
 
 
 
 
 
 
 

SCHOOL BOARD MEETING       
ADMINISTRATION BUILDING 
REGULAR SESSION 
NOVEMBER 9, 2022, 6:00 PM 

 
MEETING LINK - Register in advance for this webinar: 
https://gladstone-k12-or-us.zoom.us/webinar/register/WN_2x48QiDFQv6dB4bZ2CMSHQ 
 
AGENDA 
1. CALL REGULAR SESSION TO ORDER 
     a.  Flag Salute 
 b. Land Acknowledgement 
2. INFORMATION FROM STUDENT REPRESENTATIVE 
3. RECOGNITION OF STUDENTS, STAFF AND/OR PUBLIC 
 a. WLK Artwork in Board Room 
4. DISCUSSION/REPORTS 
5. PUBLIC PARTICIPATION 

Public Comments will be accepted until 1:00 pm on the date of the meeting. To sign up and submit public 
comments visit our website or contact the Board Secretary at weningern@gladstone.k12.or.us   

6.  ACTION ITEMS                                                                            
a. Approve Minutes 
b. Approve Native American Heritage Month Proclamation 
c. Approve Board Meeting Calendar Revision 
d.  Approve Candidate for OSBA 
e.  Approve Adoption of OSBA Legislative Priorities and Principles 
f.  Approve Budget Committee Members   

7. SUPERINTENDENT'S REPORT  
a.   Financial Report 
b. Fall 2022 Enrollment 
c. Class Size Report 
d. Election Recap 
e. Community Engagement Update 
f. Attendance Update 
g. Personnel  
h. First Reading – Board Policies  

8.  PRESENTATIONS AND SUGGESTIONS FROM BOARD MEMBERS 
9. EXECUTIVE SESSION 

 a. The Board may meet in executive session under ORS 192.660(1).   
10.  ADJOURNMENT  

The next regular School Board Meeting is scheduled at 6:00 PM on Wednesday, December 
14, 2022. Virtual meeting links will be posted for all meetings.    
 
Stacie Moncrief, School Board Chair 
Bob Stewart, Superintendent 
 
 
 
 
 
 
 
 

 

 Gladstone School District 115 
Growing Great People_______________________ 
17789 Webster Road, Gladstone Oregon 97027 
Bob Stewart, Superintendent – 503.655.2777     



Board of Directors: 
Stacie Moncrief, Chair, Tracey Grant, Vice Chair, Charlie Chu, Donna Diggs, Erik Richter, Jeremy Shaw, Ginger Zimtbaum 

PUBLIC PARTICIPATION  
 

1. Anyone wishing to address the Board on any item may do so during the public comment 
section of the agenda. The Board reserves the right to delay discussion of any item 
presented to later in the meeting or at a subsequent meeting. So the Board can give 
thoughtful response, questions to the Board need to be submitted in writing.  

2. Members of the public who intend to offer public comment to the Board may sign up and 
 submit public comments via the public comment google form on the district website by 1:00 
 pm on the date of the meeting.  

3. Members of the public attending virtually will be called upon during the meeting to read 
 their written statement for up to three minutes. Speakers need to show their first and last 
 name on their virtual profile to be called to read their statement.  

4. Prior to beginning any testimony, individuals must state their first and last name, and their 
 city and state. If speaking for an organization, the name of the organization. A 
 spokesperson should be designated to represent a group with a common purpose. 

5. Statements by members of the public should be concise. Public comments will be limited to   
 three (3) minutes. Longer submissions may be summarized. The Board chair will be the 
 timer. The Board will attempt to call speakers in the order their comments were received. 
 Testimony will be prioritized in the following order: GSD students, parents of current 
 students, community members and others if time permits.  

6. All members of the public attending School Board meetings must treat each other and the 
 Board with respect.  

7. The Board/Committee reserves the right to delay discussion of any item. The Board may 
 move the item to later in the meeting or to a subsequent meeting.  

8. At the discretion of the Chair, comments that are similar to each other in nature may be 
 referred to in the number received and summarized. 

9. Speakers may offer objective criticism of school operations and programs but the 
 Board/Committee will not hear complaints concerning specific school personnel or students. 
 Comments of this nature will not be heard. Personal attacks on any District employee, 
 Board member, other testifier, or member of the public will not be allowed. 

10. The Chair will direct the visitor to the appropriate means for Board/Committee consideration 
 and disposition of legitimate complaints involving individuals. 

11. These procedures will be published on the back of every public meeting agenda. 

Reference: Board Policy: BDDH & BDDH-AR Public Comment at Board Meetings 
 
Anyone needing assistance with submitting public comment, may call the board secretary at 
503.496.3935 or email weningern@gladstone.k12.or.us 



SUPERINTENDENT’S REPORT 

November 9, 2022 

 

1.  CALL REGULAR SESSION TO ORDER 

    a.   Flag Salute 

    b.  Land Acknowledgement 
 

    The Gladstone School Board of Directors acknowledges that the Gladstone School  
    District stands on the ancestral lands of the Confederated Tribes of the Grand Ronde  
    Nation of past, present and future. There are over 30 tribes and bands of the Grand  
    Ronde nation whose origins range from southwest Washington, to western    
    Oregon and northern California.  
 
    These tribes have been stewards of the land for thousands of years with    
    rich traditions and a sacred connection to the earth. In remembering these    
    communities, we honor their legacy, their lives, their descendants, and      
    their sovereignty. (NASCC, 2017). 
 

2.  INFORMATION FROM STUDENT REPRESENTATIVE 

 

  Elle Shipman, Student Representative may report at this time to the Board on matters of 

  interest at Gladstone High School.  

 

3.  RECOGNITION OF STUDENTS, STAFF AND/OR PUBLIC  

   

    a.   WLK Artwork in Board Room 
    Heather Bailey, Kraxberger Middle School Principal, will share student artwork on  

    display in the Board room. 

 

4.  DISCUSSION/REPORTS 

   

    No reports scheduled.  

       
 

5.  PUBLIC PARTICIPATION 

 

Public Comments will be accepted until 1:00 pm on the date of the meeting. To sign up and 

submit public comments visit our website or contact the Board Secretary at 

weningern@gladstone.k12.or.us or 503.496.3935  
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6.   ACTION ITEMS  

   

  a.  Approve Minutes   

    The following resolution is recommended for approval: 

(22‐XX) BE IT RESOLVED, that the minutes 

         of the following School Board meeting be 

         and hereby are approved:  

 

 

        October 12, 2022 – Regular Session Minutes 

        October 26, 2022 – Work Session Minutes 

         

 
b.  Approve Native American Heritage Month Proclamation 

In November, Gladstone schools will celebrate Native American Heritage Month. During 
this month, American Indian and Alaskan Natives are honored and celebrated for their 
rich and varied cultures, tradition, history, and societal contributions. This month and 
every day, Gladstone schools honor the achievements and contributions of Native 
Americans, especially our students, families, staff and community. Our district 
recognizes Native Nations have been stewards of these lands since time immemorial. 
Their knowledge of how to care for and protect this land, and their current 
contributions to science, technology, sustainability, government, literature, and our 
economy add great value to our communities now and into the future. The following 
proclamation is recommended for approval: 
 

WHEREAS, National Native American Heritage 
Month celebrates and recognizes the 
accomplishments of the peoples who were 
original inhabitants, explorers, stewards and 
settlers of the United States; and 
 
WHEREAS, for more than five hundred years, 
Native communities across the Americas 
have demonstrated resilience and resistance in 
the face of violent efforts to separate 
them from their land, culture, language and 
each other; and 
 
WHEREAS, the Gladstone School District is 
deeply committed to equity and inclusion. This 
stance includes the cultural affirmation of our 
students, staff, parents, and community 
members who identify as Native or Indigenous 
People; and 
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WHEREAS, the Gladstone School District strives 
to close the equity and outcome gaps for Native 
American and Alaska Native students through 
policies and practices that reflect the 
experiences of Indigenous Peoples, ensure 
greater access and opportunity and honor 
Native and Indigenous roots, history, heritage 
and contributions; and 
 
WHEREAS, our community is better because of 
the diversity of our population; and  
 
NOW, THEREFORE, BE IT RESOLVED that the 
Gladstone School District hereby proclaims the 
Month of November 2022 as Native American 
Heritage Month in the Gladstone School District 
and encourages all residents to honor Native 
American history 
and culture. 

 

c.  Approve Board Meeting Calendar Revision 

  Janet  Avila‐Medina,  OSBA  Board  Development  Specialist  is  available  on  Thursday, 

December 1, 2022  to complete  the OSBA Board  training. The Board will discuss moving 

the scheduled Work Session on Wednesday, November 30, 2022 to Thursday, December 

1, 2022.  

  The following resolution is recommended for approval:  

(22‐XX) BE IT RESOLVED, that the Gladstone 

School Board of Directors 2022‐23 Meeting 

Calendar be revised to rescheduled the 

November 30, 2022 Work Session to December 

1, 2022, as presented.  
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 d.  Approve Candidate for OSBA  

One  candidate  is  running  for OSBA Board of Directors  Position  8.  Position  8.  Candidate 

information packet is  included. Frequently asked questions about OSBA elections can be 

found on their website: 

 https://www.osba.org/About‐OSBA/Election_Center/Article/OSBA_Elections‐FAQ.aspx 

The following resolution is recommended for approval: 

WHEREAS, the Gladstone School Board is a member of 

the Oregon School Boards Association; 

WHEREAS, the Gladstone School Board received 

the 2022 OSBA Voter’s Pamphlet requesting the 

Board casts its vote for OSBA Position 8,  

(22‐XX) BE IT RESOLVED, that the Gladstone 

School Board supports Chrissy Reitz, for OSBA 

Position 8. 

    Stacie Moncrief, Board Chair, will facilitate any discussion of the resolution. 

 

e.  Approve Adoption of OSBA Legislative Priorities and Principles  

The following resolution is recommended for approval: 

WHEREAS, the Gladstone School Board is a member of 

the Oregon School Boards Association; 

WHEREAS, the Gladstone School Board received 

the 2022 OSBA Voter’s Pamphlet requesting the 

Board casts its vote for OSBA Resolution 1,  

(22‐XX) BE IT RESOLVED, that the Gladstone 

School Board supports OSBA Resolution 1 and 

adopts the proposed OSBA Legislative Priorities 

and Principals as presented on November 9, 

2022.  

