
EXPENDITURES 2017-18

Estimated
Grant Term
Contracting Agency/Grant

Date

Fund Grant

GL

Available Amount

YTD

for 2017-18 Year

Expenses

AVAILABLE
GL ENCUMBERED

TOTAL

GRANT

COMMITTED

BALANCE

GEF- KINDLE FIRE TABLETS

4/30/2018

210

1147

72.35

-

-

-

72.35

GEF- VISUAL VOCAB CARDS/ELL BOOKS

11/30/2018

210

1155

500.00

-

-

-

500.00

GEF-STEM ACTIVITIES

11/30/2018

210

1156

521.58

-

-

-

521.58

GEF-STAND UP DESK

11/30/2018

210

1157

875.85

-

-

-

875.85

TOTAL GRANTS/CONTRACTS

$

1,703,353.67 $

499,840.27

$

487,845.07 $

987,685.34 $

718,535.69

Gladstone School District 115

Code: AC
Adopted: 9/12/01
Readopted: 6/03/09, 1/13/16

Nondiscrimination
The district prohibits discrimination and harassment on any basis protected by law, including but not
limited to, an individual’s perceived or actual race, color, religion, sex, sexual orientation1, national or
ethnic origin, marital status, age, mental or physical disability, pregnancy, familial status, economic status,
veterans’ status, or because of the perceived or actual race, color, religion, sex, sexual orientation, national
or ethnic origin, marital status, age, mental or physical disability, pregnancy, familial status, economic
status or veterans’ status of any other persons with whom the individual associates.
The Board prohibits discrimination and harassment based on an individual’s race, color, religion, sex,
sexual orientation2, age, national origin, disability and marital status. This policy prevails in matters
concerning staff, students, the public, educational programs and services and individuals with whom the
Board does business.
The district prohibits discrimination and harassment, in,cluding but not limited to, in employment,
assignment and promotion of personnel; in educational opportunities and services offered students; in
student assignment to schools and classes; in student discipline; in location and use of facilities; in
educational offerings and materials; and in accommodating the public at public meetings.
The Board encourages staff to improve human relations within the schools, to respect all individuals and to
establish channels through which citizens can communicate their concerns to the administration and the
Board.
The superintendent shall appoint and make known the individuals to contact on issues concerning the
Americans with Disabilities Act of 1990 and Americans with Disabilities Act Amendments Act of 2008
(ADA), Section 504 of the Rehabilitation Act of 1973, Title VI, Title VII, Title IX and other civil rights or
discrimination issues.3 The Board will adopt and the district will publish complaint procedures providing
for prompt and equitable resolution of complaints from students, employees and the public, and such
procedures will be available at the district’s administrative office and available on the home page of the
district’s website.
.

1

“Sexual orientation” means an individual’s actual or perceived heterosexuality, homosexuality, bisexuality or gender identity,
regardless of whether the individual’s gender identity, appearance, expression or behavior differs from that traditionally
associated with the individual’s sex at birth.
2
“Sexual orientation” means an individual’s actual or perceived heterosexuality, homosexuality, bisexuality or gender identity,
regardless of whether the individuals’s gender identity, appearance, expression or behavior differs from that traditionally
associated with the individuals’s sex at birth.
3
Districts are reminded that the district is required to notify students and employees of the name, office address and telephone
number of the employee or employees appointed.

Nondiscrimination - AC
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The district prohibits retaliation and discrimination against an individual who has opposed any
discrimination act or practice because that person has filed a charge, testified, assisted or participated in an
investigation, proceeding or hearing and ADA further prohibits anyone from coercing, intimidating,
hreatening or interfering with an individual for exercising any rights guaranteed under state and federal
law.
END OF POLICY
Legal Reference(s):
ORS 174.100
ORS 192.630
ORS 326.051(1)(e)
ORS 659.805
ORS 659.815
ORS 659.850 to -860
ORS 659.865
ORS 659.870
ORS 659A.003
ORS 659A.006
ORS 659A.009
ORS 659A.029
ORS 659A.030
ORS 659A.040
ORS 659A.103 to -145
ORS 659A.230 to -233
ORS 659A.236
ORS 659A.309
ORS 659A.321
ORS 659A.409
OAR 581-021-0045
OAR 581-021-0046
OAR 581-021-0049
OAR 581-022-11402310
OAR 581-022-2370
OAR 839-003
Age Discrimination Act of 1975, 42 U.S.C. §§ 6101-6107 (20062017).
Age Discrimination in Employment Act of 1967, 29 U.S.C. §§ 621-634 (20062017); 29 C.F.R Part 1626 (20062017).
Americans with Disabilities Act of 1990, 42 U.S.C. §§ 12101-12213 (2017); 29 C.F.R. Part 1630 (20062017); 28 C.F.R. Part 35
(20062017).
Equal Pay Act of 1963, 29 U.S.C. § 206(d) (20062017).
Rehabilitation Act of 1973, 29 U.S.C. §§ 503, 791, 793-794 (20062017).
Title IX of the Education Amendments of 1972, 20 U.S.C. §§ 1681-1683 (20062017); Nondiscrimination on the Basis of Sex in
Education Programs or Activities Receiving Federal Financial Assistance, 34 C.F.R. Part 106 (20062017).
Title VI of the Civil Rights Act of 1964, 42 U.S.C. § 2000d (20062017).
Title VII of the Civil Rights Act of 1964, 42 U.S.C. § 2000e (20062017).
Wygant v. Jackson Bd. of Educ., 476 U.S. 267 (1989).
Americans with Disabilities Act Amendments Act of 2008.
The Vietnam Era Veterans’ Readjustment Assistance Act of 1974, as amended, 38 U.S.C. § 4212 (2017).
Title II of the Genetic Information Nondiscrimination Act of 2008 (2017).
R6/25/159/28/17│SLPH
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Code: AC-AR
Revised/Reviewed: 7/21/10, 11/4/15

Adopted:

Discrimination Complaint/Grievance Procedure
Complaints regarding discrimination or harassment, on any basis protected by law, shall be processed in
accordance with the following procedures:
Step 1:

Complaints may be oral or in writing and must be filed with the superintendent or designee.
The superintendent or designee shall investigate, and determine the action to be taken, if any,
and reply, in writing, to the complainant within15 school days of receipt of the complaint.
Any staff member that receives a written oral complaint shall report the complaint to the
superintendent or designee.

Step 2:

If the complainant wishes to appeal the decision of the superintendent or designee he/she may
submit a written appeal to the superintendent within five school days after receipt of the
superintendent or designee’s response to the complaint. The superintendent may review the
designees decision and may meet with all parties involved, the superintendent will review the
merits of the complaint and the designees decision and respond, in writing, to the complainant
within 10 school days.

Step 3:

If the complainant is not satisfied with the decision of the superintendent, a written appeal may
be filed with the Board within five school days of receipt of the superintendent’s response to
Step 2. The Board may decide to hear or deny the request for appeal. The Board may meet
with the concerned parties and their representative at the next regular or special Board
meeting. The board’s decision will be final and will include the legal basis for the decision,
findings of fact and conclusion of law address each allegation in the complaint and contain
reasons for the Board’s decision. A copy of the Board’s final decision shall be sent to the
complainant in writing within 10 days of this meeting.

If the designee is the subject of the complaint, the individual may file a complaint with the superintendent.
If the superintendent is the subject of the complaint, the complaint should be referred to the Board chair.
The Board may refer the investigation to a third party.
Complaints against the Board as a whole or against an individual Board member, should be made to the
Board chair and may be referred to district counsel. Complaints against the Board chair may be made
directly to Board vice chair.
Timelines may be extended based upon mutual consent of both parties in writing.
If the complainant, is a person who resides in the district, is a parent or guardian of a student who attends
school in the district or is a student, and is not satisfied after exhausting local complaint procedures, or 90
days, whichever occurs first, he/she may appeal in writing to the Superintendent of Public Instruction
under Oregon Administrative Rule (OAR) 581-22-1940 581-021-0049.

Discrimination Complaint/Grievance Procedure - AC-AR
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Discrimination Complaint Form

Name of Person Filing Complaint

Date

Student/Parent □

Nonemployee □ (Job applicant) Other □ _________________

Type of discrimination:

Employee □

School or Activity

□ Race

□ Color

□ Religion

□ Sex

□ National Origin

□ Disability

□ Marital Status

□ Age

□ Sexual Orientation

□ Other _______________________
Specific complaint: (Please provide detailed information including names, dates, places, activities and
results of informal discussion.)

Who should we talk to and what evidence should we consider?

Suggested solution/resolution/outcome:

The complaint form should be mailed or taken to the superintendent or designee. Direct complaints related
to educational programs and services may be made to the U.S. Department of Education, Office for Civil
Rights. Direct complaints related to employment may be filed with the Oregon Bureau of Labor and
Industries, Civil Rights Division, or the U.S. Department of Labor, Equal Employment Opportunities
Commission.
Discrimination Complaint/Grievance Procedure - AC-AR
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Code: BDDH
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Public Participation in Board Meetings
All Board meetings, with the exception of executive sessions, will be open to the public. The Board
invites district patrons to attend Board meetings to become acquainted with the program and operation of
the district. District patrons also are encouraged to share their ideas and opinions with the Board when
appropriate.
It is the intent of the Board to ensure communications with individuals with disabilities are as effective as
communications with others. Individuals with hearing, vision or speech impairments will be given an
equal opportunity to participate in Board meetings. Primary consideration will be given to requests of
qualified individuals with disabilities in selecting appropriate auxiliary aids1 and services.
Auxiliary aids and services for persons with disabilities will be available at no charge to the individual.
All auxiliary aids and/or service requests must be made with appropriate advance notice. Should the
Board demonstrate such requests would result in a fundamental alteration in the service, program or
activity or in undue financial and administrative burdens, alternative, equally effective means of
communication will
be used.
Audience
During an open session of a Board meeting, district patrons are specifically invited to present concerns
during the designated portion of the agenda. At the discretion of the chair, further public participation may
be allowed.
Request for an Item on the Agenda
District patrons may request the superintendent place an item of concern on the agenda of a regular Board
meeting. This request should be made in writing and presented to the superintendent for consideration at
least 10 working days prior to the scheduled meeting.
Procedures for Public Participation in Meetings
The Board will establish procedures for public participation in open meetings. The purpose of these
procedures will be to inform the public how to effectively participate in Board meetings for the best
interests of the individual, the district and the patrons. The information will be easily accessible and
available to all patrons attending a public Board meeting.
Discussion or presentation concerning a published agenda item is limited to its designated place on the
agenda, unless otherwise authorized by the chair.

1

Auxiliary aids include, but are not limited to such services and devices as qualified interpreters, assistive listening systems,
note takers, readers, taped texts, Brailled materials and large print.

Public Participation in Board Meetings - BDDH
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A district patron speaking during the meeting may introduce a topic not on the published agenda. The
Board, at its discretion, may require that a proposal, inquiry or request be submitted in writing, and
reserves the right to refer the matter to the administration for action or study.
Any district patron who is invited by the chair to speak to the Board during a meeting should state his/her
name and address and, if speaking for an organization, the name and identity of the organization. A
spokesmanperson should be designated to represent a group with a common purpose.
Statements by district patrons should be brief and concise. The Board chair may use discretion to establish
a time limit on discussion or oral presentation by patrons.
Questions asked by district patrons, when possible, will be answered immediately by the Board chair or
referred to staff members superintendent for reply. Questions requiring investigation may, at the
discretion of the chair, be referred to the superintendent for response at a later time.
At the discretion of the Board chair, district patrons wishing to speak before the Board, either as an
individual or as a member of a group, on any agenda item or other topic, may do so by providing the
Board secretary with a completed registration card or signing up on the sign in sheet with the Board
secretary prior to the Board meeting in order to allow the chair to provide adequate time for each agenda
item.
The Board chair should be alert to see that all patrons have been acknowledged and thanked for their
presence and especially for any contributed comments on agenda issues. Similar courtesy should be
extended to members of staff who have been in attendance. Their return for future meetings should be
welcomed.
Petitions
Petitions may be accepted at any Board meeting. No action will be taken in response to a petition before
the next regular meeting. Petitions will be referred to the superintendent for consideration and
recommendation.
Criticisms of Comments Regarding Staff Members
District patrons may offer objective criticism of district operations and programs, but tThe Board will not
hear complaints concerning comments regarding any individual district personnel staff member. The chair
will direct the patron to the appropriate means for Board consideration and disposition of a legitimate
complaints involving individuals. A commendation involving a staff member should be sent to the
superintendent.
END OF POLICY
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Legal Reference(s):
ORS 165.535
ORS 165.540

ORS 192.610 - 192.690
ORS 332.057

Americans with Disabilities Act of 1990, 42 U.S.C. §§ 12101-12213(2017); 29 C.F.R. Part 1630 (20062017); 28 C.F.R. Part 35
(20062017). Americans with Disabilities Act Amendments Act of 2008.
Baca v. Moreno Valley Unified Sch. Dist., 936 F. Supp. 719 (C.D. Cal. 1996).
Leventhal v. Vista Unified Sch. Dist., 973 F. Supp. 951 (S.D. Cal. 1997).
Cross Reference(s):
BDDC - Board Meeting Agenda
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9/12/01
7/08/09; 2/13/13
CCG

Licensed Evaluation - Administrators
The superintendent will implement and supervise an evaluation system for administrative personnel. The
purpose of administrator evaluations is to assist an administrator with developing and strengthening their
professional abilities, to improve the instructional program and management of the school system, and for
supervisors to make recommendations regarding their employment and/or salary status He/She will report
to the Board annually on the performance of all administrators and make recommendations regarding their
employment and/or salary status.
The administrative evaluation system will also include provisions for initiating dismissal, contract
nonextension or demotion procedures if the need for such procedures is indicated.
Formal evaluations will be made at least once, annually for probationary administrators and biennially for
contract administrators.
They evaluation shall be conducted according to the following guidelines:
1.

Evaluative criteria for each position will be in written form and made available to the administrator;

2.

Evaluations will be made by the superintendent and/or a qualified, licensed designee;

3.

Evaluations will be in writing and discussed with the administrator by the person who makes
conducts the evaluation;

4.

The administrator being evaluated will have the right to attach a memorandum to the written
evaluation and right of appeal through established grievance procedures if applicable.

Administrators’ evaluations shall be customized based on collaborative efforts and include use the
following educational leadership-administrator standards1 adopted by the State Board of Education. The
standards include:
1.

Visionary leadership;

2.

Instructional improvement;

3.

Effective management;

4.

Inclusive practice;

1

These standards are aligned with the Interstate School Leaders Licensure Consortium (ISLLC) and the Educational Leadership
Constituents Council (ELCC) standards for Education Leadership.

Licensed Evaluation - Administrators - CCG
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5.

Ethical leadership;

6.

Socio-political context.

Administrator evaluations shall be based on the core administrator standards adopted by the Oregon State
Board of Education. The standards shall be customized based on collaborative efforts with the
administrators and any exclusive bargaining representative of the administration.
Local evaluation and support systems established by the district for administrators must be designed to
meet or exceed the requirements defined in the Oregon Framework for Teacher and Administrator
Evaluation and Support Systems, including:
1.

Four performance level ratings of effectiveness;

2.

Consideration of multiple measures of administrator practice and responsibility which may include,
but are not limited to:
a.
b.
c.
d.

Classroom-based assessments including observations, lesson plans and assignments;
Portfolios of evidence:
Supervisor reports; and
Self-reflections and assessments.

3.

Consideration of evidence of student academic growth and learning based on multiple measures of
student progress including performance data of students, schools and districts that is both formative
and summative. Evidence may also include other indicators of student success;

4.

A summative evaluation method for considering multiple measures of professional practice,
professional responsibilities, and student learning and growth to determine the administrator’s
professional growth path;

5.

Customized by the district, which may include individualized weighting and application of the
standards.

An evaluation must attempt to:An evaluation using the administrator standards must attempt to:
1.

Strengthen the knowledge, skills, disposition and administrative practices of administrators;

2.

Refine the support, assistance and professional growth opportunities offered to an administrator,
based on the individual needs of the administrator and the needs of the students, the school and the
district;

3.

Allow the administrator to establish a set of administrative practices and student learning objectives
that are based on the individual circumstances of the administrator, including other assignments of
the administrator.

4.

Establish a formative growth process for each administrator that supports professional learning and
collaboration with other administrators; and
Licensed Evaluation - Administrators - CCG
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5.
1.

Use evaluation methods and professional development, support and other activities that are based on
curricular standards and are targeted to the needs of the administrator; and
Address ways to help all educators strengthen their culturally responsive practices.

