
 

 

 
 
 
 
 
 
 

 
SCHOOL BOARD MEETING       
REGULAR SESSION 
MAY 12, 2021 6:30 PM 
 
As per Oregon House Bill 4212 (2020), School Board Meetings will meet in a virtual setting. 
 
VIRTUAL MEETING - Zoom Webinar: Register in advance for this webinar:  
https://gladstone-k12-or-us.zoom.us/webinar/register/WN_GH5IfiS8TnactgY8Qi6wlQ 

 
AGENDA   
1. CALL MEETING TO ORDER 
2. INFORMATION FROM STUDENT REPRESENTATIVE 
3. DISCUSSION REPORTS 

a. Opening Schools 
b. Summer School 

4. PUBLIC PARTICIPATION 
Public Comments will be accepted until 1:00 pm on the date of the meeting.  
To sign up and submit public comments visit our website or contact the Board  
Secretary at weningern@gladstone.k12.or.us or 503.496.3935  

5. ACTION ITEMS 
a. Approve Staff Appreciation Resolution 
b. Approve Minutes 
c. Approve the 2021-2022 School Year Calendar 
d. Approve Band/Choir Trip 
e. Approve Licensed Elections  
f. Approve Second Reading & Adoption Board Policies 
g. Approve the 2021-2022 School Board Meeting Calendar 

6. SUPERINTENDENT'S REPORT 
a. Financial Report 
b. Personnel  
c. Legislative Update 

7. PRESENTATIONS AND SUGGESTIONS FROM BOARD MEMBERS 
a.  Special Districts Elections 2021  
b.  Joint Meeting with City Council – June 1, 2021 

8. EXECUTIVE SESSION 
a. The Board may meet in executive session under ORS 192.660(1) 

9. ADJOURNMENT  
The Budget Hearing is Wednesday, June 9, 2021 at 6:30 pm. The June Regular Board Meeting 
will immediately follow the Budget Hearing. During Oregon’s school closure, virtual meeting links 
will be posted for all meetings.  

 
Agenda items for the next regular School Board meeting: 
Financial Report 
    
Greg Lind, School Board Chair 
Bob Stewart, Superintendent 

 

 Gladstone School District 115 
Growing Great People_______________________ 
17789 Webster Road, Gladstone Oregon 97027 
Bob Stewart, Superintendent – 503.655.2777 – Fax 503.655.5201    



 

Board of Directors: 
Greg Lind, Chair, Stacie Moncrief, Vice Chair, Tracey Grant, Erik Richter, Jay Schmidt, Jeremy Schumacher, Steve Stewart 

 
 

 
PUBLIC PARTICIPATION IN VIRTUAL MEETINGS 

 
1. Members of the public who intend to offer public comment to the Board must sign up and 

submit public comments via the public comment google form on the district website by 1:00 
pm on the date of the meeting. 

2. Members of the public will be called upon during the zoom meeting to read their written 
statement for up to three minutes. Speakers need to show their first and last name on their 
zoom identification to be called to read their statement.  

3. Prior to beginning any testimony, Individuals must state their first and last name.  

4. Statements by members of the public should be concise. Public comments will be limited to   
three (3) minutes. Longer submissions may be summarized. The Board chair will be the 
timer.  The Board will attempt to call speakers in the order their comments were received. 

5. The Board/Committee reserves the right to delay discussion of any item. The Board may 
move the item to later in the meeting or at a subsequent meeting.  

6. Discussion or presentation concerning a published agenda item is limited to its designated 
place on the agenda. 

7. At the discretion of the Chair, comments that are similar to each other in nature may be 
referred to in the number received and summarized. 

8. Speakers may offer objective criticism of school operations and programs but the 
Board/Committee will not hear complaints concerning specific school personnel or students. 
Comments of this nature will not be heard. The Chair will direct the visitor to the appropriate 
means for Board/Committee consideration and disposition of legitimate complaints involving 
individuals. 

9. These procedures will be published on the back of every virtual public meeting agenda. 

 
Anyone needing assistance with submitting public comment, may call the board secretary at 
503.496.3935. 



SUPERINTENDENT’S REPORT 

May 12, 2021 

1.  CALL REGULAR SESSION TO ORDER 

2. INFORMATION FROM STUDENT REPRESENTATIVE 

    Naomi Phat will report to the Board on matters of interest at Gladstone High School.  

3. DISCUSSION REPORTS 

 

    a.   Opening Schools 

       

      Bob Stewart, Superintendent will introduce building principals to report on CDL/In‐ 

      Person Learning and attendance.  

 

    b.  Summer School 

 

      Bob Stewart, Superintendent, and Jeremiah Patterson, Assistant Superintendent will  

      report the plan for the Gladstone Summer School Program.   

       

4. PUBLIC PARTICIPATION 

Public Comments will be accepted until 1:00 pm on the date of the meeting. To sign up and 

submit public comments visit our website or contact the Board Secretary at 

weningern@gladstone.k12.or.us or 503.496.3935  

 

5.   ACTION ITEMS  

   

  a.  Approve Staff Appreciation Resolution 
 

    Board Chair Greg Lind will read and recommend the enclosed resolution.  

  b.   Approve Minutes   

    The following resolution is recommended for approval: 

(21‐XX) BE IT RESOLVED, that the minutes 

         of the following School Board meeting be 

         and hereby are approved:  

 

        April 14, 2021 – Regular Session Minutes 

 

  c.   Approve the 2021‐2022 School Year Calendar 

 

The Gladstone School Board adopted the 2021‐22 School Year Calendar Framework on 

March  11,  2020.  The  calendar  committee  consisting  of  Jeremiah  Patterson,  Michael 

Clutter, Linda Alberico, Lauren Thompson, Sarah Dunkin, Stacey Ellefson, Kevin Taylor, 

Shaun  Southmayd,  Brenden  Thwing,  Heather  Bailey,  Seth  Arnold,  Peggy  Powell  and 

Natalie  Weninger  met  over  two  meetings  to  add  the  in‐service/professional 

development days, parent conferences and report card/trimester planning days to the 

framework.  
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It is recommended the Board adopted the 2021‐22 calendar as presented: 

(21‐XX)  BE  IT  RESOLVED,  that  the  Gladstone 

School  District  Board  of  Directors  approves  the 

2021‐2022  School  Calendar  as  presented  in  the 

May 12, 2021 superintendent’s report. 

Jeremiah Patterson, assistant superintendent will be available to answer questions.  

 

  d.   Approve Band/Choir Trip 

    Josh Weir, Choir Teacher and Seth Arnold, Band Teacher, are requesting authorization 

     for the choir and band students to travel to Anaheim, California (Disneyland) to participate 

    in a music workshops.  

Students would  leave on  Friday, April  22,  2022,  and  return on  Tuesday, April  26,  2022. 

Principal,  two  teachers,  registrar,  approximately 80  students and a  chaperone  for every 

ten  students  will  participate  in  the  trip.  Participants  will  stay  in  the  Fairfield  Inn  by 

Marriott. 

The following resolution is recommended for approval: 

WHEREAS,  the  choir  and  band  teachers  are 

requesting  permission  to  participate  in  a  trip  to 

Anaheim,  California,  April  22  through  April  26, 

2022, and 

WHEREAS, the School reaffirms its position of 

supporting curricular/co‐curricular activities involving 

travel when they contribute to the achievement of 

desirable educational/social/cultural goals as cited in 

Policy IICA ‐‐ Field Trips and Special Events, therefore 

(21‐XX)  BE  IT  RESOLVED,  that  the  Gladstone 

School  District  Board  of  Directors  approves  the 

travel  of  the  students,  teachers  and  chaperones 

to Anaheim, California, April 22 through April 26, 

2022, as outlined in the superintendent’s report. 

Josh  Weir,  Choir  Teacher  and  Seth  Arnold,  Band  Teacher,  will  be  present  to  answer 
questions.     

 
  e.   Approve Licensed Election  

 
  New certified staff will be recommended for hire as follows:  
 
    Paige O’Dell  1.00 FTE  Teacher Science 
    Probationary 2 Contract – 2021‐2022 School Year 
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(21‐XX) BE IT RESOLVED, that Paige O’Dell 
   be hired on a Probationary 2 Licensed Contract, 
   effective 2021‐22 School Year, as presented 
   on May 12, 2021. 
 

Jeremiah Patterson, assistant superintendent will be available to answer questions.  

 
f.   Approve Second Reading & Adoption Board Policies  

 

These policies were brought  to  the Board at  the April  14,  2021  regular  session  for  first 

reading. There have been no public comments on the policies listed below. Greg Lind, Erik 

Richter  and  Jeremiah  Patterson  met  to  review  the  bracketed  language  from  the  first 

reading.  In addition,  the district’s  legal council did a  review. They are recommended for 

second reading and adoption.   

 Greg Lind, Erik Richter and Jeremiah Patterson will be available to answer questions.  

  GBN/JBA  Sexual Harassment 

  GBN/JBA AR(1)  Sexual Harassment Complaint Procedure 

  GBN/JBA AR(2)  Federal Law (Title IX) Sexual Harassment Complaint Procedure 

  JBA/GBN   Sexual Harassment 

  JBA/GBN AR(1)  Sexual Harassment Complaint Procedure 

  JBA/GBN AR(2)  Federal Law (Title IX) Sexual Harassment Complaint Procedure 

 

  The following resolution is recommended for approval: 

 

(21‐XX)  BE  IT  RESOLVED,  that  the  Gladstone 

School  District  Board  of  Directors  approve  the 

policies listed in the May 12, 2021 Superintendent 

Report,  as  presented  for  second  reading  and 

adoption. 

  g.  Approve the 2021‐2022 School Board Meeting Calendar 

The 2021‐2022 School Board schedule of meetings is enclosed for review. 
Traditionally, the meetings are held on the second Wednesday of each month. 
 
The following resolution is recommended for approval: 
 

(21‐XX)  BE  IT  RESOLVED,  that  the  Gladstone 
School  District  Board  of  Directors  approves  the 
calendar of School Board meetings for 2021‐2022, 
as presented. 

 
Bob Stewart, superintendent, will be available to answer questions. 
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6.  SUPERINTENDENT’S REPORT 

  a.   Financial Report 

The  financial  report  for  the month  ending April  2021 will  be  presented  to  the  School 

Board at  this  time.   A  copy of  the  financial  report  is  enclosed  for  your  review. Rachel 

Lopez Hopper, Director of Finance, will be available to answer questions. 

b.   Personnel 

  The  following classified personnel have submitted a  letter of  resignation:  Jen Bokenyi, 

  Head Secretary at Kraxberger Middle School (since 2016).  

  The following classified personnel have been hired: Teresa Tyler, Instructional Assistant, 

  Teaching Preschool at GCCF and Nohemi Saldana, Counseling/Attendance Secretary at 

  WLK.    

c.   Legislative Update 

Bob Stewart, Superintendent may update the board on legislative activities.  

7.  PRESENTATIONS AND SUGGESTIONS FROM BOARD MEMBERS 

  a.   Special District Elections 2021 

The election is May 18, 2021 for Board members in Clackamas County under the Special 

District Election. Position 1, Jeremy Schumacher, Position 2, Jay Schmidt, Position 6, 

Greg Lind and Position 7, Tracey Grant expire June 30, 2021.  

Information can be found on the Clackamas County Election website: 

https://www.clackamas.us/elections/may‐18‐2021‐special‐district‐election 

  b.  Joint Meeting with City Council 

    The joint City Council/School Board meeting has been scheduled for June 1, 2021 at 

    6:00 pm, tentatively in the Demo Room at GHS.   

  School  Board  members  have  an  opportunity  at  this  time  to  make  presentations  and  offer 

  suggestions on topics of interest. 

8.  EXECUTIVE SESSION 

  a.   The Board may meet in executive session under ORS 192.660(1) 

9.  ADJOURNMENT  

The Budget Hearing is Wednesday, June 9, 2021 at 6:30 pm. The June Regular Board Meeting 

will immediately follow the Budget Hearing. During Oregon’s school closure, virtual meeting 

links will be posted for all meetings.  



GLADSTONE SCHOOL BOARD 
RESOLUTION (21)-XX  

Staff Appreciation 
 

WHEREAS, Gladstone School District Staff mold future citizens through guidance and 

education; and 

WHEREAS, Gladstone School District Staff encounter students of widely differing 

backgrounds; and 

WHEREAS, our country’s future depends upon providing quality education to all 

students; and 

WHEREAS, Gladstone School District Staff spend countless hours preparing lessons, 

evaluating progress, counseling and coaching students and performing community 

service; and 

WHEREAS, our community recognizes and supports the Gladstone School District Staff 

in educating the children of this community. 

NOW, THEREFORE, BE IT RESOLVED that the Gladstone School District Board of 

Directors proclaims May 3, 2021 to be Staff Appreciation Week; and 

BE IT FURTHER RESOLVED that the Gladstone School District Board of Directors 

strongly encourages all members of our community to join with it in personally 

expressing appreciation to our staff for their dedication and devotion to their work. 

 
Resolution DATED this 12th day of May, 2021 

 
 
 
 

Greg Lind, Board Chair     Bob Stewart, Superintendent 

  

 



MINUTES OF REGULAR SESSION OF GLADSTONE SCHOOL BOARD 

SCHOOL DISTRICT #115, CLACKAMAS COUNTY 

GLADSTONE, OREGON 

 

April 14, 2021 – Minutes 

 

BOARD ATTENDANCE:               

Greg Lind, Chair            

Stacie Moncrief, Vice Chair 

Tracey Grant, Member 

Erik Richter, Member 

Jay Schmidt, Member 

Jeremy Schumacher, Member  

Steve Stewart, Member  

 

Bob Stewart, Superintendent 

Natalie Weninger, Board Secretary 

 

Due to social distancing restrictions put in place by the Governor of Oregon, the regular meeting of 

the Gladstone School Board of Directors was held on a Zoom Webinar on Wednesday,  

April 14, 2021. 

 

1.  CALL REGULAR SESSION TO ORDER 

    Board Chair Greg Lind called the regular session to order at 6:34 pm. He thanked staff and  

    community for attending the session. 

2. INFORMATION FROM STUDENT REPRESENTATIVE 

    Luke Roberts reported to the Board on matters of interest at Gladstone High School. He said the  

    weather has really lifted everyone’s spirits. ASB launched homecoming – “Stay at Homecoming”.  

    Their first in‐person event was a field day. About 50 staff and students enjoyed games such as  

    relay races and dodge ball. A charity drive will be held and proceeds given to three different  

    homeless shelters. ASB currently gets the word out to students via school announcements and  

    social media. Another good resource is the Roberts and Roberts YouTube channel.  Luke gave  

    advice for students struggling with Zoom. He suggests waking up at a reasonable time and  

    having a place to sit in an upright position. Don’t lay around. Have a daily planner, be organized,  

    and have a calendar. The Board thanked him for his dedication to his peers and for his report.    

3. DISCUSSION REPORTS 

 

    a.   GCCF Performance Report 

 

      Bob Stewart, Superintendent introduced Sarah Dunkin, Principal/Director at the   

      Gladstone Center for Children and Families and thanked the Board for the opportunity  

      to share the Annual GCCF performance report.  

 

Sarah Dunkin reported she is grateful to be back with kids. Kids are our customers. And 

providing good customer service is what they strive for. She has not had the opportunity 

to meet with the GCCF CEO Group in person. She has gotten to know their work via 

zoom, emails and phone conversations. The consistency of the Dental Clinic being open 
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most of the time provided a good example of how to make spaces safe for returning to 

in‐person learning. She shared several stories about the partner connections for 

students and families. Partners connect to provide technology services to homes and 

immunizations for kids who need them. The conversations between partners is 

powerful. She gave kudos to Heidi Smith, Secretary, and Yesenia Boschetto, Student 

Family Advocate, who are the heart and soul of the center. The Board thanked her for 

her passion, the meaningful stories and the annual report. 

 

    b.   Transition to Reopening Status Reports 

 

  Bob Stewart, Superintendent introduced directors and administrators to report to the 

  board on the reopening of elementary in‐person hybrid and updates on the reopening 

  progress for secondary. Enclosed in the packet were the Secondary Handbook for In‐

  Person Learning in English and Spanish. 

 

  Bob Stewart introduced Ryan Johnson, Technology and Facilities Coordinator and Lennie 

  Bjornsen, Director of Student and Family Supports. Ryan Johnson reported a lot had to 

  happen to reopen Kraxberger due to the flood on top of the new in‐person 

  requirements. Custodial, maintenance, grounds keeping, and food service all worked 

  together to get it ready. They have completed a lot of painting and installed all the new 

  required signage.  Lennie Bjornsen said Ryan Johnson is a mastermind at solving 

  problems from  lights in HVAC to plumbing parts. They had a lot of fun with the teams. 

  The Board asked if the buildings are ready. They reported they are on schedule and 

  ready. Just a few little things left. Blue accent paint will be completed on Friday.  

 

  Sarah Dunkin, Principal/Director at the Gladstone Center for Children and Families 

  and Michael Clutter, Principal at John Wetten Elementary, reported on the first few days 

  of in‐person learning.  About 2/3 of our students are attending in‐person learning with 

  1/3 choosing to remain in Comprehensive Distance Learning or PLP. Sarah Dunkin said 

  there were a few tweaks after the first day of school and routines have started. When 

  the children are dropped off at school they come running into their places without 

  looking back. They are happy and joyful and all of the staff is grateful to have them back 

  in the building. Teachers have been thoughtful about what students need during the in‐

  person time. She said the only reports from parents she has heard is that the change 

  in routine has the kids tired. Michael Clutter reported there was a lot of hard work done 

  to be ready for in‐person learning. It’s wonderful to have everyone there. It’s refreshing 

  and exciting. Social distancing during recess has been positive. Everyone has been kind 

  to each other. They are still working towards being efficient with arrival and dismissal of 

  students. The Board thanked them for the countless hours they spent planning in‐

  person learning and thinking of every scenario. Congratulations were given on the 

  success of their planning to get students back in the buildings.  

   

  Bob Stewart introduced secondary administrators who will begin in‐person learning in 

  their buildings on Monday, April 19. Heather Bailey, Principal at Kraxberger Middle 

  School and Kevin Taylor, Principal at Gladstone High School reported 63 percent of the 

  student body will attend in‐person learning. A lot of the work done by the elementary 
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  schools was adapted for secondary schools and then given a secondary lens. Heather 

  Bailey will send the Board some pictures of the building. She thanked Lennie Bjornsen 

  for his master painting. She has worked with the high school so that their systems align.   

  Kevin Taylor said there is a lot of coordination happening. The elementary handbook 

  was used as a starting point for the Secondary In‐Person Handbook. He thanked Ryan 

  Johnson and the classified teams for their work preparing for in‐person learning, the 

  team of teachers who worked on the MOU so that staff and students have the best 

  safety measures in place. They are looking forward to having students back in the 

  buildings.  

 

  Kevin Taylor followed up on the student report from Luke Roberts. He said CCR c lass is 

  where information is shared about ASB events and social media platforms. Josh Weir 

  released a new choir video this evening. Fall sports ended last Saturday and spring 

  sports have started.  

 

  At the high school, the biggest challenge has been the continuous changes in the 

  requirements for in‐person learning. They monitor and learn to adjust. At the middle 

  school it has been the amount of construction along with the constant changes from the 

  state. At John Wetten adjusting to new guidance and making sure the facility is safe and 

  the current requirements are in place has been the biggest challenge. He gave thanks 

  and apperception to Ryan Johnson, Lennie Bjornsen and the support staff.  At the 

  Gladstone Center for Children and Families they thought it would be keeping children’s 

  masks in place. They have been wonderful and not the worry they thought it would be. 