    Stacie Moncrief, Board Chair, will facilitate any discussion of the resolution. 
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  f.   Approve Budget Committee Members  

 

One  (1)  vacancy  exists  for  regular  members  on  the  Budget  Committee,  due  to  term 

expiration. The appointment for the budget committee vacant positions will be for three 

years, expiring on June 30, 2025. Alternate members are appointed for one year; hence, 

seven  vacancies  exist  in  this  classification  of membership.  Board members with  open 

position will reach out to community members to fill positions.  

When Board members are ready with a recommendation they will make an appointment 

to the Budget Committee where there are openings. 

   

Position   Board Member  Regular  Status  Alternate  Status 

1  Donna Diggs  Annessa Hartman  06/30/2023  Open  06/30/2022 

2  Ginger Zimtbaum  Edwin Siemion  06/30/2024  Open  06/30/2022 

3  Charlie Chu  Tadd Miller  06/30/2024  Open  06/30/2022 

4   Stacie Moncrief  Open  06/30/2025  Open  06/30/2022 

5   Erik Richter   David Brock  06/30/2024  Open  06/30/2022 

6   Jeremy Shaw   Open  06/30/2025  Open  06/30/2022 

7   Tracey Grant  Luke Roberts  06/30/2024  Open  06/30/2022 

 

      The following resolution is recommended for approval: 

(22‐XX)  BE  IT  RESOLVED,  that  the  Gladstone 

School District Board of Directors approves  the 

appointment  of  ______,  position  4,  for  the 

remainder of  the  term through,  June 30, 2025, 

to serve on the budget committee. 

 

Rachel Lopez Hopper, Chief Financial Officer, will be available to answer questions. 

 
 
 

7.  SUPERINTENDENT’S REPORT 

  a.   Financial Report 

The  financial  report  for  the  month  ending  September  2022  will  be  presented  to  the 

School  Board  at  this  time.  A  copy  of  the  financial  report  is  enclosed  for  your  review. 

Rachel Lopez Hopper, Chief Financial Officer, will be available to answer questions. 
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b.  Fall 2022 Enrollment  

  The  following  table  reflects  the  enrollment  projections  that  were  used  in  the 

  development of the 2022‐23 budget, the actual enrollments as of October 1, 2022 and 

  the 2021‐22 Fall enrollment on October 1, 2021:  

  2021‐2022 ‐ Actual 

10‐1‐2021 

Enrollment 

2022‐2023 

Budgeted 

Enrollment 

Fall 2022‐2023 

10‐1‐2022 

Enrollment 

K‐5 

GCCF/JWE 

Kindergarten ‐ 111 

Grade 1 ‐ 129 

Grade 2 ‐ 117 

Grade 3 ‐ 121 

Grade 4 ‐ 109 

Grade 5 ‐ 126 

 

Total:  713  715 ADM 

Kindergarten – 116 

Grade 1 – 119 

Grade 2 – 118* 

Grade 3 – 122** 

Grade 4 – 109 

Grade 5 – 106*** 

 

Total:  690 

6‐8 

KMS 

Grade 6 ‐ 118 

Grade 7 ‐ 130 

Grade 8 ‐ 151 

 

Total: 399  378 ADM 

Grade 6 ‐ 123 

Grade 7 ‐ 116 

Grade 8 ‐ 134 

 

Total: 373 

9‐12 

GHS 

Grade 9 ‐ 162 

Grade 10 ‐ 131 

Grade 11 ‐ 152 

Grade 12 ‐ 169 

 

Total: 614  594 ADM 

Grade 9 ‐   145 

Grade 10 ‐ 155 

Grade 11 ‐ 135  

Grade 12 – 160**** 

 

Total: 595 

Alternate 

Placements + 

 

26  28 

 

22 

  *This number reflects 1 student included in the DLC classroom at JWE. 

  **   This number reflects 2 student included in the DLC classroom at JWE. 

  *** This number reflects 3 students included in the DLC classroom at JWE. 

  **** This number reflects 12 students in Post High School Programs. 

 

   

  c.   Class Size Report Fall 2022 

    The class size report is enclosed.  
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  d.   Election Recap 

    Bob Stewart, Superintendent will go over the November 2022 election results for  

    Oregon and Clackamas County.  

  e.   Community Engagement Update   

Bob Stewart, Superintendent and Leslie Robinette, Communications Coordinator will 

provide an update to the Board regarding the focus group meetings and surveys. 

  f.  Attendance Update 

    Jeremiah Patterson, Assistant Superintendent will provide monthly updates regarding  

    the progress the district attendance committee is making.  

g.  Personnel 

  The following classified personnel have been hired; Kraxberger Middle School; 

  Bernadette Zielinski, Educational Assistant, and at Gladstone High School; Ray 

  Richardson as the Girls Assistant Basketball Coach.  

  h.  First Reading – Board Policies 

    OSBA has made new recommendations to Board Policies listed below as part of the  

    August 2022 Policy Updates. Changes are due to legislative action.   

  No action  is needed at  this  time.  Jeremiah Patterson, Assistant Superintendent will be 

  available to answer questions. At this time they are presented for first reading. They will 

  be  brought  to  the  Board  in  December  for  second  reading  and  adoption.  Comments 

  should be emailed to Jeremiah Patterson prior to the December meeting.   

 

    BBBA      Board Member Qualifications 

    CB      Superintendent 

    CBC      Superintendent Contract 

    CPA      Layoff and/Recall for Administrators 

    CPA‐AR     Layoff/Recall Licensed Administrative Personnel 

    GBEA      Workplace Harassment 

    GCBDB/GDBDB    Early Return to Work 

    GCDA/GDDA‐AR   Criminal Records Checks and Fingerprinting 

    IGAC      Religion and Schools 

    IGAI      Human Sexuality, AIDS/HIV, Sexually Transmitted Diseases,  

          Health Education 

    IGBAF      Special Education – Individualized Education Program (IEP) 

  IGBAF‐AR    Special Education – Individualized Education Program (IEP) 
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  IGBB      Talented and Gifted Program and/or Services 

  IGBB‐AR    Complaints Regarding the Talented and Gifted Program and/or  

        Services 

  IGBBA      Talented and Gifted Students – Identification 

  IGBBA‐AR    Appeal Procedure for Talented and Gifted Student Identification 

        and Placement 

  IGBHE      Expanded Options Program 

  IGDJ      Interscholastic Activities 

  IK      Academic Achievement 

     

 

  The following policies are recommended for deletion. They will be recoded to IGBB.   

 

  IGBBC      Talented and Gifted – Programs and Services 

  IGBBC‐AR    Appeal Procedure for Talented and Gifted Student Identification 

        and Placement 

   

   

8.  PRESENTATIONS AND SUGGESTIONS FROM BOARD MEMBERS 

  School Board members have an opportunity at this time to make presentations and offer 

  suggestions on topics of interest. 

9.  EXECUTIVE SESSION 

    The Board may meet in executive session under ORS 192.660(1). 

10.  ADJOURNMENT  

  The next regular School Board Meeting is scheduled at 6:00 PM on Wednesday, December 14, 

  2022.  Virtual meeting links will be posted for all meetings.  



MINUTES OF THE REGULAR SESSION OF GLADSTONE SCHOOL BOARD 

SCHOOL DISTRICT #115, CLACKAMAS COUNTY 

GLADSTONE, OREGON 

 

October 12, 2022 – Minutes 

 

BOARD ATTENDANCE:         BOARD ABSENT:           

Stacie Moncrief, Chair        Tracey Grant, Vice Chair  

Charlie Chu, Member 

Donna Diggs, Member 

Erik Richter, Member 

Jeremy Shaw, Member 

Ginger Zimtbaum, Member  

 

Bob Stewart, Superintendent 

Natalie Weninger, Board Secretary 

 

The Regular Session meeting of the Gladstone School Board of Directors was held in person at the 

Administration Building on Wednesday, October 12, 2022.   

 

1. CALL REGULAR SESSION TO ORDER 

Board Chair Stacie Moncrief called the regular session to order at 6:03 PM. 

    a.   Flag Salute 

      Stacie Moncrief, Board Chair, led the flag salute. 

 

2.  INFORMATION FROM STUDENT REPRESENTATIVE 

  Chloe Black, Student Representative, reported to the Board on upcoming homecoming plans at 

  Gladstone High School. Proceeds from the dance will go to a charity for homeless youth.  Her 

  classes are going really good. She really enjoys the construction class.  

3.  RECOGNITION OF STUDENTS, STAFF AND/OR PUBLIC  

   

    a.   International Exchange Student Welcome 
    Gladstone High School is hosting an international exchange student from Italy.    

    Francesco Dal Pos joined the meeting with his host family mom, Jammie Landis.   

    Francesco said he is very comfortable at Gladstone High School, in the community, with  

    teachers and classmates. He shared about his classes and site seeing activities he has  

    been doing since he arrived in Oregon.  The Board thanked him for coming to the  

    meeting. 

  b.  GHS Artwork in Board Room 

    Kevin Taylor, Gladstone High School Principal, shared student artwork on display in  

    the Board room from Chris Rich’s Art I classes. Three different forms of art are on  

    display, Op (Optical) Art, Block Printing and Color Wheels. 
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4.  DISCUSSION/REPORTS 

 

    a.  Human Resources Diversity Report 
      The Gladstone School District provided the Board with a look at the changing diversity  

      of staff and provided information on the processes the district uses when hiring. Tammy  

      Tracy, Human Resource Director, and Jeremiah Patterson, Assistant Superintendent,  

      reported on several ways the district has been approaching workplace diversity since 2017 

      when the Board’s Equity Stance/Lens was adopted. Equity Cohorts experienced anti‐bias  

      training and equity leaders have been in place throughout the district. The district   

      continues with affinity training and development through opportunities and new equity  

      cohorts. Racial diversity in the 2015‐16 school year was at 5.7%. The district has had an  

      increase in racial diversity among all staff to 13.8 % (34 employees). The current student  

      body is reporting racial diversity at 29.4%. Moving forward, the district plans to pursue a  

      broader array of recruitment channels, perform a review of hiring practices and protocols, 

      provide  (CESD) affinity supports for current employees and train administrators and  

      interview committees. The Board asked to know how we compare to other Clackamas  

      County School Districts and how the district’s licensed staff percentages compared to the  

      overall staff. Jeremiah Patterson believes the district is close to the county average and  

      will send the Board licensed staff percentages. Presently he is working on bringing the  

      current admin team the implicit biases training. CESD has hired new staff that will focus on 

      staff racial hiring practices county wide. The Board thanked them for the report.  