Evaluation and support systems established by the district must evaluate administrators on a regular cycle.
The superintendent shall regularly report to the Board on the implementation of the evaluation and support
systems and educator effectiveness.
END OF POLICY

Legal Reference(s):
ORS 192.660(2),(8)
ORS 332.505
ORS 342.513
ORS 342.815
ORS 342.850
ORS 342.856
OAR 581-022-17202405
OAR 581-022-17232410
OAR 581-022-17252420
Hanson v. Culver Sch. Dist. (FDAB 1975).
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EBBB
9/12/01
6/09/10, 3/12/14
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Injury/Illness Reports
All Work related injury/illness sustained by the employee while in the actual performance of the duty of
the employee, occurring on district premises, in district vehicles, at a district-sponsored activity or
involving staff members who may be elsewhere on district business will be reported immediately to a
supervisor. All accidents involving students, visiting public or district property will be reported
immediately to a supervisor. All incidents will be verbally reported immediately to a supervisor.
A written report will be submitted within 24 hours to the safety officer. Reports will cover property
damage as well as personal injury.
In the event of a work-related1 illness or injury resulting in an overnight hospitalization for medical
treatment,2 the District shall inform the Oregon Occupational Safety and Health Division (OR-OSHA). A
This report will be made within 24 hours after notification to the district of an illness or injury. Fatalities
or catastrophes3 shall be reported to OSHA within eight hours.
ALL injuries/illnesses sustained by the an employee, while in the actual performance of the duty of the
employee or by a student or visiting public will be promptly investigated. As a result of the investigation
any corrective measures needed will be acted upon.
Monthly records will be maintained. An analysis of the data and trends will be made at least annually.
The Board will be advised of District safety officer will maintain records and reports on serious
injuries/illnesses including those involving district property or employees, students or visiting publics, and
periodic statistical reports on the number and types of injuries/illnesses occurring in the district, as well as
on the measures being taken to prevent such injuries/illnesses in the future.
The records will include monthly reporting information and an analysis of the data and trends will be
conducted at least annually. Such reports will be submitted to the superintendent for review annually4.
END OF POLICY

1

An injury or illness is work related if an event or exposure in the work environment caused or contributed to the condition or
significantly aggravated a preexisting condition.
2
Medical treatment includes managing or caring for a patient for the purpose of combatting disease or disorder. The following
are not considered medical treatment: visits to a doctor or health-care professional solely for observation or counseling;
diagnostic procedures including administering prescription medications used solely for diagnostic purposes; and any procedure
that can be labeled first aid.
3
A catastrophe is an accident in which two or more employees are fatally injured, or three or more employees are admitted to a
hospital or an equivalent medical facility.
4
Annual reporting is required, but may occur more often.

Injury/Illness Reports - EBBB
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Legal Reference(s):
ORS 339.309
OAR 437-001-0015
OAR 437-001-0700
OAR 437-001-0760
OAR 581-022-14202225
R6/27/179/28/17│PHRS

Cross Reference(s):
GBE - Staff Health and Safety
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Code: GBEB
Adopted: 9/12/01
Readopted: 10/14/09

Communicable Diseases - Staff
The district will follow the rules and regulations of both the state and local health authorities pertaining to
communicable diseases.
The district shall provide reasonable protection against the risk of exposure to communicable disease for employees
while engaged in the performance of their duties. Reasonable protection from communicable disease is generally
attained through immunization, exclusion or other measures as provided for by Oregon law, by the local health
department or in the Communicable Disease Guidance published by the Oregon Department of Education (ODE)
and the Oregon Health Authority (OHA).
An employees who knows that he or she has or has been exposed to any restrictable disease, may not attend work
unless authorized by Oregon law. When an administrator has reason to suspect that any employee has or has been
exposed to any restrictable disease and exclusion is required, the administrator shall send the employee home. If the
disease is a reportable disease, the administrator will report the occurrence to the local health department.
Employees shall comply with all other measures adopted by the district and with all rules adopted by Oregon Health
Authority, Public Health Division, and the local health department.
Employees shall provide services to students as required by law. In cases when a restrictable or reportable disease is
diagnosed and confirmed for a student, the administrator shall inform the appropriate employees with a legitimate
educational interest to protect against the risk of exposure.
Employees who have the responsibility to work with or to provide services to persons other than students, shall
provide the services to all such persons as required by law.
The district shall protect the confidentiality of an employee’s health condition and record to the extent possible and
consistent with federal and state law.
The district will include, as part of its emergency plan, a description of the actions to be taken by district staff in the
case of a declared public health emergency or other catastrophe that disrupts district operations.
The superintendent will develop administrative regulations necessary to implement this policy.
END OF POLICY
Legal Reference(s):
ORS 431.150 to -431.157
ORS 433.001 to -433.526
OAR 333-018

OAR 333-019-0010
OAR 333-019-0014
OAR 437-002-0360

OAR 437-002-0377
OAR 581-022-2220

OREGON DEPARTMENT OF EDUCATION and OREGON HEALTH AUTHORITY, Communicable Disease Guidance (2017).
Family Educational Rights and Privacy Act of 1974, 20 U.S.C. § 1232g (2017); Family Educational Rights and Privacy, 34
C.F.R. Part 99 (2017).
HR9/28/17│
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Code: GCDA/GDDA
Adopted: New

Criminal Records Checks/ and Fingerprinting *
In a continuing effort to further ensure the safety and welfare of students and staff, the district shall require
all newly hired full-time and part-time employees not requiring licensure to undergo a criminal records
check and/or fingerprinting. Other individuals, as determined by the district, that will have direct,
unsupervised contact with students shall have criminal records checks and/or fingerprinting as required by
law.
“Direct, unsupervised contact with students” means contact with students that provides the person
opportunity and probability for personal communication or touch when not under direct supervision.
As required by state law, a criminal records check and/or fingerprinting shall be required of the following
individual or individuals (subject individuals and requirements are further outlined in GCDA/GDDA-AR Criminal Records Checks and Fingerprinting):
1.

All district contractors and/or their employees, whether employed part-time or full-time, considered
by the district to have unsupervised access to students;

2.

All contractors and/or their employees who provide early childhood special education or early
intervention services in accordance with rules established by the Oregon Department of Education,
Child Care Division;

3.

Any community college faculty member providing instruction at the site of an early childhood
education program or at a school site as part of an early childhood program, or at a grade K through
12 school site during the regular school day;

4.

Any individual who is an employee of a public charter school and not requiring licensure; and

5.

1

Any individual considered for volunteer service with the district who is to have direct, unsupervised
contact with students.

The identity of an individual requiring fingerprinting will be provided by the district to the authorized
fingerprinter for verification.
An individual shall be subject to fingerprinting only after acceptance of an offer of employment or
contract.
The district shall begin the employment of a subject individual or terms of a district contractor on a
probationary basis pending the return and disposition of the required criminal records checks and/or
fingerprinting.
1

If the district allows volunteer service and the volunteers have direct, unsupervised contact with students, this policy language
is required, and districts are required to conduct background checks on these volunteers.

Criminal Records Checks/ and Fingerprinting * - GCDA/GDDA
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The service of a volunteer with direct, unsupervised access to students will not begin before the return and
disposition of a criminal records check.
A subject individual who has failed to disclose the presence of convictions that would not otherwise
prohibit his/her employment with the district as provided by law, may be employed or contracted with by
the district. The district’s use of criminal history must be relevant to the specific requirements of the
position, services or employment.
An individual who knowingly made a false statement as to the conviction of any crime on district
volunteer forms, as determined by the district, may result in immediate termination from the ability to
volunteer in the district.
Fees associated with a criminal records check and/or fingerprinting may be charged.
The superintendent shall develop administrative regulations as necessary to meet the requirements of law.
Appeals
An individual eligible may appeal a determination that prevents his/her employment or eligibility to
contract with the district to the Superintendent of Public Instruction as a contested case and will be so
notified in writing by the ODE.
END OF POLICY
Legal Reference(s):
ORS 181A.180
ORS 181A.230
ORS 326.603
ORS 326.607
ORS 332.107

ORS 336.631
ORS 342.143
ORS 342.223

OAR 581-021-0500
OAR 581-022 2430
OAR 584-050-0012

OAR 414-061-0010 to -0030

Title VII of the Civil Rights Act of 1964, as amended, 42 U.S.C. § 2000e, et. seq. (2017).
R9/28/17│PH
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Code: GCN/GDN
Adopted: 9/12/01
Readopted: 10/14/09; 2/13/13

Evaluation of Staff *
An effective evaluation program is essential to a quality educational program. It is an important tool to
determine the current level of a teacher’s performance of the teaching responsibilities. It is also an
important assessment of classified employees and current performance of their job assignments. Under
Board policy, administrators are charged with the responsibility of evaluating the staff. An evaluation
program provides a tool for supervisors who are responsible for making decisions about promotion,
demotion, contract extension, contract nonextension, contract renewal or nonrenewal, dismissal and
discipline.
Licensed Staff
Evaluation of licensed staff shall be conducted to conform with applicable Oregon Revised Statutes and
any applicable collective bargaining provisions.
Teachers’ The evaluations for licensed staff shall be based on the core teaching standards adopted by the
Oregon State Board of Education. The standards shall be customized based on collaborative efforts and
include the core teaching standards adopted by the State Board of Education with teachers and any
exclusive representatives of the licensed staff.
Evaluation and support systems established by the district for teachers must be designed to meet or exceed
the requirements defined in the Oregon Framework for Teacher and Administrator Evaluation and Support
Systems, including:
1.

Four performance level ratings of effectiveness;

2.

Classroom-level student learning and growth goals set collaboratively between the teacher and the
evaluator;

3.

Consideration of multiple measures of teacher practice and responsibility which may include, but are
not limited to:
a.
b.
c.
d.

4.

Classroom-based assessments including observations, lesson plans and assignments;
Portfolios of evidence:
Supervisor reports; and
Self-reflections and assessments.

Consideration of evidence of student academic growth and learning based on multiple measures of
student progress, including performance data of students, that is both formative and summative.
Evidence may also include other indicators of student success;

Evaluation of Staff * - GCN/GDN
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5.

A summative evaluation method for considering multiple measures of professional practice,
professional responsibilities and student learning and growth to determine the teacher’s professional
growth path;

6.

Customized by each district, which may include individualized weighting and application of
standards.

Evaluations must attempt to:
An evaluation using the core teaching standards must attempt to:
1.

Strengthen the knowledge, skills, disposition and classroom practices of teachers;

2.

Refine the support, assistance and professional growth opportunities offered to a teacher, based on
the individual needs of the teacher and the needs of the students, the school and the district;

3.

Allow the teacher to establish a set of classroom practices and student learning objectives that are
based on the individual circumstances of the teacher, including the classroom and other assignments;

4.

Establish a formative growth process for each teacher that supports professional learning and
collaboration with other teachers;

5.

Use evaluation methods and professional development, support and other activities that are based on
curricular standards and are targeted to the needs of the teacher; and

6.

Address ways to help all educators strengthen their culturally responsive practices.

Evaluation and support systems established by the district must evaluate teachers on a regular cycle. The
superintendent shall regularly report to the Board on implementation of the evaluation and support systems
and educator effectiveness.
Each probationary teacher shall be evaluated at least annually, but with multiple observations. The
purpose of the evaluation is to aid the teacher in making continuing professional growth and to determine
the teacher’s performance of the teaching responsibilities. Evaluations shall be based upon at least two
observations and other relevant information developed by the district.
Classified Staff
All classified employees will be formally evaluated by their immediate supervisor at least twice during
their first year of employment and at least once aeach year thereafter.
END OF POLICY
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Legal Reference(s):
ORS 243.650
ORS 332.505
ORS 342.850

ORS 342.856

OAR 581-022-17232410
OAR 581-022-17242415

OAR 581-022-17202405

R9/20/129/28/17│RS
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Code:
Adopted:
Readopted:
Orig. Code(s):

IGBA
4/09/08
5/12/10; 10/10/12
IGBA

Students with Disabilities - Child Identification Procedures
The district implements an ongoing system to locate, identify and evaluate all children birth to age 21
residing within its jurisdiction who have disabilities and need early intervention, early childhood special
education or special education services (EI/ECSE). For preschool children the district is responsible for
the evaluation(s) used to determine eligibility; the designated referral and evaluation agency Clackamas
Education Service District is responsible for determining the eligibility of children for EI/ECSE services in
accordance with Oregon Administrative Rule (OAR) 581-015-2100. The district identifies all children
with disabilities, regardless of the severity of their disabilities, including those who are:
1.

Highly mobile, such as migrant and homeless children;

2.

Wards of the state;

3.

Indian preschool children living on reservations;

4.

Suspected of having a disability even though they have not failed, been retained in a course or a
grade, and are advancinge from grade to grade;

5.

Home schooled;

6.

Resident and nonresident students, including residents of other states, attending a private school
(religious or secular) school located within the boundaries of the district;

7.

Attending a public charter school located in the district;

8.

Below the age of compulsory school attendance; or

9.

Above the age of compulsory school attendance who have not graduated from high school with a
regular or modified diploma and have not completed the school year in which they reach their 21st
birthday.

The district determines residency in accordance with Oregon Revised Statutes (ORS) Chapter 339 and, for
the purposes of charter school students with disabilities, in accordance with ORS Chapter 338 and ORS
Chapter 339. The district enrolls all students who are five by September 1 of the school year. Students
with disabilities are eligible to enroll in the district through the school year in which they reach the age of
21 if they have not graduated with a regular diploma.

Students with Disabilities - Child Identification Procedures - IGBA
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The district shall annually submit data to the Oregon Department of Education (ODE) regarding the
number of resident students with disabilities who have been identified, located and evaluated and are
receiving special education and related services. The district conducts an annual count of the total number
of private school children attending private schools located within the boundaries of the district, and a
count of all children with disabilities attending private schools located within the boundaries of the district,
in accordance with OAR 581-015-2465. The district reports any additional data to ODE as required by the
ODE to meet the requirements of federal or state law and the applicable reporting dates.
END OF POLICY

Legal Reference(s):
ORS 332.075
ORS 338.165
ORS 339.115 to -137
ORS 343.151
ORS 343.157
ORS 343.193
ORS 343.221
ORS 343.517
ORS 343.533
OAR 581-015-2040
OAR 581-015-2045
OAR 581-015-2080
OAR 581-015-2085
OAR 581-015-2190
OAR 581-015-2195
OAR 581-015-2315
OAR 581-015-2480
OAR 581-021-0029
OAR 581-022-13402315
Individuals with Disabilities Education Act (IDEA), 20 U.S.C. § 1412 (a)(3) (2017).
Early Intervention Program for Infants and Toddlers with Disabilities, 34 C.F.R. Part 303 (20062017).
Assistance to States for the Education of Children with Disabilities, 34 C.F.R. § 300.111 (20062017).
R2/16/129/28/17 | RS
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Code: IGBAH
Adopted: 04/09/2008
Readopted: 05/12/2010; 10/10/2012

Special Education - Evaluation Procedures**
Consistent with its child find and parent consent obligations, the district responds promptly to requests
initiated by a parent or public agency for an initial evaluation to determine if a child is a child with a
disability.
A full and individual evaluation of a student’s educational needs that meets the criteria established in the
Oregon Administrative Rules will be conducted before determining eligibility and before the initial
provision of special education and related services to a student with a disability. The district implements
an ongoing system to locate, identify and evaluate all children birth to 21 residing within its jurisdiction
who have disabilities and need early intervention, early childhood special education or special education
services.
The district identifies all children with disabilities, regardless of the severity of their disabilities, including
children who are:
1.

Highly mobile, such as migrant and homeless children;

2.

Wards of the state;

3.

Indian preschool children living on reservations;

4.

Suspected of having a disability even though they advance from grade to grade;

5.

Home schooled;

6.

Resident and nonresident students, including residents of other states, Aattending private school
(religious or secular) school located within the boundaries of the district;

7.

Attending a public charter school located in the district;

8.

Below the age of compulsory school attendance; or

9.

Above the age of compulsory school attendance who have not graduated from high school with a
regular or modified diploma and have not completed the school year in which they reach their 21st
birthday.

The district is responsible for evaluating and determining eligibility for special education services for
school age children. The district is responsible for evaluating children who may be eligible for early
intervention/early childhood special education (EI/ECSE) services. The district’s designated referral and
evaluation agency is responsible for determining eligibility.
Special Education - Evaluation Procedures** - IGBAH
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Before conducting any evaluation or re-evaluation, the district:
1.

Plans the evaluation with a group that includes the parent(s);

2.

Provides prior written notice to the parent(s) that describes any proposed evaluation procedures the
agency proposes to conduct as a result of the evaluation planning process; and

3.

Obtains informed written consent for evaluation.

The district conducts a comprehensive evaluation or re-evaluation before:
1.

Determining that a child has a disability;

2.

Determining that a child continues to have a disability;

3.

Changing the child’s eligibility;

4.

Providing special education and related services;

5.

Terminating the child’s eligibility for special education, unless the termination is due to graduation
from high school with a regular or modified diploma or exceeding the age of eligibility for a free
appropriate public education.

Upon completion of the evaluation, the district provides the parent or eligible child a copy of the
evaluation report at no cost. The evaluation report describes and explains the results of the evaluation.
Upon completion of the eligibility determination, the district provides the parent or eligible child
documentation of eligibility determination at no cost.
The district ensures that assessments and other evaluation materials, including those tailored to assess
specific areas of education need, used to assess a child are:
1.

Selected and administered so as not to be racially or culturally discriminatory;

2.

Provided and administered in the child’s native language or other mode of communication and form
most likely to yield accurate information on what the child knows and can do academically,
developmentally, and functionally unless it is clearly not feasible to do so;

3.

Used for purposes for which assessments or measures are valid and reliable;

4.

Administered by trained and knowledgeable personnel; and

5.