  Sarah Dunkin is still learning to follow the arrows when walking through the building. 

  The kids help her remember. There was discussion regarding the number of students 

  remaining in CDL. All of the schools are working with families who wish to change to in‐

  person learning. It’s challenging at the secondary levels due to scheduling of classes. If 

  students decide to come into in‐person learning they may not have the same 

  teachers due to class space and cohorts. If additional students decide to attend they will 

  look at  bigger spaces in their buildings to hold some of the bigger classes such as the 

  demo room or gyms. There were observations given that a lot of good is happening, to 

  expect a lot from the students and encourage them to push themselves and make the 

  most of the time for the rest of the year. The Board thanked them for their reports and 

  thanked the support staff for all of their work getting the buildings ready. 

 

  Bob Stewart said the support staff has been phenomenal in making in‐person learning 

  happen. Teachers and administrators have been phenomenal in all the twist and turns. 

  To walk through the buildings and see them in action is so fun to watch. He gave a word 

  of caution as metrics in Clackamas County are currently going the wrong way. Today a 

  new record number of COVID‐19 cases was reached. He is monitoring Public Health and 

  the Governor’s office. He expressed thanks and congratulations to all of the staff.   

 

Prior to Public Participation, Chair Lind added an action item to the agenda and asked 

the Board to consider action prior to the public participation part of the meeting. The 

consensus was to hear the item regarding the Smarter Balanced Assessment item and 

take action prior to public participation.  He said that School Boards in Portland Public 
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School District and Salem Keizer School District recently took action on participation in 

assessments for the current school year.   

 

Bob Stewart, Superintendent, reported the Oregon Department of Education’s waiver 

request to the Federal Department of Education to waive the Smarter Balanced 

Assessment (SBAC) this spring was denied by the US Department of Education. They 

then submitted a revised plan for school districts to administer an abbreviated (shorter) 

assessment. He said he strongly believes in the merits of a uniform assessment system. 

Assessments are important instruments for educators to know and understand the 

progress students are making. When the assessments are completed with fidelity over 

multiple years it is possible to measure progress. School can then make informed 

adjustments based on individual student needs.  

 

The question is whether the modified SBAC is good use of limited hybrid learning during 

spring 2021. It will not be an assessment in which the district can use the results to 

modify and adjust to the individual needs of our students. It will not be an assessment 

to measure year‐over‐year improvement (SBAC was not given last year). It will not be an 

assessment to inform the Board about progress. For these reasons he is recommending 

to the Board of Directors that Gladstone School District does not administer the SBAC 

per state guidelines in the 2020‐21 school year and instead offers families the ability to 

request for their child to receive the abbreviated SBAC. In addition he asks the Board to 

consider directing the School District to assess our students in September 2021 as well 

as resuming the SBAC in the spring of 2022. The early assessment will help us know 

where students are thriving, where they are deficient and allow us to strategically 

provide interventions and other supports for struggling students.  

 

    Greg Lind moved first and Jay Schmidt seconded approval of the following    

    resolution: 

      BE IT RESOLVED, the Gladstone School Board of Directors 
      hereby will make the Smarter Balanced Assessment available 
      to any students who opt in to taking the assessment during  
      the 2020‐21 school year, and; 
 
      BE IT RESOLVED, the Board directs the superintendent 
      to provide an alternative assessment(s) to measure  
      student skills and knowledge, and;  
 
      BE IT RESOLVED, the alternative assessment is to be  
      administered early in the 2021‐22 school year and a plan 
      for the alternative assessment should be presented to the  
      School Board by the July Board meeting, and; 
   
      BE IT FURTHER RESOLVED, the Smarter Balanced Assessment 
      will be administered during the 2021‐22 school year. 
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  There was discussion regarding the need for the resolution to have an “opt in” for 

  families instead of the current “opt out” option available for families. After discussion, 

  Jay Schmidt withdrew his second and Greg Lind withdrew the motion. 

 

  There was discussion regarding the impacts of not providing assessments to all 

  students. There were questions about funding, graduation requirements, and 

  forecasting. Bob Stewart reported essential skills tests have been waived by the state 

  for the class of 2021 and 2022, and next year the District will need to report 

  noncompliance under Division 22. The remedy for this noncompliance will be to 

  administer assessments in 2022.  

 

  There was discussion on how the assessment results are used in placing students in 

  class levels. Secondary schools are planning on offering the same classes in the first 

  trimester and using teacher recommendations for advanced courses.  

 

  There was a brief discussion regarding the limited amount of in‐person time with 

  students right now. This impacts both the amount of time to train assessment proctors 

  and student time to take the assessment. There was a question whether the 

  assessments were a benefit in legislative decisions. Bob Stewart said the state tried 

  really hard to get the assessments waived. The consensus of the Board was that 

  students have waited so long to return to class and have a limited day already.      

 

    Stacie Moncrief moved first and Tracey Grant seconded approval of the following   

    resolution: 

    BE IT RESOLVED the Gladstone School Board of Directors 

    hereby directs the Gladstone School District to administer the 

    2020‐2021 Smarter Balanced Assessment or other state mandated 

    tests only to those students who request it, and/or to any students 

    whose parent/guardian request it, and; 

     

    BE IT RESOLVED the Gladstone School Board directs the       

    Superintendent to provide an alternative assessment(s) 

    to measure students skills and knowledge, and;  

 

    (21‐30) BE IT FURTHER RESOLVED, the alternative assessment 

    is to be  administered early in the 2021‐22 school year and the 

    plan for the alternative assessment should be presented to the 

    School Board by the July Board meeting.   

 

      (21‐30) Motion passed unanimously 7‐0. 
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4. PUBLIC PARTICIPATION 

Chair Lind reported there was a public comment but it was withdrawn. He thanked them for 

sending their comments. There were several staff members who submitted public comment 

regarding the state assessments. Greg Lind asked if those staff members listening would like to 

make comment. Ashley Black, Elementary Teacher, thanked Greg Lind for speaking to the 

student view on assessments. Teachers are looking at the student perspective and the limited 

in‐person learning time they have this year. She is grateful for the Board action.  Catherine Pheil, 

Elementary Teacher said this is a huge relief for students. They will be able to focus on in‐person 

learning and finishing the year without an additional worry.  

 

5.   ACTION ITEMS    

  a.  Approve Asian Pacific American History Month 

    Board Chair Greg Lind read the resolution.  

    Stacie Moncrief moved first and Tracey Grant seconded approval of the following   

    resolution: 

WHEREAS,  the Gladstone  School District  is  deeply  dedicated  to  equity 

and inclusion; 

WHEREAS,  this  stance  includes  a  commitment  to  building  a  racially 

diverse, caring, and equitable school community where students of each 

race are valued as unique individuals; 

WHEREAS,  there  has  been  a  local,  national,  and  worldwide  trend  of 

increased  discrimination,  harassment,  and  violence  against  Asian 

Americans and Pacific Islanders as a result of the COVID‐19 pandemic; 

WHEREAS,  no  race,  nationality,  or  ethnicity  is  responsible  for  a  virus, 

and having Chinese or any other ancestry does not make a person more 

vulnerable to this illness or more likely to be a source of the virus; 

WHEREAS, the month of May is the time that we, as a nation, recognize 

and  celebrate  the  contributions  of  Asian  and  Pacific  Americans  to  our 

society and collective history; and 

WHEREAS:  the  vibrant  history  and  diverse  cultures  of  Oregon’s  Asian 

and Pacific Americans are here  to be honored as a  central part of our 

State’s story and shared across all Oregon communities;  

(21‐31) NOW, THEREFORE, BE  IT RESOLVED  that  the Gladstone  School 

District hereby proclaims the Month of May 2021 Asian Pacific American 

Heritage Month in the Gladstone School District and hereby condemns 

and  denounces  acts  of  racism,  xenophobia,  and  intolerance  against 

Asian  American  and  Pacific  Islanders,  and  we  stand  in  support  of 

individuals and communities targeted by association with COVID‐19. 

    (21‐31) Motion passed unanimously 7‐0. 
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  b.  Approve Minutes   

    Jeremy Schumacher moved first and Steve Stewart seconded approval of the following  

    resolution: 

        (21‐32) BE IT RESOLVED, that the minutes 

         of the following School Board meeting be 

         and hereby are approved:  

 

        March 10, 2021 – Regular Session Minutes 

        March 10, 2021 – Executive Session Minutes 

 

        (21‐32) Motion passed unanimously 7‐0. 

         

  c.  Approve Election of Administrator 

   

  A  team  of  teachers,  parents,  administrators  and  School  Board  members 

  participated  in  a  rigorous  process  to  select  and  recommend  Michael  Shelton  as 

  Special  Services  Director,  beginning  July  1,  2021.  Bob  Stewart  provided  a 

  background of Michael Shelton’s professional career.  

    Tracey Grant moved first and Jeremy Schumacher seconded approval of the following  

    resolution: 

  (21‐33) BE IT RESOLVED that the Administrator 

   listed below, who are herein recommended for  

  administrator election, on a probationary one contract, 

  July 1, 2021 through June 30, 2022, be accepted by  

  the Gladstone School Board of Directors, as submitted 

  April 10, 2021.  

         

        Michael Shelton, 1.0 FTE 

  Special Services Director 

  Probationary 1 Contract – July 1, 2021 through June 30, 2022 

 

        (21‐33) Motion passed unanimously 7‐0. 

 

  d.  Approve Request for Resignation/Retirement from Contract 

   
  On April 2, 2021, Patti Bisenius, 6th Grade Teacher at Kraxberger Middle School,   
  submitted a  letter of  resignation/retirement effective  June 21, 2021. She has been with 
  the district since 1990. It was recommended the Board accept her resignation/retirement 
  and release her  from  contract  effective  June  21,  2021.  The  Board  thanked  her  for  her 
  service and dedication to Gladstone students and families.   
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    Jeremy Schumacher moved first and Erik Richter seconded approval of the following  

    resolution: 

                   (21‐34) BE IT RESOLVED, that the Gladstone School 

    District Board of Directors approves the resignation/ 

    retirement of Patricia Bisenius and releases her  

    from contract effective June 21, 2021.  

 

        (21‐34) Motion passed unanimously 7‐0. 

e.   Approve Licensed Election ‐ Temporary 
 
  New certified staff was recommended for hire as follows:  
 
  Stacie Moncrief moved first and Steve Stewart seconded approval of the      

    following resolution: 
 
    Kylie Fowler  1.00 FTE  Intervention Specialist 
    Temporary Contract – 2020‐2021 School Year 
     
    (21‐35) BE IT RESOLVED, that Kylie Fowler 

 be hired on a Temporary Licensed Contract as 
 presented on April 14, 2021. 
 

      (21‐35) Motion passed unanimously 7‐0. 

f.   Approve Licensed Election – 2021‐22 School Year 
 
  New certified staff was recommended for hire as follows:  
 
  Stacie Moncrief moved first and Greg Lind seconded approval of the      

    following resolution: 
 
    Dustin Long  1.00 FTE  Teacher CTEC/Technology 
    Probationary Contract – 2021‐2022 School Year 
     
    (21‐36) BE IT RESOLVED, that Dustin Long 

 be hired on a Probationary Licensed Contract, 
 effective 2021‐22 School Year, as presented 
 on April 14, 2021. 

 
      (21‐36) Motion passed unanimously 7‐0. 

 
g.   Approve 2020‐2021 Hybrid School Calendar Revision 
 
    Gladstone School Administrators, Leaders of the Gladstone Teacher’s Association  
    and Greg Lind, Board Chair met to discuss modification in the school calendar for  
    hybrid learning. 
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    These modifications are necessary to better balance in‐person learning    
    opportunities and to increase student contact days.   
 
    April 19, 2021 – School Day – PK‐12 
    Previously a Non‐Student Day 
    First day of Hybrid for 6th through 12th grades   
 
    May 10, 2021 – School Day – PK‐12 
    Previously a Non‐Student Day 
 
    May 11, 2021 – School Day – PK‐12 
    Previously a Non‐Student Day 
     
    May 12, 2021 – No School/Progress Reports 
    Wednesdays are not Hybrid Days 
 
  Stacie Moncrief moved first and Steve Stewart seconded approval of the      

    following resolution: 
   

 (21‐37) BE IT RESOLVED that the Gladstone School District Board 

of  Directors  approves  a  2020‐21  School  Calendar  revision  as 

presented  for  PK‐12  Hybrid  Learning  as  presented  in  the 

Superintendent’s Report on April 14, 2021. 

      (21‐37) Motion passed unanimously 7‐0. 

    The Board thanked the Gladstone Teachers Association for giving up workdays for  

    student learning days.  

  
h.   Approve Spending Authorization – WLK Roof   
  

Bob Stewart introduced Ryan Johnson to ask for approval for the Superintendent to 
enter into contract for roof replacement services on a section of the building at 
Kraxberger Middle School. Ryan Johnson shared the sections of the roof to be replaced.  
The particular section of roof identified as in need of immediate replacement was last 
replaced in approximately 1995.  In March 2017, an assessment of the roofs for each 
building in Gladstone School District was conducted.  A recommended timeline for 
replacement, repair, and preventative maintenance was identified for each section of 
roof.  The concern is the leaking below the existing roofing resulting in potential decay 
of the infrastructure of the roof. Gladstone utilized the co‐operative purchasing process 
to select Garland/DBS, Inc. to supply materials and facilitate the installation of the roof.  
Garland/DBS, Inc. on behalf of Gladstone School District administered a competitive bid 
process for the installation work. Five bids were received. The companies who 
responded to the bid request were:  All American Roofing & Building, LLC, McDonald & 
Wetle, LP Metal Works LLC, Arrow Roofing & Sheet Metal, Inc., and Carlson Roofing, 
Inc.   
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Each company visited the site and assessed the area with Facilities Manager Ryan 
Johnson.  Bids to complete the work ranged from $234,911 to $315,030. The bid was 
awarded to Carlson Roofing, Inc., at a cost of $234,911 to complete the project.  There is 
some potential for additional issues to arise once the current roof is removed and the 
situation is assessed.  Garland/DBS, Inc. will insure the materials and work for 30 
years. Ryan Johnson said the project would start in summer and he hopes it will be 
completed before school starts.  

  
 Stacie Moncrief moved first and Steve Stewart seconded approval of the      

    following resolution: 
 

  (21‐38) BE IT  RESOLVED, that the Gladstone 
  School District Board of Directors accept the  
  proposal submitted by Garland/DBS, Inc., with 
  Carlson Roofing, Inc., in the amount of $234,911  
  and authorizes the Superintendent to prepare 
  and sign a contract for this roof replacement project. 
 

      (21‐38) Motion passed unanimously 7‐0. 

i.   Approve Second Reading & Adoption Board Policies  
 

These policies were brought to the Board at the March 10, 2021 regular session for first 

reading.  There  have  been  no  comments  on  the  policies  listed  below.  They  were 

recommended for second reading and adoption.   

  GBK/KGC   Prohibited Use, Distribution or Sale of Tobacco Products and Inhalant  

      Delivery Systems 

  IGAC AR  Recognition of Religious Beliefs and Customs 

  IGAJ    Traffic Safety Education – Delete 

  IIA AR1    Challenge of Instructional Materials 

  IIA AR2    Challenge Request for Instructional Materials 

  IIBGA‐AR  Electronic Communications System 

  IKC    Class Rankings 

  INB    Studying Controversial Issues 

  JGA    Corporal Punishment 

  JGDA/JGEA  Discipline of Students with Disabilities  

  KAB‐AR   Parental Rights 

  Steve  Stewart  moved  first  and  Stacie  Moncrief  seconded  approval  of  the  following 

  resolution: 

  (21‐39)  BE  IT  RESOLVED,  that  the  Gladstone  School 

  District Board of Directors  approve  the policies  listed  in 

  the April 10, 2021 Superintendent Report,  as presented 

  for second reading and adoption. 

        (21‐39) Motion passed unanimously 7‐0. 
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j.   Approve 2021‐22 Budget Committee Members      
 

Alternate  members  are  appointed  for  one  year;  hence,  seven  vacancies  exist  in  this 

classification  of  membership.  Board  members  may  discuss  and  when  ready  make 

alternate appointments to the Budget Committee where there are openings.   

Position   Board Member  Regular  Status  Alternate  Status 

1  Jeremy Schumacher   Annessa Hartman  06/30/23  Jamie Jaekel  06/30/2021 

2  Jay Schmidt  Michael Milch  06/30/21  Open  06/30/2021 

3  Steve Stewart  Amber Siegle  06/30/21  Open  06/30/2021 

4   Stacie Moncrief  Linda Nickolisen  06/30/22  Open  06/30/2021 

5   Erik Richter   Tarrah Burgos  06/30/21  Open  06/30/2021 

6   Greg Lind   Randall Doolittle  06/30/22  Open  06/30/2021 

7   Tracey Grant   Donna Diggs  06/30/23  Open  06/30/2021 

 

    Jeremy Schumacher moved first and Steve Stewart seconded approval of the  
      following resolution: 

     

  (21‐40) BE IT RESOLVED, that the Gladstone    

  School   District Board of Directors approves the    

  appointment of  alternate, Jamie Jaekel, to serve   

  on the Budget Committee, for one year, expiring   

  June 30, 2021. 

        (21‐40) Motion passed unanimously 7‐0. 

 

6.  SUPERINTENDENT’S REPORT 

  a.   Financial Report 

The  financial  report  for  the  month  ending March  2021  was  presented.  Rachel  Lopez 

Hopper, Director of Finance, introduced a stimulus details report which summarized the 

funding and expenditures of  the COVID‐related grants, distributed  to districts  through 

the Elementary and Secondary School Emergency Relief Fund  (ESSER Fund)  to address 

the impact that COVID‐19 has had and continues to have on elementary and secondary 

schools. These grants are not competitive grants. They are by formula and funded at the 

federal level with the exception of the summer program with is a state grant. The state 

summer program is for preschool through grade 12. The grant will only cover 75% of the 

program. She plans to use ESSER  II  funds to offset  the cost. The ESSER  II and ESSSR  III 

expenditures timelines could be extended to December 2024.    

   



R e g u l a r   S e s s i o n   M i n u t e s   A p r i l   1 4 ,   2 0 2 1 | 12 

 

She brought to the Board’s attention a comparison of the major functions and objects 

for this year and said in May we will receive the final 2019‐20 school year adjustments. 

Currently she is adjusting spending and will have final estimates for the budget process. 

The Board thanked her for the report.  

b.   Personnel 

  The  following  classified  personnel  have  submitted  a  letter  of  resignation:  Marylin 

  Furumasu, Instructional Assistant ‐ SPED (since 2004), Daniel Amato, Cook Helper (since 

  2014) and Allison Agne‐Maddox, Counseling/Attendance Secretary at Kraxberger Middle 

  School  (since 2019).  The  following  classified personnel  have been hired:  Jesse Moore, 

  Campus  Monitor  at  GHS,  Tony  Papasadero,  Custodian  I  at  WLK  and  Claire  Steward, 

  Health  Assistant  at  GCCF.  The  following  classified  personnel  have  moved  to  new 

  positions within the district: Ashley Morris to Head Custodian, Gina Blevins to Custodian, 

  Sumin Wolfe and Savannah Porter to Instructional Assistants in Special Services.  

c.  School Board Policies, First Reading GBN/JBA and JBA/GBN  

  The  Oregon  School  Board  Association  (OSBA)  recommended  the  following  policies  to 

  replace the current Gladstone School Board Policies.  