 

    b.  Attendance Reports 
At last month’s Board meeting the Board requested monthly attendance updates. Ben 
Bowman, Director of Student and Family Supports and Jeremiah Patterson, Assistant 
Superintendent reported an overview of what strategic attendance plans the district will 
focus on this year and the relationship those plans have with the ODE initiative Every Day 
Matters (EDM). Ben Bowman gave a brief overview of why attendance matters. Student 
who miss 10% of school (18 days) suffer academically. Gladstone’s chronic absenteeism is 
lower than the state average.  When surveyed last year, students’ reported being absent 
due to COVID and quarantine requirements, anxiety and stress, family vacation and a low 
number of disengaged students who just didn’t want to attend. The district’s approach to 
education recovery through attendance comes from the Attendance Works toolkit. 
Gladstone attendance teams began meeting in September. They have reviewed data and 
established priorities. They are crafting engagement strategies and will reflect, learn and 
improve the approach after each phase of work.  The goal is to reduce chronic 
absenteeism to 25% or below by the end of the 2022‐2023 school year. Another goal is to 
build a consistent, self‐sustaining infrastructure to encourage school attendance across 
the district and develop community, parent, and student understanding of the importance 
of regular attendance. There was brief discussion regarding supports for struggling 
families. In the revised approach there will be more support for families. Pre‐COVID, 
Oregon had the third worst attendance in the nation. At the end of the trimester there will 
be sufficient data to report to the School Board. 

   

5.  PUBLIC PARTICIPATION 

    There was no public comment.  
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6.   ACTION ITEMS  

   

  a.  Approve Minutes   

    Erik Richter moved first and Jeremy Shaw seconded approval of the following    

    resolution:     

(22‐107) BE IT RESOLVED, that the minutes 

         of the following School Board meeting be 

         and hereby are approved:  

 

        September 14, 2022 – Regular Session Minutes 

        September 30, 2022 – Special Session Minutes 

 

  (22‐107) Motion passed 6‐0.  

 Tracey Grant was absent.    

         

  b.   Approve Cheerleading Trip 

    Shelby Crystal (Tracy), Cheerleading Coach, requested authorization for the high school  

    cheerleading team to travel to Las Vegas, Nevada to participate in Nationals.  

 

Students would leave on Wednesday, January 25, and return on Sunday, January 29, 2023. 

Five coaches and approximately 33 student athletes will participate in the trip.  

Participants will stay in the Orleans Hotel. Fundraising has been done for the cost of the 

trip.  

Ginger Zimtbaum moved first and Donna Diggs seconded approval of the following 

resolution:     

WHEREAS, the cheerleading coach is requesting 

permission to participate in a trip to Las Vegas, 

Nevada, January 25 through January 29, 2023, 

and 

WHEREAS, the School reaffirms its position of 

supporting curricular/co‐curricular activities involving 

travel when they contribute to the achievement of 

desirable educational/social/cultural goals as cited in 

Policy IICA ‐‐ Field Trips and Special Events, therefore 

(22‐108) BE IT RESOLVED, that the Gladstone 

School District Board of Directors approves the 

travel of the students and coaches to Las Vegas, 

Nevada, January 25, through January 29, 2023, as 

outlined in the superintendent’s report. 

(22‐108) Motion passed 6‐0.  

Tracey Grant was absent.    
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  c.   Approve Boys’ Basketball Trip 

    Cody Aker, Boys’ Basketball Coach and Athletic Director, requested authorization    

    for the high school boys’ basketball team to travel to Sisters, Oregon to participate  

    in a basketball tournament.   

 

Students would leave on Thursday, December 28, 2022, and return on Friday, December 

30, 2022. Two coaches and approximately 12 student athletes will participate in the trip.  

Erik Richter moved first and Charlie Chu seconded approval of the following resolution:     

WHEREAS, the boys’ basketball coach is 

requesting permission to participate in a trip to 

Sisters, Oregon, December 28 through December 

30, 2022, and 

WHEREAS, the School reaffirms its position of 

supporting curricular/co‐curricular activities involving 

travel when they contribute to the achievement of 

desirable educational/social/cultural goals as cited in 

Policy IICA ‐‐ Field Trips and Special Events, therefore 

(22‐109) BE IT RESOLVED, that the Gladstone 

School District Board of Directors approves the 

travel of the students and coaches to Sisters, 

Oregon, December 28 through December 30, 

2022, as outlined in the superintendent’s report. 

(22‐109) Motion passed 6‐0.  

Tracey Grant was absent.    

  d.   Approve Comprehensive Sexuality Education Plan Renewal  

     At the May 11, 2022 Board Regular Session, the district’s Comprehensive Sexual   

    Education Plan Renewal was presented to the Board for consideration for renewal. At  

    that time Board members were asked to submit questions regarding the plan. This fall, a 

    committee of parents, community members, and Board members met over three  

    sessions. Adjustments made through this collaborative review included: increased  

    transparency and communication; clarity on families’ options to review content and/or  

    opt their children out of sexuality instruction; and increasing specific instruction at the  

    secondary level related to sexually explicit digital material and content. The next time  

    the curriculum is presented for adoption will be in spring of 2024. There was a brief  

    discussion regarding families opting out and communication to families about the  

    curriculum before lessons are taught. The process will be available on our website. In  

    the past, the district has not seen many families opting out. At the high school level,  

    letters are sent out four weeks in advance for each trimester. K‐8 classes receive the  

    information prior to the lesson being taught. Families are able to opt out of sections of  

    the curriculum. As part of this renewal the opt‐out form will be pushed out to families.  
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    Jeremiah Patterson, Assistant Superintendent presented two versions for the Board’s  

    review. One version shows the edits and the other is was a clean copy. He    

    recommended the Board adopt the plan renewal as presented. 

    Jeremy Shaw moved first and Erik Richter seconded approval of the following    
    resolution:   

(22‐110) BE IT RESOLVED, that the Gladstone 
School District Board of Directors approves the 
renewal of the Comprehensive Sexuality 
Education Plan as presented in the October 12, 
2022, Superintendent’s report. 
 
(22‐110) Motion passed 6‐0.  

Tracey Grant was absent.    

 

  e.  Approve Second Reading & Adoption Policy – JHCD/JHCDA Medications 

These policies were brought to the Board at the September 30, 2022 special session for 

first  reading.  There  have  been  no  comments  on  the  policies  listed  below.  They  were 

recommended for second reading and adoption. Bob Stewart reported the nurse will work 

with the County Health Department for the medication delivery to schools and train staff 

on its use. The policy keeps language for other medications other than the name brand.   

      JHCD/JHCDA     Medications  

     

    Ginger Zimtbaum moved first and Charlie Chu seconded approval of the following  

    resolution:     

  (22‐111) BE IT RESOLVED, that the Gladstone School 

  District Board of Directors approve the policy listed in 

  the October 12, 2022 Superintendent Report, 

  JHCD/JHCDA Medications as presented for second 

  reading and adoption. 

(22‐111) Motion passed 6‐0.  

Tracey Grant was absent.    

    The Administrative Regulation (AR) was presented for Board review.      

   

      JHCD/JHCDA‐AR   Medications    
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  f.  Approve Budget Calendar 

 
Financial  projections  will  be  presented  to  the  Board  prior  to  convening  the  budget 

committee  members  to  review  the  projections  and  scenarios.  The  official  budget 

calendar  is  intended  to  be  a  general  guideline  for  budget  development  and  is  a  legal 

requirement. The official deliberation of the budget by the committee has been set as 

late  in  the  fiscal  year  as  possible  in  order  to  respond  to  the most  recent  information 

regarding  finances  that  are  available.  The  Budget  Calendar  for  2023‐2024  Budget  is 

included in the Board packet. Rachel Hopper, Chief Financial Officer, will be available to 

answer questions. 

Ginger  Zimtbaum  moved  first  and  Charlie  Chu  seconded  approval  of  the  following 

resolution:   

(22‐112)  BE  IT  RESOLVED,  that  the  Gladstone 

School District Board of Directors approves  the 

recommended budget calendar  for preparation 

of  the 2023‐2024 District Budget, as presented 

at the October 12, 2022, School Board meeting. 

(22‐112) Motion passed 6‐0.  

Tracey Grant was absent.    

 
  g.   Approve Budget Committee Members  

Two  (2)  vacancies  exist  for  regular  members  on  the  Budget  Committee  due  to  term 

expirations. The appointment for the budget committee vacant positions  will be for three 

years, expiring on June 30, 2025. Alternate members are appointed for one year; hence, 

seven  vacancies  exist  in  this  classification  of membership.  Board members with  open 

position will reach out to community members to fill positions.  

 

Position   Board Member  Regular  Status  Alternate  Status 

1  Donna Diggs  Annessa Hartman  06/30/2023  Open  06/30/2022 

2  Ginger Zimtbaum  Edwin Siemion  06/30/2024  Open  06/30/2022 

3  Charlie Chu  Tadd Miller  06/30/2024  Open  06/30/2022 

4   Stacie Moncrief  Open  06/30/2025  Open  06/30/2022 

5   Erik Richter   David Brock  06/30/2024  Open  06/30/2022 

6   Jeremy Shaw  Jeremy Schumacher  06/30/2025  Open  06/30/2022 

7   Tracey Grant  Luke Roberts  06/30/2024  Open  06/30/2022 
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Jeremy Shaw moved first and Erik Richter seconded approval of the following resolution:   

(22‐113)  BE  IT  RESOLVED,  that  the  Gladstone 

School District Board of Directors approves  the 

appointment of Jeremy Schumacher, position 6, 

though,  June 30, 2025,  to  serve on  the budget 

committee. 

 

(22‐113) Motion passed 6‐0.  

Tracey Grant was absent.    

 
7.  SUPERINTENDENT’S REPORT 

  a.   Financial Report 

Rachel  Lopez  Hopper,  Chief  Financial  Officer  presented  the  financial  report  for  the 

month  ending  September  2022.  September  payroll  now  includes  all  district  staff  and 

projections  remain  at  100%  of  budget  through  October  actuals.  Presently,  the 

department  has  begun  to  send  documents  to  the  audit  firm.  There  was  a  question 

regarding the PERS side account. Bob Stewart stated it has six more years of earnings. 