Administered in accordance with any instructions provided by the producer of such assessments.

Materials and procedures used to assess a child with limited English proficiency are selected and
administered to ensure that they measure the extent to which the child has a disability and needs special
education, rather than measuring the child’s English language skills.
A student must meet the eligibility criteria established in the Oregon Administrative Rules.
Special Education - Evaluation Procedures** - IGBAH
2-3

The district conducts re-evaluations:
1.

When the educational or related services needs, including improved academic achievement and
functional performance of the children warrant a re-evaluation;

2.

When the child’s parents or teacher requests a re-evaluation; and

3.

At least every three years, unless that parent and the district agree that a re-evaluation is
unnecessary.

The district does not conduct re-evaluation more than once a year, unless the parent and district agree
otherwise.
If a parent has previously revoked consent for special education and related services and subsequently
requests special education and related services, the district will conduct an initial evaluation of the student
to determine eligibility for special education.
END OF POLICY

Legal Reference(s):
ORS 343.155
ORS 343.157
ORS 343.164
OAR 581-015-2000
OAR 581-015-2095
OAR 581-015-2105 to -2190
Assistance to States for the Education of Children with Disabilities, 34 C.F.R. §§ 300.300, 300.530-300.534, 300.540-300.543,
300.7 (200617).
Assistance to States for the Education of Children with Disabilities, 34 C.F.R. §§ 300.300 (2008).
R2/16/129/28/17│RS

Special Education - Evaluation Procedures** - IGBAH
3-3

Gladstone School District #115

Code: IGBAJ
Adopted: 04/09/2008
Revised/Readopted: 05/12/2010; 01/08/2014

Special Education - Free Appropriate Public Education (FAPE)**
1.

The district admits all resident school-age children with disabilities and makes special education and
related services available at no cost to those:
a.
b.
c.
d.

Who have reached five years of age but have not yet reached 21 years of age on or before
September 1 of the current school year, even if they have not failed or have not been retained
in a course or grade or are advancing from grade-to-grade;
Who have not graduated with a regular or modified diploma;
Who have been suspended or expelled in accordance with special education discipline
provisions; or
Who reach age 21 before the end of the school year. These students remain eligible until the
end of the school year in which they reach 21.

2.

The district determines residency in accordance with Oregon law.

3.

The district takes steps to ensure that its children with disabilities have available to them the variety
of educational programs and services available to nondisabled children in the area served by the
district and provides a continuum of services to meet the individual special education needs of all
resident children with disabilities, and children with disabilities who are enrolled in public charter
schools located in the district.

4.

The district may, but is not required to, provide special education and related services to a student
who has graduated with a regular or modified diploma.

5.

State law prohibits the district from recommending to parents, or requiring a child to obtain, a
prescription for medication to affect or alter thought processes, mood or behavior as a condition of
attending school, receiving an evaluation to determine eligibility for early childhood special
education or special education, or receiving special education services.

6.

If the individualized education program (IEP) team determines that placement in a public or private
residential program is necessary to provide FAPE, the program, including nonmedical care and room
and board, must be at no cost to the parents of the child.

7.

If a parent revokes consent for a student receiving special education and related services, the district
will not be considered to be in violation of the requirement to make FAPE available to the student
because of the failure to provide the student with further special education and related services.

END OF POLICY
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Legal Reference(s):
ORS 338.165
ORS 339.115
ORS 343.085
ORS 343.224

OAR 581-015-2020
OAR 581-015-2035
OAR 581-015-2040 to-2065
OAR 581-015-2050
OAR 581-015-2075

OAR 581-015-2530
OAR 581-015-2600
OAR 581-015-2605
OAR 581-021-0029

Assistance to States for the Education of Children with Disabilities, 34 C.F.R. §§ 300.17, 300.101-110, 300.113, 300.300
(20062017).
Assistance to States for the Education of Children with Disabilities, 34 C.F.R. §§ 300.300 (2008).
R10/24/139/28/17│RS
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Code: IKF
Adopted: 7/7/10

Readopted: 3/14/12, 3/12/14, 6/8/16,
11/9/16

Graduation Requirements **
The Board will establish graduation requirements for the awarding of a high school diploma, a modified
diploma, an extended diploma and an alternative certificate which meet or exceed state requirements.
A student may satisfy graduation requirements in less than four years. The district will award a diploma to
a student fulfilling graduation requirements in less than four years if consent is given by the student’s
parent or guardian or by the student if he/she is 18 years of age or older or emancipated.
If the district requires diploma requirements beyond the state requirements, the district shall grant a waiver
for those requirements to any student who, at any time from grade 9 to 12, was:
1.

A foster child1;

2.

Homeless;

3.

A runaway;

4.

A child in a military family covered by the Interstate Compact on Educational Opportunity for
Military Children;

5.

A child of a migrant worker; or

6.

Enrolled in the Youth Corrections Education Program or the Juvenile Detention Education Program.

For any student identified above, the district shall accept any credits earned by the student in another
district or public charter school, applying those credits toward the state requirements for a diploma if the
credits satisfied those requirements in that other district or public charter school2.
The district will ensure that students have onsite access to the appropriate resources to achieve a diploma,
a modified diploma, an extended diploma or an alternative certificate at each high school. The district will
provide age-appropriate and developmentally appropriate literacy instruction to all students until
graduation.
Essential Skills
The district will allow English Language Learner (ELL) students to demonstrate proficiency in the
Essential Skills of Apply Mathematics in a variety of settings, in the student’s language of origin for those
ELL students who by the end of high school:
1.

Are on track to meet all other graduation requirements; and

2.

Are unable to demonstrate proficiency in the Essential Skills in English.

1
2

As defined in ORS 30.297.
For a high school diploma awarded on or after January 1, 2018.
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The district will allow ELL students to demonstrate proficiency in Essential Skills other than Apply
Mathematics in a variety of settings, in the student’s language of origin for those ELL students who by the
end of high school:
1. Are on track to meet all other graduation requirements;
2. Are unable to demonstrate proficiency in the Essential Skills in English;
3. Have been enrolled in a U.S. school for five years or less; and
4. Have demonstrated sufficient English language skills using the English Language Proficiency
Assessment for the 21st Century (ELPA21)3.
4

The district will develop procedures to provide assessment options as described in the Essential Skills and
Local Performance Assessment Manual, in the ELL student’s language of origin for those ELL students
who meet the criteria above, and will develop procedures to ensure that locally scored assessment options
administered in an ELL student’s language of origin are scored by a qualified rater.
The district may not deny a student, who has the documented history of an inability to maintain grade level
achievement due to significant learning and instructional barriers, or of a medical condition that creates a
barrier to achievements, the opportunity to pursue a diploma with more stringent requirements than a
modified diploma or an extended diploma for the sole reason the student has the documented history.
The district may award a modified diploma or an extended diploma to a student only upon the written
consent of the student’s parent or guardian. The district shall receive the written consent during the school
year in which the modified diploma or the extended diploma is awarded. A student who is emancipated or
has reached the age of 18 at the time the modified diploma or the extended diploma is awarded may sign
the consent.
A student shall have the opportunity to satisfy the requirements for a modified diploma, an extended
diploma or an alternative certificate in either four years after starting the ninth grade, or until the student
reaches the age of 21, if the student is entitled to a public education until the age of 21 under state or
federal law.
A student may satisfy the requirements for a modified diploma, an extended diploma or an alternative
certificate in less than four years but not less than three years. In order to satisfy the requirements for a
modified diploma, an extended diploma or an alternative certificate in less than four years, the student’s
parent or guardian or a student who is emancipated or has reached the age of 18 must provide written
consent which clearly states the parent, guardian or student is waiving the fourth year and/or years until the
student reaches the age of 21. A copy of the consent will be forwarded to the district superintendent who
will annually report to the Superintendent of Public Instruction the number of such consents.
Beginning in grade five or after a documented history to qualify for an extended diploma has been
established, the district will annually provide to the parents or guardians of the student, information about
the availability and requirements of a modified diploma, an extended diploma and an alternative
certificate.
3

For students seeking a diploma in 2015-2016, this criteria does not apply.
This paragraph is required if the district allows ELL students to demonstrate proficiency in Essential Skill of Apply
Mathematics and other courses.
4
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A student who qualifies to receive or receives a modified diploma, an extended diploma or an alternative
certificate will shall have the option of participating in a high school graduation ceremony with the
student’s class.
A student who receives a modified diploma, an extended diploma or an alternative certificate shall have
access to individually designed instructional hours, hours of transition services and hours of other services
that equals at least the total number of instructional hours that is required to be provided to students who
are attending a public high school, unless reduced as determined by the individualized education program
(IEP) team.
A student who qualifies to receive a modified diploma but has not yet been awarded the modified diploma
shall continue to have access to individually designed instructional hours, hours of transition services and
hours of other services that are designed to meet the unique needs of the student.5
The district will award to students with disabilities a document certifying successful completion of
program requirements. No document issued to students with disabilities educated in full or in part in a
special education program shall indicate that the document is issued by such a program. When a student
who has an IEP completes high school, the district will give the student an individualized summary of
performance.
Eligible students with disabilities are entitled to a Free Appropriate Public Education (FAPE) until the age
of 21, even if they have earned a modified diploma, an extended diploma, an alternate alternative
certificate or completion of a General Education Development document. The continuance of services for
students with disabilities for a modified diploma, an extended diploma or an alternative certificate is
contingent on the IEP team determining the student’s continued eligibility and special education services
are needed.
Students and their parents will be notified by grade five of graduation and diploma requirements.
The district may not deny a diploma to a student who has opted-out of the Smarter Balanced or alternate
Oregon Extended Assessment statewide assessments if the student is able to satisfy all other requirements
for the diploma. Students who opt-out will need to meet the Essential Skills graduation requirement using
another approved assessment option.
The district will issue a high school diploma, upon request, and pursuant to Oregon law (ORS 332.114), to
a person or a representative of a deceased person who served in the U.S. Armed Forces6 and the person
was discharged or released under honorable conditions
5

A student who received a modified diploma prior to July 1, 2018 shall continue to have access to instructional hours, hours of
transition services and hours of other services that are designed to meet the unique needs of the student.
6
The policy applies to any person who:
1. Served in the Armed Forces of the U.S. at any time during:
a. World War I;
b. World War II;
c. The Korean Conflict; or
d. The Vietnam War;
2. Served in the Armed Forces of the U.S. and was physically present in:
a. Operation Urgent Fury (Grenada);
b. Operation Just Cause (Panama);
c. Operation Desert Shield/Desert Storm (Persian Gulf War);
d. Operation Restore Hope (Somalia);
e. Operation Enduring Freedom (Afghanistan); or
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as specified in Oregon law, if the person was discharged or released under honorable conditions and has
received either a General Educational Development, a post-secondary degree or has received a minimum
score on the Armed Services Vocational Aptitude Battery.
The district shall establish conduct and discipline consequences for student-initiated test impropriety.
“Student-initiated test impropriety” means student conduct that is inconsistent with the Test Administration
Manual or accompanying guidance; or results in a score that is invalid.
END OF POLICY
Legal Reference(s):
ORS 329.095
ORS 329.451
ORS 329.479
ORS 332.107
ORS 332.114
ORS 338.115
ORS 339.115

ORS 339.505
ORS 343.295
OAR 581-022-1910
OAR 581-022-11302000
OAR 581-022-11342010
OAR 581-022-11332015

OAR 581-022-11352020
OAR 581-022-11312025
OAR 581-022-12102030
OAR 581-022-06152115
OAR 581-022-06172120
OAR 581-022-1215
OAR 581-022-13502505

Test Administration Manual, published by the OREGON DEPARTMENT OF EDUCATION (FEBRUARY 4, 2016).
Essential Skills and Local Performance Assessment Manual, published by the OREGON DEPARTMENT OF EDUCATION (MARCH
17, 2016).

f. Operation Iraqi Freedom (Iraq);
3. Served in the Armed Forces of the U.S. in an area designated as a combat zone by the President of the U.S.
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Code:
Adopted:
Readopted:
Orig. Code(s):

IKFB
9/12/01
5/12/10
IKFB

Graduation Exercise
Because tThe Board believes that completion of the requirements for a diploma, a modified diploma, an
extended diplomas or an alternative certificate from the public schools is an achievement that improves the
community as well as the individual,. Tthe Board wishes to recognize that this achievement in a publicly,
celebrated graduation exercise.
Accordingly, appropriate graduation programs may be planned by the administration in consultation with
the Board.
The district’s valedictorian(s), salutatorian(s) or others, at the discretion of the administrator or designee
may be permitted to speak as part of the district’s planned graduation program. All speeches will be
reviewed and approved in advance by the building administrator or designee.
All students in good standing who have successfully completed the requirements for a high school diploma
qualifies to receive or receives a modified diploma, an extended diploma or an alternative certificate may
participate in graduation exercises.
Foreign exchange students may participate if they have successfully completed the prescribed courses and
have administrative approval.
END OF POLICY

Legal Reference(s):
ORS 329.035
(2009)
ORS 329.465
ORS 332.105
ORS 332.107
ORS 343.295

OAR 581-021-0071

HB 2507

OAR 581-022-1130
OAR 581-022-2000
OAR-581-022.2015
OAR 581-022-2010

OAR 581-022-2020
OAR 581-022-2505

31 OR. ATTY. GEN. OP. 428 (1964)
Title IX of the Education Amendments of 1972, 20 U.S.C. §§ 1681-1683 (20062017); Nondiscrimination on the Basis of Sex in
Education Programs or Activities Receiving Federal Financial Assistance, 34 C.F.R. Part 106 (2006 2017).
Kay v. David Douglas Sch. Dist. No. 40,1987); cert. den., 484 U.S. 1032 (1988).
Doe v. Madison Sch. Dist. No. 321, 177 F.3d 789 (9th Cir. 1999).
Lee v. Weisman, 505 U.S. 577 (1992).
Hazelwood Sch. Dist. v. Kuhlmeier, 484 U.S. 260 (1988).
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Code: JEA
Adopted: 1/13/10
Readopted: 5/08/13, 6/8/16

Compulsory Attendance**
Except when exempt by Oregon law, all students between ages 6-18 who have not completed the 12th
grade are required to regularly attend public, school full-time during the entire school term.
All students five years of age who have been enrolled in a public school are required to attend regularly
while enrolled in the public school.
Persons having legal control of a student between the ages 6-18, who has not completed the 12th grade, are
required to have the student attend and maintain the child in regular attendance during the entire school
term. Persons having legal control of a student, who is five years of age and has enrolled the child in a
public school, are required to have the student attend and maintain the child in regular attendance during
the school term.

Under the superintendent’s direction and supervision, aAttendance supervisors shall monitor and report
any violation of the compulsory attendance law to the superintendent or designee. Failure to send a
student and to maintain a student in regular attendance is a Class C violation.
The district will develop procedures for issuing a citation.
A parent who is not supervising his/her student by requiring school attendance may also be in violation of
ORS 163.577 (1)(c). Failing to supervise a child is a Class A violation.
In addition, under Board policy JHFDA - Suspension of Driving Privileges, the district may report
students with 10 consecutive days of unexcused absences or 15 cumulative days unexcused absence in a
single semester to the Oregon Department of Transportation.
Exemptions from Compulsory School Attendance
In the following cases, students shall not be required to attend public, schools full-time schools:
1.

Students being taught in a private or parochial school in courses of study usually taught in
kindergarten through grade 12 in the public schools, and in attendance for a period equivalent to that
required of students attending public schools;

2.

Students proving to the Board’s satisfaction that they have acquired equivalent knowledge to that
acquired in the courses of study taught in kindergarten through grade 12 in the public schools,

3.

Students who have received a high school diploma or a modified diploma.
Compulsory Attendance** - JEA
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4.

Students being taught, by a private teacher, the courses of study usually taught in in kindergarten
through grade 12 in the public school for a period equivalent to that required of students attending
public schools;

5.

Students being educated in the home by a parent or guardian:
a.

b.

When a student is taught or is withdrawn from a public school to be taught by a parent or
private teacher, the parent or teacher must notify the Clackamas Education Service District
(ESD) in writing within 10 days of such occurrence. In addition, when a home-schooled
student moves to a new ESD, the parent shall notify the new ESD in writing, within 10 days,
of the intent to continue home schooling. The ESD superintendent shall acknowledge receipt
of any notification in writing within 90 days of receipt of the notification. The ESD is to
notify, at least annually, school districts of home-schooled students who reside in their district;
Each student being taught by a parent or private teacher shall be examined no later than
August 15, following grades 3, 5, 8 and 10:
(1)

c.
d.
e.

f.
g.

If the student was withdrawn from public school, the first examination shall be
administered at least 18 months after the date the student withdrew;
(2) If the student never attended public or private school, the first examination shall be
administered prior to the end of grade 3;
(3) Procedures for home-schooled students with disabilities are set out in OAR 581-0210029.
Examinations testing each student shall be from the list of approved examinations from the
State Board of Education;
The examination must be administered by a neutral individual qualified to administer tests on
the approved list provided by the Oregon Department of Education;
The person administering the examination shall score the examination and report the results to
the parent. Upon request of the ESD superintendent, the parent shall submit the results of the
examination to the ESD;
All costs for the test instrument, administration and scoring are the responsibility of the parent;
In the event the ESD superintendent finds that the student is not showing satisfactory
educational progress, the ESD superintendent shall provide the parent with a written statement
of the reasons for the finding, based on the test results and shall follow the guidelines in
Oregon Revised Statutes and Oregon Administrative Rules.