  GBN/JBA  Sexual Harassment 

  GBN/JBA AR(1)  Sexual Harassment Complaint Procedure 

  GBN/JBA AR(2)  Federal Law (Title IX) Sexual Harassment Complaint Procedure 

  JBA/GBN   Sexual Harassment 

  JBA/GBN AR(1)  Sexual Harassment Complaint Procedure 

  JBA/GBN AR(2)  Federal Law (Title IX) Sexual Harassment Complaint Procedure 

 

d.   Legislative Update 

Bob Stewart, Superintendent gave a brief update on legislative activities. The Ways and 

  Means budget priorities for the 2021‐2023 budget process  indicate shortfall  for school 

  service levels to continue at current levels of service. He will continue to monitor.   

7.  PRESENTATIONS AND SUGGESTIONS FROM BOARD MEMBERS 

  a.   Special District Elections 2021 

The election is May 18, 2021 for Board members in Clackamas County under the Special 

District Election. Position 1, Jeremy Schumacher, Position 2, Jay Schmidt, Position 6, 

Greg Lind and Position 7, Tracey Grant expire June 30, 2021.  

Information can be found on the Clackamas County Election website: 

https://www.clackamas.us/elections/may‐18‐2021‐special‐district‐election 

  b.  Joint Meeting with City Council 

    The joint City Council/School Board meeting has been scheduled for June 1, 2021 at 

    6:00 pm, tentatively in the Demo Room at GHS.   
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  Chair  Lind  read  the  following  letter  from  Jada  Rupley,  Superintendent  of  the  Clackamas 

  Education Service District (CESD).  

Dear Chair Lind and members of the Board of Directors,  

As our  regional  effort  to  vaccinate educators and other  student‐facing  staff  ramps down,  I 

want to share with all of you the amazing work Gladstone School District Superintendent Bob 

Stewart  did  to  create  an  extraordinary  partnership  that  will  have  a  lasting  impact  on  our 

communities. Bob knew the  level of coordination  it would take to get tens of thousands of 

school staff vaccinated against COVID‐19. He also was in an ideal position to lead that effort, 

thanks to strong relationships with health care and education leaders he has spent decades 

building. Bob brought dozens of  school districts  and  the  region’s  top health  care providers 

together,  and  in  just  a  few  short weeks  developed  and  implemented  an  ambitious,  large‐

scale vaccination program for our region’s educators.  In all my years as an educator,  I can’t 

recall  a  more  complex  project  that  brought  such  swift  results.  Thanks  to  Bob,  more  than 

40,000 metro‐area educators are now vaccinated, and we are  in a much better position  to 

return our students to in‐person learning environments. Many people made this happen, but 

Bob deserves a huge share of the credit. He is the visionary leader who inspired us to take on 

a  highly  challenging  task,  knowing  it  would  benefit  not  only  your  own  district’s  teachers, 

students  and  schools,  but  all  of  those  in  the  metro  area.  We  are  so  grateful  to  Bob  for 

shepherding our region through this incredible project. CESD is so proud to be a partner with 

Bob, all of you and the rest of your district team. 

Greg Lind said he first heard about the vaccines from Bob. A lot of thanks was expressed to 

Bob  Stewart  for  his  work  with  foundation  memberships.  He  thanked  parent,  custodian, 

neighbors of schools and everyone who has pulled off getting kids back to school. He is proud 

of the community and proud to be on the board.  

Tracey  Grant  encouraged  everyone  to  watch  the  band  video  done  by  Seth  Arnold.  She 

appreciates all of the ASB students working to connect with each other and appreciates her 

fellow board members.  

Stacie Moncrief also gave a shout out to Seth Arnold and the band. She forwards the video to 

family members far away who normally would not get to hear the band. She gave a plug to 

the community to stay safe. Don’t  let up on safety measures so we do not have to do a U‐

turn on all the progress made.  

Erik Richter thanked the community for their emails. He is committed to reaching out to all 

that send messages. He is seeing wild speculations out there. He is doing as much as he can 

to  communicate  the  facts.  There  has  been  constant  planning  and  changing  in  the  district. 

Public Schools and Private Schools have different guidelines. He is glad to see kids are back in 

school and he is hopeful the district can open full times next year.  

Jeremy Schumacher  is glad we are opening to in‐person learning. He wants to keep moving 

forward with that.  
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Jay Schmidt said he is really happy to see in‐person learning and students back in schools. He 

was not so sure at the beginning of the process. He sees now that protocols are in place and 

being followed. His kids’ first day of in‐person did not go so well due to a lot of anxiety. The 

second day went really well. He is positive for opening fully next year. Teachers really have an 

impact.  It was  so exciting  to  see  teachers,  students  and  friends  reconnecting. He does not 

want to lose the student perspective. He credited the entire district and the Board for making 

it happen. 

Steve Stewart said it’s nice to see some progress being made. For so long we were stuck or 

losing ground. For the most part it’s been a positive. Thank you all for the tough work you’ve 

done. Keep doing it.   

8.  EXECUTIVE SESSION 

  There was no executive session. 

9.  ADJOURNMENT  

The next regular School Board meeting is scheduled at 6:30 pm on Wednesday, May 12, 2021. The 

first Budget Committee Meeting is at 6:30 pm on Wednesday, May 5, 2021. If needed, the second 

Budget Committee Meeting is at 6:30 on May 19, 2021.  

 

At 9:12 pm Board Chair, Greg Lind adjourned the regular session.  

 

ATTEST:  

______________________________        ____________________ 

Greg Lind, Board Chair            Date 

 

______________________________        ____________________ 

Bob Stewart, Superintendent          Date 

 

 



S M T W TH F S S M T W TH F S S M T W TH F S

      1 2 3 1 2 3 4 5 6 7       1 2 3 4

4 5 6 7 8 9 10 8 9 10 11 12 13 14 5 6 7 8 9 10 11

11 12 13 14 15 16 17 15 16 17 18 19 20 21 12 13 14 15 16 17 18

18 19 20 21 22 23 24 22 23 24 25 26 27 28 19 20 21 22 23 24 25

25 26 27 28 29 30 31 29 30 31 26 27 28 29 30

18-19 New Staff Professional Development 3 No School/All Schools - Non Contract Day
24 6 No School/All Schools - Holiday
25 District Professional Development
26-27 In-Service/Professional Development
30
31

S M T W TH F S S M T W TH F S S M T W TH F S

      1 2   1 2 3 4 5 6       1 2 3 4

3 4 5 6 7 8 9 7 8 9 10 11 12 13 5 6 7 8 9 10 11

10 11 12 13 14 15 16 14 15 16 17 18 19 20 12 13 14 15 16 17 18

17 18 19 20 21 22 23 21 22 23 24 25 26 27 19 20 21 22 23 24 25

24 25 26 27 28 29 30 28 29 30 26 27 28 29 30 31

31           

11 No School/All Schools - Holiday 2 K-5 No School/Parent Conferences
11 No School/All Schools - Progress Reports 12 No School/All Schools - In-Service/PD 3 K-5 No School/Parent Conferences
18 6-12 No School/Parent Conferences 19 First Trimester Ends 20 Winter Break (12-20-21 - 12-31-21)
  22 No School/All Schools - Report Cards
  23 No School/All Schools - Trimester Planning
   24 No School/All Schools - Non Contract Day

25 No School/All Schools - Holiday
26 No School/All Schools - Non Contract Day

S M T W TH F S S M T W TH F S S M T W TH F S

        1   1 2 3 4 5   1 2 3 4 5

2 3 4 5 6 7 8 6 7 8 9 10 11 12 6 7 8 9 10 11 12

9 10 11 12 13 14 15 13 14 15 16 17 18 19 13 14 15 16 17 18 19

16 17 18 19 20 21 22 20 21 22 23 24 25 26 20 21 22 23 24 25 26

23 24 25 26 27 28 29 27 28 27 28 29 30 31

30 31         

21 No School/All Schools - Non Contract Day 4 Second Trimester Ends
3 No School/All Schools - In-Service/PD   7 No School/All Schools - Report Cards
4 Students return from winter break   8 No School/All Schools - Trimester Planning
17 No School/All Schools - Holiday 21 Spring Break (3/21/22 - 3/25/22)
24 No School/All Schools - Progress Reports
31 6-12 No School/Parent Conferences

S M T W TH F S S M T W TH F S S M T W TH F S

    1 2 1 2 3 4 5 6 7     1 2 3 4

3 4 5 6 7 8 9 8 9 10 11 12 13 14 5 6 7 8 9 10 11

10 11 12 13 14 15 16 15 16 17 18 19 20 21 12 13 14 15 16 17 18

17 18 19 20 21 22 23 22 23 24 25 26 27 28 19 20 21 22 23 24 25

24 25 26 27 28 29 30 29 30 31 26 27 28 29 30
  

  14 8th Grade Promotion
25 No School/All Schools - Progress Reports 30 No School/All Schools - Holiday 15 High School Graduation
    15 Last Day for Students - 1/2 Day All Students
  16 Last Day for Teachers

Key 8 5 6

Early Release 175 Student Contact Grades 6 ‐12 ‐ Conferences School Not in Session

Professional Development/

No School Students

Holiday/No School Students 

& Staff
K‐5 Conferences 

Progress Reports or Report Cards/

No School Students

APRIL MAY JUNE

OCTOBER NOVEMBER DECEMBER

JANUARY FEBRUARY MARCH

GLADSTONE SCHOOL DISTRICT

2021‐2022 ‐ Proposed Details to Adopted

First Day of School- 2,3,4,5,7,8,10,11 & 12 Grades
First Day of School-K & 1 Grades/6 & 9 Grades

Teachers First Day - In-Service

JULY AUGUST SEPTEMBER



18-19 - New Staff PD

24 - Teachers First Day - InService

25 - District PD

26-27 - Teacher InService & PD

30 - First Day of School K, 1, 6 & 9

31 - All Students

6

3 - No School/All Schools - Non Contract

6- No School/All Schools - Holiday

21

11 - No Schools/All Schools - Progress Reports

18 - 6-12 No School/Parent Conferences

21

11- No School/All Schools - Holiday

12 - No School/All Schools - InService/PD

19 - First Trimester Ends

22 - No School/All Schools - Report Cards

23 - No School/All Schools - Trimester Planning

24 - No School/All Schools - Non Contract Day

25 - No School/All Schools Holiday

26 - No School/All Schools - Non Contract Day

20

2 - K-5 No School/Parent Conferences

3 - K-5 No School/Parent Conferences

20 - Winter Break (12-20-21 to 12-31-21)

13

3 - No School/All Schools - InService/PD

4 - Students return from Winter Break

17 - No School/All Schools - Holiday

24 - No School/All Schools - Progress Reports

31 - 6-12 No School/Parent Conferences

21

21 - No School/All Schools - Non Contract Day

 

19

4 - Second Trimester Ends

7 - No School/All Schools - Report Cards

8 - No School/All Schools - Trimester Planning

21 - Spring Break (3-21-22 to 3-25-22)

18

25 - No School/All Schools - Progress Reports

 

21

30 - No School/All Schools - Holiday

 

22

14 - 8th Grade Promotion

15 - High School Graduation

15 - Last Day for Students - 1/2 Day All Students

16 - Last Day for Teachers

12

194

194 Full Contract

FEB

MONTH Gladstone School District

JULY Non Contract

AUG

SEPT

OCT

NOV

DEC

JAN

MAR

APR

MAY

JUN 

TOTAL DAYS







2021-22 LICENSED ELECTIONS 
 

TEACHER CANDIDATES 
Submitted for approval on: May 12, 2021 

=========================================== 
 
 
Candidate:  Paige O’Dell  
 
Position:  Probationary 2 Contract: Science Teacher (1.0 FTE) 
   Gladstone High School 
    
Paige O’Dell received a Master of Arts in Teaching received from Lewis & Clark in 2018 and a 
Bachelor of Science from Portland State University in 2015. Last year served as a Science 
Teacher at GHS on a temporary long-term substitute. It is recommended Paige O’Dell be hired on a 
probationary 2 contract beginning in the 2021-22 school year (August 24, 2021).  
 
-  -  -  -  -  -  -  -  -  -  -  -  - -  -  -  -  -  -  -  -  -  -  -  -  - -  -  -  -  -  -  -  -  -  -  -  -  - -  -  -  -  -  -  -  -  -  -  -  -  -  
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Gladstone School District 115 
 Code: GBN/JBA 
  
 
 

 
(Policy is being recommended to replace current policy – Second Reading 5-12-2021)  

Sexual Harassment 
 
The district is committed to eliminating sexual harassment. Sexual harassment will not be tolerated in the 
district. All students, staff members and other persons are entitled to learn and work in an environment that 
is free of harassment. All staff members, students and third parties are subject to this policy. Any person 
may report sexual harassment. 

The district processes complaints{1} or reports of sexual harassment under Oregon Revised Statute (ORS) 
342.700 et. al. and federal Title IX laws found in Title 34 C.F.R. Part 106. Individual complaints may 
require both of these procedures, and may involve additional complaint procedures.  

General Procedures 

When information, a report or complaint regarding sexual harassment is received by the district, the 
district will review such information, report or complaint to determine which law applies and will follow 
the appropriate procedures. When the alleged conduct could meet both of the definitions in ORS Chapter 
342 and Title IX, both complaint procedures should be processed simultaneously (see JBA/GBN-AR(1) - 
Sexual Harassment Complaint Procedure and JBA/GBN-AR(2) - Federal Law (Title IX) Sexual 
Harassment Complaint Procedure). The district may also need to use other complaint procedures when the 
alleged conduct could meet the definitions for other complaint procedures{2}.  

OREGON DEFINITION AND PROCEDURES 

Oregon Definition 

Sexual harassment of students, staff members or third parties3 shall include: 

1. A demand or request for sexual favors in exchange for benefits; 

2. Unwelcome conduct of a sexual nature that is physical, verbal, or nonverbal and that: 

a. Interferes with a student’s educational activity or program; 
b. Interferes with a school or district staff member’s ability to perform their job; or 

                                                 
{1 Some districts choose not to use the terms “complaint” and “complainant” because they feel the stigma associated with the 
terms discourage victims from reporting conduct. The terms used in this policy are consistent with those included in the law. If 
you choose to change these terms, make sure that you are consistent and clear. Note, “complainant” is defined under federal 
law.} 

{2 Common complaint procedures that may also be involved include: Nondiscrimination (Board policy AC), Workplace 
Harassment (Board policy GBEA), [Hazing, ]Harassment, Intimidation, Bullying, [Menacing, ]Cyberbullying, Teen Dating 
Violence and Domestic Violence – Student (Board policy JFCF), and Reporting Requirements for Suspected Sexual Conduct 
with Students (Board policy JHFF/GBNAA) 

3 “Third party” means a person who is not a student or a school or district staff member and who is: 1) on or immediately 
adjacent to school grounds or district property; 2) At a school-sponsored activity or program; or 3) Off school grounds or 
district property if a student or a school or district staff member acts toward the person in a manner that creates a hostile 
environment for the person while on school or district property, or at a school- or district-sponsored activity.  



R7/31/20│SL 
 

Sexual Harassment – GBN/JBA 
2-8

 

c. Creates an intimidating, offensive or hostile environment. 

3. Assault when sexual contact occurs without the student’s, staff member’s or third party’s consent 
because the student, staff member of third party is under the influence of drugs or alcohol, is 
unconscious or is pressured through physical force, coercion or explicit or implied threats.{4} 

Sexual harassment does not include conduct that is necessary because of a job duty of a school or district 
staff member or because of a service required to be provided by a contractor, agent, or volunteer, if the 
conduct is not the product of sexual intent or a person finding another person, or another person’s action, 
offensive because of that other person’s sexual orientation or gender identity. 

Examples of sexual harassment may include, but not be limited to, {5}physical touching or graffiti of a 
sexual nature; displaying or distribution of sexually explicit drawings; pictures and written materials; 
sexual gestures or obscene jokes; touching oneself sexually or talking about one’s sexual behaviors in 
front of others; or spreading rumors about or rating other students or others as to appearance, sexual 
activity or performance. 
 
Oregon Procedures 

Reports and complaints of sexual harassment should be made to the following individual(s): 

Name                        Position  Phone Email 

Jeremiah Patterson    Assistant Superintendent 503.655.2777    pattersonj@gladstone.k12.or.us 

This/These individual’s is/are responsible for accepting and managing complaints of sexual harassment. 
Persons wishing to report should contact them using the above information. This person is also designated 
as the Title IX Coordinator.{6} See JBA/GBN-AR(1) - Sexual Harassment Complaint Procedure.  

Response 

Any staff member who becomes aware of behavior that may violate this policy shall as soon as practicable 
report to a district official. The district official (with coordination involving the reporting staff member 
when appropriate) will take any action necessary to ensure the:  

1. Student is protected and to promote a nonhostile learning environment;  

2. Staff member is protected and to promote a nonhostile work environment; or 

3. Third party who is subjected to the behavior is protected and to promote a nonhostile environment. 

This includes providing resources for support measures to the student, staff member or third party who 
was subjected to the behavior and taking any actions necessary to remove potential future impact on the 

                                                 
{4 The statutory definition (ORS 342.704) for sexual harassment includes separate definitions with slightly different language 
for students, staff members and third parties. The language used in this policy comes from OAR 581-021-0038(1)(b). If the 
district would like to include the full statutory definition, it can do so.} 

{5 OAR 581-021-0038 requires that the policy include a “examples of harassing behaviors covered by policy”. The bracketed 
list in this policy reflects OSBA’s recommendations. The district has discretion in what is included in this list. If listing 
behaviors not reflected in OSBA recommendations, please have the list reviewed by the district’s legal counsel.} 

{6 This must be communicated elsewhere, but it is a good reason to specify it here as well.} 
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student, staff member or third party, but are not retaliatory against the student, staff member or third party 
being harassed or the person who reported to the district official. 

Any student or staff member who feels they are a victim of sexual harassment are encouraged to as soon as 
practicable report their concerns to district officials, this includes officials such as the principal, 
compliance officer or superintendent. Students may also report concerns to a teacher, counselor or school 
nurse, who will promptly notify the appropriate district official.  

Investigation 

All reports and complaints about behavior that may violate this policy shall be investigated. The district 
may use, but is not limited to, the following means for investigating incidents of possible harassment: 

1. Interviews with those involved; 

2. Interviews with witnesses; 

3. Review of video surveillance; 

4. Review of written communications, including electronic communications; 

5. Review of any physical evidence; and 

6. Use of third-party investigator. 

The district may take, but is not limited to, the following procedures and remedial action to address and 
stop sexual harassment: 

1. Discipline of staff and students engaging in sexual harassment; 

2. Removal of third parties engaged in sexual harassment; 

3. Additional supervision in activities; 

4. Additional controls for district electronic systems; 

5. Trainings and education for staff and students; and 

6. Increased notifications regarding district procedures and resources. 

When a student or staff member is harassed by a third party, the district will consider the following: 

1. Removing that third party’s ability to contract or volunteer with the district, or be present on district 
property; 

2. If the third party works for an entity that contracts with the district, communicating with the third 
party’s employer; 

3. If the third party is a student of another district or school, communicate information related to the 
incident to the other district or school; 

4. Limiting attendance at district events; and 

5. Providing for additional supervision, including law enforcement if necessary, at district events. 
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No Retaliation 

Retaliation against persons who initiate complaint or otherwise report sexual harassment or who 
participate in an investigation or other related activities is prohibited. The initiation of a complaint, 
reporting of behavior, or participation in an investigation, in good faith about behavior that may violate 
this policy may not adversely affect the:  

1. Educational assignments or educational environment of a student or other person initiating the 
complaint, reporting the behavior, or participating in the investigation; or 

2. Any terms or conditions of employment or of work or educational environment of a school or district 
staff member or other person initiating the complaint, reporting the behavior, or participating in the 
investigation. 