The state sent out PERS rates for Oregon School Districts. He looked quickly for district 

with lower rates than Gladstone School District. Portland Public School District is one of 

the  lower  districts.  They  may  have  purchased  multiple  side  accounts.  Rachel  Lopez 

Hopper  commented  that  as  a  district  we  benefit  greatly  from  the  decision  that  was 

made to create the side account. There was a brief discussion regarding the number of 

staff under each of the PERS tiers.  

b.  2021‐22 Division 22 – Assurance Report to the Community 

Petra  Hoghova,  Teacher  on  Special  Assignment  (TOSA),  and  Jeremiah  Patterson, 

Assistant Superintendent reported  the Oregon school districts are required to report to 

their communities their standing with respect to all of the Standards for Public Elementary 

and Secondary Schools as set out in Oregon Administrative Rules Chapter 581, Division 22.  

In  Gladstone,  district  and  school  administrative  staff  are  each  assigned  review  of OARs 

that relate to their duties and expertise. This  is a compliance review, not a performance 

review. Using Division 22 guidance documents from ODE, each administrator reports back 

whether  or  not  the  district  is  in  compliance  with  their  assigned  OARs.  In  addition, 

administrators submit appropriate support documents as indicators of compliance. Much 

of the documentation represents updated and revisions of existing documents.  

After  this  report  is  shared  with  the  community,  a  copy  will  be  posted  to  our  district 

website  by  November  1,  2022.  The  annual  Division  22  Assurances  Form  will  also  be 

submitted to ODE by November 1, 2022. 

The  Gladstone  School  District  2021‐22  Division  22  Report  on  Compliance  with  Public 

School Standards reports the district in compliance with all standards. The Board thanked 

her for the report. 
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  c.   Homeless Report 

    The McKinney‐Vento Act is a federal law guaranteeing all children and youth the right to 

    an equal education, regardless of their living situation. Protection under the McKinney‐ 

    Vento Act extends to those who lack a fixed regular and adequate nighttime residence.  

    Several students without fixed places of residence are served by the Gladstone School  

    District. 

    Petra Hoghova, Teacher on Special Assignment (TOSA), and Jeremiah Patterson,   

    Assistant Superintendent introduced the 2022‐23 school year, the District Liaison for  

    Students in Transition, Ali Feuerstein. She also serves as Teacher on Special Assignment  

    (TOSA) where she coordinates the district’s student and staff wellness program.  The  

    liaison helps to identity homeless students and connects them to free lunch,    

    transportation, school supplies and other resources including housing referrals, social  

    emotional and health services. The districts overall transition population has stayed  

    steady. The number of families has increased however not the total number of student  

    being served. Each school year the number tends to increase as the year progresses.    

    There was a brief discussion regarding attendance and supports for students in    

    transition. Bob Stewart reported the district has open communication and the liaison  

    checks in regularly to see how students are doing and what supports they need.  The  

    Board thanked them for their work and the report.  

  d.   Community Engagement Update   

Leslie  Robinette,  Communications  Coordinator,  has  been  attending  each  community 

focus  group  engagement  and  gathering  data.  She  is  already  finding  common  themes 

between groups. Bob Stewart, Superintendent introduced Leslie Robinette to provide an 

update to the Board regarding the focus group meeting events and those still to come. 

Today  they met with  student  groups  at  Gladstone High  School.  They  listen  to  stories 

about  their  experiences  in  classes.  The  parent  survey  has  been  sent  and  the  student 

survey  just  launched. She  is pushing for 400 parent responses. Leslie Robinette gave a 

few examples  of  commonalities  she  has  seen  so  far  such  as  students  having  an  adult 

they connect with  in schools and knowing how to access  food and clothing  if needed. 

Parents are  saying  they want  to be  involved  (volunteer).  She  is  continuing  to monitor 

data and will finalize it for the Board.    

e.  Personnel 

  The following classified personnel have been hired; John Wetten Elementary; Alyssa Hill 

  as an Extended Day Helper and Cassandra Donovan, Educational Assistant, at Gladstone 

  High School; Amyala DeRosia‐Neal as a Special Services Instructional Assistant, at the 

  Gladstone Center for Children and Families: Jill Collins as a PK Instructional Assistant.  

  The district is currently in the interview process for a Technology Supervisor and a 

  Facilities Manager.  

 

 

 



R e g u l a r   S e s s i o n   M i n u t e s   O c t o b e r   1 2 ,   2 0 2 2 | 9 

 

8.  PRESENTATIONS AND SUGGESTIONS FROM BOARD MEMBERS 

 

  a.   Work Session October 26, 2022 

    The Gladstone School Board will hold a Work Session on October 26.  

 

  b.  OSBA 76th Annual Conference 

  The convention is scheduled for Friday, November 11 through Sunday, November 13, 

  2022, at the Portland Marriott Downtown. Donna Diggs, Charlie Chu and Stacie 

  Moncrief will attend.  

c.  NSBA 2023 Annual Conference 

  The NSBA Annual Conference and Exposition is scheduled for Saturday, April 1 through 

  Monday, April 3, 2023, in Orlando, Florida. Registration begins in October. The district is 

  able to send two Board  members. The Board has a rotation schedule for this 

  conference. The 2023 rotation is for Position 1 and Position 3 to attend. Donna Diggs 

  and Charlie Chu are planning to attend. 

  Donna Diggs appreciated the reports and progress being made. She loves the art in the 

  Boardroom and appreciated the talented students sharing it.  

  Ginger Zimtbaum encouraged middle school parents to join the Kraxberger PFO. Parents 

  are needed to be on the 8th Grade promotion committee and to help with the current 

  Disk Golf fundraiser. Next month is Native Americans Indigenous People Month. She 

  would like to see the Board do a proclamation. She was in attendance at the middle 

  school focus group and did not attend the City Council meeting this month. The clothes  

  closet is open. 

  Stacie Moncrief thanked the staff for all of the great information tonight. She asked how 

  the buildings were doing with teacher subs. There was a brief conversation regarding 

  the absences being down from last year. However, the building assigned subs are being 

  utilized every day.  

  Bob Stewart stated he was in a classroom at Gladstone High School today and the 

  teacher was new. The teacher expressed appreciation for the district and stated they 

  were glad they landed here. He is hearing this from many new staff members.  

  There was a shout out to John Wetten Families for raising $41,000 at their annual Jog‐

  A‐Thon. Thank you to the community for the support.  

    At 7:54 pm, Stacie Moncrief, Board Chair, stated the Gladstone School Board will meet in  

    Executive Session to discuss matters pursuant to ORS 192.660(2)(i) and ORS 192.660(2)(b).  The  

    Board will return to the regular session after the executive session. The Board took a two minute 

    break before moving to the Executive Session.  
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9.  EXECUTIVE SESSION 

     

    At 7:58 pm, Board Chair Stacie Moncrief stated the Board is meeting in executive session to  

    discuss matters  pursuant to ORS 192.660(2)(i)  and ORS 192.660(2)(b). The Board will return to  

    the regular session after the executive session. 

    The Board met in executive session to discuss matters pursuant to ORS 192.660(2)(i) to finish  

    the evaluation of the superintendent and ORS 192.660(2)(b) to consider complaints against an  

    officer and staff members who did not request an open meeting. 

    At 8:46 pm, Board Chair Stacie Moncrief adjourned the Executive Session and reconvened the  

    regular session.    

    Jeremy Shaw moved first and Charlie Chu seconded approval of the following resolution:   

(22‐114) BE IT RESOLVED, that the Gladstone 

School District Board of Directors moves to hire 

a third party investigator to investigate the 

complaints received from Glenda Scherer.   

(22‐114) Motion passed 6‐0.  

Tracey Grant was absent.    

10.  ADJOURNMENT  

  The next regular School Board Meeting is scheduled at 6:00 PM on Wednesday, November 9, 

  2022.  Virtual meeting links will be posted for all meetings.  

 

Board Chair Stacie Moncrief adjourned the regular session at 8:48 pm. 

 

ATTEST:  

_______________________________    _____________________ 

Stacie Moncrief, Board Chair      Date 

 

_______________________________    _____________________ 

Bob Stewart, Superintendent      Date 

 

 



MINUTES OF THE WORK SESSION OF GLADSTONE SCHOOL BOARD 

SCHOOL DISTRICT #115, CLACKAMAS COUNTY 

GLADSTONE, OREGON 

 

October 26, 2022 – Minutes 

 

BOARD ATTENDANCE:         BOARD ABSENT:           

Stacie Moncrief, Chair        Donna Diggs, Member   

Tracey Grant, Vice Chair       Erik Richter, Member  

Charlie Chu, Member 

Jeremy Shaw, Member 

Ginger Zimtbaum, Member  

 

Bob Stewart, Superintendent 

Jeremiah Patterson, Assistant Superintendent 

Natalie Weninger, Board Secretary 

 

The Work Session meeting of the Gladstone School Board of Directors was held in person at the 

Administration Building on Wednesday, October 26, 2022.   

 

1. CALL WORK SESSION TO ORDER 
 
Board Chair Stacie Moncrief called the work session to order at 6:07 PM. 

2. BOARD TEAM BUILDING  

  Board  Chair  Stacie Moncrief  led  the  Board  in  a  team  building  exercise  used  by  teachers  known  as  the 

  “Get to know you Circle.” 

3.  BOARD PRIORITY AND GOAL SETTING 

The Board began by using a classroom activity known as Graffiti Wall. They listed ideas on the whiteboard 

under Board Goals and under Board Priorities. Then the items were grouped into like categories: Equity 

Board training, revise Equity stance and create Equity Committee, attendance and chronic absenteeism, 

family engagement and  involvement,  student academic achievement with measurement opportunities, 

Board facilities review, Superintendent search, Boardsmanship training with OSBA focusing on Board self‐

evaluation  and  operating  agreements,  enriching  after  school  programs,  increasing  enrollment,  student 

and  staff  well‐being,  budget  monitoring,  staff  retention,  aligning  Board  and  district  goals,  increase 

communication between schools, Board website page. They then discussed in depth the items and picked 

their top five. It was the consensus of the Board that a couple of items were a given such as at some point 

a process to hire a new superintendent and a  facilities review which would  lead to a bond committee. 