6.

Children whose sixth birthday occurred on or before September 1 immediately proceeding the
beginning of the current school year, if the parent or guardian notified the child’s resident district in
writing that the parent or guardian is delaying the enrollment of their child for one school year to
better meet the child’s needs for cognitive, social or physical development, as determined by the
parent or guardian.

7.

Children who are present in the United States on a nonimmigrant visa and who are attending a
private, accredited English language learner program in preparation for attending a private high
school or college.

8.

Students excluded from attendance as provided by law.
Compulsory Attendance** - JEA
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9

An exemption may be granted to the parent or guardian of any student 16 or 17 years of age who is
lawfully employed full-time, or who is lawfully employed part-time and enrolled in school, a
community college or an alternative education program as defined in ORS 336.615.

10.

An exemption may be granted to any child who is an emancipated minor or who has initiated the
procedure for emancipation under ORS 419B.550 to 419B.558.

END OF POLICY

Legal Reference(s):
ORS 153.018
ORS 163.577
ORS 336.615 to- 336.665
ORS 339.010 to- 339.090
ORS 339.925
ORS 339.990
ORS 339.257
ORS 807.065
ORS 807.066
OAR 581-021-0026
OAR 581-021-0029
OAR 581-021-0071
OAR 581-021-0077
SB 321 (2015)
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Code:
Adopted:
Readopted:
Orig. Code(s):

JECA
9/12/01
1/13/10
JECA

Admission of Resident Students
A Sschool-age students who lives within the district attendance area between the ages of 5- and 19 shall be
allowed to attend school without paying tuition.
1. A Sstudents who turns 19 years of age during the school year shall continue to be eligible for a free and
appropriate public education for the remainder of the school year.
2. The Board may admit an otherwise eligible students who areis not receiving special education and who
havehas not yet attained 21 years of age prior to the beginning of the current school year if theyhe/she
areis shown to be in need of additional education in order to receive a diploma or a modified diploma.
Theseis students may attend school without paying tuition for the remainder of the school year.
3. The Board shall admit an otherwise eligible students who havehas not yet attained age 21 prior to the
beginning of the current school year if the student is receiving special education services and:
1.

Has not yet received a regular high school diploma or a modified diploma; or

2.

Has received a modified diploma, an extended diploma or an alternative certificate.

A student with disabilities shall be considered a resident in which the child’s parent or guardian resides
under criteria identified in Oregon Revised Statute (ORS) 339.134.
4. A Sstudents with disabilities voluntarily placed outside the home by theirhis/her parent or guardian may
continue to attend the school the student was attending prior to the placement as a district resident, when
the student’s parent or guardian and school staff can demonstrate it is in the student’s best interest.
5. The Board may, based on district criteria, deny regular school admission to a students who havehas
become a residents student and who areis under expulsion from another district for reasons other than a
weapons policy violation.
6. The Board shall deny, for at least one calendar year from the date of the expulsion, regular school
admission to a students who havehas become a residents student and who areis under expulsion from
another district for a weapons policy violation.
7. The Board may, based on district criteria, provide alternative programs of instruction to a students
expelled for a weapons policy violation.
END OF POLICY
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Legal Reference(s):
ORS 109.056
ORS 327.006
ORS 339.115
ORS 339.133
ORS 339.134
ORS 433.267
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Code:
Adopted:
Readopted:
Orig. Code(s):

JFCG/JFCH/JFCI
3/10/04
1/13/10, 1/13/2016, 2/8/17
JFCHA/JFCIA

Use of Tobacco Products, Alcohol, Drugs or Inhalant Delivery Systems**
Student abuse of substances, possession, use, distribution or sale of tobacco products, or inhalant delivery
systems, alcohol or unlawful drugs, including drug paraphernalia or any substance purported to be an
unlawful drug, on or near any district property or grounds, including parking lots, or while participating in
school-sponsored activities is prohibited and will result in disciplinary action up to and including
expulsion. If the conduct occurs other than school hours or at other than district or district-controlled
facilities, discipline may be exercised if the conduct can be shown to have a direct impact on school
discipline, has an adverse effect on the safety and welfare of staff or students or disrupts the normal
operation of the school. If possession, use, distribution or sale occurred near district grounds, disciplinary
action will include removal from any or all extracurricular activities and/or denial or forfeiture of any
school honors or privileges (e.g., valedictorian, salutatorian, student body, class or club office positions,
senior trip, prom, etc.). If possession, use, distribution or sale occurred on district grounds, at schoolsponsored activities or otherwise while the student was under the jurisdiction of the school, students will
be subject to discipline up to and including expulsion. The district reserves the right to administer alcoholsaliva tests to students attending co-curricular activities who demonstrate reasonable suspicion. Denial
and/or removal from any or all extracurricular activities and/or forfeiture of any school honors or
privileges may also be imposed. As appropriate, referral to law enforcement officials may take place.
A student may be referred to law enforcement officials. Parents will be notified of all violations involving
their student and subsequent action taken by the school.
A referral to community resources and/or cessation programs designed to help the student overcome
tobacco product, inhalant delivery system, alcohol or unlawful drug use may also be made. The cost of
such programs are the individual responsibility of the parent and the private health care system.
Clothing, bags, hats and other personal items used to display, promote or advertise tobacco products,
inhalant delivery systems, alcohol or unlawful drugs may be prohibited on all district grounds, including
parking lots, at school-sponsored activities and in district vehicles.
Any person under age 21 possessing a tobacco product or inhalant delivery system on district property, in
a district facility or while attending a district-sponsored activity is in violation of state law and is subject to
a court-imposed fine.
Any person who distributes, sells or allows to be sold, tobacco products or any substance sold for the
purpose of being smoked, vaporized or aerosolized, in any form a tobacco-burning or inhalant deliver
system device, to a person under 18 21 years of age is in violation of state law and is subject to a courtimposed fine. Any person under age 18 possessing a tobacco or inhalant delivery system product is in
violation of state law and is subject to a court-imposed fine.
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An unlawful drug is any drug as defined by the Controlled Substances Act including, but not limited to,
marijuana, cocaine, opiates, amphetamines and phencyclidine (PCP). As used in this policy, unlawful
drug also means possession, use, sale or supply of prescription and nonprescription drugs in violation of
Board policy
Unlawful delivery of a controlled substance to a student or minor within 1,000 feet of school property is a
Class A felony.
Guidance for consequences are addressed in student handbooks and/or student codes of conduct.
END OF POLICY

Legal Reference(s):
ORS 153.018
ORS 161.605
ORS 161.625
ORS 163.575
ORS 167.400
ORS 332.107
ORS 336.067
ORS 336.222
ORS 336.227
ORS 339.240
ORS 339.250
ORS 339.865
ORS 431.840
ORS 431.845
ORS 433.835 - 433.990
ORS Chapter 475
OAR 581-021-0050 to -0075
OAR 581-021-0110
OAR 581-022-0413
OAR 581-053-0015
OAR 581-053-0545(4)(c)(R)-(T)
OAR 581-053-0550(5)(q)-(s)
OAR 584-020-0040

Controlled Substances Act, 21 U.S.C. § 812; Schedules of Controlled Substances, 21 C.F.R. §§ 1308.11 - 1308.15 (2006).
Pro-Children Act of 1994, 20 U.S.C. §§ 6081-6084 (2006).
Safe and Drug-Free Schools and Communities Act, 20 U.S.C. §§ 7101-7117 (2006).
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Code: BDDH-AR
Reviewed:

Gladstone School District #115

Public Comment at Board Meetings
The Board requests that a public comment add information or a perspective that has not already been
mentioned previously, and that the patron refrains from repeating a similar point.
To make a comment or present a topic during public comment, if the opportunity is available on the Board
agenda, please complete the Intent to Speak card and submit it to the Board secretary prior to the start of
the meeting. An individual that has submitted an Intent to Speak card and has been invited to speak by the
Board chair, will be allowed three minutes.
Any person, who is invited by the Board chair to speak to the Board during a meeting, should state his/her
name and address and, if speaking for an organization, the name of the organization. A spokesperson
should be designated to represent a group with a common purpose.
Please keep in mind that reference to a specific employee or group of employees, is prohibited as follows:
Board policy BDDH - Public Comment at Board Meetings:
Comments Regarding Staff Members Speakers may offer objective criticism of district operations and programs. The Board will not hear
comments regarding any individual district staff member. The Board chair will direct the visitor to
the procedures in Board policy KL - Public Complaints for Board consideration of a legitimate
complaints involving a staff member. A commendation involving a staff member should be sent to
the superintendent.
INTENT TO SPEAK
The Board welcomes your input. Please submit this completed card to the Board secretary prior the start
of the meeting.
Name:
Address:
Email (optional):
Topic or comment to be presented (brief description):

Phone:

A complaint brought before the Board shall be referred to the proper school authorities. A complaint shall
be processed in accordance with Board policy KL - Public Complaints and KL-AR - Public Complaints
Procedure. A hearing conducted before the Board regarding personnel shall take place in an executive
session.
The Board requests that a topic or comment is limited to three minutes or less.
9/28/17│PH
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Code:
Adopted:
Readopted:
Orig. Code(s):

Gladstone School District 115

BDDH-AR
9/12/01
6/03/09
BDDH-AR

Public Participation in Board Meetings
1.

A patron may be recognized by the chair by rising, identifying himself/herself with his/her full name
and address and stating his/her purpose for appearing.

2.

A group of patrons with a common purpose should designate a spokesperson to speak for the group.

3.

Discussion or presentation concerning a published agenda item is limited to its designated place on
the agenda, unless otherwise authorized by the chair.

4.

A patron may request to make a statement at a Board meeting. However, the Board, at its discretion,
may require that a proposal, inquiry, or request be submitted in writing, and reserves the right to
refer the matter to the administration for action or for study and to report at a subsequent meeting.
The Board shall make a decision at the meeting where information is presented only if the issue is
considered an emergency by the Board.

5.

At the discretion of the Board chair, when meetings are large or controversial, district patrons
wishing to speak before the Board, either as an individual or as a member of a group, on any agenda
item or other topic, may do so by providing information to the Board secretary on a sign-in sheet
prior to the meeting. This will help the chair provide adequate time for each agenda item.

6.

Statements by district patrons should be brief and concise and addressed to the chair. The chair may,
at his/her discretion, establish a time limit on discussion or oral presentation by a patron on any
topic.

7.

District patrons may offer objective criticism of district operations and programs, but the Board will
not hear complaints concerning specific district personnel. The chair will direct the patron to the
appropriate means for Board consideration and disposition of legitimate complaints involving
individuals.

8.

Nothing in these procedures prevents any visitor from submitting written comment to the Board.

9.

The procedures will be available at each Board meeting.
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Code: CCG-AR
Revised/Reviewed: 02/13/13

Administrative Standards
The administrative standards must:
1.

Consider multiple measures of administrative effectiveness that encompass a range of appropriate
administrative behaviors. These measures use multiple evaluation methods that utilize multiple
measures to evaluate administrator performance which may include, but is not limited to:
a.
b.
c.
d.
e.
f.

Student performance;
Student assessment;
Classroom-based assessments, including observations, lesson plans and assignments;
Portfolios of evidence;
Supervisor reports; and
Self-reflections and assessments.

2.

Consider evidence of student academic growth and learning based on multiple measures of student
progress, including performance data of students, schools and districts;

3.

Be research based;

4.

Be separately developed for each administrator; and

5.

Be customized to the district, which may include individualized weighting and application of
standards.

Local evaluation and support systems established by the district for administrators must be:
6.

Designed with four performance level ratings of effectiveness as defined in the Oregon Framework
for Teacher and Administrator Evaluation and Support Systems;

7.

Based on significant consideration of student learning which may include but is not limited to:
a.
b.

8.

School-wide academic growth, as determined by the statewide assessment system
implemented by the Oregon Department of Education under ORS 329.485; and
Formative and summative assessments.

On a regular cycle.

Superintendents shall annually report to the Board on implementation of the evaluation and support
systems and educator effectiveness.
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First Aid - Infection Control
Health Division information about the transmission of diseases including AIDS and HBV1 focuses on
“body fluids” as a possible carrier of organisms that can infect others. The term includes drainage from
cuts and scrapes, vomit, urine, feces, respiratory secretions (nasal discharge), saliva, semen and blood.
While any contact with the body fluids of another person represents a risk, the level of risk is very low.
The risk is increased if the fluid comes in contact with a break in the skin of another individual. Generally,
simple, consistent standards and procedures of cleanliness minimize risk.
The following procedures are precautionary measures against the transmission of diseases. Prudent
actions are to be employed by all staff and students. These actions should focus primarily on steps that
students and staff members can take to ensure their own well-being.
Those who administer first aid, provide physical care or may otherwise incur occupational exposure to
blood or other potentially infectious materials as determined by the district will be specifically protected
through the district’s Exposure Control Plan.
The following procedures are a review for all staff and students of appropriate hygienic and sanitation
practices:
1.

Universal procedures are to be followed at all times. Universal procedures require the assumption
that staff and students approach infection control as if all direct contact with human blood and body
fluids is known to be infectious for HIV, HBV and/or other bloodborne pathogens;

2.

Whenever possible, students should be directed to care for their own minor bleeding injury. This
includes encouraging students to apply their own band-aids. If assistance is required, band-aids may
be applied after removal of gloves if caregiver will not come into contact with blood or wound
drainage;

3.

Food and Drug Administration (FDA) approved gloves are required for all tasks in which an
individual may come into contact with blood or other potentially infectious materials. Such tasks
include cleaning body fluid spills, emptying trash cans, handling sharps/containers, handling
contaminated broken glass, cleaning contaminated equipment and handling contaminated
laundry/clothing. This also includes assisting with any minor wound care, treating bloody noses,
handling clothes soiled by incontinence, diaper changing and cleaning up vomit;

4.

Immediate, complete and effective hand washing with soap and running water of at least 30 seconds
duration should follow any first aid or health care given a student or contact with potentially
infectious materials;

1

HIV - Human Immunodeficiency Virus; AIDS - Acquired Immune Deficiency Syndrome; HBV - Hepatitis B Virus.
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5.

If exposure to blood or other potentially infectious materials occurs through coughing, any first-aid
procedure, or through an open sore or break in the skin, thorough washing, preferably with
germicidal soap, is necessary;

6.

In the event hand-washing facilities are not readily available, thorough cleaning using an antiseptic
cleanser and clean cloth/paper towels or antiseptic towelettes provided by the district as an
alternative is necessary. In the event alternatives are used, hands must be washed with soap and
running water as soon as feasible;

7.

Any surface contaminated with blood or other potentially infectious materials must be cleaned after
each use and at the end of the day with soap and water and then rinsed with an Environmental
Protection Agency (EPA) approved disinfectant following labeling instructions for use, or a freshly
made solution of one part bleach to nine parts water, and allowed to air dry. These surfaces include
equipment, counters, mats (including those used in physical education and athletic events), toys or
changing tables.
Disinfectants which can be used include Lysol, Purex, Clorox, Tough Act bathroom cleaner, Dow
bathroom cleaner, Real Pine liquid cleaner, Pine Sol, Spic and Span, Tackle liquid, Comet and other
products with EPA numbers. Other disinfectants as recommended by the Center for Disease Control
may be used.

8.

An EPA-approved disinfectant must be used when cleaning fluids such as blood or vomit from the
floor or other such contaminated surfaces;

9.

Contaminated laundry such as clothing and towels must be placed and transported in bags and
containers in accordance with the district’s standard precautions. All such items must be laundered
in hot or cold water and soap and placed in a dryer;

10.

Needles, syringes, broken glassware and other sharp objects found on district property must not be
picked up by students at any time, nor by staff without appropriate puncture-proof gloves or
mechanical device such as a broom, brush and dust pan. Any such items found must be disposed of
in closable puncture resistant, leakproof containers that are appropriately labeled or color-coded;

11.

All wastebaskets used to dispose of potentially infectious materials must be lined with a plastic bag
liner that is changed daily;

12.

Gloves will be worn in all potentially infectious situations and repellent gowns or jackets utilized as
appropriate. Type and characteristics of such protective clothing will depend on the task. Such tasks
may include diapering/toileting with gross contamination, assisting with wound care, sorting or
bagging contaminated laundry/clothing and disposing of regulated waste with gross contamination;
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13.

Maximum protection with gloves, face and/or eye protection and gowns is required whenever
splashes, spray, spatter or droplets of blood or other potentially infectious materials may be
generated and eye, nose or mouth contamination can be reasonably anticipated. Such tasks may
include feeding a student with a history of spitting or forceful vomiting and assisting with severe
injury and wound with spurting blood;

14.

If a first aid situation occurs, students should report to a person in authority, staff should report to a
supervisor.

Additional Precautions
The following additional precautions should be applied in all school settings. These procedures will help
prevent transmission of many infections in addition to HIV and HBV:
1.

A sink with soap, hot and cold running water and disposable towels should be available close to the
classroom;

2.