Students who initiate a complaint or otherwise report harassment covered by the policy or who participate 
in an investigation may not be disciplined for violations of the district’s drug and alcohol policies that 
occurred in connection with the reported prohibited conduct and that were discovered because of the report 
or investigation, unless the student gave another person alcohol or drugs without the person’s knowledge 
and with the intent of causing the person to become incapacitated and vulnerable to the prohibited conduct. 

Notice 

When a person7 who may have been affected by this policy files a complaint or otherwise reports behavior 
that may violate the policy, the district shall provide written notification to the following: 

1. Each reporting person; 

2. If appropriate, any impacted person who is not a reporting person; 

3. Each reported person; and 

4. Where applicable, a parent or legal guardian of a reporting person, impacted person, or reported 
person. 

The written notification must include8: 

1. Name and contact information for all person designated by the district to receive complaints; 

2. The rights of the person that the notification is going to; 

3. Information about the internal complaint processes available through the school or district that the 
[student, student’s parents, staff member, person or person’s parent][person] who filed the complaint 
may pursue, including the person designated for the school or district for receiving complaints and 
any timelines. 

4. Notice that civil and criminal remedies that are not provided by the school or district may be 
available to the person through the legal system and that those remedies may be subject to statutes of 
limitation; 

                                                 
7 Student, staff member, or third party, or if applicable, the student or third party’s parent. If the person is a minor, the district 
should consider when to contact the person’s parent.  

8 Remember confidentiality laws when providing any information.  
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5. Information about services available to the student or staff member through the school or district, 
including any counseling services, nursing services or peer advising; 

6. Information about the privacy rights of the person and legally recognized exceptions to those rights 
for internal complaint processes and services available through the school or district; 

7. Information about, and contact information for, services and resources that are available to the 
person, including but not limited to: 

a. For the reporting person, state and community-based resources for persons who have 
experienced sexual harassment; or 

b. For the reported persons, information about and contact information for state and community-
based mental health services. 

8. Notice that students who report about possible prohibited conduct and students who participate in an 
investigation under this policy shall not be disciplined for violations of the district’s drug and 
alcohol policies that occurred in connection with the reported prohibited conduct and that were 
discovered as a result of a prohibited conduct report or investigation unless the student gave another 
person alcohol or drugs without the person’s knowledge and with the intent of causing the person to 
become incapacitated and vulnerable to the prohibited conduct; and 

9. Prohibition of retaliation. 

Notification, to the extent allowable under state and federal student confidentiality laws, must be provided 
when the investigation is initiated and concluded. The notification at the conclusion must include whether 
a violation of the policy was found to have occurred.  

The notice must: 

1. Be written in plain language that is easy to understand; 

2. Use print that is of a color, size and font that allows the notification to be easily read; and 

3. Be made available to students, students’ parents, staff members and member of the public at each 
office, at the district office and on the website of the school or district. 

FEDERAL DEFINITION AND PROCEDURES 

Federal Definition  

Sexual harassment means conduct on the basis of sex that satisfies one or more of the following: 

1. An employee of the district conditioning the provision of an aid, benefit, or service of the district on 
an individual’s participation in unwelcome sexual conduct; 

2. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and objectively 
offensive that it effectively denies a person equal access to the district’s education program or 
activity9; 

3. “Sexual assault”: an offense classified as a forcible or nonforcible sex offense under the uniform 
crime reporting system of the Federal Bureau of Investigation;  

                                                 
9 “Education program or activity” includes locations, events, or circumstances over which the recipient exercised substantial 
control over both the respondent and the context in which the sexual harassment occurs.” (Title 34 C.F.R. § 106.44(a))  
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4. “Dating violence”: violence committed by a person who is or has been in a social relationship of a 
romantic or intimate nature with the victim and where the existence of such a relationship shall be 
determined based on a consideration of the length of the relationship, the type of relationship and the 
frequency of interaction between the persons involved in the relationship; 

5. “Domestic Violence”: felony or misdemeanor crimes of violence committed by a current or former 
spouse or intimate partner of the victim, by a person with whom the victim shares a child in 
common, by a person who is cohabitating with or has cohabitated with the victim as a spouse or 
intimate partner, by a person similarly situated to a spouse of the victim under the domestic or family 
violence laws of the jurisdiction receiving grant monies, or by any other person against an adult or 
youth victim who is protected from that person’s acts under the domestic or family violence laws of 
the jurisdiction; or 

6. “Stalking”: engaging in a course of conduct directed at a specific person that would cause a 
reasonable person fear for the person’s own safety or the safety of others, or suffer substantial 
emotional distress. 

This definition only applies to sex discrimination occurring against a person who is a subject of this policy 
in the United States. A district’s treatment of a complainant or a respondent in response to a formal 
complaint of sexual harassment may constitute discrimination on the basis of sex under Title IX. 

Federal Procedures 

The district will adopt and publish grievance procedures that provide for the prompt and equitable 
resolution of the student and employee complaints alleging any action that would be prohibited by this 
policy. See JBA/GBN-AR(2) - Federal Law (Title IX) Sexual Harassment Complaint Procedure.  

Reporting 

Any person may report sexual harassment. This report may be made in person, by mail, by telephone, or 
by electronic mail, or by any other means that results in the Title IX Coordinator receiving the person’s 
verbal or written report. The report can be made at any time. 

Assistant Superintendent is designated as the Title IX Coordinator. The Title IX Coordinator will 
coordinate the district’s efforts to comply with its responsibilities related to this AR. The district 
prominently will display the contact information for the Title IX Coordinator on the district website and in 
each handbook.{10} 

  

                                                 
{10 Note the difference in requirements for Title IX and Oregon law. It makes sense to align these requirements.} 
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Response 

The district will promptly respond to information, allegations or reports of sexual harassment when there is 
actual knowledge of such harassment, even if a formal complaint has not been filed.11 The district shall 
treat complainants and respondents equitably by providing supportive measures12 to the complainant and 
by following a grievance procedure13 prior to imposing any disciplinary sanctions or other actions that are 
not supportive measures against a respondent. The Title IX Coordinator is responsible for coordinating the 
effective implementation of supportive measures. 

The Title IX Coordinator must promptly contact the complainant to discuss the availability of supportive 
measures, consider the complainant’s wishes, with respect to supportive measures, inform the complainant 
of the availability of supportive measures with or without the filing of a formal complaint, and explain to 
the complainant the process for filing a formal complaint.14 

If after an individualized safety and risk analysis, it is determined that there is an immediate threat to the 
physical health or safety of any person, an emergency removal of the respondent can take place.15 The 
district must provide the respondent with notice and an opportunity to challenge the decision immediately 
following the removal. A non-student employee may also be placed on non-disciplinary administrative 
leave pending the grievance process. 

Notice 

The district shall provide notice to all applicants for admission and employment, students, parents or legal 
guardians, employees, and all unions or professional organizations holding collective bargaining or 
professional agreements with the district of the following: 

1. The name or title, office address, electronic mail address, and telephone number of the Title IX 
Coordinator(s);  

2. That the district does not discriminate on the basis of sex in the education program or activity that it 
operates, as required by Title IX. This includes admissions and employment; and 

3. The grievance procedure and process, how to file a formal complaint of sex discrimination or sexual 
harassment, and how the district will respond. 

                                                 
11 (Title 34 C.F.R. §106.44(a)) Response cannot be deliberately indifferent. A recipient is deliberately indifferent only if its 
response to sexual harassment is clearly unreasonable in light of the known circumstances. 

12 (Title 34 C.F.R. § 106.44(a)) Supportive measures means non-disciplinary, non-punitive individualized services offered as 
appropriate, as reasonably available, and without fee or charge to the complainant or the respondent before or after the filing of 
a formal complaint or where no formal complaint has been filed. Such measures are designed to restore or preserve equal access 
to the recipient’s education program or activity without unreasonably burdening the other party, including measures designed to 
protect the safety of all parties or the district’s educational environment, or deter sexual harassment.12 The district must maintain 
as confidential any supportive measures provided to the complainant or respondent, to the extent that maintaining such 
confidentiality would not impair the ability of the recipient to provide supportive measures. (Title 34 C.F.R. § 99.30(a)) 

13 This grievance procedure must meet the requirements of Title 34 C.F.R. § 106.45 (included in accompanying administrative 
regulation, see JBA/GBN-AR(2) - Federal Law (Title IX) Sexual Harassment Complaint Procedure). 

14 The Title IX Coordinator may also discuss that the Title IX Coordinator has the ability to file a formal complaint. 

15 The district may still have obligations under Individuals with Disabilities Education Act (IDEA), Section 504 of the 
Rehabilitation Act of 1973 or the American with Disabilities Act (ADA). (Title 34 C.F.R. § 106.44(c)) 
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No Retaliation 

Neither the district or any person may retaliate16 against an individual for reporting, testifying, providing 
evidence, being a complainant, otherwise participating or refusing to participate in any investigation or 
process in accordance with this procedure. The district must keep confidential the identity of parties and 
participating persons, except as disclosure is allowed under Family Educational Rights and Privacy Act 
(FERPA), as required by law, or to carry out the proceedings herein. Complaints of retaliation may be filed 
using these procedures. 

Charging an individual with a code of conduct violation for making a materially false statement in bad 
faith in the course of a grievance proceeding does not constitute retaliation. 

Publication 

This policy shall be made available to students, parents of students and staff members. This policy and 
contact information for the Title IX Coordinator shall be prominently published in the student handbook 
and on the district website. This policy shall also be made available at each school office and at the district 
office. The district shall post this policy on a sign in all grade 6 through 12 schools, on a sign that is at 
least 8.5 inches by 11 inches in size. A copy of the policy will be made available to any person upon 
request. 

END OF POLICY 
 

Legal Reference(s): 
 
ORS 243.706 
ORS 332.107 
ORS 342.700 
ORS 342.704 
ORS 342.708 

ORS 342.850 
ORS 342.865 
ORS 659.850 
ORS 659A.006 
ORS 659A.029 

ORS 659A.030 
OAR 581-021-0038 
OAR 584-020-0040 
OAR 584-020-0041

 
Title VI of the Civil Rights Act of 1964, 42 U.S.C. § 2000d (2018). 
Title VII of the Civil Rights Act of 1964, 42 U.S.C. § 2000e (2018). 
Title IX of the Education Amendments of 1972, 20 U.S.C. §§ 1681-1683 (2018); Nondiscrimination on the Basis of Sex in 
Education Programs or Activities Receiving Federal Financial Assistance, 34 C.F.R. Part 106 (2020). 
Davis v. Monroe County Bd. of Educ., 526 U.S. 629 (1999). 
Gebser v. Lago Vista Indep. Sch. Dist., 524 U.S. 274 (1998). 

                                                 
16 Retaliation includes, but is not limited to, intimidation, threats, coercion, and discrimination. 
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Gladstone School District 115 
 Code: GBN/JBA-AR(1) 
  
 
 
 

(Policy is being recommended to replace current policy – Second Reading 5-12-2021)  
Sexual Harassment Complaint Procedure 

 
{1}Reports and complaints of sexual harassment should be made to the following individual(s): 

Name                           Position  Phone Email 
 
Jeremiah Patterson      Assistant Superintendent 503.655.2777  pattersonj@gladstone.k12.or.us 

The district official receiving the complaint shall issue the required written notice as outlined under 
Oregon Procedures in Board policy JBA/GBN - Sexual Harassment. 

Step 1 The district official receiving the report or complaint shall promptly initiate an investigation 
using procedures and standards, including but not limited to, those identified in Board policy 
JBA/GBN - Sexual Harassment and will notify the complainant or reporting person, any 
impacted person who is not a reporting person (if appropriate), each reported person, and 
where applicable the parents of a reporting person, impacted person, or reported person, when 
such investigation is initiated. The official will arrange such meetings as may be necessary to 
discuss the issue with all concerned parties within five working days after receipt of the report 
or complaint. The parties will have an opportunity to submit evidence and a list of witnesses. 
All findings of the investigation shall be reduced to writing. The official conducting the 
investigation shall notify the parties in writing that the investigation is concluded and if a 
violation of the policy was found to have occurred to the extent allowable by law within 30 
days of receipt of the report or complaint.  

A copy of the required written notice(s) and the date and details of notification of the notice of 
investigation and results of the investigation, together with any other documentation related to 
the sexual harassment incident, including disciplinary action taken or recommended, shall be 
forwarded to the superintendent. 

Step 2 If a complainant is not satisfied with the decision at Step 1, the complainant may submit a 
written appeal to the superintendent or designee. Such appeal must be filed within 10 working 
days after receipt of the Step 1 decision. The superintendent or designee will arrange such 
meetings with the complainant and other affected parties as deemed necessary to discuss the 
appeal within 5 working days of receipt of the appeal. The superintendent or designee shall 
provide a written decision to the complainant within 10 working days. 

Step 3 If a complainant is not satisfied with the decision at Step 2, the complainant may submit a 
written appeal to the Board. Such appeal must be filed within 10 working days after receipt of 
the Step 2 decision. The Board will review the decision of the superintendent or designee in a 
public meeting to determine what action is appropriate. The Board may use executive session 
if the subject matter qualifies under Oregon law. Appropriate action may include, but is not 

                                                 
{1 Align with same positions identified in policy.} 
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limited to, holding a hearing, requesting additional information, and adopting the 
superintendent’s or designee’s decision. All parties involved, including the school 
administration, may be asked to attend a hearing for the purposes of making further 
explanations and clarifying the issues. The Board shall provide a written decision to the 
complainant within 30 working days following receipt of the appeal. 

If the Board chooses not to hear the complaint, the superintendent’s or designee’s decision in 
Step 2 is final2.  

The superintendent is authorized to amend these procedures (including timelines) when the superintendent 
feels it is necessary for the efficient handling of the complaint. Notice of any amendments will be 
promptly provided to the parties.  

Complaints against the principal may start at Step 2 and may be filed with the superintendent or designee. 
The superintendent or designee will cause the required notices to be provided. The superintendent or 
designee will investigate the complaint and will notify the parties in writing that the investigation is 
concluded and if a violation of the policy was found to have occurred to the extent allowable by law. If the 
complaint remains unresolved within 10 working days of receipt by the superintendent or designee, the 
complainant may appeal to the Board in Step 3. 

Complaints against the superintendent or a Board member (other than the Board chair) may start at Step 3 
and should be referred to the Board chair on behalf of the Board. The Board chair will cause required 
notices to be provided. The Board chair shall present the complaint to the Board. The Board may use 
executive session if the subject matter qualifies under Oregon law. If the Board decides an investigation is 
warranted, the Board may refer the investigation to a third party. When the investigation is complete, the 
results will be presented to the Board. After receiving the results of the investigation, the Board shall 
decide, within 20 days, in open session what action, if any, is warranted. The Board chair shall notify the 
parties in writing that the investigation is concluded and if a violation of the policy was found to have 
occurred to the extent allowable by law.  

Complaints against the Board chair may start at Step 3 and should be referred to the Board vice chair on 
behalf of the Board. The Board vice chair will cause required notices to be provided. The Board vice chair 
shall present the complaint to the Board. The Board may use executive session if the subject matter 
qualifies under Oregon law. If the Board decides an investigation is warranted, the Board may refer the 
investigation to a third party. When the investigation is complete, the results will be presented to the 
Board. After receiving the results of the investigation, the Board shall decide, within 20 days, in open 
session what action, if any, is warranted. The Board vice chair shall notify the parties in writing that the 
investigation is concluded and if a violation of the policy was found to have occurred to the extent 
allowable by law.  

Direct complaints related to employment may be filed with the U.S. Department of Labor, Equal 
Employment Opportunity Commission or Oregon Bureau of Labor and Industries. 

                                                 
2 If the Board chooses to accept the superintendent’s decision as the district’s final decision on the complaint, the 
superintendent’s written decision must meet the requirements of OAR 581-022-2370(4)(b). 
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Direct complaints related to educational programs and services may be made to the Regional Civil Rights 
Director, U.S. Department of Education, Office for Civil Rights, Region X, 915 2nd Ave., Room 3310, 
Seattle, WA 98174-1099. 

Additional information regarding filing of a complaint or report may be obtained through the principal, 
compliance officer or superintendent. 

All documentation related to sexual harassment complaints may become part of the student’s education 
record or employee’s personnel file, as appropriate. Additionally, a copy of all sexual harassment 
complaints or reports and documentation will be maintained as a confidential file and stored in the district 
office. 

The superintendent shall report the name of any person holding a teaching license or registered with 
Teacher Standards and Practices Commission (TSPC) or participating in a practicum under Oregon 
Administrative Rule (OAR) Chapter 584, Division 17, when, after appropriate investigation, there is 
reasonable cause to believe the person may have committed an act of sexual harassment. Reports shall be 
made to TSPC within 30 days of such a finding. Reports of sexual contact with a student shall be given to 
a representative from law enforcement or Oregon Department of Human Services, as possible child abuse. 
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Gladstone School District 
17789 Webster Rd Gladstone OR 97027 

503.655.2777 
 

SEXUAL HARASSMENT COMPLAINT FORM 
 
 
Name of complainant:   
 
Position of complainant:   
 
Date of complaint:   
 
Name of alleged harasser:   
 
Date and place of incident or incidents:   
 
  
 
Description of misconduct:   
 
  
 
  
 
Name of witnesses (if any):   
 
  
 
  
 
Evidence of sexual harassment, i.e., letters, photos, etc. (attach evidence if possible):   
 
  
 
Any other information:   
 
  
 
  
 
I agree that all the information on this form is accurate and true to the best of my knowledge. 
 
 
Signature:   Date:   
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Gladstone School District 
17789 Webster Rd Gladstone OR 97027 

503.655.2777 
 

WITNESS DISCLOSURE FORM 
 
 
Name of Witness:   
 
Position of Witness:   
 
Date of Testimony/Interview:   
 
Description of Instance Witnessed:   
 
  
 
  
 
  
 
  
 
Any Other Information:   
 
  
 
  
 
  
 
I agree that all the information on this form is accurate and true to the best of my knowledge. 
 
 
Signature:   Date:   
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Gladstone School District 115 
 Code: GBN/JBA-AR(2) 
  
 

 
 

(Policy is being recommended to replace current policy – Second Reading 5-12-2021)  
 

Federal Law (Title IX) Sexual Harassment Complaint Procedure  
 
Additional Definitions 

“Actual knowledge” means notice of sexual harassment or allegations of sexual harassment to the district’s 
Title IX Coordinator or any official of the district who has authority to institute corrective measures on 
behalf of the district, or to any employee of an elementary or secondary school.1 

“Complainant” means an individual who is alleged to be the victim of conduct that could constitute sexual 
harassment. 

“Formal complaint” means a document filed by a complainant or signed by the Title IX Coordinator 
alleging sexual harassment against a respondent2 and requesting that the district investigate the allegation 
of sexual harassment.3 

“Supportive measures” means non-disciplinary, non-punitive individualized services offered as 
appropriate, as reasonably available, and without fee or charge to the complainant or the respondent before 
or after the filing of a formal complaint or where no formal complaint has been filed. Such measures are 
designed to restore or preserve equal access to the recipient’s education program or activity without 
unreasonably burdening the other party, including measures designed to protect the safety of all parties or 
the district’s educational environment, or deter sexual harassment.4 The district must maintain as 
confidential any supportive measures provided to the complainant or respondent, to the extent that 
maintaining such confidentiality would not impair the ability of the recipient to provide supportive 
measures. 