They were in consensus that it was clear that many of the items belonged under both Board Goals and 

Board Priorities.  
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4.  DISCUSSION AND PLANNING  

  a.  Board Work Sessions 

There was discussion regarding the district  focus groups presently under way and the upcoming 

requirements  by  the  Oregon  Department  of  Education  (ODE)  Aligning  for  Student  Success: 

Integrated Guidance for Six ODE initiatives, outcomes leading the District towards goals which the 

Board could align with. They placed their top five ideas and selected topics for the upcoming work 

session’s calendars for the current school year. The top five selected for Board focus were: Equity 

Board  Training,  Attendance/Chronic  Absenteeism,  Enriching  After  School  Programs,  Student 

Academic  Achievement  (which  will  include  measurement  and  opportunities),  and  Increase 

Enrollment. There was a brief discussion regarding the Board plans to go for a bond measure. Bob 

Stewart advised the Board that a facilities needs assessment would need to start now if the target 

date was  going  to  be  the  November  2024  ballot.  The  consensus  of  the  Board was  to  have  an 

attendance committee update monthly and share a deeper data report each month. There was 

discussion regarding  the type of Equity  training  the Board should consider such as  trainers with 

multiple  perspectives.  They  discussed  expanding  the  current  district  stance  to  other 

disproportionate  groups.  It  was  the  consensus  of  the  Board  to  have  two work  sessions  a  year 

dedicated to Board Equity Training. A motion for the Equity Training will be brought to the Board 

in regular session for action. They briefly discussed the anticipated budget cliff coming at the end 

of  the  2023  calendar  year.  The  State  is  predicting  a  recession.  The  Board  had  conversations 

regarding retaining students and increasing enrollment through after school engagement activities 

and  family engagement opportunities and  regarding meeting with  the new City Council early  in 

2023  to  discuss  growth  in Gladstone  and  affordable  housing.  Bob  Stewart mentioned  declining 

enrollment  in  Gladstone.  Enrollment  is  approximately  262  students  lower  than  pre‐pandemic 

(2019‐20 school year).    In regards to bond measure work, Bob Stewart recommended the Board 

look at hiring an expert through the Oregon School Board Association (OSBA). He said the District 

will be summarizing all of the engagement activities as part of ODE’s comprehensive plan due to 

the State in March. It could serve as a basis for the Board to align goals and priorities. The Board 

discussed  enriching  after  school  programs  including  the  extended  before  and  after  school 

program. They would also like to see a new website for the district. The last time the website was 

professionally updated was  in 2013. They discussed  the upcoming work sessions and what  they 

may focus on at those sessions for the remainder of the school year. Stacie Moncrief, Board Chair 

will  provide  the  Superintendent  with  prompts  for  building  administrators  to  provide  written 

reports  to  the Board.  The Board would  like  the district  to  schedule  regular  updates on  student 

achievement.  The district will  develop a  framework of  the measurements used and  sent  to  the 

Board prior  to  the  report. There was a  light  conversation about  the  student  liaison becoming a 

more active member of the Board.   
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5.  ADJOURNMENT  

The next regular School Board Meeting is scheduled at 6:00 PM on Wednesday, November 9, 

2022. Virtual meeting links will be posted for all meetings.    

 

Board Chair Stacie Moncrief adjourned the work session at 8:49 pm. 

 

ATTEST:  

_______________________________    _____________________ 

Stacie Moncrief, Board Chair      Date 

 

_______________________________    _____________________ 

Bob Stewart, Superintendent      Date 

 

 

 



Board of Directors: 
Steve Stewart, Chair, Stacie Moncrief, Vice Chair, Donna Diggs, Tracey Grant, Erik Richter, Jeremy Shaw, Ginger Zimtbaum 

 

 
 
 
 
 
 
 

 
 

Gladstone School District Board of Directors School Board Meetings are the 
 2nd Wednesday of each month held at the School District Administration office 

 17789 Webster Road, Gladstone Oregon at 6:00 pm. 
 

The 2022-2023 Board Meeting Calendar is as follows: 
 
 

Month/Year Regular Session Work Session 
2022 6:00 PM 6:00 PM 
July July 12* n/a 

August August 10 August 31 
September September 14 September 28 

October October 12 October 26 
November November 9 November 30   n/a 

December December 14 December 1 

2023   

January January 11 January 25 
February February 8 February 22 

March March 8 March 22 
April April 12 April 26 
May May 10 May 24 
June June 7** n/a 

 
 
Date Adopted: May 11, 2022 
Proposed Revision: November 9, 2022 
 
 
* July Regular Session is on Tuesday, July 12 due to GEF Golf Tournament scheduled on the 
second Wednesday.  
 
**June 2023 Regular Session is the first Wednesday of the month, June 7, 2023, due to GHS 
Graduation on June 14, 2023 
 
 
 

Virtual meeting links will be posted for all meetings. 
 

 

 

 Gladstone School District 115 
Growing Great People_______________________ 
17789 Webster Road, Gladstone Oregon 97027 
Bob Stewart, Superintendent – 503.655.2777 – Fax 503.655.5201    



NOMINATION FORM 
OSBA BOARD OF DIRECTORS 

REGIONAL MEMBER 

Date: ¢/22/2022 
  

; ; ; Nominations are due by 5 pm, 
TO: Sonja McKenzie, OSBA President-Elect September 30, 2022 
Oregon School Boards Association . . . . 
4201 Court St NE. #400 Return this form and all candidate information 
Salem. OR 97301 forms to the OSBA office by email at 

Faye: 503-588-2813 OSBAelections@osba.org, or mail to Oregon 

E-mail: OSBAelections@osba.org School Boards Association, 1201 Court 
: St. NE, #400, Salem, OR 97301       

Dear Sonja McKenzie: 

With this letter, our board nominates the candidate named below to a position on the OSBA Board of Directors for the 
Clacicamas Region, Position # 

BOARD CANDIDATE INFORMATION 

Name: Clrvissy Retz 

Districl/ESD/Community College: Hood Civey fant, School PiStrect 
Address: J[UZO SunSet La 3 

  

  

City: Wood Piver Oregon ZIP: UTOS| 

E-mail: C\yviss 4y.¥ eAruGnaditver. hades oe S6S-3R\- BODY 

This nomination was approved by official action of our board of directors at a duly called meeting on 

(date) 

    
  

~ € "(Board Chair signature) 

Board Chairname:_Covinda Hanins - Etuott 

pistrct:_ Hood River Covnty School Dishizt 
Address: [O(\ BUdene xt 

city: Hood Liver , Oregon ZIP: A+0 
 




























































































































Chtake

Chrissy Reitz

Hood River County School District

Clackamas 

8

9/18/22

To support the work of public school boards in Oregon through education and advocacy 
with the goal of ensuring equal opportunities for all students throughout the state.

I hope to continue to be a voice for the unique needs of rural communities. Be a strong 
advocate for the importance of public education and complete funding for our education 
system. I am also interested in exploring ways that our education system can adapt to the 
ever-changing needs and learning styles of our current and future students.

I am an effective communicator, highly organized, and passionate about education. 

I ran for the State Senate 4 years ago and spent the better part of a year traveling the district 
talking about the need for a strong public education system accessible to all Oregon families.

The increase in distrust in the public education system.
1.
2.   Adapting our education system to meet the needs of today’s and tomorrow’s learners.



Maintaining a qualified workforce.
1.
2.   Retaining students secondary to increases in online options, private schools, decreases in        
student-age population, affordability of living in certain communities.

Email, messaging services through OSBA, in-person meetings throughout the region, direct 
contact with school board leadership.
























































































































Christine Reitz                                                                                 9/18/22



  


     



             





      

        

chrissy.reitz@hoodriver.k12.or.us
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OSBA Legislative Policy Committee

OSBA Rural Districts Advisory Committee

OSBA Board of Directors, Position 8

HRCSD Chair

HRCSD Vice-Chair

HRCSD Curriculum Committees (ELA, ELD, Math, Art and Music)

HRCSD Classified and Licensed Negotiations Committee

HRCSD Superintendent Hiring Committee (Chair)

HRCSD Strategic Plan Committee

HRCSD Bond and Levy Committees












Pistil Designs                                                                                                                                              11/2021 to present

Hood River County Education Foundation Board Liaison

Air Academy High School, Colorado Springs, CO   1987-1988 and 1989-1991

Kentwood High School, Kent, WA    1988-1989

University of Colorado, Boulder, CO  1991-1995/ University of Kansas Medical Center, KC, KS 1995-1997 



                         University of Colorado: Bachelor of Arts, Biology      University of Kansas Medical Center: Bachelor of Science, Nursing

                          

AAHS: National Honor Society



Founder- Gorge Kids Triathlon, Hood River

Board Member- Gorge Performing Arts Initiative 

Past Board Member- Providence Center for Medically Fragile Children, Portland

Past Board Member- New Parent Services, Next Door Inc.

Volunteer- Hood River Shelter Services

Volunteer- Music Festival of the Gorge

Cooking, reading, running, hiking



RESOLUTION 
 
Resolution to adopt the OSBA Legislative Priorities 
and Principles as recommended by the Legislative 
Policy Committee 

 
 

WHEREAS, the OSBA Legislative Policy Committee is charged under 
the OSBA Bylaws with developing the association’s recommended 
Legislative Priorities and Principles, and 

WHEREAS, the OSBA Legislative Policy Committee has crafted the 
Proposed OSBA Legislative Priorities and Principles as a foundational 
document in guiding the legislative and advocacy work of OSBA 
members and staff, and 

WHEREAS, the OSBA Legislative Policy Committee has determined 
these Proposed OSBA Legislative Priorities and Principles to be in 
alignment with the OSBA Board of Directors equity goals, and 

WHEREAS, the OSBA Legislative Policy Committee met in January and 
April to review the Proposed OSBA Legislative Priorities and Principles, 
and 

WHEREAS, the OSBA Legislative Policy Committee approved the 
Proposed OSBA Legislative Priorities and Principles at its April meeting 
and urged the OSBA Board of Directors to approve the Proposed OSBA 
Legislative Priorities and Principles and place them before the 
membership for approval. 

THEREFORE, BE IT RESOLVED by the OSBA Board of Directors that 
the Proposed OSBA Legislative Priorities and Principles be placed 
before the membership for consideration during the 2022 OSBA 
election season, and 

BE IT FURTHER RESOLVED that the Proposed OSBA Legislative 
Priorities and Principles and a copy of this resolution be forwarded to all 
member boards of the Association in accordance with the OSBA Board 
of Directors adopted elections calendar. 