Sharing of personal toilet articles, such as toothbrushes and razors, should not be permitted;

3.

Skin lesions that may ooze blood or serum should be kept covered with a dressing;

4.

Exchange of saliva by kissing on the mouth, by sharing items that have been mouthed and by putting
fingers in others’ mouths should be discouraged.
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Communicable Diseases
In accordance with state law, rule and health authority communicable disease guidelines, procedures, as
established below, will be followed:
School Restrictable/School Reportable Diseases
1.

Restrictable diseases are communicable diseases which occur in a setting where predictable and/or
serious consequences may occur to the public. School restrictable diseases are defined as a disease
which can be readily transmitted in a school setting and to which students and/or employees in a
school may be particularly susceptible;

2.

A district employee who is diagnosed to have a school restrictable disease shall not engage in any
occupation which involves contact with students as long as the disease is in a communicable stage;

3.

A student who is diagnosed to have a school restrictable disease shall not attend school as long as the
disease is in a communicable stage. These restrictions are removed by the written statement of the
local health officer or designee or a licensed physician (with the concurrence of the local health
officer) that the disease is no longer communicable to others in the school setting. For those diseases
indicated by an asterisk (*) the restriction may be removed by a school nurse. For pediculosis, or
head lice (indicated by a double asterisk) (**), the restriction may be removed after the parent
provides a signed statement that a recognized treatment has been initiated. School restrictable
diseases include, but are not limited to:
a.
b.
c.
d.
e.
f.
g.

Chicken pox*;
Cholera;
Diphtheria;
Measles;
Meningococcal disease;
Mumps*
Pediculosis** (head lice);

h.
I.
j.
k.
l.
m.
n.
o.

Pertussis (whooping cough);
Plague;
Rubella (German measles);
Scabies*;
Staphylococcal skin infections*;
Streptococcal infections*;
Tuberculosis;
Pandemic flu.

The school administrator may, when he/she has reasonable cause to believe the student has a school
restrictable disease, exclude that student from attendance until a physician, public health nurse or
school nurse certifies that the student is not infectious to others;
4.

The local health officer or designee may allow students and employees with diseases in a
communicable stage to continue to attend and to work in a school when measures have been taken to
prevent the transmission of the disease;
Communicable Diseases - GBEB/JHCC-AR
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5.

More stringent rules for exclusion from school may be adopted by the local health department or by
the district through Board adopted policy;

6.

A disease may not be considered to be a school restrictable disease unless it is listed in section 3
above, in accordance with OAR 333-019-0015 (2), it has been designated to be a school restrictable
disease through Board policy or the local health administrator determines that it presents a
significant public health risk in the school setting;

7.

When a person is diagnosed as having diphtheria, measles, pertussis (whooping cough) or rubella
(German measles), the local health officer may exclude from any school in his/her jurisdiction any
student or employee who is susceptible to that disease.

8.

The district’s emergency preparedness plan shall address the district’s plan with respect to a declared
public health emergency at the local or state level.

Notification
1.

Any staff member who has reason to suspect that a student is infected with a reportable, but not
school restrictable disease shall so inform the school administrator. All employees shall comply with
all reporting measures adopted by the district and with all rules set forth by the Oregon State Health
Division and county health department.

2.

Employees have a responsibility to report to the district when infected with a school restrictable
communicable disease unless stated otherwise by law.

3.

In the event a school administrator is informed that a staff member or student may have a reportable
disease, he/she will seek confirmation and assistance from the local health department to determine
the appropriate district response. Reportable diseases include, but are not limited to:
a.
b.
c.
d.
e.
f.
g.
h.
I.
j.
k.
l.
m.
n.
o.
p.
q.
r.

Acquired immunodeficiency syndrome (AIDS);
Amebiasis;
Anthrax;
Botulism;
Brucellosis;
Campylobacteriosis;
Chancroid;
Chlamydia trachomatis infection of the genital tract;
Cholera;
Cryptosporidiosis;
Diphtheria;
Escherichia coli 0157-caused illness;
Food-borne illness;
Giardiasis;
Gonococcal infections;
Haemophilus influenzae-caused invasive disease;
Hemolytic uremic syndrome;
Hepatitis (A; B; non-A, non-B and delta);
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s.
t.
u.
v.
w.
x.
y.
z.
aa.
bb.
cc.
dd.
ee.
ff.
gg.
hh.
ii.
jj.
kk.
ll.
mm.
nn.
oo.
pp.
qq.
rr.
4.

HIV-positive test (according to procedures outlined in OAR 333-018-0030);
Leprosy;
Leptospirosis;
Listeriosis;
Lyme disease;
Lymphogranuloma venereum;
Malaria;
Measles (Rubeola);
Meningococcal disease;
Pelvic inflammatory disease, acute, nongonococcal;
Pertussis;
Plague;
Poliomyelitis;
Psittacosis;
Q fever;
Rabies (human and animal cases);
Rocky Mountain spotted fever;
Rubella (including congenital rubella syndrome);
Salmonellosis (including typhoid fever);
Shigellosis;
Syphilis;
Tetanus;
Trichinosis;
Tuberculosis;
Tularemia;
Yersiniosis.

With consultation and direction from the district’s school nurse or appropriate health authorities, the
school administrator or designee shall determine which other persons may be informed of the
infectious nature of the individual student or employee within guidelines provided in statute.

Education
1.

The school administrator or designee shall seek information from the district’s school nurse or other
appropriate health officials regarding the health needs/hazards of all students and the educational
needs of the infected student.

2.

The school administrator or designee shall, utilizing information obtained in section 1 above,
determine an educational program for the infected student and implement same in an appropriate
(regular or alternative) setting.

3.

The school administrator or designee shall, from time to time, review the appropriateness of the
educational program and the setting of each individual student.
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Equipment and Training
1.

The school administrator or designee shall, on a case-by-case basis, determine what equipment
and/or supplies are necessary in a particular classroom or other setting in order to prevent disease
transmission.

2.

The school administrator or designee shall consult with the district’s school nurse or other
appropriate health officials as to whether it is necessary to provide special training in the methods of
protection from such communicable disease.

All district personnel will be instructed annually by the school health nurse to use the proper
precautions pertaining to blood and body fluid exposure.
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Communicable Diseases – Staff
In accordance with state law, administrative rule, the local health authority and the Communicable Disease
Guidance, the procedures established below will be followed.
1.

“Restrictable diseases” are defined by rule and include but are not limited to chickenpox, diptheria,
hepatitis A, measles, mumps, pertussis, rubella, Salmonella enterica serotype Typhi infection,
scabies, Shiga-toxigenic Escherichia coli (STEC) infection, shigellosis and tuberculosis disease, and
may include a communicable stage of hepatitis B infection if, in the opinion of the local health
officer, the person poses an unusually high risk to others (e.g., a child that exhibits uncontrollable
biting or spitting). Restrictable disease also includes any other communicable disease identified in
an order issued by the Oregon Health Authority or the local public health officer as posing a danger
to the public’s health. A disease is considered to be a restrictable disease if it is listed in Oregon
Administrative Rule (OAR) 333-019-0010, or it has been designated to be a restrictable disease by
Board policy1 or by the local health administrator after determining that it presents a significant
public health risk in the school setting.

2.

“Susceptible” means being at risk of contracting a restrictable disease by virtue of being in one or
more categories described in law.

3.

“Reportable diseases” means a human reportable disease, infection, microorganism or condition as
specified in OAR Chapter 333, Division 18.

Restrictable Diseases
1.

An employee of the district will not attend or work at a district school or facility while in a
communicable stage of a restrictable disease unless authorized to do so under Oregon law.

2.

When an administrator has reason to suspect that an employee has or has been exposed to any
restrictable disease that requires exclusion, the administrator shall send the employee home. If the
disease is reportable, the administrator will report the occurrence to the local health department.

3.

An employee will be excluded in such instances until such time as the employee presents a
certificate from a physician, a physician assistant licensed under Oregon Revised Statute (ORS)
677.505-677.525, a nurse practitioner licensed under ORS 678.375-678.390, local health department
nurse or school nurse stating that the employee does not have or is not a carrier of any restrictable
disease.

1

“OAR 333-019-0010(7) Nothing in these rules prohibits a school or children’s facility from adopting more stringent exclusion
standards under ORS 433.284.”
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4.

An administrator will exclude a susceptible employee that has been exposed to a restrictable disease
that is also a reportable disease unless the local health officer determines that exclusion is not
necessary to protect the public’s health, or the local health officer states the disease is no longer
communicable to others or that adequate precautions have been taken to minimize the risk of
transmission. The administrator may request the local health officer to make a determination as
allowed by law.

5.

An administrator may allow attendance of an employee restricted for chickenpox, scabies,
staphylococcal skin infections, streptococcal infections, diarrhea or vomiting if the restriction has
been removed by a school nurse or health care provider.

6.

More stringent exclusion standards for employees from school or work may be adopted by the local
health department or by the district through policy adopted by the Board.

7.

The district’s emergency plan shall address the district’s plan with respect to a declared public health
emergency at the local or state level.

Reportable Diseases Notification
1.

All employees shall comply with all reporting measures adopted by the district and with all rules set
forth by Oregon Health Authority, Public Health Division and the local health department.

2.

An administrator may seek confirmation and assistance from the local health officer to determine the
appropriate district response when the administrator is notified that an employee or a student has
been exposed to a restrictable disease that is also a reportable disease.

3.

[District staff with impaired immune responses, that are of childbearing age or some other medically
fragile condition, should consult with a medical provider for additional guidance.]

4.

An administrator shall determine other persons with a legitimate educational interest who may be
informed of the communicable nature of an individual student’s disease, or an employee’s
communicable disease, within guidelines allowed by law.

Equipment and Training
1.

The administrator or designee shall, on a case-by-case basis, determine what equipment and/or
supplies are necessary in a particular classroom or other setting in order to prevent disease
transmission.

2.

The administrator or designee shall consult with the district’s school nurse or other appropriate
health officials to provide special training in the methods of protection from disease transmission.

3.

All district personnel will be instructed annually [by the school health nurse] to use the proper
precautions pertaining to blood and body fluid exposure per the Occupational Safety and Health
Administration (OSHA).

HR9/28/17│PH
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FMLA/OFLA Eligibility Notice to Employee
DATE:
TO:
(Employee’s name)

FROM:
(Name of appropriate employer representative)

SUBJECT: Request for FMLA and/or OFLA Leave
On

(date) you notified us of your need to take family/medical leave due to:

1.

The birth of your child, or the placement of a child with you for adoption or foster care;

2.

A serious health condition that makes you unable to perform the essential functions of
your job;

3.

A serious health condition of your □ spouse1, □ child2 (including the biological,
grandchild, adopted or foster child or stepchild of an employee or a child with whom the
employee is or was in a relationship of “in loco parentis”), □ parent (biological parent of
an employee or an individual who stood “in loco parentis” to an employee when the
employee was a child), □ grandparent (OFLA leave only), □ parent-in-law or the parent
of an employee’s registered domestic partner (OFLA leave only), □ custodial parent,
□ noncustodial parent, □ adoptive parent, □ foster parent for which you are needed to
provide care;

4.

An illness or injury to your child which requires home care but is not a serious health
condition (OFLA leave only);

5.

A qualifying exigency arising from a spouse, child or parent in the Armed Forces on
covered active duty, or in the National Guard or Reserves on covered active duty;

6.

Your spouse has been notified of an impending call to active duty, has been ordered to
active duty, or has been deployed or on leave from deployment;

7.

A serious illness or injury, incurred in the line of duty, of a covered service member who
is your spouse, child, parent or next of kin;

8.

For the death of a family member (OFLA only).

1

“Spouse” means individuals in a marriage including “common law” marriage and same-sex marriage. For OFLA, spouse also
includes same-sex individuals with a Certificate of Registered Domestic Partnership.
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You notified us that you need this leave beginning on
(date) and that you expect leave to
continue until on or about
(date). The FMLA requires that you notify the district as soon
as possible if dates of scheduled leave changes or are extended, or were initially unknown.
Except as explained below, you have a right under the FMLA and/or OFLA for up to 12 workweeks of
unpaid leave in a 12-month period for the reasons listed above.3 The district will use the district will use
the fixed 12-month leave year of July 1 – June 30 FMLA leave and OFLA leave generally run
concurrently. In order to care for an injured service member, you are entitled to up to 26 weeks of leave in
a single 12-month period.
Also, your health benefits under FMLA and OFLA must be maintained during any period of unpaid leave
under the same conditions as if you continued to work, including you continuing to pay the same portion
of the premiums you currently pay. You will be reinstated to the same position, or in some cases, under
state or federal law, to an equivalent position. The district is not required to maintain benefits if you only
qualify for OFLA leave, unless provided otherwise by Board policy or a collective bargaining agreement;
all such benefits will be restored in full upon your return to the district.
If you do not return to work following FMLA and/or OFLA leave for a reason other than: (1) the
continuation, recurrence or onset of a serious health condition which would entitle you to FMLA and/or
OFLA; or (2) other circumstances beyond your control, you may be required to reimburse the district for
health insurance premiums paid on your behalf during your FMLA and/or OFLA leave.
This is to inform you that (check appropriate boxes, explain where indicated):
1.

You are □ eligible □ not eligible for leave under □ FMLA □ OFLA □ both FMLA and OFLA.

2.

The requested leave may be counted against your annual □ FMLA leave entitlement □ OFLA leave
entitlement □ FMLA and OFLA leave entitlements.

3.

You □ will □ will not be required to furnish a medical certification of a serious health condition. If
required, you must furnish the certification by
(date) (must be at least 15 days
after you are notified of this requirement).

4.

You may elect to substitute accrued paid leave for unpaid FMLA leave. We □ will □ will not require
that you substitute accrued paid leave for unpaid FMLA and/or OFLA leave. If paid leave will be
used, the following conditions will apply: (Explain)

5a.

If you normally pay a portion of the premiums for your health insurance, these payments will
continue during the period of FMLA and/or OFLA leave. Arrangements for payment have been
discussed with you and it is agreed that you will make premium payments as follows: (Set forth
dates, e.g., the 10th of each month, or pay periods, etc., that specifically cover the agreement with
the employee.)

3

Oregon Military Family Leave Act allows for 14 days of leave per deployment.
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5b.

You have a minimum □ 30-day □ Other:
(indicate longer period, if applicable)
grace period in which to make premium payments. If payment is not timely made, your group health
insurance may be canceled. We will notify you in writing at least 15 days before the date that your
health coverage will lapse. At our option, we may also pay your share of the premiums during your
FMLA and/or OFLA leave as provided by Board policy and/or collective bargaining agreement, and
recover these payments from you upon your return to work. We □ will □ will not pay your share of
health insurance premiums while you are on FMLA and/or OFLA leave.

5c.

We □ will □ will not do the same with other benefits (e.g., life insurance, disability insurance, etc.)
while you are on FMLA and/or OFLA leave. If we do pay your premiums for other benefits, when
you return from leave you □ will □ will not be expected to reimburse us for the payments made on
your behalf.

5d.

Except as noted above, in the event you do not return to work for the district after your FMLA
and/or OFLA leave, and the district has paid your share of benefit premiums, you □ will □ will not
be responsible for reimbursing the district the amount paid on your behalf with the exceptions noted
in C.F.R. § 104 (c)(2)(B) of the FMLA.

6.

□ You will be required to present a fitness-for-duty certification prior to being restored to
employment following leave for your own serious health condition. If such certification is required
but not received, your return to work may be delayed until the certification is provided. A list of
essential functions for your position is attached. The fitness-for-duty certification must address your
ability to perform these functions.
□ You will not be required to present a fitness-for-duty certification prior to being restored to
employment following leave for your own serious health condition.

7a.

You □ are □ are not a “key employee” as described in C.F.R. § 825.218 of the FMLA regulations. If
you are a “key employee,” reinstatement to employment may be denied following FMLA leave on
the grounds that such restoration will cause substantial and grievous economic injury to the district.
(FMLA leave only.)

7b.

We □ have □ have not determined that restoring you to employment at the conclusion of FMLA
leave will cause substantial and grievous economic harm to us. (FMLA leave only.) (Explain (a)
and/or (b) below.)

8.

While on FMLA and/or OFLA leave, you □ will □ will not be required to furnish us with periodic
reports every
(indicate interval of periodic reports, as
appropriate for the particular leave situation) of your status and intent to return to work. If the
circumstances of your leave change and you are able to return to work earlier than the date indicated
on this form, you □ will □ will not be required to notify us at least two workdays prior to the date
you intend to report for work.
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9.

You □ will □ will not be required to furnish recertification relating to a serious health condition.
(FMLA leave only.) (Explain below, if necessary, including the interval between certifications as
prescribed in C.F.R. § 825.308 of the FMLA regulations.)

10.

You are notified that all leave taken for the purposes of the death of a family member, counts toward
the total period of authorized family leave.