Formal Complaint Procedures 

Upon receipt of a formal complaint, the district will provide the parties5 written notice of the following: 

1. Notice of the district’s grievance process, including any informal resolution process. 

                                                 
1 This standard is not met when the only official with knowledge is the respondent. 

2 “Respondent” means an individual who has been reported to be the perpetrator of conduct that could constitute sexual 
harassment. 

3 A complainant must be participating in or attempting to participate in the education program or activity of the district with 
which the formal complaint is filed.  

4 Supportive measures may include counseling, extensions of deadlines or other course-related adjustments, modifications of 
work or class schedules, campus escort services, mutual restrictions on contact between parties, changes in work or housing 
locations, leaves of absence, increased security and monitoring of certain areas of the campus, and other similar measures.  

5 Parties include the complainant and the respondent, if known. 
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2. Notice of the allegations of sexual harassment potentially constituting sexual harassment, including 
sufficient details6 known at the time and with sufficient time to prepare a response before any initial 
interview. 

3. That the respondent is presumed not responsible for the alleged conduct and that a determination 
regarding responsibility be made at the conclusion of the grievance process. 

4. That the parties may have an advisor of their choice, who may be, but is not required to be, an 
attorney. 

5. The parties may inspect and review evidence. 

6. A reference to any provision in the district’s code of conduct{7} that prohibits knowingly making 
false statements or knowingly submitting false information during the grievance process. 

The Title IX Coordinator will contact the complainant and the respondent to discuss supportive measures. 
If necessary, the Title IX Coordinator will arrange for an individualized safety and risk analysis. If 
necessary, a student or non-student employee may be removed or placed on leave. 

Investigation 

The Title IX Coordinator will coordinate the district’s investigation. The investigation must: 

1. Include objective evaluation of all relevant evidence, including inculpatory and exculpatory 
evidence. 

2. Ensure that the burden of proof and the burden of gathering evidence sufficient to reach a 
determination regarding responsibility rest on the district and not on the parties.8 

3. Provide an equal opportunity for the parties to present witnesses, and other inculpatory and 
exculpatory evidence. 

4. Not restrict the ability of either party to discuss the allegations under investigation or to gather and 
present relevant evidence. 

5. Provide the parties with the same opportunities to have others present during any grievance 
proceeding, including the opportunity to be accompanied to any related meeting or proceeding by 
the advisor of their choice.9 The district may establish restrictions regarding the extent to which the 
advisor may participate in the proceedings, as long as the restrictions apply equally to both parties. 

                                                 
6 Sufficient details include the identities of the parties involved in the incident, if known, the conduct allegedly constituting 
sexual harassment, and the date and location of the alleged incident, if known.  

{7 The district is encouraged to review Board policy JFC and codes of conduct found in handbooks for applicable language.} 

8 The district cannot access, consider, disclose, or otherwise use a party’s records that are made of maintained by a physician, 
psychiatrist, psychologist, or other recognized professional or paraprofessional acting in the professional’s capacity, and which 
are maintained in connection with the provision of treatment to the party, unless the district obtains the party’s (or eligible 
student’s parent’s) voluntary, written consent to do so. 

9 In addition to an advisor, complainants and respondents may also be entitled to other accompaniment as required by law or as 
necessary for conducting of grievance procedures, including but not limited to translators, services for students with disabilities 
and parents of minor students. 
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6. Provide, to a party whose participation is invited or expected, written notice of the date, time, 
location, participants, and purpose of all hearings, investigative interviews, or other meetings, with 
sufficient time for the party to prepare to participate. 

7. Provide both parties an equal opportunity to inspect and review any evidence obtained as part of the 
investigation that is directly related to the allegations raised in a formal complaint.10 Prior to 
completion of the investigative report, the district must send to each party and party’s advisor, if any, 
the evidence subject to inspection and review in an electronic format or a hard copy, and the parties 
must have at least 10 days to submit a written response, which the investigator will consider prior to 
completion of the investigative report; 

8. Create an investigative report that fairly summarizes relevant evidence and is sent to each party and 
party’s advisor in electronic format or hard copy at least 10 days prior to any hearing (if required or 
provided) or other time of determination of responsibility. The party and advisor will be allowed to 
review and provide a written response. 

After the district has sent the investigative report to the parties and before reaching a determination 
regarding responsibility, the decision maker(s) must afford each party the opportunity to submit written, 
relevant questions11 that a party wants asked of any party or witness, provide each party with the answers, 
and allow for additional, limited follow-up questions from each party. The decision-maker(s) must explain 
to the party proposing the questions any decision to exclude a question as not relevant. 

Credibility determinations are not based on the person’s status as a complainant, respondent or witness. 

No person designated as a Title IX Coordinator, investigator, decision-maker, or any person designated by 
the district to facilitate an informal resolution process may have a conflict of interest or bias for or against 
complainants or respondents generally or an individual complainant or respondent. 

If, in the course of an investigation, the district decides to investigate allegations about the complainant or 
respondent that are not included in the notice previously provided, the district must provide notice of the 
additional allegations to the parties whose identities are known. 

At no point in the process will the district, or anyone participating on behalf of the district, require, allow, 
rely upon, or otherwise use questions or evidence that constitutes, or seeks disclosure of, information 
protected under a legally recognized privilege, unless the person holding such privilege has waived the 
privilege. 

Determination of Responsibility 

The respondent must be deemed to be not responsible for the alleged conduct until a determination 
regarding responsibility is made at the conclusion of the grievance process. 

                                                 
10 This includes the evidence upon which the district does not intent to rely in reaching a determination regarding responsibility 
and inculpatory or exculpatory evidence whether obtained from a party or other source, so that each party can meaningfully 
respond to the evidence prior to the investigation. The district must make all such evidence subject to the parties’ inspection and 
review available at any hearing to give each party equal opportunity to refer to such evidence during the hearing, including for 
purposes of cross-examination. 

11 Questions and evidence about the complainant’s sexual predisposition or prior sexual behavior are not relevant, unless such 
questions and evidence about the complainant’s prior sexual behavior are offered to prove that someone other than the 
respondent committed the conduct alleged by the complainant, or if the question and evidence concern specific incidents of the 
complainants prior sexual behavior with respect to the respondent and are offered to prove consent. 
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The standard to be used for formal complaints in determining whether a violation has occurred is the 
preponderance of the evidence12 standard. 

The person deciding the question of responsibility (the “decision-maker”) must be someone other than the 
Title IX Coordinator or the investigator(s). The decision-maker must issue a written determination which 
must include: 

1. Identification of the allegations potentially constituting sexual harassment; 

2. A description of the procedural steps taken from the receipt of the formal complaint through the 
determination, including any notifications to the parties, interviews with parties and witnesses, site 
visits, methods used to gather evidence, and hearings held; 

3. Findings of fact supporting the determination; 

4. Conclusions regarding the application of the district’s code of conduct to the facts; 

5. A statement of, and rationale for, the result as to each allegation, including: 

a. A determination regarding responsibility; 
b. Any disciplinary sanctions the district imposes on the respondent; and  
c. Whether remedies designed to restore or preserve equal access to the district’s education 

program or activity will be provided by the district to the complainant; and 

6. The district’s procedures and permissible bases for the complainant and respondent to appeal. 

The district must provide the written determination to the parties simultaneously.  

The determination regarding responsibility becomes final either on the date that the recipient provides the 
parties with the written determination of the result of the appeal, if an appeal is filed, or if an appeal is not 
filed, the date on which an appeal would no longer be considered timely. 

Remedies 

The Title IX Coordinator or designee is responsible for effective implementation of any remedies. 

The disciplinary sanctions13 may include: 

1. Discipline up to and including suspension and expulsion; 

2. Removal from various activities, committees, extra-curricular, positions, etc. 

3. Disqualification for awards and honors; 

                                                 
12 A preponderance of the evidence standard is understood to mean concluding that a fact is more likely than not to be true. U.S. 
Department of Education, Title IX Regulations commentary, p. 1268, FN 1409. 

13 Districts should review any other disciplinary procedures and requirements prior to imposing any discipline, and should 
contact legal counsel with questions.  
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4. Discipline up to and including termination, in accordance with laws, agreements, contracts, 
handbooks, etc.14 

5. Other remedies as deemed appropriate by the Title IX coordinator or designee.  

Dismissal of a Formal Complaint 

The district must dismiss a formal complaint with regard to Title IX sexual harassment if the alleged 
conduct: 

1. Would not constitute sexual harassment, even if proved; 

2. Did not occur in the district’s education program or activity15; or 

3. Did not occur against a person in the United States. 

The district may dismiss a formal complaint with regard to Title IX sexual harassment if at any time 
during the investigation or hearing, if provided: 

1. A complainant notifies the Title IX Coordinator in writing that the complaint would like to withdraw 
the formal complaint or any allegations therein; 

2. The respondent is no longer enrolled or employed by the district; or 

3. Specific circumstances prevent the recipient from gathering evidence sufficient to reach a 
determination as to the formal complaint or allegations therein. 

Upon dismissal of a formal complaint, the district must promptly send written notice of the dismissal and 
the reason(s) therefor simultaneously to the parties. 

The dismissal of a formal complaint under Title IX does not preclude the district from continuing 
any investigation and taking action under a different process. The district may have an obligation to 
continue an investigation and process under a different process.  

Consolidation of Complaints 

The district may consolidate formal complaints as to allegations of sexual harassment against more than 
one respondent, or by one or more complainant against one or more respondents, or by one party against 
another party, where the allegations of sexual harassment arise out of the same facts or circumstances. 

Informal Resolution 

If the district receives a formal complaint, at any time prior to reaching a determination regarding 
responsibility, the district may offer an optional informal resolution process, provided that the district: 

1. Provides written notice to the parties disclosing: 

                                                 
14 It is important to keep supportive measures separate from disciplinary sanctions. Supportive measures must be “non-
disciplinary” and “non-punitive.” 

15 Includes locations, events, or circumstances over which the district exercised substantial control over both the respondent the 
respondent and the context in which the sexual harassment occurs, and also includes any building owned or controlled by a 
student organization that is officially recognized by a postsecondary institution. (Title 34 C.F.R. §106.44(a)) 
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a. The allegations; 
b. The requirements of the informal resolution process including the circumstances under which 

it precludes the parties from resuming a formal complaint arising from the same allegations, 
provided, however, that at any time prior to agreeing toa resolution, any party has the right to 
withdraw from the informal resolution process and resume the grievance process with respect 
to the formal complaint; and 

c. Any consequences resulting from participating in the informal resolution process, including 
the records that will be maintained or could be shared. 

2. Obtains the parties’ voluntary written consent to the informal resolution process; and 

3. Does not offer or facilitate an informal resolution process to resolve allegations that an employee 
sexually harassed a student. 

Appeals 

Either party may file an appeal from a determination regarding responsibility or from a dismissal of a 
formal complaint, within 15 days of the decision. 

When an appeal is filed, the district must: 

1. Notify the other party in writing; 

2. Implement appeal procedures equally for both parties; 

3. Ensure the decision-makers(s) for the appeal is not the same person as the decision-maker(s) who 
reached the determination regarding responsibility or dismissal, the investigator(s), or the Title IX 
Coordinator; 

4. Ensure the decision-maker for the appeal is free from conflicts of interest and bias; 

5. Give both parties a reasonable equal opportunity to submit a written statement in support of, or 
challenging the outcome; 

6. Issue a written decision describing the result of the appeal and the rationale for the result; and 

7. Provide the written decision simultaneously to both parties. 
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Timelines 

The district will complete the following portions of the grievance process within the specified timelines: 

1. General grievance process (from receipt of formal complaint to determination of responsibility: 90 
days; 

2. Appeals (from receipt of appeal): 60 days; 

3. Informal resolution process: 60 days. 

Temporary delays of the grievance process, or limited extensions of time will be allowed for good cause16 
with written notice to the parties.  

Records 

Records will be created and maintained in accordance with the requirements in Title 34 C.F.R. 
§106.45(a)(10).17 

Training 

Title IX Coordinators, investigators, decision-makers, and any person who facilitates an informal 
resolution process must receive training on the definition of sexual harassment, the scope of the district’s 
education program or activity, how to conduct an investigation and grievance process including hearings, 
appeals, and information resolution processes. The training must also include avoiding prejudgment of the 
facts at issue, conflicts of interest and bias. 

Decision-makers must receive training on any technology to be used at a live hearing and on issues of 
relevance of questions and evident, including when questions about evidence about the complainant’s 
sexual predisposition or prior sexual behavior are not relevant. 

Investigators must receive training on issues of relevance to create an investigative report that fairly 
summarizes relevant evidence. 

Materials used to train Title IX Coordinators, investigators, decision-makers, and any person who 
facilitates an informal resolution process, must not rely on sex stereotypes, must promote impartial 
investigations and adjudications of formal complaints of sexual harassment and must be made publicly 
available on the district’s website.{18} 

                                                 
16 Good cause may include considerations such as the absence of a party, a party’s advisor or a witness; concurrent law 
enforcement activity; or the need for language assistance or accommodation of disabilities. (Title 34 C.F.R. § 106.45(b)(1)(v)) 

17 This includes creating a record for each investigation. This record must include: 
 Supportive measures, or reasons why the response was not clearly unreasonable under the circumstances; 
 Basis for the conclusion that the district’s response was not deliberatively indifferent; and 
 What measures were taken to restore or preserve equal access to the district’s educational program or activity. (Title 34 

C.F.R. § 106.45(a)(10)(ii))  
Most records (including training) must be retained for at least seven years.  

{18 If a district does not have a website, the district must make these materials available upon request for inspection by members 
of the public.} 
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Gladstone School District 115 
 Code: JBA/GBN 
  
 
 

 
(Policy is being recommended to replace current policy – Second Reading 5-12-2021)  

Sexual Harassment 
 
The district is committed to eliminating sexual harassment. Sexual harassment will not be tolerated in the 
district. All students, staff members and other persons are entitled to learn and work in an environment that 
is free of harassment. All staff members, students and third parties are subject to this policy. Any person 
may report sexual harassment. 

The district processes complaints{1} or reports of sexual harassment under Oregon Revised Statute (ORS) 
342.700 et. al. and federal Title IX laws found in Title 34 C.F.R. Part 106. Individual complaints may 
require both of these procedures, and may involve additional complaint procedures.  

General Procedures 

When information, a report or complaint regarding sexual harassment is received by the district, the 
district will review such information, report or complaint to determine which law applies and will follow 
the appropriate procedures. When the alleged conduct could meet both of the definitions in ORS Chapter 
342 and Title IX, both complaint procedures should be processed simultaneously (see JBA/GBN-AR(1) - 
Sexual Harassment Complaint Procedure and JBA/GBN-AR(2) - Federal Law (Title IX) Sexual 
Harassment Complaint Procedure). The district may also need to use other complaint procedures when the 
alleged conduct could meet the definitions for other complaint procedures{2}.  

OREGON DEFINITION AND PROCEDURES 

Oregon Definition 

Sexual harassment of students, staff members or third parties3 shall include: 

1. A demand or request for sexual favors in exchange for benefits; 

2. Unwelcome conduct of a sexual nature that is physical, verbal, or nonverbal and that: 

a. Interferes with a student’s educational activity or program; 
b. Interferes with a school or district staff member’s ability to perform their job; or 

                                                 
{1 Some districts choose not to use the terms “complaint” and “complainant” because they feel the stigma associated with the 
terms discourage victims from reporting conduct. The terms used in this policy are consistent with those included in the law. If 
you choose to change these terms, make sure that you are consistent and clear. Note, “complainant” is defined under federal 
law.} 

{2 Common complaint procedures that may also be involved include: Nondiscrimination (Board policy AC), Workplace 
Harassment (Board policy GBEA), [Hazing, ]Harassment, Intimidation, Bullying, [Menacing, ]Cyberbullying, Teen Dating 
Violence and Domestic Violence – Student (Board policy JFCF), and Reporting Requirements for Suspected Sexual Conduct 
with Students (Board policy JHFF/GBNAA) 

3 “Third party” means a person who is not a student or a school or district staff member and who is: 1) on or immediately 
adjacent to school grounds or district property; 2) At a school-sponsored activity or program; or 3) Off school grounds or 
district property if a student or a school or district staff member acts toward the person in a manner that creates a hostile 
environment for the person while on school or district property, or at a school- or district-sponsored activity.  
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c. Creates an intimidating, offensive or hostile environment. 

3. Assault when sexual contact occurs without the student’s, staff member’s or third party’s consent 
because the student, staff member of third party is under the influence of drugs or alcohol, is 
unconscious or is pressured through physical force, coercion or explicit or implied threats.{4} 

Sexual harassment does not include conduct that is necessary because of a job duty of a school or district 
staff member or because of a service required to be provided by a contractor, agent, or volunteer, if the 
conduct is not the product of sexual intent or a person finding another person, or another person’s action, 
offensive because of that other person’s sexual orientation or gender identity. 

Examples of sexual harassment may include, but not be limited to, {5}physical touching or graffiti of a 
sexual nature; displaying or distribution of sexually explicit drawings; pictures and written materials; 
sexual gestures or obscene jokes; touching oneself sexually or talking about one’s sexual behaviors in 
front of others; or spreading rumors about or rating other students or others as to appearance, sexual 
activity or performance. 
 
Oregon Procedures 

Reports and complaints of sexual harassment should be made to the following individual(s): 

Name                        Position  Phone Email 

Jeremiah Patterson    Assistant Superintendent 503.655.2777    pattersonj@gladstone.k12.or.us 

This/These individual’s is/are responsible for accepting and managing complaints of sexual harassment. 
Persons wishing to report should contact them using the above information. This person is also designated 
as the Title IX Coordinator.{6} See JBA/GBN-AR(1) - Sexual Harassment Complaint Procedure.  

Response 

Any staff member who becomes aware of behavior that may violate this policy shall as soon as practicable 
report to a district official. The district official (with coordination involving the reporting staff member 
when appropriate) will take any action necessary to ensure the:  

1. Student is protected and to promote a nonhostile learning environment;  

2. Staff member is protected and to promote a nonhostile work environment; or 

3. Third party who is subjected to the behavior is protected and to promote a nonhostile environment. 

This includes providing resources for support measures to the student, staff member or third party who 
was subjected to the behavior and taking any actions necessary to remove potential future impact on the 

                                                 
{4 The statutory definition (ORS 342.704) for sexual harassment includes separate definitions with slightly different language 
for students, staff members and third parties. The language used in this policy comes from OAR 581-021-0038(1)(b). If the 
district would like to include the full statutory definition, it can do so.} 

{5 OAR 581-021-0038 requires that the policy include a “examples of harassing behaviors covered by policy”. The bracketed 
list in this policy reflects OSBA’s recommendations. The district has discretion in what is included in this list. If listing 
behaviors not reflected in OSBA recommendations, please have the list reviewed by the district’s legal counsel.} 

{6 This must be communicated elsewhere, but it is a good reason to specify it here as well.} 
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student, staff member or third party, but are not retaliatory against the student, staff member or third party 
being harassed or the person who reported to the district official. 

Any student or staff member who feels they are a victim of sexual harassment are encouraged to as soon as 
practicable report their concerns to district officials, this includes officials such as the principal, 
compliance officer or superintendent. Students may also report concerns to a teacher, counselor or school 
nurse, who will promptly notify the appropriate district official.  