GCCF/JOHN WETTEN ELEMENTARY

Average Range
Class-

size
Class-size

Kindergarten 5 23 22-24

First 6 20 18-21

Second 5 23 23-24

Third 5 24 23-25

Fourth 5 22 21-23

Fifth 5 21 20-21

DLC classroom students are not included in the average class size. 

KRAXBERGER MIDDLE SCHOOL

Average Range
Class-

size
Class-size

6th Grade

●      LA/SS 12 20 14-26

●      Science 6 20 17-23

●      Math 6 20 14-24

●      PE/Health 6 24 23-27

●      Rotation 5 28 23-39

7th/8th Grade

●      Language Arts 11 22 15-26

●      Social Studies 10 22 14-26

●      Science 12 22 14-27

●      Math 12 20 14-32

●      PE/Health 11 29 21-36

●      Electives 14 25 9-35

GLADSTONE HIGH SCHOOL

Average Range
Class-

size
Class-size

Art/Ceramics 4 25 17-34

Business 2 29 29-29

Foreign Language 4 24 17-31

Language Arts/English 16 26 19-32

Math 14 24 17-33

Music 5 26 19-37

PE/Health 7 35 26-40

Science 12 24 15-30

Student Senate 1 34 34-34

Social Studies 12 29 20-34

Special Services 9 7 3-13

CTE 10 23 19-29

Digital Photo/Yearbook 4 24 18-30

CCC Psych 101 1 26 26-26

CLASS-SIZE SUMMARY – FALL 2022-2023 (TR1)

Grade/Department Sections

Grade/Department Sections

 Grade/Department Sections



Budget

Adopted 9/30/22 9/30/22 Fiscal Year Versus

Budget Month TD Fiscal Year TD Projected FY Projected

RESOURCES (Under) / Over

Beginning Balance 5,400,000         5,455,435       5,455,435        5,400,000                   -                             

Local Sources 5,410,193         99,161            143,398           5,410,193                   -                             

Intermediate Sources 365,000            1,880              1,880               365,000                      -                             

State Sources     16,007,100       1,263,857       5,056,944        16,007,100                 -                             

Federal Sources 6,000                -                  -                   6,000                          -                             

-                             

Total Resources 27,188,293       6,820,333       10,657,657      27,188,293 -                             

REQUIREMENTS Under / (Over)

Instruction 12,475,652       855,575          1,006,857        12,475,652                 -                             

Support Services 10,547,601       728,211          1,893,388        10,547,601                 -                             

Community Services 45,566              3,739              10,559             45,566                        -                             

Other Uses / Transfers 184,000            -                  -                   184,000                      -                             

Contingency 3,935,474         -                  -                   -                             3,935,474                   

Unappropriated End Balance -                   -                  -                   -                             -                             

-                             

Total Expenditures 27,188,293       1,587,525       2,910,803        23,252,819                 3,935,474                   

PERIOD NET ACTIVITY 5,232,808 7,746,854

PROJECTED ENDING FUND BALANCE 3,935,474                   

(Total Resources minus Requirements)

-                  
PROJ ACTUAL SPEND DOWN/ (ADD BACK) IN CASH RESERVE 1,464,526                   

Notes : 1)  Beginning Balance is a pre-audit estimate that will post at August month-end.
2)  Revenues estimate is based on ODE projection as of 5/19/2022
           Based on $9.299 Billion Legislative Adopted Budget with 49/51 split, and 

Total ADMw:  2,032.08 (Down from 2,109.14 in July 2021)
2)  Expenditures estimate is based on actuals to date and projected summer payroll and project costs.
3)  The projection is an estimate which can and may vary up to 10%.

Gladstone School District
Fiscal Year 2022-23

Adjusted September 2022 Board Report - Estimated Annual

GENERAL FUND



Adopted 9/30/21 Fiscal Year Monthly Adopted 9/30/22 Fiscal Year Monthly
Budget MTD Projected % Budget MTD Projected % 

RESOURCES
Beginning Balance 4,500,000            -                           5,025,000 0.0% 5,400,000       5,455,435           5,400,000 101.0%

Local Sources 5,278,350            43,996                     5,278,350 0.8% 5,410,193       99,161                5,410,193 1.8%

Intermediate Sources 365,000               -                           340,000 0.0% 365,000          1,880                  365,000 0.5%

State Sources     15,406,391          1,224,972                15,406,391 8.0% 16,007,100     1,263,857           16,007,100 7.9%

Federal Sources 6,000                   -                           5,000                     0.0% 6,000              -                     6,000 0.0%

Total Resources 25,555,741          1,268,968                26,054,741 5.0% 27,188,293     6,820,333           27,188,293 25.1%

REQUIREMENTS
Instruction 12,515,008          877,018                   12,515,008            7.0% 12,475,652     855,575              12,475,652            6.9%

Support Services 10,064,892          687,833                   10,039,892            6.8% 10,547,601     728,211              10,547,601            6.9%

Community Services 41,849                 3,516                       41,849                   8.4% 45,566            3,739                  45,566                   8.2%

Other Uses 9,000                   -                           9,000                     0.0% 184,000          -                     184,000                 0.0%

Contingency 2,923,992            -                     -                         0.0% 3,935,474       -                     -                         0.0%

Total Expenditures 25,554,741          1,568,367                22,605,749            6.1% 27,188,293     1,587,525           23,252,819            5.8%

PERIOD NET ACTIVITY (299,399) 5,232,808

PROJECTED ENDING FUND BALANCE 3,448,992           3,935,474           

AVAILABLE PROJECTED ENDING FUND BALANCE 3,448,992           3,935,474           

PROJ. ACTUAL SPEND DOWN/(ADD BACK) IN CASH RESERVE 1,576,008           1,464,526           

FY 2021-22 FY 2022-23

Gladstone School District
Fiscal Year 2022-2023

Adj September 2022  Board Report - Estimated Annual
Comparison by Major Function * September 2021 and 2022 Respectively

GENERAL FUND



2021-22 2022-23 Compare to Change

YTD YTD Prior Year

September September September %

REVENUES + / (-) + / (-)

Local Sources 71,555              143,398                 71,844              100.4%

Intermediate Sources -                    1,880                     1,880                

State Sources     4,901,359         5,056,944              155,585            3.2%

Federal Sources -                    -                         -                    0.0%

Debt Financing Source -                    -                    0.0%

Total Revenues 4,972,914         5,202,222              229,308            4.6%

EXPENDITURES + / (-) + / (-)

Salaries 1,446,761         1,592,255              145,493            10.1%

Benefits/Employer Costs 650,421            724,432                 74,011              11.4%

Purchased Services 250,202            234,085                 (16,117)             -6.4%

Supplies and Materials 137,570            150,674                 13,103              9.5%

Capital Outlay -                    -                         -                    0.0%

Other Objects (Debts, Dues & Fees) 201,754            209,358                 7,604                3.8%

Transfers -                    0.0%

Total Expenditures 2,686,709         2,910,803              224,094            8.3%

PERIOD NET ACTIVITY 2,286,205 2,291,419              5,214                0.2%

Gladstone School District

Fiscal Year 2022-2023

Adj September 2022  Board Report - Estimated Annual

Comparison by Major Object * YTD September 2021 and 2022 Respectively

GENERAL FUND



Budget
Working 9/30/22 9/30/22 Fiscal Year Versus
Budget Month TD Fiscal Year TD Projected FY Projected

RESOURCES (Under) / Over

Beginning  Balance 751,914        -                 -                       751,914            -                     
Local 213,452        2,156             3,506                   213,452            -                     
Intermediate 125,000        -                 -                       125,000            -                     
State 3,561,080     636,471         636,471               3,561,080         -                     
Federal 4,074,256     114,626         114,626               2,774,256         (1,300,000)         

-                     
Total Resources 8,725,702     753,253         754,603               7,425,702         (1,300,000)         

REQUIREMENTS Under / (Over)

Salaries 3,558,616     264,813         733,712               3,008,616         550,000             
Employer Costs/Benefits 1,286,536     119,370         232,683               1,186,536         100,000             
Purchased Services 1,438,986     147,760         163,286               1,388,986         50,000               
Supplies and Materials 1,433,434     339,292         638,848               1,283,434         150,000             
Capital Outlay -               -                 -                       -                    -                     
Other Objects (Fees/Indirect Rate) 261,571        65,914           65,914                 261,571            -                     
Contingencies 746,559        -                 -                       -                    746,559             

Total Expenditures 8,725,702     937,149         1,834,443            7,129,143         1,596,559          

PERIOD NET ACTIVITY (183,897) (1,079,840)

PROJECTED ENDING FUND BALANCE-ROLL TO 2023-24 296,559               

(Total Resources minus Requirements)

                                                                    
Notes : 1)  Most grants operate on a reimbursement basis.

Gladstone School District

Fiscal Year 2022-23

Adj September 2022 Board Report - Estimated Annual

GRANT FUND

2)  Grant budgets are updated in the Working Budget as awards are adjusted and projects reconciled.
3)  Projected end balances reflect carryforward of Heatherington Grant Balances into 2023-24



Gladstone School District 115
Financial Report Summary

October 2022
33.33% of the Budget Year Complete

•Revenues: Current Revenues collected include a double payment of the State School Fund for July and there will be no payment in June 2023. Beginning
Fund Balance of $5.45 Million has been recorded.

•Expenses: Projections remain at 100% of budget through October actuals.
General Fund

•Grant Revenues: Claims through 9/30/2022 are processed and have accrued to September for grants that are ending and will be recorded as both October
and November 2022 Revenues for ongoing grants.

•Grant Expenses: Projections include spending plans to carry forward ESSER III and a portion of Heatherington grants into 2023-24.
•Nutrition Services: Beginning Fund Balance of $151,028 has been recorded and federal and state reimbursement claims for monthly meals has
commenced.

Special 
Revenues

•Capital Bond & PERS Bond Repayments scheduled according to repayment plans.Debt Service

•Summer capital project work has been expensed through the Capital Projects Fund and includes roofing projects at John Wetten Elementary and Kraxberger
Middle School.

Capital 
Projects

•Modified accrual basis of accounting is ongoing through September, 2022, with reconciliation work continuing through the end of October.
•Beginning Fund Balances have been recorded following book close out of FY 2021-22.Items of Note

•Beginning Fund Balances have been rolled and recorded. Revenue projections will be adjusted during the winter months when enrollment information is
updated for Gladstone and the rest of the State.