CR4/13/17│RS
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Criminal Records Checks/Fingerprinting
All newly hired employees shall be required to submit to a nationwide criminal records check and
fingerprinting. Individuals contracting with the district and their employees, who have direct,
unsupervised contact with students, shall also be required to submit to a nationwide criminal records check
and fingerprinting.
The Board may require an Oregon criminal history check for other individuals considered for volunteer
service for the district who have direct, unsupervised contact with students.
The district shall not begin the employment of an individual or terms of a district contractor before the
return and disposition of such criminal records check and/or fingerprinting. The service of a volunteer will
not begin before the return and disposition of a criminal records check.
An individual who has failed to disclose the presence of criminal convictions that would not otherwise
prevent his/her employment with the district as provided by law may be employed or contracted with, by
the district. The district’s use of criminal history must be relevant to the specific requirements of the
position, services or employment.
Criminal records checks and fingerprinting fees as required by the Teacher Standards and Practices
Commission shall be paid by the individual. Fees as required for all other individuals subject to such
checks and/or fingerprinting shall be paid by the district.
The superintendent is directed to develop administrative regulations to meet the requirements of applicable
Oregon Revised Statutes and Oregon Administrative Rules.
END OF POLICY
Legal Reference(s):
ORS 181.525
ORS 181.555
ORS 183.413 to -183.470
ORS 326.603
ORS 326.607
ORS 336.631
ORS 338.115
ORS 342.143
ORS 342.223
OAR 414-061-0010
OAR 581-021-0500

OAR 584-036-0062
OAR 581-022-1730

Title VII of the Civil Rights Act of 1964, as amended, 42 U.S.C. § 2000e, et. seq. (2012).
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Criminal Records Checks/Fingerprinting
Subject Individual Requirements
1.

Any individual newly hired, full-time or part-time, and not requiring licensure as a teacher,
administrator, personnel specialist or school nurse shall be required to undergo a nationwide criminal
records check and fingerprinting.

2.

Any Iindividuals applying for reinstatement of an Oregon license with the Teacher Standards and
Practices Commission (TSPC) that has lapsed for more than three years shall be required to undergo
such checks a nationwide criminal records check and fingerprinting with TSPC.
Requirements, including applicable fees and the process for the collection and submission of
fingerprints, etc., will generally be met by the individual as a part of the licensing process and in
accordance with rules established by the Teacher Standards and Practices Commission (TSPC).

3.

Any individual registering with the TSPC for student teaching, practicum or internship as a teacher,
administrator or personnel specialist shall be required to undergo a nationwide criminal records
check and fingerprinting with TSPC.

4.

Any district contractor1, whether part-time or full-time, or an employee of a district contractor,
whether part-time or full-time, hired into a position having direct, unsupervised contact with students
shall be required to undergo a nationwide criminal records check and fingerprinting.
The superintendent will identify district contractors who are present on district property and
regularly interact with students and are subject to such requirements.

5.

Any contractor or an employee of the contractor who provides early childhood special education or
early intervention services shall be required to undergo a nationwide criminal records check and
fingerprinting with the Oregon Department of Education (ODE), Child Care Division.

6.

Any community college faculty member providing instruction at the site of an early childhood
education program or at a school site as part of an early childhood program, or at a grade K through
12 school site during the regular school day, shall be required to undergo a nationwide criminal
records check and fingerprinting.

7.

Any individual who is an employee of a public charter school not requiring licensure shall be
required to undergo a nationwide criminal records check and fingerprinting.

1

Contractor employees may not be required to submit fingerprinting until the contractor has been offered a contract.
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8.

2

9.

Any individual authorized by the district for volunteer service that does not have direct,
unsupervised contact with students will be required to undergo an Oregon criminal records check.

Any personindividual authorized by the district for volunteer service into a position having direct,
unsupervised contact with students will shall be required to undergo an Oregon criminal records
check.

Exceptions
An exception will be made to criminal records checks and fingerprinting if the district has on file evidence
from a previous employer documenting a successfully completed Oregon and FBI criminal records check.
A newly hired employee is not subject to fingerprinting if the district has on file evidence that the newly
hired employee previously and successfully completed an Oregon and a FBI criminal records check for a
previous employer that was a school district.
Evidence will be either a copy of the criminal records check or a written statement of verification from a
supervisor or officer of the previous employer. Furthermore:
1.

The Oregon Department of Education (ODE) or TSPC verification of a previous check shall be
acceptable only in the event the district can demonstrate records are not otherwise available;.

2.

AdditionalThe district shall maintain evidence that the employee has not resided outside the state
during the interval between the two periods of time working in the district shall be maintained.

Notification
1.

The district will provide notification to individuals subject to criminal records checks and/or
fingerprinting of the following:
a.
b.
c.
d.

e.

2.

Such criminal records checks and/or fingerprinting are required by law and/or Board policy;
Any action resulting from thosesuch checks that impact employment or contract may be
appealed as a contested case;
All employment or contract offers or the ability to volunteer are contingent upon the results of
such checks;
A refusal to consent to a required criminal records checks and/or fingerprinting or falsely
stating on district employment applications, contracts or ODE fingerprint forms as to
conviction of a crime shall result in immediate termination from employment or contract status
or the ability to volunteer in the district;
An individual determined to have knowingly made a false statement as to the conviction of
any crime on district employment applications, contracts, or ODE forms or district volunteer
forms (written or electronic) may result in immediate termination from employment, or
contract status or the ability to volunteer in the district.

The district will provide written notice through such means as employment applications, and
contracts or volunteer forms.

2

If the district allows volunteer service and the volunteers have direct, unsupervised contact with students, this policy language
is required, and districts are required to conduct background checks on these volunteers.
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Processing/Reporting Procedures
1.

Any individual subject to criminal records checks and/or fingerprinting shall, as part of the
application process, complete the appropriate forms or requirements as providedapproved by ODE
(information available through the district).

2.

If the individual is subject to fingerprinting per state law, he/she will be required by the district, and
is responsible to report within three working days to an authorized fingerprinter for fingerprinting as
directed by the district.
Fingerprints may be collected by one of the following:
a.
b.
c.

Employing district staff;
Contracted agent of employing district; or
Local or state law enforcement agency.

The Iindividuals subject to fingerprinting, shall be subject to fingerprinting only after acceptance of
an offer of employment or contract.
3.

The individual is responsible for obtaining [two] fingerprint card [s] from an Oregon district,
education service district, an Oregon-approved teacher education institution, ODE or TSPC.

4.

The individual is responsible for submitting to the authorized fingerprinter [two] fingerprint card [s]
[and an 8 1/2" x 11" or larger envelope with postage affixed and addressed to the district [personnel
office]].

5.

To ensure the integrity of the fingerprinting collection and prevent any compromise of the process,
the district will provide the name of the individual to be fingerprinted to the authorized fingerprinter
and require that the individual submit a photo ID (driver’s license or other) containing the
individual’s name and picture in order to verify the identity of the individual intended to be
fingerprinted.

6.

The authorized fingerprinter will return the fingerprint card[s] to the district in the envelope
providedobtain the necessary identification and fingerprinting and notify the ODE with the results.
The Fingerprint Criminal History Verification form and fingerprint card[s] will be sent to the ODE.
The ODE will notify the district of said results and any subject individual it believes has knowingly
made a false statement as to conviction of a crime prohibiting employment or contract.

7.

A copy of the fingerprinting results will be kept at the district office.
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Fees
1.

Fees associated with criminal records checks and/or fingerprinting for individuals applying for
employment with the district and not requiring licensure, including contractors3 and their employees,
shall be paid by the district.

2.

Fees associated with required criminal records checks for volunteers shall be paid by the district.

Termination of Employment or Withdrawal of Employment/Contract Offer/Volunteer Status
1.

Any individual required to submit to a criminal records checks and/or fingerprinting in accordance
with law and/or Board policy will be terminated from consideration as a district volunteer and
employment or contract status, or withdrawal of offer of employment or contract will be made by the
superintendent immediately upon:
a.
b.

Refusal to consent to a criminal records check and/or fingerprinting; or
Notification byfrom the Superintendent of Public Instruction or his/her designee or the State
Board of Education that the employee has made a false statement as to conviction of a crime or
conviction of any crimes prohibiting employment with the district as specified in law.

2.

Any individual required to submit to a criminal records check and/or fingerprinting in accordance
with law may be terminated from employment or contract status, or withdrawal of offer of
employment or contract will be made by the superintendent upon notification from the
Superintendent of Public Instruction or his/her designee that the employee has knowingly made a
false statement as to the conviction of any crime.

3.

2. Employment termination shall remove the individual from any district policies, collective
bargaining provisions regarding dismissal procedures and appeals and the provisions of
Accountability for Schools for the 21st Century Law.

4.

Any volunteer who will have direct, unsupervised contact with students that refuses to submit to a
required, criminal records check to acquire or maintain a volunteer status in the district in
accordance with law and/or Board policy will be denied the ability to volunteer in the district.

5.

Any volunteer who knowingly makes a false statement, as determined by the district, on a district
volunteer application form may be denied the ability to volunteer in the district.

Appeals
All appeals regarding a determination which prevents his/her employment or eligibility to contract with the
district will be directed to the Superintendent of Public Instruction. An Iindividuals eligible to may appeal
a determination, that prevents his/her employment or eligibility to contract with the district, to the
Superintendent of Public Instruction as a contested case and will be so notified in writing by the ODE.
R4/28/169/28/17│RSPH

3

Contractor employees may not be required to submit fingerprinting until the contractor has been offered a contract.
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Gladstone School District #115

Code: GCN-AR
Revised/Reviewed: 2/13/13

Core Teaching Standards
The core teaching standards must:
1.

Consider multiple measures of teacher effectiveness that encompass a range of appropriate
administrative behaviors. These measures use multiple evaluation methods that utilize multiple
measures to evaluate teacher performance which may include, but is not limited to:
a.
b.
c.
d.
e.
f.

Student performance
Student assessment
Classroom-based assessments, including observations, lesson plans and assignments
Portfolios of evidence
Supervisor reports
Self-reflections and assessments

2.

Consider evidence of student academic growth and learning based on multiple measures of student
progress, including student performance data.

3.

Be research based.

4.

Be separately developed for each teacher.

5.

Be customized to the district, which may include individualized weighting and application of
standards.

Local evaluation and support systems established by the district for teachers must be:
1.

Designed with four performance level ratings of effectiveness as defined in the Oregon Framework
for Teacher and Administrator Evaluation and Support Systems

2.

Be based on significant consideration of student learning, which may include, but is not limited to:
a.
b.
c.

3.

Schoolwide academic growth, as determined by the statewide assessment system implemented
by the Oregon Department of Education under ORS 329.485
Formative and summative assessments
Classroom-level student learning goals set collaboratively between teachers and evaluators

On a regular cycle.

Superintendents shall annually report to the Board on implementation of the evaluation and support
systems and educator effectiveness.
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Gladstone School District #115

Code: IGBAG-AR
Adopted: 05/12/2010
Readopted: 11/13/2013

Special Education - Procedural Safeguards**
1.

Procedural Safeguards
a.

The district provides procedural safeguards to:
(1)
(2)
(3)

b.

The district gives parents a copy of the Procedural Safeguards Notice, published by the
Oregon Department of Education (ODE):
(1)
(2)
(3)
(4)

c.

Parents, guardians (unless the guardian is a state agency) or persons in parental
relationship to the student;
Surrogate parents; and
Students who have reached the age of 18, the age of majority or are considered
emancipated under Oregon law and to whom rights have transferred by statute, identified
as adult students (called “eligible students”).

At least once a year;
At the first referral or parental request for evaluation to determine eligibility for special
education services;
When the parent (or adult student) requests a copy; and
To the parent and the student one year before the student’s 18th birthday or upon
learning that the student is considered emancipated.

The Procedural Safeguards Notice is:
(1)
(2)

Provided written in the native language or other communication of the parents (unless it
is clearly not feasible to do so) and in language clearly understandable to the public.
If the native language or other mode of communication of the parent is not a written
language, the district takes steps to ensure that:
(a)
(b)
(c)

2.

The notice is translated orally or by other means to the parent in his/her native
language or other mode of communication;
The parent understands the content of the notice; and
There is written evidence that the district has met these requirements.

Content of Procedural Safeguards Notice
The procedural safeguards notice includes all of the content provided in the Procedural Safeguards
Notice published by ODE.
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3.

Parent or Adult Student Meeting Participation
a.

b.

The district provides parents or adult students an opportunity to participate in meetings with
respect to the identification, evaluation, individualized education program (IEP) and
educational placement of the student, and the provision of a free appropriate public education
(FAPE) to the student.
The district provides parents or adult students written notice of any meeting sufficiently in
advance to ensure an opportunity to attend. The written notice:
(1)
(2)
(3)
(4)
(5)

States the purpose, time and place of the meeting and who is invited to attend;
Advises that parents or adult students may invite other individuals who they believe have
knowledge or special expertise regarding the student;
Advises the parents or adult student that the team may proceed with the meeting even if
they are not in attendance;
Advises the parent or adult students who to contact before the meeting to provide
information if they are unable to attend; and
Indicates if one of the meeting’s purposes is to consider transition services or transition
service needs. If so:
(a)
(b)

c.

The district takes steps to ensure that one or both of the parents of a student with a disability
are present at each IEP or placement meeting or are afforded the opportunity to participate,
including:
(1)
(2)

d.
e.
f.

Indicates that the student will be invited; and
Identifies any agencies invited to send a representative.

Notifying parents of the meeting early enough to ensure that they will have an
opportunity to attend; and
Scheduling the meeting at a mutually agreed on time and place.

If neither parent can participate, the district will use other methods to ensure participation,
including, but not limited to, individual or conference phone calls or home visits.
The district may conduct an evaluation planning or eligibility meeting without the parent or
adult student if the district provided meeting notice to the parent or adult student sufficiently in
advance to ensure an opportunity to attend.
The district may conduct an IEP or placement meeting without the parent or adult student if
the district is unable to convince the parents or adult students that they should participate.
Attempts to convince the parent to participate will be considered sufficient if the district:
(1)
(2)

Communicates directly with the parent or adult student and arranges a mutually
agreeable time and place and sends written notice to confirm the arrangement; or
Proposes a time and place in the written notice stating that a different time and place
might be requested and confirms that the notice was received.
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g.

If the district proceeds with an IEP meeting without a parent or adult student, the district must
have a record of its attempts to arrange a mutually agreed upon time and place such as:
(1)
(2)
(3)

h.
i.

j.

The district takes whatever action is necessary to ensure that the parent or adult student
understands the proceedings at a meeting, including arranging for an interpreter for parents or
adult students who are deaf or whose native language is other than English.
After the transfer of rights to an adult student at the age of majority, the district provides
written notice of meetings to the adult student and parent, if the parent can be reasonably
located. After the transfer of rights to an adult student at the age of majority, a parent
receiving notice of an IEP meeting is not entitled to attend the meeting unless invited by the
adult student or the district.
An IEP meeting does not include:
(1)
(2)
(3)

4.

Detailed records of telephone calls made or attempted and the results of those calls;
Copies of correspondence sent to the parents and any responses received; and
Detailed records of visits made to the parents’ home or place of employment and the
results of those visits.

Informal or unscheduled conversations involving district personnel;
Conversations on issues such as teaching methodology, lesson plans or coordination of
service provision if those issues are not addressed in the student’s IEP; or
Preparatory activities that district or public personnel engage in to develop a proposal or
response to a parent proposal that will be discussed at a later meeting.

Surrogate Parents
a.

The district protects the rights of a student with a disability, or suspected of having a disability,
by appointing a surrogate parent when:
(1)
(2)
(3)

b.
c.

The parent cannot be identified or located after reasonable efforts;
The student is a ward of the state or an unaccompanied homeless youth and there is
reasonable cause to believe that the student has a disability, and there is no foster parent
or other person available who can act as the parent of the student; or
The parent or adult student requests the appointment of a surrogate parent.

The district secures nominations of persons to serve as surrogates. The district appoints
surrogates within 30 days of a determination that the student needs a surrogate, unless a
surrogate has already been appointed by juvenile court.
The district will only appoint a surrogate who:
(1)
(2)
(3)

d.

Is not an employee of the district or ODE;
Is not an employee of any other agency involved in the education or care of the student;
Is free of any personal or professional interest that would interfere with representing the
student’s special education interests; and
(4) Has the necessary knowledge and skills that ensure adequate representation of the
student in special education decisions. The district will provide training, as necessary, to
ensure that surrogate parents have the requisite knowledge.
The district provides all special education rights and procedural safeguards to appointed
surrogate parents.
Special Education - Procedural Safeguards** - IGBAG-AR
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Gladstone School District #115

Code: IGBAJ-AR
Adopted: 05/12/2010
Readopted: 12/12/2012; 11/13/2013

Special Education - Free Appropriate Public Education (FAPE)**
1.

FAPE and Age Ranges
The district provides special education and related services to all resident school-age students with
disabilities, including students enrolled in public charter schools located in the district, as provided
below:
a.
b.
c.
d.

2.

Nonacademic Services
a.
b.

c.

3.

“School-age children” are children who have reached 5 years of age but have not yet reached
21 years of age on or before September 1 of the current school year.
The district will admit an otherwise eligible student who has not yet reached 21 years of age
on or before September 1 of the current school year.
An otherwise eligible person whose 21st birthday occurs during the school year will continue
to be eligible for FAPE for the remainder of the school year.
The district provides FAPE to students with disabilities who have been suspended or expelled
from school in accordance with the special education discipline rules.