Investigation 

All reports and complaints about behavior that may violate this policy shall be investigated. The district 
may use, but is not limited to, the following means for investigating incidents of possible harassment: 

1. Interviews with those involved; 

2. Interviews with witnesses; 

3. Review of video surveillance; 

4. Review of written communications, including electronic communications; 

5. Review of any physical evidence; and 

6. Use of third-party investigator. 

The district may take, but is not limited to, the following procedures and remedial action to address and 
stop sexual harassment: 

1. Discipline of staff and students engaging in sexual harassment; 

2. Removal of third parties engaged in sexual harassment; 

3. Additional supervision in activities; 

4. Additional controls for district electronic systems; 

5. Trainings and education for staff and students; and 

6. Increased notifications regarding district procedures and resources. 

When a student or staff member is harassed by a third party, the district will consider the following: 

1. Removing that third party’s ability to contract or volunteer with the district, or be present on district 
property; 

2. If the third party works for an entity that contracts with the district, communicating with the third 
party’s employer; 

3. If the third party is a student of another district or school, communicate information related to the 
incident to the other district or school; 

4. Limiting attendance at district events; and 

5. Providing for additional supervision, including law enforcement if necessary, at district events. 
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No Retaliation 

Retaliation against persons who initiate complaint or otherwise report sexual harassment or who 
participate in an investigation or other related activities is prohibited. The initiation of a complaint, 
reporting of behavior, or participation in an investigation, in good faith about behavior that may violate 
this policy may not adversely affect the:  

1. Educational assignments or educational environment of a student or other person initiating the 
complaint, reporting the behavior, or participating in the investigation; or 

2. Any terms or conditions of employment or of work or educational environment of a school or district 
staff member or other person initiating the complaint, reporting the behavior, or participating in the 
investigation. 

Students who initiate a complaint or otherwise report harassment covered by the policy or who participate 
in an investigation may not be disciplined for violations of the district’s drug and alcohol policies that 
occurred in connection with the reported prohibited conduct and that were discovered because of the report 
or investigation, unless the student gave another person alcohol or drugs without the person’s knowledge 
and with the intent of causing the person to become incapacitated and vulnerable to the prohibited conduct. 

Notice 

When a person7 who may have been affected by this policy files a complaint or otherwise reports behavior 
that may violate the policy, the district shall provide written notification to the following: 

1. Each reporting person; 

2. If appropriate, any impacted person who is not a reporting person; 

3. Each reported person; and 

4. Where applicable, a parent or legal guardian of a reporting person, impacted person, or reported 
person. 

The written notification must include8: 

1. Name and contact information for all person designated by the district to receive complaints; 

2. The rights of the person that the notification is going to; 

3. Information about the internal complaint processes available through the school or district that the 
[student, student’s parents, staff member, person or person’s parent][person] who filed the complaint 
may pursue, including the person designated for the school or district for receiving complaints and 
any timelines. 

4. Notice that civil and criminal remedies that are not provided by the school or district may be 
available to the person through the legal system and that those remedies may be subject to statutes of 
limitation; 

                                                 
7 Student, staff member, or third party, or if applicable, the student or third party’s parent. If the person is a minor, the district 
should consider when to contact the person’s parent.  

8 Remember confidentiality laws when providing any information.  
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5. Information about services available to the student or staff member through the school or district, 
including any counseling services, nursing services or peer advising; 

6. Information about the privacy rights of the person and legally recognized exceptions to those rights 
for internal complaint processes and services available through the school or district; 

7. Information about, and contact information for, services and resources that are available to the 
person, including but not limited to: 

a. For the reporting person, state and community-based resources for persons who have 
experienced sexual harassment; or 

b. For the reported persons, information about and contact information for state and community-
based mental health services. 

8. Notice that students who report about possible prohibited conduct and students who participate in an 
investigation under this policy shall not be disciplined for violations of the district’s drug and 
alcohol policies that occurred in connection with the reported prohibited conduct and that were 
discovered as a result of a prohibited conduct report or investigation unless the student gave another 
person alcohol or drugs without the person’s knowledge and with the intent of causing the person to 
become incapacitated and vulnerable to the prohibited conduct; and 

9. Prohibition of retaliation. 

Notification, to the extent allowable under state and federal student confidentiality laws, must be provided 
when the investigation is initiated and concluded. The notification at the conclusion must include whether 
a violation of the policy was found to have occurred.  

The notice must: 

1. Be written in plain language that is easy to understand; 

2. Use print that is of a color, size and font that allows the notification to be easily read; and 

3. Be made available to students, students’ parents, staff members and member of the public at each 
office, at the district office and on the website of the school or district. 

FEDERAL DEFINITION AND PROCEDURES 

Federal Definition  

Sexual harassment means conduct on the basis of sex that satisfies one or more of the following: 

1. An employee of the district conditioning the provision of an aid, benefit, or service of the district on 
an individual’s participation in unwelcome sexual conduct; 

2. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and objectively 
offensive that it effectively denies a person equal access to the district’s education program or 
activity9; 

3. “Sexual assault”: an offense classified as a forcible or nonforcible sex offense under the uniform 
crime reporting system of the Federal Bureau of Investigation;  

                                                 
9 “Education program or activity” includes locations, events, or circumstances over which the recipient exercised substantial 
control over both the respondent and the context in which the sexual harassment occurs.” (Title 34 C.F.R. § 106.44(a))  
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4. “Dating violence”: violence committed by a person who is or has been in a social relationship of a 
romantic or intimate nature with the victim and where the existence of such a relationship shall be 
determined based on a consideration of the length of the relationship, the type of relationship and the 
frequency of interaction between the persons involved in the relationship; 

5. “Domestic Violence”: felony or misdemeanor crimes of violence committed by a current or former 
spouse or intimate partner of the victim, by a person with whom the victim shares a child in 
common, by a person who is cohabitating with or has cohabitated with the victim as a spouse or 
intimate partner, by a person similarly situated to a spouse of the victim under the domestic or family 
violence laws of the jurisdiction receiving grant monies, or by any other person against an adult or 
youth victim who is protected from that person’s acts under the domestic or family violence laws of 
the jurisdiction; or 

6. “Stalking”: engaging in a course of conduct directed at a specific person that would cause a 
reasonable person fear for the person’s own safety or the safety of others, or suffer substantial 
emotional distress. 

This definition only applies to sex discrimination occurring against a person who is a subject of this policy 
in the United States. A district’s treatment of a complainant or a respondent in response to a formal 
complaint of sexual harassment may constitute discrimination on the basis of sex under Title IX. 

Federal Procedures 

The district will adopt and publish grievance procedures that provide for the prompt and equitable 
resolution of the student and employee complaints alleging any action that would be prohibited by this 
policy. See JBA/GBN-AR(2) - Federal Law (Title IX) Sexual Harassment Complaint Procedure.  

Reporting 

Any person may report sexual harassment. This report may be made in person, by mail, by telephone, or 
by electronic mail, or by any other means that results in the Title IX Coordinator receiving the person’s 
verbal or written report. The report can be made at any time. 

Assistant Superintendent is designated as the Title IX Coordinator. The Title IX Coordinator will 
coordinate the district’s efforts to comply with its responsibilities related to this AR. The district 
prominently will display the contact information for the Title IX Coordinator on the district website and in 
each handbook.{10} 

  

                                                 
{10 Note the difference in requirements for Title IX and Oregon law. It makes sense to align these requirements.} 
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Response 

The district will promptly respond to information, allegations or reports of sexual harassment when there is 
actual knowledge of such harassment, even if a formal complaint has not been filed.11 The district shall 
treat complainants and respondents equitably by providing supportive measures12 to the complainant and 
by following a grievance procedure13 prior to imposing any disciplinary sanctions or other actions that are 
not supportive measures against a respondent. The Title IX Coordinator is responsible for coordinating the 
effective implementation of supportive measures. 

The Title IX Coordinator must promptly contact the complainant to discuss the availability of supportive 
measures, consider the complainant’s wishes, with respect to supportive measures, inform the complainant 
of the availability of supportive measures with or without the filing of a formal complaint, and explain to 
the complainant the process for filing a formal complaint.14 

If after an individualized safety and risk analysis, it is determined that there is an immediate threat to the 
physical health or safety of any person, an emergency removal of the respondent can take place.15 The 
district must provide the respondent with notice and an opportunity to challenge the decision immediately 
following the removal. A non-student employee may also be placed on non-disciplinary administrative 
leave pending the grievance process. 

Notice 

The district shall provide notice to all applicants for admission and employment, students, parents or legal 
guardians, employees, and all unions or professional organizations holding collective bargaining or 
professional agreements with the district of the following: 

1. The name or title, office address, electronic mail address, and telephone number of the Title IX 
Coordinator(s);  

2. That the district does not discriminate on the basis of sex in the education program or activity that it 
operates, as required by Title IX. This includes admissions and employment; and 

3. The grievance procedure and process, how to file a formal complaint of sex discrimination or sexual 
harassment, and how the district will respond. 

                                                 
11 (Title 34 C.F.R. §106.44(a)) Response cannot be deliberately indifferent. A recipient is deliberately indifferent only if its 
response to sexual harassment is clearly unreasonable in light of the known circumstances. 

12 (Title 34 C.F.R. § 106.44(a)) Supportive measures means non-disciplinary, non-punitive individualized services offered as 
appropriate, as reasonably available, and without fee or charge to the complainant or the respondent before or after the filing of 
a formal complaint or where no formal complaint has been filed. Such measures are designed to restore or preserve equal access 
to the recipient’s education program or activity without unreasonably burdening the other party, including measures designed to 
protect the safety of all parties or the district’s educational environment, or deter sexual harassment.12 The district must maintain 
as confidential any supportive measures provided to the complainant or respondent, to the extent that maintaining such 
confidentiality would not impair the ability of the recipient to provide supportive measures. (Title 34 C.F.R. § 99.30(a)) 

13 This grievance procedure must meet the requirements of Title 34 C.F.R. § 106.45 (included in accompanying administrative 
regulation, see JBA/GBN-AR(2) - Federal Law (Title IX) Sexual Harassment Complaint Procedure). 

14 The Title IX Coordinator may also discuss that the Title IX Coordinator has the ability to file a formal complaint. 

15 The district may still have obligations under Individuals with Disabilities Education Act (IDEA), Section 504 of the 
Rehabilitation Act of 1973 or the American with Disabilities Act (ADA). (Title 34 C.F.R. § 106.44(c)) 
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No Retaliation 

Neither the district or any person may retaliate16 against an individual for reporting, testifying, providing 
evidence, being a complainant, otherwise participating or refusing to participate in any investigation or 
process in accordance with this procedure. The district must keep confidential the identity of parties and 
participating persons, except as disclosure is allowed under Family Educational Rights and Privacy Act 
(FERPA), as required by law, or to carry out the proceedings herein. Complaints of retaliation may be filed 
using these procedures. 

Charging an individual with a code of conduct violation for making a materially false statement in bad 
faith in the course of a grievance proceeding does not constitute retaliation. 

Publication 

This policy shall be made available to students, parents of students and staff members. This policy and 
contact information for the Title IX Coordinator shall be prominently published in the student handbook 
and on the district website. This policy shall also be made available at each school office and at the district 
office. The district shall post this policy on a sign in all grade 6 through 12 schools, on a sign that is at 
least 8.5 inches by 11 inches in size. A copy of the policy will be made available to any person upon 
request. 

END OF POLICY 
 

Legal Reference(s): 
 
ORS 243.706 
ORS 332.107 
ORS 342.700 
ORS 342.704 
ORS 342.708 

ORS 342.850 
ORS 342.865 
ORS 659.850 
ORS 659A.006 
ORS 659A.029 

ORS 659A.030 
OAR 581-021-0038 
OAR 584-020-0040 
OAR 584-020-0041

 
Title VI of the Civil Rights Act of 1964, 42 U.S.C. § 2000d (2018). 
Title VII of the Civil Rights Act of 1964, 42 U.S.C. § 2000e (2018). 
Title IX of the Education Amendments of 1972, 20 U.S.C. §§ 1681-1683 (2018); Nondiscrimination on the Basis of Sex in 
Education Programs or Activities Receiving Federal Financial Assistance, 34 C.F.R. Part 106 (2020). 
Davis v. Monroe County Bd. of Educ., 526 U.S. 629 (1999). 
Gebser v. Lago Vista Indep. Sch. Dist., 524 U.S. 274 (1998). 

                                                 
16 Retaliation includes, but is not limited to, intimidation, threats, coercion, and discrimination. 
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Gladstone School District 115 
 Code: JBA/GBN-AR(1) 
  
 
 
 

(Policy is being recommended to replace current policy – Second Reading 5-12-2021)  
Sexual Harassment Complaint Procedure 

 
{1}Reports and complaints of sexual harassment should be made to the following individual(s): 

Name                           Position  Phone Email 
 
Jeremiah Patterson      Assistant Superintendent 503.655.2777  pattersonj@gladstone.k12.or.us 

The district official receiving the complaint shall issue the required written notice as outlined under 
Oregon Procedures in Board policy JBA/GBN - Sexual Harassment. 

Step 1 The district official receiving the report or complaint shall promptly initiate an investigation 
using procedures and standards, including but not limited to, those identified in Board policy 
JBA/GBN - Sexual Harassment and will notify the complainant or reporting person, any 
impacted person who is not a reporting person (if appropriate), each reported person, and 
where applicable the parents of a reporting person, impacted person, or reported person, when 
such investigation is initiated. The official will arrange such meetings as may be necessary to 
discuss the issue with all concerned parties within five working days after receipt of the report 
or complaint. The parties will have an opportunity to submit evidence and a list of witnesses. 
All findings of the investigation shall be reduced to writing. The official conducting the 
investigation shall notify the parties in writing that the investigation is concluded and if a 
violation of the policy was found to have occurred to the extent allowable by law within 30 
days of receipt of the report or complaint.  

A copy of the required written notice(s) and the date and details of notification of the notice of 
investigation and results of the investigation, together with any other documentation related to 
the sexual harassment incident, including disciplinary action taken or recommended, shall be 
forwarded to the superintendent. 

Step 2 If a complainant is not satisfied with the decision at Step 1, the complainant may submit a 
written appeal to the superintendent or designee. Such appeal must be filed within 10 working 
days after receipt of the Step 1 decision. The superintendent or designee will arrange such 
meetings with the complainant and other affected parties as deemed necessary to discuss the 
appeal within 5 working days of receipt of the appeal. The superintendent or designee shall 
provide a written decision to the complainant within 10 working days. 

Step 3 If a complainant is not satisfied with the decision at Step 2, the complainant may submit a 
written appeal to the Board. Such appeal must be filed within 10 working days after receipt of 
the Step 2 decision. The Board will review the decision of the superintendent or designee in a 
public meeting to determine what action is appropriate. The Board may use executive session 
if the subject matter qualifies under Oregon law. Appropriate action may include, but is not 

                                                 
{1 Align with same positions identified in policy.} 



R7/31/20│LF Sexual Harassment Complaint Procedure – JBA/GBN-AR(1)
2-5

 

limited to, holding a hearing, requesting additional information, and adopting the 
superintendent’s or designee’s decision. All parties involved, including the school 
administration, may be asked to attend a hearing for the purposes of making further 
explanations and clarifying the issues. The Board shall provide a written decision to the 
complainant within 30 working days following receipt of the appeal. 

If the Board chooses not to hear the complaint, the superintendent’s or designee’s decision in 
Step 2 is final2.  

The superintendent is authorized to amend these procedures (including timelines) when the superintendent 
feels it is necessary for the efficient handling of the complaint. Notice of any amendments will be 
promptly provided to the parties.  

Complaints against the principal may start at Step 2 and may be filed with the superintendent or designee. 
The superintendent or designee will cause the required notices to be provided. The superintendent or 
designee will investigate the complaint and will notify the parties in writing that the investigation is 
concluded and if a violation of the policy was found to have occurred to the extent allowable by law. If the 
complaint remains unresolved within 10 working days of receipt by the superintendent or designee, the 
complainant may appeal to the Board in Step 3. 

Complaints against the superintendent or a Board member (other than the Board chair) may start at Step 3 
and should be referred to the Board chair on behalf of the Board. The Board chair will cause required 
notices to be provided. The Board chair shall present the complaint to the Board. The Board may use 
executive session if the subject matter qualifies under Oregon law. If the Board decides an investigation is 
warranted, the Board may refer the investigation to a third party. When the investigation is complete, the 
results will be presented to the Board. After receiving the results of the investigation, the Board shall 
decide, within 20 days, in open session what action, if any, is warranted. The Board chair shall notify the 
parties in writing that the investigation is concluded and if a violation of the policy was found to have 
occurred to the extent allowable by law.  

Complaints against the Board chair may start at Step 3 and should be referred to the Board vice chair on 
behalf of the Board. The Board vice chair will cause required notices to be provided. The Board vice chair 
shall present the complaint to the Board. The Board may use executive session if the subject matter 
qualifies under Oregon law. If the Board decides an investigation is warranted, the Board may refer the 
investigation to a third party. When the investigation is complete, the results will be presented to the 
Board. After receiving the results of the investigation, the Board shall decide, within 20 days, in open 
session what action, if any, is warranted. The Board vice chair shall notify the parties in writing that the 
investigation is concluded and if a violation of the policy was found to have occurred to the extent 
allowable by law.  

Direct complaints related to employment may be filed with the U.S. Department of Labor, Equal 
Employment Opportunity Commission or Oregon Bureau of Labor and Industries. 

                                                 
2 If the Board chooses to accept the superintendent’s decision as the district’s final decision on the complaint, the 
superintendent’s written decision must meet the requirements of OAR 581-022-2370(4)(b). 
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Direct complaints related to educational programs and services may be made to the Regional Civil Rights 
Director, U.S. Department of Education, Office for Civil Rights, Region X, 915 2nd Ave., Room 3310, 
Seattle, WA 98174-1099. 

Additional information regarding filing of a complaint or report may be obtained through the principal, 
compliance officer or superintendent. 

All documentation related to sexual harassment complaints may become part of the student’s education 
record or employee’s personnel file, as appropriate. Additionally, a copy of all sexual harassment 
complaints or reports and documentation will be maintained as a confidential file and stored in the district 
office. 

The superintendent shall report the name of any person holding a teaching license or registered with 
Teacher Standards and Practices Commission (TSPC) or participating in a practicum under Oregon 
Administrative Rule (OAR) Chapter 584, Division 17, when, after appropriate investigation, there is 
reasonable cause to believe the person may have committed an act of sexual harassment. Reports shall be 
made to TSPC within 30 days of such a finding. Reports of sexual contact with a student shall be given to 
a representative from law enforcement or Oregon Department of Human Services, as possible child abuse. 

  



R7/31/20│LF Sexual Harassment Complaint Procedure – JBA/GBN-AR(1)
4-5

 

Gladstone School District 
17789 Webster Rd Gladstone OR 97027 

503.655.2777 
 

SEXUAL HARASSMENT COMPLAINT FORM 
 
 
Name of complainant:   
 
Position of complainant:   
 
Date of complaint:   
 
Name of alleged harasser:   
 
Date and place of incident or incidents:   
 
  
 
Description of misconduct:   
 
  
 
  
 
Name of witnesses (if any):   
 
  
 
  
 
Evidence of sexual harassment, i.e., letters, photos, etc. (attach evidence if possible):   
 
  
 
Any other information:   
 
  
 
  
 
I agree that all the information on this form is accurate and true to the best of my knowledge. 
 
 
Signature:   Date:   
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Gladstone School District 
17789 Webster Rd Gladstone OR 97027 

503.655.2777 
 

WITNESS DISCLOSURE FORM 
 
 
Name of Witness:   
 
Position of Witness:   
 
Date of Testimony/Interview:   
 
Description of Instance Witnessed:   
 
  
 
  
 
  
 
  
 
Any Other Information:   
 
  
 
  
 
  
 
I agree that all the information on this form is accurate and true to the best of my knowledge. 
 