•Expense projections are aligned with the adopted budget through the October payroll. Expenditure projections will then be updated for the remainder of
the year, at which time we will determine whether contracted labor costs for 2022-23 will result in a budget adjustment request to the Board at a future
Board meeting.

Bottom Line



Budget

Adopted 10/31/22 10/31/22 Fiscal Year Versus

Budget Month TD Fiscal Year TD Projected FY Projected

RESOURCES (Under) / Over

Beginning Balance 5,400,000         -                  5,455,435        5,455,435                   55,435                        

Local Sources 5,410,193         50,372            193,770           5,410,193                   -                             

Intermediate Sources 365,000            -                  1,880               365,000                      -                             

State Sources     16,007,100       1,263,857       6,320,801        16,007,100                 -                             

Federal Sources 6,000                -                  -                   6,000                          -                             

-                             

Total Resources 27,188,293       1,314,229       11,971,886      27,243,728 55,435                        

REQUIREMENTS Under / (Over)

Instruction 12,475,652       1,053,088       2,059,945        12,475,652                 -                             

Support Services 10,547,601       788,836          2,682,224        10,547,601                 -                             

Community Services 45,566              3,341              13,900             45,566                        -                             

Other Uses / Transfers 184,000            -                  -                   184,000                      -                             

Contingency 3,935,474         -                  -                   -                             3,935,474                   

Unappropriated End Balance -                   -                  -                   -                             -                             

-                             

Total Expenditures 27,188,293       1,845,265       4,756,068        23,252,819                 3,935,474                   

PERIOD NET ACTIVITY (531,036) 7,215,818

PROJECTED ENDING FUND BALANCE 3,990,909                   

(Total Resources minus Requirements)

-                  
PROJ ACTUAL SPEND DOWN/ (ADD BACK) IN CASH RESERVE 1,464,526                   

Notes : 1)  Beginning Balance is a pre-audit estimate.
2)  Revenues estimate is based on ODE projection as of 5/19/2022
           Based on $9.299 Billion Legislative Adopted Budget with 49/51 split, and 

Total ADMw:  2,032.08 (Down from 2,109.14 in July 2021)
2)  Expenditures estimate is based on actuals to date and projected summer payroll and project costs.
3)  The projection is an estimate which can and may vary up to 10%.

Gladstone School District
Fiscal Year 2022-23

October 2022 Board Report - Estimated Annual

GENERAL FUND



INCOME
REVENUES

Beginning Fund Balance (+) $5,455,435.36$0.00$5,400,000.00 -1.0%$0.00($55,435.36) ($55,435.36)
Local (+) $193,770.30$50,371.89$5,410,193.00 96.5%($2,638.02)$5,216,422.70 $5,219,060.72
Intermediate (+) $1,879.70$0.00$365,000.00 99.5%$0.00$363,120.30 $363,120.30
State (+) $6,320,801.00$1,263,857.00$16,007,100.00 60.5%$0.00$9,686,299.00 $9,686,299.00
Federal (+) $0.00$0.00$6,000.00 100.0%$0.00$6,000.00 $6,000.00

$27,188,293.00 ($2,638.02) $15,219,044.66Sub-total : REVENUES $1,314,228.89 $11,971,886.36 $15,216,406.64 56.0%
$15,219,044.66($2,638.02)Total : INCOME $1,314,228.89 $11,971,886.36$27,188,293.00 $15,216,406.64 56.0%

EXPENSES
EXPENSES

Instruction (-) $2,059,945.26$1,053,088.34$12,475,652.00 11.5%$8,974,987.48$10,415,706.74 $1,440,719.26
Support Services (-) $2,682,223.55$788,835.88$10,547,601.00 14.9%$6,291,493.28$7,865,377.45 $1,573,884.17
Community Services (-) $13,899.51$3,340.84$45,566.00 3.8%$29,931.49$31,666.49 $1,735.00
Other Uses/Transfers (-) $0.00$0.00$184,000.00 100.0%$0.00$184,000.00 $184,000.00
Contingency (-) $0.00$0.00$3,935,474.00 100.0%$0.00$3,935,474.00 $3,935,474.00

($27,188,293.00) ($15,296,412.25) ($7,135,812.43)Sub-total : EXPENSES ($1,845,265.06) ($4,756,068.32) ($22,432,224.68) 26.2%
($7,135,812.43)($15,296,412.25)Total : EXPENSES ($1,845,265.06) ($4,756,068.32)($27,188,293.00) ($22,432,224.68) 26.2%

End of Report

NET ADDITION/(DEFICIT) ($531,036.17) $7,215,818.04 0.0%$0.00 ($7,215,818.04) ($15,299,050.27) $8,083,232.23

Gladstone School District No. 115

Year To Date

100 General Fund Monthly Financial Rpt by Function For the Period 10/01/2022 through 10/31/2022
Fiscal Year:   2022-2023

Budget Balance Encumbrance Budget BalanceRange To Date

Include Pre Encumbrance

Printed: 11/04/2022 12:32:15 PM rptGLOperatingStatementwithEncReport: 2021.4.31 Page: 1
Operating Statement with Encumbrance



INCOME
REVENUES

Beginning Fund Balance (+) $5,455,435.36$0.00$5,400,000.00 -1.0%$0.00($55,435.36) ($55,435.36)
Local (+) $193,770.30$50,371.89$5,410,193.00 96.5%($2,638.02)$5,216,422.70 $5,219,060.72
Intermediate (+) $1,879.70$0.00$365,000.00 99.5%$0.00$363,120.30 $363,120.30
State (+) $6,320,801.00$1,263,857.00$16,007,100.00 60.5%$0.00$9,686,299.00 $9,686,299.00
Federal (+) $0.00$0.00$6,000.00 100.0%$0.00$6,000.00 $6,000.00

$27,188,293.00 ($2,638.02) $15,219,044.66Sub-total : REVENUES $1,314,228.89 $11,971,886.36 $15,216,406.64 56.0%
$15,219,044.66($2,638.02)Total : INCOME $1,314,228.89 $11,971,886.36$27,188,293.00 $15,216,406.64 56.0%

EXPENSES
EXPENSES

Salaries (-) $2,649,170.64$1,056,915.79$12,374,375.00 1.0%$9,597,594.26$9,725,204.36 $127,610.10
Payroll Related Expenses (-) $1,195,451.56$471,019.78$5,751,948.00 15.6%$3,657,635.01$4,556,496.44 $898,861.43
Purchased Services (-) $424,986.51$190,901.68$3,950,846.00 41.1%$1,900,218.36$3,525,859.49 $1,625,641.13
Materials & Supplies (-) $243,632.93$92,959.20$677,650.00 47.5%$112,077.87$434,017.07 $321,939.20
Dues & Fees (-) $242,826.68$33,468.61$314,000.00 13.5%$28,886.75$71,173.32 $42,286.57
Transfers (-) $0.00$0.00$184,000.00 100.0%$0.00$184,000.00 $184,000.00
Contingency (-) $0.00$0.00$3,935,474.00 100.0%$0.00$3,935,474.00 $3,935,474.00

($27,188,293.00) ($15,296,412.25) ($7,135,812.43)Sub-total : EXPENSES ($1,845,265.06) ($4,756,068.32) ($22,432,224.68) 26.2%
($7,135,812.43)($15,296,412.25)Total : EXPENSES ($1,845,265.06) ($4,756,068.32)($27,188,293.00) ($22,432,224.68) 26.2%

End of Report

NET ADDITION/(DEFICIT) ($531,036.17) $7,215,818.04 0.0%$0.00 ($7,215,818.04) ($15,299,050.27) $8,083,232.23

Gladstone School District No. 115

Year To Date

100 General Fund Monthly Financial Rept by Object For the Period 10/01/2022 through 10/31/2022
Fiscal Year:   2022-2023

Budget Balance Encumbrance Budget BalanceRange To Date

Include Pre Encumbrance

Printed: 11/04/2022 12:32:12 PM rptGLOperatingStatementwithEncReport: 2021.4.31 Page: 1
Operating Statement with Encumbrance



Adopted 10/31/21 Fiscal Year Monthly Adopted 10/31/22 Fiscal Year Monthly
Budget MTD Projected % Budget MTD Projected % 

RESOURCES
Beginning Balance 4,500,000            -                           5,025,000 0.0% 5,400,000       -                     5,455,435 0.0%

Local Sources 5,278,350            22,014                     5,278,350 0.4% 5,410,193       50,372                5,410,193 0.9%

Intermediate Sources 365,000               -                           340,000 0.0% 365,000          -                     365,000 0.0%

State Sources     15,406,391          1,224,972                15,406,391 8.0% 16,007,100     1,263,857           16,007,100 7.9%

Federal Sources 6,000                   -                           5,000                     0.0% 6,000              -                     6,000 0.0%

Total Resources 25,555,741          1,246,986                26,054,741 4.9% 27,188,293     1,314,229           27,243,728 4.8%

REQUIREMENTS
Instruction 12,515,008          910,065                   12,515,008            7.3% 12,475,652     1,053,088           12,475,652            8.4%

Support Services 10,064,892          607,075                   10,039,892            6.0% 10,547,601     788,836              10,547,601            7.5%

Community Services 41,849                 3,586                       41,849                   8.6% 45,566            3,341                  45,566                   7.3%

Other Uses 9,000                   -                           9,000                     0.0% 184,000          -                     184,000                 0.0%

Contingency 2,923,992            -                     -                         0.0% 3,935,474       -                     -                         0.0%

Total Expenditures 25,554,741          1,520,727                22,605,749            6.0% 27,188,293     1,845,265           23,252,819            6.8%

PERIOD NET ACTIVITY (273,741) (531,036)

PROJECTED ENDING FUND BALANCE 3,448,992           3,990,909           

AVAILABLE PROJECTED ENDING FUND BALANCE 3,448,992           3,990,909           

PROJ. ACTUAL SPEND DOWN/(ADD BACK) IN CASH RESERVE 1,576,008           1,464,526           

FY 2021-22 FY 2022-23

Gladstone School District
Fiscal Year 2022-2023

October 2022  Board Report - Estimated Annual
Comparison by Major Function * October 2021 and 2022 Respectively

GENERAL FUND



2021-22 2022-23 Compare to Change

YTD YTD Prior Year

October October October %

REVENUES + / (-) + / (-)