The district provides equal opportunity for students with disabilities for participation in
nonacademic and extracurricular services and activities.
Nonacademic and extracurricular services and activities may include meals, recess periods,
counseling services, athletics, transportation, health services, recreational activities, special
interest groups or clubs sponsored by the district, referrals to agencies that provide assistance
to individuals with disabilities, and employment of students, including both employment by
the district and assistance in making outside employment available.
The district ensures that each child with a disability participates with nondisabled children in
the extracurricular services and activities to the maximum extent appropriate to the needs of
each individual child.

Graduation
a.
b.
c.
d.

A student graduating with a regular high school or modified diploma is no longer entitled to
FAPE.
The district provides prior written notice in a reasonable time before a student with a
disability, graduates with a regular high school or modified diploma.
The district is not required to conduct a reevaluation before terminating eligibility due to
graduation with a regular high school or modified diploma.
Graduation with an alternative document:
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(1)
(2)
e.
4.

The district may, but is not required to, provide special education and related services to a
student who has graduated with a regular or modified diploma.

Incarcerated Youth
a.
b.

The district has a plan, approved by the local Board, to provide or cause to be provided,
appropriate education for children placed in a local or regional correctional facility located in
the district.
The district provides FAPE for students with disabilities ages 18 through 21, incarcerated as
adults in an adult correctional facility if, in the last educational setting before their
incarceration:
(1)
(2)

c.

Were identified as students eligible for special education; and
Had an individualized education program (IEP).

The district’s provisions of FAPE does not include:
(1)
(2)

(3)

(4)

5.

The district may award an alternative document meeting the criteria of the State Board
of Education alternative document to a student with a disability.
Graduation with an alternative document does not terminate eligibility, require an
evaluation or require prior written notice.

The requirements relating to participation of children with disabilities in statewide and
district assessments.
For students whose eligibility for services will end before their release, the requirements
related to transition planning and transition service do not apply. The district makes this
determination based on considerations of the sentence and eligibility for early release.
Requirements relating to transition planning and transition services, with respect to the
students whose eligibility will end, because of their age, before they will be eligible to be
released from adult correctional facilities based on consideration of their sentence and
eligibility for early release.
The IEP team may modify the student’s IEP or placement if the state has demonstrated a
bona fide security or compelling penological interest that cannot otherwise be
accommodated. Least restrictive environment requirements do not apply with respect to
these modifications.
The public agency responsible for the special education of students in an adult
correctional facility is not required to provide notice of meetings to the parent after
rights transfer to the student.

Residential Placement
If the IEP team determines that placement in a public or private residential program is necessary to
provide FAPE to a student with a disability, the district ensures that the program, including
nonmedical care and room and board, is provided at no cost to the parents of the student.
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6.

Physical Education
a.

b.
c.
d.
7.

The district makes physical education services, specially designed if necessary, available to
every child with a disability receiving FAPE, unless the school enrolls children without
disabilities and does not provide physical education to children without disabilities in the same
grade.
The district provides the opportunity to each child with a disability to participate in the regular
physical education program available to nondisabled children unless the child needs specially
designed physical education as prescribed in the child’s IEP.
If specially designed physical education is included in the child’s IEP, the district must provide
the services directly or make arrangements for those services to be provided through other
public or private programs.
If the child with a disability is enrolled full time in a separate facility, the district must ensure
that the child receives appropriate physical education services.

Public Charter Schools
a.
b.

c.
d.

e.

The district serves children with disabilities attending public charter schools located in the
district in the same manner and in accordance with applicable laws and rules governing the
district’s provision of services to children with disabilities in its other schools.
The district shall, in consultation with the student’s parent, guardian or person in parental
relationship, provide FAPE to the student, in accordance with Oregon Administrative Rule
(OAR) 581-015-2230(1), until the district implements the IEP from the previous district or
develops, adopts and implements a new IEP that meets acceptable requirements. If the
information received was in effect in a previous district in another state, the district will
implement the IEP in accordance with OAR 581-015-2230(2).
The district provides supplementary and related services onsite at a district public charter
school to the same extent to which the district has a policy or practice of providing such
services on the site to its other public schools.
A school district in which a public charter school is located must provide Individuals with
Disabilities Education Act (IDEA) funds to those public charter schools on the same basis as
the school district provides those funds to other public schools in the district, including
proportional distribution based on relative enrollment of children with disabilities, at the same
time as funds are distributed to other public schools in the district.
If a child with a disability enrolls in a public charter school, the public charter school is
considered the school the child would attend if not disabled. Enrollment in any public charter
school is by parent choice. Enrollment in any out-of-district public charter school does not
require an interdistrict transfer agreement.

When a student enrolls in a public charter school, the district in which the public charter school is
located shall:
a.
b.

Provide written notification of the student’s enrollment to the district in which the student
resides;
Request, in accordance with applicable confidentially provisions in state and federal laws, the
records of the student, including all information related to an individualized education program
developed for the student;
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c.

Provide written notification to the student’s parent, guardian or person in parental relationship
to provide information about:
(1)
(2)

The district’s responsibility to identify, locate and evaluate to determine a student’s need
for special education and related services and to provide those special education services
in the public charter school; and
The methods by which the district may be contacted to answer questions or provide
information related to special education and related services.

When a student no longer is enrolled in a public charter school for any reason other than graduation,
the district in which the public charter school is located shall notify:
a.

The district in which the student resided to provide notice:
(1)
(2)

b.

The student’s parent, guardian or person in parental relationship to provide information about:
(1)
(2)
(3)

8.

That the student no longer is enrolled in the public charter school; and
That the district will provide the student education records including all information
related to the student’s IEP if the student seeks enrollment or services from the district in
which the student resides.

The responsibility of the school district in which the student resides to identify, locate
and evaluation students and implement services;
The methods by which the student’s resident district may be contacted to answer
questions or provide information about special education and related services; and
The responsibility of the district to provide student records, including information
related to the student’s IEP, if the student seeks enrollment or services from another
district, including the parent’s resident district.

Recovery of Funds for Misclassified Students
The district ensures that students identified on the special education child count under Part B of the
IDEA are limited to students who:
a.
b.
c.
d.

9.

Meet eligibility requirements under OAR 581-015-2130 to -2180;
Have a current IEP that is being implemented;
Are receiving a free appropriate public educationFAPE;
Are enrolled in the district.

Students with Disabilities under IDEA Enrolled in Public Benefits or Insurance
A district may use the State’s Medicaid or other public benefits or insurance programs in which a
child participates to provide or pay for special education and related services required under IDEA,
and permitted under the public benefits or insurance programs as specified below.
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With regard to services required to provide FAPE to a child with disabilities under IDEA, a district:
a.
b.

May not require parents to sign up for or enroll in public benefits or insurance programs in
order for their child with disabilities to receive FAPE under the IDEA, but may pay the cost
that the parent otherwise would be required to pay; and
May not use the child’s benefits under a public insurance program if that use would:
(1)
(2)
(3)
(4)

Decrease available lifetime coverage or any other insurance benefit;
Result in the family paying for services that would otherwise be covered by the public
benefits or insurance program, and that are required for the child outside of the time the
child is in school;
Increase premiums or lead to the discontinuation of insurance; or
Risk loss of eligibility for home and community-based waiver, based on aggregate
health-related expenditures; and

Prior to accessing a student’s or parent’s public benefits or insurance for the first time, and annually
thereafter, the district must provide prior written notification to the student’s parents and must obtain
written consent1 that:
a.
b.
c.
d.
e.
f.

States the personally identifiable information that may be disclosed (e.g. records or
information about the services that may be provided to the student);
States the purpose of the disclosure (e.g. billing for services under IDEA);
Names the agency to which the disclosure may be made (e.g. Medicaid);
Specifies that the parent understands and agrees that the public agency may access the parent’s
or student’s public benefits or insurance to pay for services under IDEA;
Acknowledges the district may not require parents to incur an out-of-pocket expense (i.e.
payment of a deductible or co-payment incurred in filing a claim for special education or
related services), but may pay the cost that the parent otherwise would be required to pay; and
Acknowledges the district may not use the student’s benefits under a public insurance
program, if that use would:
(1)
(2)
(3)
(4)

Decrease available lifetime coverage of any other insured benefit;
Result in the family paying for services that would otherwise be covered by the public
benefits or insurance program and that are required for the student outside of the time the
student is in school;
Increase premiums or lead to the discontinuation of insurance; or
Risk loss of eligibility for home and community-based waivers, based on aggregate
health-related expenditures.

1

“Consent” means that the parent or adult student a) has been fully informed, in his/her native language or other mode of
communication, of all information relevant to the activity for which consent is sought and b) understands and agrees in writing
to the carrying out of the activity for which his/her consent is sought. Consent is voluntary of the part of the parent and meeting
the requirements of consent provision for OAR 581-015-2090, IDEA and Family Education Rights and Privacy Act (FERPA).

Special Education - Free Appropriate Public Education (FAPE)** - IGBAJ-AR
5-6

10.

Accessible Materials
a.
b.

Districts must ensure the timely provision of print instructional materials, including textbooks
that comply with the National Instructional Materials Accessibility Standards (NIMAS) for
students who are blind or print disabled.
Districts must ensure the timely provision of instructional materials in accessible formats to
children who need instructional materials in accessible formats, including those children who
are not blind or print disabled.

11.

Extended School Year (ESY) services as per administrative regulations, Special Education Individualized Education Program (IEP) - IGBAF-AR.

12.

Assistive Ttechnology devices or services as per administrative regulations, Special Education Individualized Education Program (IEP) - IGBAF-AR.

R6/06/139/28/17│RS
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e.
f.

A surrogate will not be considered an employee of the district solely on the basis that the
surrogate is compensated from public funds.
The duties of the surrogate parent are to:
(1)
(2)
(3)
(4)

g.

A parent may give written consent for a surrogate to be appointed.
(1)

(2)
(3)

h.

i.

When a parent requests that a surrogate be appointed, the parent shall retain all parental
rights to receive notice and all of the information provided to the surrogate. When the
district appoints a surrogate at parent request, the district will continue to provide to the
parent a copy of all notices and other information provided to the surrogate.
The surrogate, alone, shall be responsible for all matters relating to the special education
of the student. The district will treat the surrogate as the parent unless and until the
parent revokes consent for the surrogate’s appointment.
If a parent gives written consent for a surrogate to be appointed, the parent may revoke
consent at any time by providing a written request to revoke the surrogate’s
appointment.

An adult student to whom rights have transferred at age of majority may give written consent
for a surrogate to be appointed. When an adult student requests that a surrogate be appointed,
the student shall retain all rights to receive notice and all of the information provided to the
surrogate. The surrogate, alone, shall be responsible for all matters relating to the special
education of the student. The district will treat the surrogate as the adult student unless and
until the adult student revokes consent for the surrogate’s appointment. If an adult student
gives written consent for a surrogate to be appointed, the adult student may revoke consent at
any time by providing a written request to revoke the surrogate’s appointment.
The district may change or terminate the appointment of a surrogate when:
(1)
(2)
(3)
(4)
(5)
(6)
(7)
(8)
(9)

j.

Protect the special education rights of the student;
Be acquainted with the student’s disability and the student’s special education needs;
Represent the student in all matters relating to the identification, evaluation, IEP and
educational placement of the student; and
Represent the student in all matters relating to the provision of FAPE to the student.

The person appointed as surrogate is no longer willing to serve;
Rights transfer to the adult student or the student graduates with a regular or modified
diploma;
The student is no longer eligible for special education services;
The legal guardianship of the student is transferred to a person who is able to carry out
the role of the parent;
A foster parent or other person is identified who can carry out the role of parent;
The parent, who previously could not be identified or located, is now identified or
located;
The appointed surrogate is no longer eligible;
The student moves to another district; or
The student is no longer a ward of the state or unaccompanied homeless youth.

The district will not appoint a surrogate solely because the parent or student to whom rights
have transferred is uncooperative or unresponsive to the special education needs of the student.

Special Education - Procedural Safeguards** - IGBAG-AR
4-11

5.

Transfer of Rights at Age of Majority
a.

b.

When a student with a disability reaches the age of majority, marries or is emancipated, rights
previously accorded to the student’s parents under the special education laws, transfer to the
student. A student for whom rights have transferred is considered an “adult student” under
OAR 581-015-2000(1).
The district provides notice to the student and the parent that rights (accorded by statute) will
transfer at the age of majority. This notice is provided at an IEP meeting and documented on
the IEP:
(1)
(2)
(3)

c.
d.
e.
f.
6.

At least one year before the student’s 18th birthday;
More than one year before the student’s 18th birthday, if the student’s IEP team
determines that earlier notice will aid transition; or
Upon actual knowledge that within a year the student will likely marry or become
emancipated before age 18.

The district provides written notice to the student and to the parent at the time of the transfer.
These requirements apply to all students, including students who are incarcerated in a state or
local adult or juvenile correctional facility or jail.
After transfer of rights to the student, the district provides any written prior notices and written
notices of meetings required by the special education laws to the adult student and to the
parent if the parent can be reasonably located.
After rights have transferred to the student, receipt of notice of an IEP meeting does not entitle
the parent to attend the meeting unless invited by the student or the district.

Prior Written Notice
a.

The district provides prior written notice to the parent of a student, or student, within a
reasonable period of time, before the district:
(1)
(2)

b.

Proposes to initiate or change, the identification, evaluation or educational placement of
the student, or the provision of a FAPE to the child; or
Refuses to initiate or change the identification, evaluation or educational placement of
the student, or the provision of a FAPE to the child.

The content of the prior written notice will include:
(1)
(2)
(3)
(4)
(5)

(7)

A description of the action proposed or refused by the district;
An explanation of why the district proposed or refused to take the action;
A description of each evaluation procedure, test, assessment, record or report used as a
basis for the proposal or refusal;
A statement that the parents of a student with a disability have procedural safeguards
and, if this notice is not an initial referral for evaluation, how a copy of the Procedural
Safeguards Notice may be obtained;
Sources for parents to contact to obtain assistance in understanding their procedural
safeguards;
(6) A description of other options the IEP team considered and the reasons why those
options were rejected; and
A description of other factors that are relevant to the agency’s proposal or refusal.
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c.

The prior written notice is:
(1)
(2)
(3)

Written in language understandable to the general public; and
Provided in the native language of the parent or other mode of communication used by
the parent, unless it is clearly not feasible to do so;
If the native language or other mode of communication of the parent is not a written
language, the district shall take steps to ensure that:
(a)
(b)
(c)

7.

Consent1 – Initial Evaluation
a.

b.

8.

The notice is translated orally or by other means to the parent in the parent’s native
language or other mode of communication;
The parent understands the content of the notice; and
There is written evidence that the requirements of this rule have been met.

The district provides notice and obtains informed written consent from the parent or adult
student before conducting an initial evaluation to determine whether a student has a disability
(as defined by Oregon law) and needs special education. Consent for initial evaluation is not
consent for the district to provide special education and related services.
The district makes reasonable efforts to obtain informed consent from a parent for an initial
evaluation to determine a child’s eligibility for special education services. If a parent does not
provide consent for an initial evaluation or does not respond to a request for consent for an
initial evaluation, the district may, but is not required to, pursue the initial evaluation of the
child through mediation or due process hearing procedures. The district does not violate its
child find obligations if it declines to pursue the evaluation using these procedures.

Consent – Initial Provision of Special Education Services
a.
b.

The district provides notice and obtains informed written consent from the parent or adult
student before the initial provision of special education and related services to the student.
The district makes reasonable efforts to obtain informed consent, but if a parent or adult
student does not respond or refuses consent for initial provision of special education and
related services, the district does not convene an IEP meeting, develop an IEP or seek to
provide special education and related services through mediation or due process hearing
procedures. The district will not be considered to be in violation of the requirement to make
FAPE available to the student under these circumstances. The district stands ready to serve
the student if the parent or adult student later consents.

1
“Consent” means that the parent or adult student: a) has been fully informed, in his/her native language or other mode of
communication, of all information relevant to the activity for which consent is sought; and b) understands and agrees in writing
to the carrying out of the activity for which his/her consent is sought. Consent is voluntary on the part of the parent and meeting
the requirements of consent provision for OAR 581-015-2090, IDEA and Family Education Rights and Privacy Act (FERPA).
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9.

Consent – Re-evaluation
a.

The district obtains informed parent consent before conducting any re-evaluation of a child
with a disability, except:
(1)
(2)

b.

10.

The district does not need written consent for a re-evaluation if the parent does not
respond after reasonable efforts to obtain informed consent. However, the district does
not conduct individual intelligence tests or tests of personality without consent.
If a parent refuses to consent to the re-evaluation, the district may, but is not required to,
pursue the re-evaluation by using mediation or due process hearing procedures.

A parent or adult student may revoke consent at any time before the completion of the activity
for which they have given consent. If a parent or adult student revokes consent, that
revocation is not retroactive.

Consent – Other Requirements
a.
b.

The district documents its reasonable efforts to obtain parent consent, such as phone calls,
letters and meeting notes.
If a parent of a student who is home schooled or enrolled by the parents in a private school
does not provide consent for the initial evaluation or the re-evaluation, or if the parent does not
respond to a request for consent, the district:
(1)
(2)

c.
d.