 
Signature:   Date:   
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Gladstone School District 115 
 Code: JBA/GBN-AR(2) 
  
 

 
 

(Policy is being recommended to replace current policy – Second Reading 5-12-2021)  
 

Federal Law (Title IX) Sexual Harassment Complaint Procedure  
 
Additional Definitions 

“Actual knowledge” means notice of sexual harassment or allegations of sexual harassment to the district’s 
Title IX Coordinator or any official of the district who has authority to institute corrective measures on 
behalf of the district, or to any employee of an elementary or secondary school.1 

“Complainant” means an individual who is alleged to be the victim of conduct that could constitute sexual 
harassment. 

“Formal complaint” means a document filed by a complainant or signed by the Title IX Coordinator 
alleging sexual harassment against a respondent2 and requesting that the district investigate the allegation 
of sexual harassment.3 

“Supportive measures” means non-disciplinary, non-punitive individualized services offered as 
appropriate, as reasonably available, and without fee or charge to the complainant or the respondent before 
or after the filing of a formal complaint or where no formal complaint has been filed. Such measures are 
designed to restore or preserve equal access to the recipient’s education program or activity without 
unreasonably burdening the other party, including measures designed to protect the safety of all parties or 
the district’s educational environment, or deter sexual harassment.4 The district must maintain as 
confidential any supportive measures provided to the complainant or respondent, to the extent that 
maintaining such confidentiality would not impair the ability of the recipient to provide supportive 
measures. 

Formal Complaint Procedures 

Upon receipt of a formal complaint, the district will provide the parties5 written notice of the following: 

1. Notice of the district’s grievance process, including any informal resolution process. 

                                                 
1 This standard is not met when the only official with knowledge is the respondent. 

2 “Respondent” means an individual who has been reported to be the perpetrator of conduct that could constitute sexual 
harassment. 

3 A complainant must be participating in or attempting to participate in the education program or activity of the district with 
which the formal complaint is filed.  

4 Supportive measures may include counseling, extensions of deadlines or other course-related adjustments, modifications of 
work or class schedules, campus escort services, mutual restrictions on contact between parties, changes in work or housing 
locations, leaves of absence, increased security and monitoring of certain areas of the campus, and other similar measures.  

5 Parties include the complainant and the respondent, if known. 
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2. Notice of the allegations of sexual harassment potentially constituting sexual harassment, including 
sufficient details6 known at the time and with sufficient time to prepare a response before any initial 
interview. 

3. That the respondent is presumed not responsible for the alleged conduct and that a determination 
regarding responsibility be made at the conclusion of the grievance process. 

4. That the parties may have an advisor of their choice, who may be, but is not required to be, an 
attorney. 

5. The parties may inspect and review evidence. 

6. A reference to any provision in the district’s code of conduct{7} that prohibits knowingly making 
false statements or knowingly submitting false information during the grievance process. 

The Title IX Coordinator will contact the complainant and the respondent to discuss supportive measures. 
If necessary, the Title IX Coordinator will arrange for an individualized safety and risk analysis. If 
necessary, a student or non-student employee may be removed or placed on leave. 

Investigation 

The Title IX Coordinator will coordinate the district’s investigation. The investigation must: 

1. Include objective evaluation of all relevant evidence, including inculpatory and exculpatory 
evidence. 

2. Ensure that the burden of proof and the burden of gathering evidence sufficient to reach a 
determination regarding responsibility rest on the district and not on the parties.8 

3. Provide an equal opportunity for the parties to present witnesses, and other inculpatory and 
exculpatory evidence. 

4. Not restrict the ability of either party to discuss the allegations under investigation or to gather and 
present relevant evidence. 

5. Provide the parties with the same opportunities to have others present during any grievance 
proceeding, including the opportunity to be accompanied to any related meeting or proceeding by 
the advisor of their choice.9 The district may establish restrictions regarding the extent to which the 
advisor may participate in the proceedings, as long as the restrictions apply equally to both parties. 

                                                 
6 Sufficient details include the identities of the parties involved in the incident, if known, the conduct allegedly constituting 
sexual harassment, and the date and location of the alleged incident, if known.  

{7 The district is encouraged to review Board policy JFC and codes of conduct found in handbooks for applicable language.} 

8 The district cannot access, consider, disclose, or otherwise use a party’s records that are made of maintained by a physician, 
psychiatrist, psychologist, or other recognized professional or paraprofessional acting in the professional’s capacity, and which 
are maintained in connection with the provision of treatment to the party, unless the district obtains the party’s (or eligible 
student’s parent’s) voluntary, written consent to do so. 

9 In addition to an advisor, complainants and respondents may also be entitled to other accompaniment as required by law or as 
necessary for conducting of grievance procedures, including but not limited to translators, services for students with disabilities 
and parents of minor students. 
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6. Provide, to a party whose participation is invited or expected, written notice of the date, time, 
location, participants, and purpose of all hearings, investigative interviews, or other meetings, with 
sufficient time for the party to prepare to participate. 

7. Provide both parties an equal opportunity to inspect and review any evidence obtained as part of the 
investigation that is directly related to the allegations raised in a formal complaint.10 Prior to 
completion of the investigative report, the district must send to each party and party’s advisor, if any, 
the evidence subject to inspection and review in an electronic format or a hard copy, and the parties 
must have at least 10 days to submit a written response, which the investigator will consider prior to 
completion of the investigative report; 

8. Create an investigative report that fairly summarizes relevant evidence and is sent to each party and 
party’s advisor in electronic format or hard copy at least 10 days prior to any hearing (if required or 
provided) or other time of determination of responsibility. The party and advisor will be allowed to 
review and provide a written response. 

After the district has sent the investigative report to the parties and before reaching a determination 
regarding responsibility, the decision maker(s) must afford each party the opportunity to submit written, 
relevant questions11 that a party wants asked of any party or witness, provide each party with the answers, 
and allow for additional, limited follow-up questions from each party. The decision-maker(s) must explain 
to the party proposing the questions any decision to exclude a question as not relevant. 

Credibility determinations are not based on the person’s status as a complainant, respondent or witness. 

No person designated as a Title IX Coordinator, investigator, decision-maker, or any person designated by 
the district to facilitate an informal resolution process may have a conflict of interest or bias for or against 
complainants or respondents generally or an individual complainant or respondent. 

If, in the course of an investigation, the district decides to investigate allegations about the complainant or 
respondent that are not included in the notice previously provided, the district must provide notice of the 
additional allegations to the parties whose identities are known. 

At no point in the process will the district, or anyone participating on behalf of the district, require, allow, 
rely upon, or otherwise use questions or evidence that constitutes, or seeks disclosure of, information 
protected under a legally recognized privilege, unless the person holding such privilege has waived the 
privilege. 

Determination of Responsibility 

The respondent must be deemed to be not responsible for the alleged conduct until a determination 
regarding responsibility is made at the conclusion of the grievance process. 

                                                 
10 This includes the evidence upon which the district does not intent to rely in reaching a determination regarding responsibility 
and inculpatory or exculpatory evidence whether obtained from a party or other source, so that each party can meaningfully 
respond to the evidence prior to the investigation. The district must make all such evidence subject to the parties’ inspection and 
review available at any hearing to give each party equal opportunity to refer to such evidence during the hearing, including for 
purposes of cross-examination. 

11 Questions and evidence about the complainant’s sexual predisposition or prior sexual behavior are not relevant, unless such 
questions and evidence about the complainant’s prior sexual behavior are offered to prove that someone other than the 
respondent committed the conduct alleged by the complainant, or if the question and evidence concern specific incidents of the 
complainants prior sexual behavior with respect to the respondent and are offered to prove consent. 
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The standard to be used for formal complaints in determining whether a violation has occurred is the 
preponderance of the evidence12 standard. 

The person deciding the question of responsibility (the “decision-maker”) must be someone other than the 
Title IX Coordinator or the investigator(s). The decision-maker must issue a written determination which 
must include: 

1. Identification of the allegations potentially constituting sexual harassment; 

2. A description of the procedural steps taken from the receipt of the formal complaint through the 
determination, including any notifications to the parties, interviews with parties and witnesses, site 
visits, methods used to gather evidence, and hearings held; 

3. Findings of fact supporting the determination; 

4. Conclusions regarding the application of the district’s code of conduct to the facts; 

5. A statement of, and rationale for, the result as to each allegation, including: 

a. A determination regarding responsibility; 
b. Any disciplinary sanctions the district imposes on the respondent; and  
c. Whether remedies designed to restore or preserve equal access to the district’s education 

program or activity will be provided by the district to the complainant; and 

6. The district’s procedures and permissible bases for the complainant and respondent to appeal. 

The district must provide the written determination to the parties simultaneously.  

The determination regarding responsibility becomes final either on the date that the recipient provides the 
parties with the written determination of the result of the appeal, if an appeal is filed, or if an appeal is not 
filed, the date on which an appeal would no longer be considered timely. 

Remedies 

The Title IX Coordinator or designee is responsible for effective implementation of any remedies. 

The disciplinary sanctions13 may include: 

1. Discipline up to and including suspension and expulsion; 

2. Removal from various activities, committees, extra-curricular, positions, etc. 

3. Disqualification for awards and honors; 

                                                 
12 A preponderance of the evidence standard is understood to mean concluding that a fact is more likely than not to be true. U.S. 
Department of Education, Title IX Regulations commentary, p. 1268, FN 1409. 

13 Districts should review any other disciplinary procedures and requirements prior to imposing any discipline, and should 
contact legal counsel with questions.  
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4. Discipline up to and including termination, in accordance with laws, agreements, contracts, 
handbooks, etc.14 

5. Other remedies as deemed appropriate by the Title IX coordinator or designee.  

Dismissal of a Formal Complaint 

The district must dismiss a formal complaint with regard to Title IX sexual harassment if the alleged 
conduct: 

1. Would not constitute sexual harassment, even if proved; 

2. Did not occur in the district’s education program or activity15; or 

3. Did not occur against a person in the United States. 

The district may dismiss a formal complaint with regard to Title IX sexual harassment if at any time 
during the investigation or hearing, if provided: 

1. A complainant notifies the Title IX Coordinator in writing that the complaint would like to withdraw 
the formal complaint or any allegations therein; 

2. The respondent is no longer enrolled or employed by the district; or 

3. Specific circumstances prevent the recipient from gathering evidence sufficient to reach a 
determination as to the formal complaint or allegations therein. 

Upon dismissal of a formal complaint, the district must promptly send written notice of the dismissal and 
the reason(s) therefor simultaneously to the parties. 

The dismissal of a formal complaint under Title IX does not preclude the district from continuing 
any investigation and taking action under a different process. The district may have an obligation to 
continue an investigation and process under a different process.  

Consolidation of Complaints 

The district may consolidate formal complaints as to allegations of sexual harassment against more than 
one respondent, or by one or more complainant against one or more respondents, or by one party against 
another party, where the allegations of sexual harassment arise out of the same facts or circumstances. 

Informal Resolution 

If the district receives a formal complaint, at any time prior to reaching a determination regarding 
responsibility, the district may offer an optional informal resolution process, provided that the district: 

1. Provides written notice to the parties disclosing: 

                                                 
14 It is important to keep supportive measures separate from disciplinary sanctions. Supportive measures must be “non-
disciplinary” and “non-punitive.” 

15 Includes locations, events, or circumstances over which the district exercised substantial control over both the respondent the 
respondent and the context in which the sexual harassment occurs, and also includes any building owned or controlled by a 
student organization that is officially recognized by a postsecondary institution. (Title 34 C.F.R. §106.44(a)) 
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a. The allegations; 
b. The requirements of the informal resolution process including the circumstances under which 

it precludes the parties from resuming a formal complaint arising from the same allegations, 
provided, however, that at any time prior to agreeing toa resolution, any party has the right to 
withdraw from the informal resolution process and resume the grievance process with respect 
to the formal complaint; and 

c. Any consequences resulting from participating in the informal resolution process, including 
the records that will be maintained or could be shared. 

2. Obtains the parties’ voluntary written consent to the informal resolution process; and 

3. Does not offer or facilitate an informal resolution process to resolve allegations that an employee 
sexually harassed a student. 

Appeals 

Either party may file an appeal from a determination regarding responsibility or from a dismissal of a 
formal complaint, within 15 days of the decision. 

When an appeal is filed, the district must: 

1. Notify the other party in writing; 

2. Implement appeal procedures equally for both parties; 

3. Ensure the decision-makers(s) for the appeal is not the same person as the decision-maker(s) who 
reached the determination regarding responsibility or dismissal, the investigator(s), or the Title IX 
Coordinator; 

4. Ensure the decision-maker for the appeal is free from conflicts of interest and bias; 

5. Give both parties a reasonable equal opportunity to submit a written statement in support of, or 
challenging the outcome; 

6. Issue a written decision describing the result of the appeal and the rationale for the result; and 

7. Provide the written decision simultaneously to both parties. 
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Timelines 

The district will complete the following portions of the grievance process within the specified timelines: 

1. General grievance process (from receipt of formal complaint to determination of responsibility: 90 
days; 

2. Appeals (from receipt of appeal): 60 days; 

3. Informal resolution process: 60 days. 

Temporary delays of the grievance process, or limited extensions of time will be allowed for good cause16 
with written notice to the parties.  

Records 

Records will be created and maintained in accordance with the requirements in Title 34 C.F.R. 
§106.45(a)(10).17 

Training 

Title IX Coordinators, investigators, decision-makers, and any person who facilitates an informal 
resolution process must receive training on the definition of sexual harassment, the scope of the district’s 
education program or activity, how to conduct an investigation and grievance process including hearings, 
appeals, and information resolution processes. The training must also include avoiding prejudgment of the 
facts at issue, conflicts of interest and bias. 

Decision-makers must receive training on any technology to be used at a live hearing and on issues of 
relevance of questions and evident, including when questions about evidence about the complainant’s 
sexual predisposition or prior sexual behavior are not relevant. 

Investigators must receive training on issues of relevance to create an investigative report that fairly 
summarizes relevant evidence. 

Materials used to train Title IX Coordinators, investigators, decision-makers, and any person who 
facilitates an informal resolution process, must not rely on sex stereotypes, must promote impartial 
investigations and adjudications of formal complaints of sexual harassment and must be made publicly 
available on the district’s website.{18} 

                                                 
16 Good cause may include considerations such as the absence of a party, a party’s advisor or a witness; concurrent law 
enforcement activity; or the need for language assistance or accommodation of disabilities. (Title 34 C.F.R. § 106.45(b)(1)(v)) 

17 This includes creating a record for each investigation. This record must include: 
 Supportive measures, or reasons why the response was not clearly unreasonable under the circumstances; 
 Basis for the conclusion that the district’s response was not deliberatively indifferent; and 
 What measures were taken to restore or preserve equal access to the district’s educational program or activity. (Title 34 

C.F.R. § 106.45(a)(10)(ii))  
Most records (including training) must be retained for at least seven years.  

{18 If a district does not have a website, the district must make these materials available upon request for inspection by members 
of the public.} 
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Budget
Adopted 4/30/21 4/30/21 Fiscal Year Versus
Budget Month TD Fiscal Year TD Projected FY Projected

RESOURCES (Under) / Over

Beginning Balance 2,639,179             -                      3,161,503            3,161,503                         522,324             

Local Sources 5,106,700             83,570                4,546,633            4,718,633                         (388,067)            

Intermediate Sources 350,000                146,814              176,946               286,946                            (63,054)              

State Sources     16,193,374           1,215,634           14,186,667          15,874,080                      (319,294)            

Federal Sources 5,000                    -                      4,289                   129,289                            124,289             

-                     

Total Resources 24,294,253           1,446,018           22,076,038          24,170,451 (123,802)            

REQUIREMENTS Under / (Over)

Instruction 13,235,679           871,963              7,441,541            12,180,000                      1,055,679          

Support Services 9,777,412             672,904              5,899,517            7,438,340                         2,339,072          

Community Services 43,111                  3,128                  29,194                 43,111                              -                     

Other Uses / Transfers 9,000                    -                      -                       9,000                                -                     

Contingency 1,229,051             -                      -                       -                                    1,229,051          

Unappropriated End Balance -                        -                      -                       -                                    -                     

-                     

Total Expenditures 24,294,253           1,547,994           13,370,251          19,670,451                      4,623,802          

PERIOD NET ACTIVITY (101,977) 8,705,786

PROJECTED ENDING FUND BALANCE 4,500,000                    

(Total Resources minus Requirements)

-                 
PROJECTED ACTUAL SPEND DOWN/ (ADD BACK) IN CASH RESERVE (1,338,497)                   

(Total Beginning Fund Balance minus Projected Ending Fund Balance)

Notes : 1)  Beginning Balance is based on audited actuals.
2)  Revenues estimate is based on ODE projection as of 4/22/2021
           Based on $9.0 Billion Legislative Approved Budget with 49/51 split, and 

Total ADMw:  2,265.99 (Final 2019/20 ADMw at 4/8/2021)
2)  Expenditures estimate is based on actuals to date and projected summer payroll and project costs.
3)  The projection is an estimate which can and may vary up to 10%.