Does not use mediation or due process hearing procedures to seek consent; and
Does not consider the child as eligible for special education services.

If a parent or adult student refuses consent for one service or activity, the district does not use
this refusal to deny the parent or child any other service, benefit or activity, except as specified
by these rules and procedures.
If, at any time subsequent to the initial provision of special and related services, the parent of a
child revokes consent in writing for the continued provision of special education and related
services, the district:
(1)
(2)
(3)
(4)

May not continue to provide special education and related services to the child, but must
provide prior written notice before ceasing the provision of special education and related
services;
May not use mediation or due process procedures to obtain an agreement or ruling that
the services may be provided to the child;
The district will not be considered to be in violation of the requirement to make FAPE
available to the child because of the failure to provide the child with further special
education and related services; and
The district is not required to convene an IEP team meeting or develop an IEP for the
child for further provision of special education or related services.
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11.

Exceptions to Consent
a.

The district does not need written parent or adult student consent before:
(1)
(2)
(3)
(4)

b.

The district does not need written parent consent to conduct an initial special education
evaluation of a student who is a ward of the state and not living with the parent if:
(1)
(2)
(3)

c.

12.

Reviewing existing data as part of an evaluation or re-evaluation;
Administering a test or other evaluation administered to all students without consent
unless, before administration of that test or evaluation, consent is required of parents of
all students;
Conducting evaluations, tests, procedures or instruments that are identified on the
student’s individualized education program (IEP) as a measure for determining progress;
or
Conducting a screening of a student by a teacher or specialist to determine appropriate
instructional strategies for curriculum implementation.

Despite reasonable efforts to do so, the district has not been able to find the parent;
The parent’s rights have been terminated in accordance with state law; or
The rights of the parent to make educational decisions have been subrogated by a judge
in accordance with state law and consent for an initial evaluation has been given by an
individual appointed by the judge to represent the child.

The district does not need written parental consent if an administrative law judge (ALJ)
determines that the evaluation or re-evaluation is necessary to ensure that the student is
provided with a free appropriate public education.

Independent Educational Evaluations (IEE)
a.
b.
c.

A parent of a student with a disability has a right to an independent educational evaluation at
public expense if the parent disagrees with an evaluation obtained by the district.
If a parent requests an independent educational evaluation at public expense, the district
provides information to parents about where an independent educational evaluation may be
obtained, and the district criteria applicable for independent educational evaluations.
If a parent requests an independent educational evaluation at public expense, the district,
without unnecessary delay, either:
(1)
(2)

d.

Initiates a due process hearing to show that its evaluation is appropriate; or
Ensures that an independent educational evaluation is provided at public expense unless
the district demonstrates in a hearing that the evaluation obtained by the parent did not
meet district criteria.

The district criteria for independent educational evaluations are the same as for district
evaluations including, but not limited to, location, examiner qualifications and cost.
(1)
(2)

Criteria established by the district do not preclude the parent’s access to an independent
educational evaluation.
The district provides the parents the opportunity to demonstrate the unique
circumstances justifying an IEE that does not meet the district’s criteria.
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(3)
e.

If a parent requests an independent educational evaluation, the district may ask why the parent
disagrees with the public evaluation. The parent may, but is not required to provide an
explanation. The district may not:
(1)
(2)

f.

13.

A parent may be limited to one independent educational evaluation at public expense
each time the district conducts an evaluation with which the parent disagrees.

Unreasonably delay either providing the independent educational evaluation at public
expense or initiating a due process hearing to defend the public evaluation;
Except for the criteria listed above in c., impose conditions or timelines related to
obtaining an IEE at public expense.

The district considers an independent educational evaluation submitted by the parent, in any
decision made with respect to the provision of a free appropriate public education to the
student, if the submitted independent evaluation meets district criteria.

Dispute Resolution – Mediation
a.
b.

The district or parent may request mediation from ODE for any special education matter,
including before the filing of a complaint or due process hearing request.
The district acknowledges that:
(1)
(2)
(3)

Mediation must be voluntary on the part of the parties, must be conducted by a qualified
and impartial mediator who is trained in effective mediation techniques and may not be
used to deny or delay a parent’s right to a due process hearing or filing a complaint.
Each mediation session must be scheduled in a timely manner and must be held in a
location that is convenient to the parties to the dispute.
An agreement reached by the parties to the dispute in the mediation process must be set
forth in a legally binding written mediation agreement that:
(a)
(b)
(c)

(4)
(5)

States the terms of the agreement;
States that all discussions that occurred during the mediation process remain
confidential and may not be used as evidence in any subsequent due process
hearing or civil proceeding; and
Is signed by the parent and a representative of the district who has the authority to
bind the district to the mediation agreement.

Mediation communication is not confidential if it relates to child or elder abuse and is
made to a person who is required to report abuse, or threats of physical harm, or
professional conduct affecting licensure.
The mediation agreement is enforceable in any state court of competent jurisdiction or in
a district court of the United States.

Special Education - Procedural Safeguards** - IGBAG-AR
9-11

14.

Dispute Resolution – Complaint Investigation
a.

b.
c.
d.
e.
f.
15.

Any organization or person may file a signed, written complaint with the State Superintendent
of Public Instruction alleging that a district or education service district (ESD) is violating or
has violated the Individuals with Disabilities Education Act (IDEA) or associated regulations
within one year before the date of the complaint. Upon receiving a parent complaint, the ODE
forwards the complaint to the district or ESD along with a request for a district response to the
allegations in the complaint.
Upon receiving a request for response from ODE, the district responds to the allegations and
furnishes any requested information or documents within 10 business days.
The district sends a copy of the response to the complainant. If ODE decides to conduct an
on-site investigation, district personnel participate in interviews and provide additional
documents as needed.
The district and the complainant may attempt to resolve a disagreement that led to a complaint
through mediation. If they decide against mediation, or if mediation fails to produce an
agreement, ODE will pursue the complaint investigation.
If ODE substantiates some or all of the allegations in a complaint, it will order corrective
action. The district satisfies its corrective action obligations in a timely manner.
If the district disagrees with the findings and conclusions in a complaint final order, it may
seek reconsideration by ODE or judicial review in county circuit court.

Due Process Hearing Requests
a.

b.
c.
d.
e.

The district acknowledges that parents may request a due process hearing if they disagree with
a district proposal or refusal relating to the identification, evaluation, educational placement or
provision of a free appropriate education to a student who may have a disability and be eligible
for special education.
The district may request a due process hearing regarding the identification, evaluation,
educational placement or provision of a free appropriate education to a student who may have
a disability and be eligible for special education.
When requesting a due process hearing, the district or the attorney representing the district
provides notice to the parent and to ODE.
The party, including the district, that did not file the hearing request must, within 10 days of
receiving the request for a hearing, send to the other party a response that specifically
addresses the issues raised in the hearing request.
If the parent had not yet received prior written notice of the district’s proposal or refusal, the
district, within 10 days of receiving the hearing request for a due process hearing, sends to the
parent a response that includes:
(1)
(2)

An explanation of why the district proposed or refused to take the action raised in the
hearing request;
A description of other options that the district considered and the reasons why those
options were rejected;

Special Education - Procedural Safeguards** - IGBAG-AR
10-11

(3)
(4)
16.

Resolution Session
a.
b.

Within 15 days of receiving a due process hearing request, the district will hold a resolution
session with the parents and the relevant members of the IEP team who have specific
knowledge of the facts identified in the due process hearing request.
This meeting will include a representative of the district who has decision-making authority
for the district.
(1)
(2)
(3)

17.

b.

A parent must request a due process hearing within two years after the date of the district act
or omission that gives rise to the parent’s hearing request.
This timeline does not apply to a parent if the district withheld relevant information from the
parent or incorrectly informed the parent that it had resolved the problem that led the parent’s
hearing request.

Hearing Costs
a.
b.
c.

19.

The district will not include an attorney unless the parent brings an attorney.
The district will provide the parent with an opportunity for the parent to discuss the
hearing request and related facts so that the district has an opportunity to resolve the
dispute.
The district and parent may agree in writing to waive the resolution meeting. If so, the
45-day hearing timeline will begin the next business day, unless the district and parent
agree to try mediation in lieu of the resolution session.

Time Limitations and Exception
a.

18.

A description of each evaluation procedure, assessment, record or report the district used
as the basis for the proposed or refused action; and
A description of the factors relevant to the district’s proposal or refusal.

The district reimburses ODE for costs related to conducting the hearing, including pre-hearing
conferences, scheduling arrangement and other related matters.
The district provides the parent with a written or, at the option of the parent, an electronic
verbatim recording of the hearing, within a reasonable time of the close of the hearing
The district does not use IDEA funds to pay attorney’s fees or other hearing costs.

Discipline and Placement in Interim Alternative Setting
See Board policy JGDA/JGEA - Discipline of Students with Disabilities.
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Graduation Requirements
Diploma
A high school diploma will be awarded to students in grades 9 through 12 according to the following
criteria which include at least:
Subject
English
Math

Student first enrolled in grade nine during 2010-11 school year or first enrolled in
grade nine in any subsequent years (Graduates of 2014 and beyond)
4 (one unit in written comprehension)
3 (at Algebra I level and higher)

Laboratory Science

3

Social Studies

3

Health

1

PE

1

Practical Arts/ Fine Arts

2

Personal Finance/Careers

.5

Technology

1

Electives

7.5

Senior Project

0
26

Total credits required to
graduate:
Essential Skills
required:

Read and comprehend a variety of text, write clearly and accurately, apply math.
Enrolled in grade nine during 2011-12 school year or first enrolled in grade nine in any
subsequent school year (Graduates of 2015 and beyond): Read and comprehend a variety of
text, write clearly and accurately, apply math, any additional Essential Skills adopted by the
State Board of
Education.
Develop an education plan and build an education profile
Demonstrate extended application through a
collection of evidence
Participate in career-related learning experiences

1.

Four credits of English (shall include the equivalent of one unit in written composition);

2.

Three credits of mathematics (shall include one unit at the Algebra I level and two units that are at a
level higher than Algebra I);
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3.

Three credits of science;

4.

Three credits of social sciences (including history, civics, geography and economics (including
personal finance));

5.

One credit in health education;

6.

One credit in physical education; and

7.

Three credits in career and technical education, the arts or world language (units shall be earned in
any one or a combination).

The district shall offer students credit options provided the method for obtaining such credit is described in
the student’s personal education plan and the credit is earned by meeting requirements described in
Oregon Administrative Rule (OAR) 581-022-1131 2025.
Flex Diploma
A Flex Diploma is awarded on an individual basis based on extending circumstances. This option must be
pre-approved by administration and counselors. Credits can range from 24.0 – 25.75 for a Flex Diploma.
All core requirements will stay the same except for the elective category. Consideration will be given for a
reduction of up to 2 elective credits on an individual basis.
Essential Skills Appeal
The district will follow Board policy KL - Public Complaints in the event of an appeal for the denial of a
diploma based on the Essential Skills Graduation Requirement. The district will retain student work
samples and student performance data to ensure that sufficient evidence is available in the event of an
appeal.
Honors Diploma
The purpose of the Gladstone High School Honors Diploma is to recognize students who complete a
comprehensive academic program. Students who are interested in such program must complete a
sequence of classes, which qualify them for the Honors Diploma.
Students who meet the Honors Diploma requirements will receive an “Honors Graduate” seal on their
diploma and will be awarded “graduation honors cords.” The Honors Diploma graduate with the highest
grade point average will be designed the valedictorian of their class after the second trimester of their
senior year. All students must complete 28 graded credits with a 3.30 cumulative grade point average. If
there is a request to take courses outside of the regular school day, this request must be made to the
Curriculum Council committee for approval.
In addition, each class must be taken for a letter grade and the student must meet all the state graduation
requirements for the state assessment testing and work samples as required by the state of their class.
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Student must also complete their Senior Project and Career Related Learning Standards (CRLS) at a
proficient level in order to meet the Honors Diploma standards.
Honors Diploma Course Requirements
In order to meet the Honors diploma requirements students must select and complete two credits worth of
course work in four of the six following areas of study, for a total of eight credits. Language Arts,
Mathematics, Social Studies, Science, World Language and Electives.
Language Arts
Junior Advanced English
Senior Advanced English
Adv. American Lit. (09-10)
Social Studies
AP Government
AP U.S. History
Foreign Language
Spanish II and III

Science
AP Chemistry
College Prep Chemistry
Physics
Anatomy and Physiology
Advance Biology
AP Biology
Mathematics
Algebra II or Trans to Adv. Math
Pre-Calculus
AP Calculus

Electives (must total 2 full credits)
Drawing 131
Advanced Art
Wind Ensemble
Chorale
Textiles II
Textiles III
Spanish IV
Environmental Leadership
Yearbook
Publications

Accounting I
Accounting II
Marketing II
Marketing III
Tech. Drafting
Arch. Drafting
Microsoft App.
Visual Basic Prog. I
Visual Basic Prog. II
Graphics III
Web Design II
Game Design
AP Calculus

Modified Diploma
A modified diploma will be awarded only to students who have demonstrated the inability to meet the full
set of academic standards adopted by the State Board of Education for a high school diploma even with
reasonable modifications and accommodations. A modified diploma may only be awarded to a student
who meets the eligibility criteria listed below:
1.

Has a documented history of an inability to maintain grade level achievement due to significant
learning and instructional barriers; or
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2.

Has a documented history of a medical condition that creates a barrier to achievement.

Having met the above eligibility criteria, a modified diploma will be awarded to students who, while in
grade nine through completion of high school, complete 24 credits which shall include:
Subject

Modified Diploma requirements

English

3

Math
Science
Social Studies
Health
PE

2
2
2
1

Career Technical Ed, The
Arts or World Language
Electives
Total credits required for
modified diploma:

1

Essential Skills required:

1

12
24

Enrolled in grade nine during 2011-12 school year or first enrolled in grade nine in any
subsequent school year (Graduates of 2015 and beyond): Read and comprehend a variety of
text, write clearly and accurately, apply math, any additional Essential Skills adopted by the
State Board of Education.
Develop an education plan and build an education profile.
Demonstrate extended application through a collection of evidence. Participate in careerrelated learning experiences.

1.

Three credits in English;

2.

Two credits in mathematics;

3.

Two credits in science;

4.

Two credits in social sciences (which may include history, civics, geography and economics
(including personal finances));

5.

One credit in health education;

6.

One credit in physical education; and

7.

One credit in career technology, the arts or a world language (units may be earned in any one or a
combination).
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In addition to credit requirements as outlined in OAR 581-022-2010, a student must:
1.

Develop an education plan and build an education profile; and

2.

Demonstrate extended application through a collection of evidence.

A student must also demonstrate proficiency in the Essential Skills with reasonable modifications and
accommodations.
Districts may make modifications to the assessment for students who seek a modified diploma when the
following conditions are met:
3.

For a student on an individualized education program (IEP), any modifications to work samples must
be consistent with the ` requirements established in the IEP. Modifications are changes to the
achievement level, construct, or measured outcome of an assessment. This means that IEP or school
teams responsible for approving modifications for a student’s assessment may adjust the
administration of the assessment and/or the assessment’s achievement standard.

4.

For a student not on an IEP, any modifications to work samples must have been provided to the
student during his/her instruction in the content area to be assessed, and in the year in which the
student is being assessed, and modifications must be approved by the school team that is responsible
for monitoring the student’s progress toward the modified diploma.

Students not on an IEP or a Section 504 Plan may not receive a modified OAKS assessment.
A student’s I.E.P. team shall decide that a student should work toward a modified diploma no earlier than
the end of grade six and no later than two years before the student’s anticipated exit from high school.
A student’s school team may decide to revise a modified diploma decision.
If there is a documented change in history, a student’s I.E.P. team may decide that a student who was not
previously working towards a modified diploma should work towards one when the student is less than
two years from anticipated exit from high school.
Extended Diploma
An extended diploma will be awarded only to students who have demonstrated the inability to meet the
full set of academic content standards adopted by the State Board of Education for a diploma while
receiving modifications and accommodations. To be eligible for an extended diploma, a student must:
1.

While in grade nine through completion of high school, complete 12 credits, which may not
include more than six credits in a self-contained special education classroom and will include:
a.
Two credits of mathematics;
b.
Two credits of English;
c.
Two credits of science;
d.
Three credits of history, geography, economics or civics;
e.
One credit of health;
f.
One credit of physical education;
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g.
2.

One credit of the arts or a world language.

Have a documented history of:
a.
An inability to maintain grade level achievement due to significant learning and instructional
barriers;
b.
A medical condition that creates a barrier to achievement; or
c.
A change in the student’s ability to participate in grade level activities as a result of a serious
illness or injury that occurred after grade eight.

Alternative Certificates
Alternative certificates will be awarded to students who do not satisfy the requirements for a diploma,
modified diploma or extended diploma if the students meet minimum credit requirements established by
the district. Alternative certificates will be awarded based on individual student needs and achievement.
Assessment
Students may opt-out of the Smarter Balanced or alternate Oregon Extended Assessment by completing
the Oregon Department of Education’s Opt-out Form1 and submitting the form to the district.

1

www.ode.state.or.us: or navigate to Teaching & Learning > Testing - Student Assessment > Smarter Balanced

Graduation Requirements - IKF-AR
6-6