Gladstone School District
Fiscal Year 2020-2021

April 2021  Board Report - Estimated Annual

GENERAL FUND



INCOME
REVENUES

Beginning Fund Balance (+) $3,161,502.71$0.00$2,639,179.00 -19.8%$0.00($522,323.71) ($522,323.71)
Local (+) $4,546,632.79$83,569.87$5,106,700.00 11.0%$0.00$560,067.21 $560,067.21
Intermediate (+) $176,946.46$146,813.69$350,000.00 49.4%$0.00$173,053.54 $173,053.54
State (+) $14,186,667.00$1,215,634.00$16,193,374.00 12.4%$0.00$2,006,707.00 $2,006,707.00
Federal (+) $4,288.89$0.00$5,000.00 14.2%$0.00$711.11 $711.11

$24,294,253.00 $0.00 $2,218,215.15Sub-total : REVENUES $1,446,017.56 $22,076,037.85 $2,218,215.15 9.1%
$2,218,215.15$0.00Total : INCOME $1,446,017.56 $22,076,037.85$24,294,253.00 $2,218,215.15 9.1%

EXPENSES
EXPENSES

Instruction (-) $7,441,540.93$871,962.74$13,235,679.00 13.3%$4,038,612.55$5,794,138.07 $1,755,525.52
Support Services (-) $5,899,516.51$672,903.90$9,777,412.00 23.9%$1,536,922.88$3,877,895.49 $2,340,972.61
Community Services (-) $29,193.94$3,127.56$43,111.00 15.5%$7,254.47$13,917.06 $6,662.59
Other Uses/Transfers (-) $0.00$0.00$9,000.00 100.0%$0.00$9,000.00 $9,000.00
Contingency (-) $0.00$0.00$1,229,051.00 100.0%$0.00$1,229,051.00 $1,229,051.00

($24,294,253.00) ($5,582,789.90) ($5,341,211.72)Sub-total : EXPENSES ($1,547,994.20) ($13,370,251.38) ($10,924,001.62) 22.0%
($5,341,211.72)($5,582,789.90)Total : EXPENSES ($1,547,994.20) ($13,370,251.38)($24,294,253.00) ($10,924,001.62) 22.0%

End of Report

NET ADDITION/(DEFICIT) ($101,976.64) $8,705,786.47 0.0%$0.00 ($8,705,786.47) ($5,582,789.90) ($3,122,996.57)

Gladstone School District No. 115

Year To Date

100 General Fund Monthly Financial Rpt by Function For the Period 04/01/2021 through 04/30/2021
Fiscal Year:   2020-2021

Budget Balance Encumbrance Budget BalanceRange To Date

Include Pre Encumbrance

Printed: 05/07/2021 2:04:00 PM rptGLOperatingStatementwithEncReport: 2020.4.18 Page: 1
Operating Statement with Encumbrance



INCOME
REVENUES

Beginning Fund Balance (+) $3,161,502.71$0.00$2,639,179.00 -19.8%$0.00($522,323.71) ($522,323.71)
Local (+) $4,546,632.79$83,569.87$5,106,700.00 11.0%$0.00$560,067.21 $560,067.21
Intermediate (+) $176,946.46$146,813.69$350,000.00 49.4%$0.00$173,053.54 $173,053.54
State (+) $14,186,667.00$1,215,634.00$16,193,374.00 12.4%$0.00$2,006,707.00 $2,006,707.00
Federal (+) $4,288.89$0.00$5,000.00 14.2%$0.00$711.11 $711.11

$24,294,253.00 $0.00 $2,218,215.15Sub-total : REVENUES $1,446,017.56 $22,076,037.85 $2,218,215.15 9.1%
$2,218,215.15$0.00Total : INCOME $1,446,017.56 $22,076,037.85$24,294,253.00 $2,218,215.15 9.1%

EXPENSES
EXPENSES

Salaries (-) $7,398,602.92$888,763.71$12,047,981.00 13.1%$3,071,697.14$4,649,378.08 $1,577,680.94
Payroll Related Expenses (-) $4,111,850.78$424,995.15$6,296,686.00 8.1%$1,677,526.66$2,184,835.22 $507,308.56
Purchased Services (-) $1,463,606.98$196,138.58$3,815,901.00 41.0%$789,180.89$2,352,294.02 $1,563,113.13
Materials & Supplies (-) $169,857.63$37,283.49$613,461.00 65.1%$44,285.21$443,603.37 $399,318.16
Dues & Fees (-) $226,333.07$813.27$282,173.00 19.8%$100.00$55,839.93 $55,739.93
Transfers (-) $0.00$0.00$9,000.00 100.0%$0.00$9,000.00 $9,000.00
Contingency (-) $0.00$0.00$1,229,051.00 100.0%$0.00$1,229,051.00 $1,229,051.00

($24,294,253.00) ($5,582,789.90) ($5,341,211.72)Sub-total : EXPENSES ($1,547,994.20) ($13,370,251.38) ($10,924,001.62) 22.0%
($5,341,211.72)($5,582,789.90)Total : EXPENSES ($1,547,994.20) ($13,370,251.38)($24,294,253.00) ($10,924,001.62) 22.0%

End of Report

NET ADDITION/(DEFICIT) ($101,976.64) $8,705,786.47 0.0%$0.00 ($8,705,786.47) ($5,582,789.90) ($3,122,996.57)

Gladstone School District No. 115

Year To Date

100 General Fund Monthly Financial Rept by Object For the Period 04/01/2021 through 04/30/2021
Fiscal Year:   2020-2021

Budget Balance Encumbrance Budget BalanceRange To Date

Include Pre Encumbrance

Printed: 05/07/2021 2:03:52 PM rptGLOperatingStatementwithEncReport: 2020.4.18 Page: 1
Operating Statement with Encumbrance



Revised 4/30/2020 Fiscal Year Monthly Adopted 4/30/2021 Fiscal Year Monthly
Budget MTD Projected % Budget MTD Projected % 

RESOURCES

Beginning Balance 2,400,000    3,665,348        3,664,852 152.7% 2,639,179     -              3,161,503 0.0%
Local Sources 4,577,000    48,969             4,577,000 1.1% 5,106,700     83,570         4,718,633 1.6%
Intermediate Sources 350,000       649                 350,000 0.2% 350,000        146,814       286,946 41.9%
State Sources     16,017,000  1,281,370        16,017,000 8.0% 16,193,374   1,215,634    15,874,080 7.5%
Federal Sources -               -                  -                 5,000           -              129,289 0.0%
Other Financing Source -               -                  -                 -               -              0
Total Resources 23,344,000  4,996,337        24,608,852    21.4% 24,294,253   1,446,018    24,170,451 6.0%

REQUIREMENTS

Instruction 12,875,046  920,628           12,875,046    7.2% 13,235,679   871,963       12,180,000     6.6%
Support Services 9,918,169    582,818           9,918,169      5.9% 9,777,412     672,904       7,438,340      6.9%
Community Services 41,785         3,289               41,785           7.9% 43,111         3,128          43,111           7.3%
Other Uses/Transfers 9,000           -                  9,000             0.0% 9,000           -              9,000             0.0%
Contingency 500,000       -                  -                 0.0% 1,229,051     -              -                 0.0%
Unappropriated End Bal -               -                  -                 #DIV/0! -               -              -                 
Total Expenditures 23,344,000  1,506,735        22,844,000    6.5% 24,294,253   1,547,994    19,670,451     6.4%

PERIOD NET ACTIVITY 3,489,602 (101,977)

PROJECTED ENDING FUND BALANCE 1,764,852      4,500,000      

AVAILABLE PROJECTED ENDING FUND BALANCE 1,764,852      4,500,000      

PROJ. ACTUAL SPEND DOWN/(ADD BACK) IN CASH RESERVE 1,900,000      (1,338,497)     
Beginning Fund Balance - Projected Ending Fund Balance = Proj. Actual Spend Down/(Add Back)

FY 2019-20 FY 2020-21

Gladstone School District
Fiscal Year 2020-2021

April 2021  Board Report - Estimated Annual
Comparison by Major Function * April 2020 and 2021 Respectively

GENERAL FUND



2019-20 2020-21 Compared to YOY
Audited YTD Actual YTD Prior Year Change

Jul - Apr Jul - Apr Jul - Apr %

REVENUES + / (-) + / (-)

Local Sources 4,653,375        4,546,633           (106,742)        -2.3%
Intermediate Sources 144,501           176,946              32,445            0.0%
State Sources     14,510,818      14,186,667         (324,151)        -2.2%
Federal Sources -                  4,289                  4,289              0.0%
Debt Financing / Sale of Assets -                  -                      -                 0.0%

Total Revenues 19,308,694      18,914,535         (394,159)        -2.0%

EXPENDITURES + / (-) + / (-)

Salaries 7,565,182        7,398,603           (166,579)        -2.2%
Benefits/Employer Costs 4,654,895        4,111,851           (543,044)        -11.7%
Purchased Services 2,336,151        1,463,607           (872,544)        -37.3%
Supplies and Materials 416,165           169,858              (246,307)        -59.2%
Capital Outlay 241,155           226,333              (14,822)          0.0%
Other Objects (Debts, Ins & Fees) -                  -                 0.0%
Transfers -                  -                 0.0%

Total Expenditures 15,213,548      13,370,251         (1,843,296)     -12.1%

PERIOD NET ACTIVITY 4,095,147        5,544,284           1,449,137       35.4%

Gladstone School District

Fiscal Year 2020-2021

April 2021  Board Report - Estimated Annual

Comparison by Major Object * YTD April 2020 and 2021 Respectively

GENERAL FUND



* Actuals

Adopted Budget               
2020-21

TOTAL  
Projected FY 

2020-21

Projected            
FY 2020-21 
Difference

  Jul 2020 to Apr 2021  May 2021  June 2021 
 Total Projected             

FY 2020-21 

REVENUES (Under) / Over

          Local (Taxes, Misc) 5,106,700 4,718,633 (388,067)              4,546,633                                    45,000                             127,000                           4,718,633                        
          Intermediate 350,000 286,946 (63,054)                176,946                                       -                                   110,000                           286,946                           
          State 16,193,374 15,874,080 (319,294)              14,186,667                                  1,593,613                        93,800                             15,874,080                      
          Federal 5,000 129,289 124,289               4,289                                           90,000                             35,000                             129,289                           
     Total Revenues 21,655,074 21,008,948 (646,126)              18,914,535                                  1,728,613                        365,800                           21,008,949                      

-                                             

EXPENDITURES Under / (Over)

          Salaries 12,047,981 10,712,284          1,335,697            7,398,603                                    900,000                           2,413,681                        10,712,284                      
          Associated Payroll Costs 6,296,686 5,784,369            512,317               4,111,851                                    525,000                           1,147,518                        5,784,369                        
          Purchased Services 3,815,901 2,538,607            1,277,294            1,463,607                                    310,000                           765,000                           2,538,607                        
          Supplies and Materials 613,461 394,858               218,603               169,858                                       75,000                             150,000                           394,858                           
          Capital Outlay -                       -                       -                                               -                                   
          Other (Debt, Ins & Fees) 282,173 231,333               50,840                 226,333                                       2,500                               2,500                               231,333                           
          Transfers 9,000 9,000                   -                       -                                               9,000                               9,000                               
     Total Expenditures 23,065,202 19,670,451          3,394,751            13,370,251                                  1,812,500                        4,487,699                        19,670,450                      

Under / (Over)

SURPLUS / (DEFICIT) (1,410,128) 1,338,497            2,748,625            
(Revenues minus Expenditures)

(Under) / Over Revenues:  

Beginning Fund Balance 2,639,179 3,161,503 522,324               

-                                             
Expenditures:  

End Fund Balance 1,229,051 4,500,000            3,270,949            Beginning Fund Balance :  Audited amount.

(Sum of Surplus/Deficit and Beg. Fund Balance) *Source of Actual figures - iVisions financial accounting system
 The projection is an estimate which can and may vary up to 10%

 Estimate for May 2021 includes final SSF Calculations for 2019-2020 Enrollment & High Cost Disability 
Grant Reconciliation. 

Estimate is a preliminary amount and updated monthly.

Assumptions:  FY 2020-21

Gladstone School District
Fiscal Year 2020-2021

GENERAL FUND
Monthly Projections - As of April 30, 2021

ODE estimate @ 4/22/2021 - Based on $9B SSF Budget with 49/51 split and a total ADMw of 2,269.99 
(2019-20 Actuals)

https://gladstonek12orus.sharepoint.com/sites/FinanceTeam/Shared Documents/Financial Reports/GF 20-21 Projections 



Budget
Working 4/30/21 4/30/21 Fiscal Year Versus
Budget Month TD Fiscal Year TD Projected FY Projected

RESOURCES (Under) / Over

Beginning  Balance -                  -                    -                          -                       -                        

Local 738,266          18,239              896,299                  900,000               161,734                

Intermediate 350,829          -                    15,912                    40,000                 (310,829)               

State 2,438,533       287,783            879,781                  875,000               (1,563,533)            

Federal 1,258,150       466,345            572,236                  1,235,000            (23,150)                 

-                        

Total Resources 4,785,778       772,367            2,364,229               3,050,000            (1,735,778)            

REQUIREMENTS Under / (Over)

Salaries 3,004,717       106,056            813,027                  1,300,000            1,704,717             

Employer Costs/Benefits 781,479          61,201              488,136                  625,000               156,479                

Purchased Services 326,227          86,963              150,151                  250,000               76,227                  

Supplies and Materials 660,555          126,202            634,175                  750,000               (89,445)                 

Capital Outlay 10,000            -                    -                          -                       10,000                  

Other Objects (Fees/Indirect Rate) 2,800              -                    420                         125,000               (122,200)               

Contingencies -                  -                    -                          -                       -                        

Total Expenditures 4,785,778       380,421            2,085,909               3,050,000            1,735,778             

PERIOD NET ACTIVITY 391,946 278,320

PROJECTED ENDING FUND BALANCE-ROLL TO 2021-22 -                       

(Total Resources minus Requirements)

                                                                    
Notes : 1)  Grant project reconciliations in process for updated estimates and grant drawdowns.

Gladstone School District

Fiscal Year 2020-2021

April 2021 Board Report - Estimated Annual

GRANT FUND

2)  The projections are estimates which can and may vary up to 10%.



INCOME
REVENUES

Local (+) $896,299.14$18,239.22$738,266.00 -21.4%$0.00($158,033.14) ($158,033.14)
Intermediate (+) $15,912.12$0.00$350,829.00 95.5%$0.00$334,916.88 $334,916.88
State (+) $879,781.37$287,783.24$2,438,533.00 63.9%$0.00$1,558,751.63 $1,558,751.63
Federal (+) $572,236.45$466,344.55$1,258,150.00 54.5%$0.00$685,913.55 $685,913.55

$4,785,778.00 $0.00 $2,421,548.92Sub-total : REVENUES $772,367.01 $2,364,229.08 $2,421,548.92 50.6%
$2,421,548.92$0.00Total : INCOME $772,367.01 $2,364,229.08$4,785,778.00 $2,421,548.92 50.6%

EXPENSES
EXPENSES

Instruction (-) $1,530,501.39$234,732.09$2,934,951.00 29.7%$533,788.52$1,404,449.61 $870,661.09
Support Services (-) $503,507.06$145,689.30$1,339,070.00 58.0%$58,764.99$835,562.94 $776,797.95
Community Services (-) $51,900.85$0.00$161,757.00 67.2%$1,144.11$109,856.15 $108,712.04
Facilities Acquisition & Construction
(-)

$0.00$0.00$350,000.00 100.0%$0.00$350,000.00 $350,000.00
($4,785,778.00) ($593,697.62) ($2,106,171.08)Sub-total : EXPENSES ($380,421.39) ($2,085,909.30) ($2,699,868.70) 44.0%

($2,106,171.08)($593,697.62)Total : EXPENSES ($380,421.39) ($2,085,909.30)($4,785,778.00) ($2,699,868.70) 44.0%

End of Report

NET ADDITION/(DEFICIT) $391,945.62 $278,319.78 0.0%$0.00 ($278,319.78) ($593,697.62) $315,377.84

Gladstone School District No. 115

Year To Date

210 Grant Fund Monthly Financial Rprt by Function For the Period 04/01/2021 through 04/30/2021
Fiscal Year:   2020-2021

Budget Balance Encumbrance Budget BalanceRange To Date

Include Pre Encumbrance

Printed: 05/07/2021 3:00:02 PM rptGLOperatingStatementwithEncReport: 2020.4.18 Page: 1
Operating Statement with Encumbrance



INCOME
REVENUES

Local (+) $896,299.14$18,239.22$738,266.00 -21.4%$0.00($158,033.14) ($158,033.14)
Intermediate (+) $15,912.12$0.00$350,829.00 95.5%$0.00$334,916.88 $334,916.88
State (+) $879,781.37$287,783.24$2,438,533.00 63.9%$0.00$1,558,751.63 $1,558,751.63
Federal (+) $572,236.45$466,344.55$1,258,150.00 54.5%$0.00$685,913.55 $685,913.55

$4,785,778.00 $0.00 $2,421,548.92Sub-total : REVENUES $772,367.01 $2,364,229.08 $2,421,548.92 50.6%
$2,421,548.92$0.00Total : INCOME $772,367.01 $2,364,229.08$4,785,778.00 $2,421,548.92 50.6%

EXPENSES
EXPENSES

Salaries (-) $813,027.00$106,056.10$3,004,717.00 59.9%$393,249.74$2,191,690.00 $1,798,440.26
Payroll Related Expenses (-) $488,136.14$61,200.98$781,479.00 23.1%$113,055.59$293,342.86 $180,287.27
Purchased Services (-) $150,151.04$86,962.52$326,227.00 33.2%$67,657.30$176,075.96 $108,418.66
Materials & Supplies (-) $634,175.12$126,201.79$660,555.00 1.0%$19,734.99$26,379.88 $6,644.89
Capital Outlay (-) $0.00$0.00$10,000.00 100.0%$0.00$10,000.00 $10,000.00
Dues & Fees (-) $420.00$0.00$2,800.00 85.0%$0.00$2,380.00 $2,380.00

($4,785,778.00) ($593,697.62) ($2,106,171.08)Sub-total : EXPENSES ($380,421.39) ($2,085,909.30) ($2,699,868.70) 44.0%
($2,106,171.08)($593,697.62)Total : EXPENSES ($380,421.39) ($2,085,909.30)($4,785,778.00) ($2,699,868.70) 44.0%

End of Report

NET ADDITION/(DEFICIT) $391,945.62 $278,319.78 0.0%$0.00 ($278,319.78) ($593,697.62) $315,377.84

Gladstone School District No. 115

Year To Date

210 Grant Monthly Financial Report by Object For the Period 04/01/2021 through 04/30/2021
Fiscal Year:   2020-2021

Budget Balance Encumbrance Budget BalanceRange To Date

Include Pre Encumbrance

Printed: 05/07/2021 3:00:08 PM rptGLOperatingStatementwithEncReport: 2020.4.18 Page: 1
Operating Statement with Encumbrance



Fund Description

Adopted 

Budget  Y-T-D  Encumbered 

Budget 

Balance 

220/221 FOOD SERVICE FUND
Resources 1,060,482$     371,116$        -$                    689,366$      
Expenses 1,060,482$     349,463$        155,766$        555,253$      

240 COMMUNITY SCHOOL REVOLVING FUND
Resources 715,683$        279,106$        -$                    436,577$      
Expenses 715,683$        167,961$        43,454$          504,268$      

270 ASSOCIATED STUDENT BODY FUNDS GCCF
Resources 20,000$          15,868$          -$                    4,132$          
Expenses 20,000$          412$               200$               19,388$        

270 ASSOCIATED STUDENT BODY FUNDS JWE
Resources 75,000$          57,390$          -$                    17,610$        
Expenses 75,000$          4,124$            -$                    70,876$        

270 ASSOCIATED STUDENT BODY FUNDS WLK
Resources 80,500$          70,453$          -$                    10,047$        
Expenses 80,500$          10,625$          3,180$            66,695$        

275 ASSOCIATED STUDENT BODY FUNDS GHS
Resources 750,000$        246,110$        -$                    503,890$      
Expenses 750,000$        77,515$          9,912$            662,573$      

Gladstone School District
Fiscal Year 2020-2021 Other Funds Summary

For the Period Ending April 30, 2021



Fund Description

Adopted 

Budget  Y-T-D  Encumbered 

Budget 

Balance 

Gladstone School District
Fiscal Year 2020-2021 Other Funds Summary

For the Period Ending April 30, 2021

280 PERS RESERVE
Resources 285,429$        293,873$        -$                    (8,444)$         
Expenses 285,429$        -$                    -$                    285,429$      

290 SELF INSURANCE
Resources 169,215$        191,359$        -$                    (22,144)$       
Expenses 169,215$        18,248$          -$                    150,967$      

301 CAPITAL DEBT SERVICE FUND
Resources 4,529,750$     4,977,160$     -$                    (447,410)$     
Expenses 4,529,750$     222,366$        -$                    4,307,384$   

302 PERS DEBT SERVICE FUND
Resources 2,071,445$     1,757,891$     -$                    313,554$      

Expenses 2,071,445$     252,085$        -$                    1,819,360$   

401 CAPITAL PROJECTS FUND
Resources 2,007,992$     2,186,959$     -$                    (178,967)$     
Expenses 2,007,992$     89,024$          -$                    1,918,968$   

402 CAPITAL BOND FUND
Resources 191,397$        183,845$        -$                    7,552$          
Expenses 191,397$        233,855$        -$                    (42,458)$       

403 SB1149
Resources 410,085$        403,537$        -$                    6,548$          
Expenses 410,085$        -$                    -$                    410,085$      

700 - 760 TRUST AND AGENCY FUNDS
Resources 38,834$          31,107$          -$                    38,834$        
Expenses 38,834$          1,123$            -$                    37,711$        

OTHER FUNDS

DEBT SERVICE FUNDS

CAPITAL PROJECT FUNDS
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