Local Sources 93,569              193,770                 100,202            107.1%

Intermediate Sources -                    1,880                     1,880                

State Sources     6,126,331         6,320,801              194,470            3.2%

Federal Sources -                    -                         -                    0.0%

Debt Financing Source -                    -                    0.0%

Total Revenues 6,219,900         6,516,451              296,551            4.8%

EXPENDITURES + / (-) + / (-)

Salaries 2,386,888         2,649,171              262,282            11.0%

Benefits/Employer Costs 1,079,580         1,195,452              115,872            10.7%

Purchased Services 351,583            424,987                 73,404              20.9%

Supplies and Materials 183,387            243,633                 60,246              32.9%

Capital Outlay -                    -                         -                    0.0%

Other Objects (Debts, Dues & Fees) 205,998            242,827                 36,829              17.9%

Transfers -                    0.0%

Total Expenditures 4,207,436         4,756,068              548,633            13.0%

PERIOD NET ACTIVITY 2,012,464 1,760,383              (252,081)           -12.5%

Gladstone School District

Fiscal Year 2022-2023

October 2022  Board Report - Estimated Annual

Comparison by Major Object * YTD October 2021 and 2022 Respectively

GENERAL FUND



* Actuals

Adopted Budget               

2022-23

TOTAL  

Projected FY 

2022-23

Projected FY 2022-

23 Difference
  July - October 2022 

 November             

2022 

 December             

2022 

 January             

2023 

 February           

2023 

 March              

2023 

 April               

2023 

 May                

2023 

 June                        

2023 

TOTAL  

Projected FY 

2022-23

REVENUES (Under) / Over

          Local (Taxes, Misc) 5,410,193 5,410,193 -                       193,770                              4,350,000        375,000              85,000            85,000            155,000          35,000            45,000        86,423        5,410,193       

          Intermediate 365,000 365,000 -                       1,880                                  -                  -                     -                  -                 20,000            160,000          -             183,120      365,000          

          State 16,007,100 16,007,100 -                       6,320,801                            1,263,857        1,263,857           1,374,615       1,263,857       1,526,335       1,263,857       1,614,615   115,306      16,007,100     

          Federal 6,000 6,000 -                       -                                      -                  -                     -                  -                 -                  6,000              -             -             6,000              

     Total Revenues 21,788,293 21,788,293 -                       6,516,451                            5,613,857        1,638,857           1,459,615       1,348,857       1,701,335       1,464,857       1,659,615   384,849      21,788,293     

-                                  

EXPENDITURES Under / (Over)

          Salaries 12,374,375 12,374,375      -                       2,649,171                            1,058,000        1,058,000           1,058,000       1,058,000       1,058,000       1,058,000       1,058,000   2,319,204   12,374,375     

          Associated Payroll Costs 5,751,948 5,751,948        -                       1,195,452                            475,000           475,000              475,000          475,000          475,000          475,000          475,000      1,231,496   5,751,948       

          Purchased Services 3,950,846 3,950,846        -                       424,987                              250,000           250,000              250,000          250,000          250,000          250,000          250,000      1,775,859   3,950,846       

          Supplies and Materials 677,650 677,650           -                       243,633                              50,000             50,000               50,000            50,000            50,000            50,000            50,000        84,017        677,650          

          Capital Outlay 0 -                  -                       -                                      -                  -                     -                  -                 -                  -                  -             -             -                  

          Other (Debts, Dues &Fees) 314,000 314,000           -                       242,827                              8,500               10,000               6,500              6,500              6,500              6,500              6,500          20,173        314,000          

          Transfers 184,000 184,000           -                       -                                      16,182             16,182               16,182            16,182            16,182            16,182            16,182        70,726        184,000          

     Total Expenditures 23,252,819 23,252,819      -                       4,756,068                            1,857,682        1,859,182           1,855,682       1,855,682       1,855,682       1,855,682       1,855,682   5,501,477   23,252,819     

Under / (Over) ^rlh

SURPLUS / (DEFICIT) (1,464,526) (1,464,526)     -                     

(Revenues minus Expenditures)

(Under) / Over Revenues:  ODE estimates  as of 5/19/2022 -  Based on $9.299 Billion Adopted Budget with 49/51 split, total ADMw: 2,032.08, 2021-22 Actuals

Beg. Fund Balance 5,400,000 5,455,435 55,435               Expenditures:  Estimate is a preliminary amount assuming full expenditure of budget as required by labor contract increases. 

-                                  Beginning Fund Balance :  Recorded following close out of FY 2021-22 in September.

End Fund Balance 3,935,474 3,990,909      55,435               

(Sum of Surplus/Deficit and Beg. Fund Balance) *Source of Actual figures - iVisions financial accounting system

 The projection is  an estimate which can and may vary up to 10%

Assumptions:  FY 2022-23

GLADSTONE SCHOOL DISTRICT

Fiscal Year 2022-23
GENERAL FUND

Monthly Projections - As of October 30, 2022

Monthly Projected

   



Budget
Working 10/31/22 10/31/22 Fiscal Year Versus
Budget Month TD Fiscal Year TD Projected FY Projected

RESOURCES (Under) / Over

Beginning  Balance 751,914        763,003              763,003                763,003            11,089                
Local 213,452        2,163                  5,669                    213,452            -                     
Intermediate 125,000        -                     -                        125,000            -                     
State 3,561,080     -                     636,471                3,561,080         -                     
Federal 4,074,256     27,406                142,032                2,774,256         (1,300,000)         

-                     
Total Resources 8,725,702     792,572              1,547,175             7,436,791         (1,288,911)         

REQUIREMENTS Under / (Over)

Salaries 3,558,616     215,364              949,076                3,008,616         550,000              
Employer Costs/Benefits 1,286,536     107,234              339,917                1,186,536         100,000              
Purchased Services 1,438,986     12,499                175,785                1,388,986         50,000                
Supplies and Materials 1,433,434     5,421                  644,269                1,283,434         150,000              
Capital Outlay -                -                     -                        -                    -                     
Other Objects (Fees/Indirect Rate) 261,571        -                     65,914                  261,571            -                     
Contingencies 746,559        -                     -                        -                    746,559              

Total Expenditures 8,725,702     340,519              2,174,962             7,129,143         1,596,559           

PERIOD NET ACTIVITY 452,053 (627,786)

PROJECTED ENDING FUND BALANCE-ROLL TO 2023-24 307,648                

(Total Resources minus Requirements)

                                                                    
Notes : 1)  Most grants operate on a reimbursement basis.

Gladstone School District

Fiscal Year 2022-23

October 2022 Board Report - Estimated Annual

GRANT FUND

2)  Grant budgets are updated in the Working Budget as awards are adjusted and projects reconciled.
3)  Projected end balances reflect carryforward of Heatherington Grant Balances into 2023-24



INCOME
REVENUES

Beginning Fund Balance (+) $763,002.73$0.00$751,914.00 -1.5%$0.00($11,088.73) ($11,088.73)
Local (+) $5,669.48$2,163.48$213,452.00 97.3%$0.00$207,782.52 $207,782.52
Intermediate (+) $0.00$0.00$125,000.00 100.0%$0.00$125,000.00 $125,000.00
State (+) $636,470.93$0.00$3,561,080.00 82.1%$0.00$2,924,609.07 $2,924,609.07
Federal (+) $142,032.09$27,406.16$4,074,256.00 96.5%$0.00$3,932,223.91 $3,932,223.91

$8,725,702.00 $0.00 $7,178,526.77Sub-total : REVENUES $29,569.64 $1,547,175.23 $7,178,526.77 82.3%
$7,178,526.77$0.00Total : INCOME $29,569.64 $1,547,175.23$8,725,702.00 $7,178,526.77 82.3%

EXPENSES
EXPENSES

Instruction (-) $1,409,350.23$245,663.42$4,845,586.00 18.6%$2,533,868.75$3,436,235.77 $902,367.02
Support Services (-) $734,128.26$94,292.37$2,949,502.00 52.1%$678,042.52$2,215,373.74 $1,537,331.22
Community Services (-) $31,483.23$563.21$184,055.00 80.5%$4,411.29$152,571.77 $148,160.48
Contingency (-) $0.00$0.00$746,559.00 100.0%$0.00$746,559.00 $746,559.00

($8,725,702.00) ($3,216,322.56) ($3,334,417.72)Sub-total : EXPENSES ($340,519.00) ($2,174,961.72) ($6,550,740.28) 38.2%
($3,334,417.72)($3,216,322.56)Total : EXPENSES ($340,519.00) ($2,174,961.72)($8,725,702.00) ($6,550,740.28) 38.2%

End of Report

NET ADDITION/(DEFICIT) ($310,949.36) ($627,786.49) 0.0%$0.00 $627,786.49 ($3,216,322.56) $3,844,109.05

Gladstone School District No. 115

Year To Date

210 Grant Fund Monthly Financial Rprt by Function For the Period 10/01/2022 through 10/31/2022
Fiscal Year:   2022-2023

Budget Balance Encumbrance Budget BalanceRange To Date

Include Pre Encumbrance

Printed: 11/04/2022 2:13:12 PM rptGLOperatingStatementwithEncReport: 2021.4.31 Page: 1
Operating Statement with Encumbrance



INCOME
REVENUES

Beginning Fund Balance (+) $763,002.73$0.00$751,914.00 -1.5%$0.00($11,088.73) ($11,088.73)
Local (+) $5,669.48$2,163.48$213,452.00 97.3%$0.00$207,782.52 $207,782.52
Intermediate (+) $0.00$0.00$125,000.00 100.0%$0.00$125,000.00 $125,000.00
State (+) $636,470.93$0.00$3,561,080.00 82.1%$0.00$2,924,609.07 $2,924,609.07
Federal (+) $142,032.09$27,406.16$4,074,256.00 96.5%$0.00$3,932,223.91 $3,932,223.91

$8,725,702.00 $0.00 $7,178,526.77Sub-total : REVENUES $29,569.64 $1,547,175.23 $7,178,526.77 82.3%
$7,178,526.77$0.00Total : INCOME $29,569.64 $1,547,175.23$8,725,702.00 $7,178,526.77 82.3%

EXPENSES
EXPENSES

Salaries (-) $949,076.35$215,364.41$3,558,616.00 13.9%$2,115,031.47$2,609,539.65 $494,508.18
Payroll Related Expenses (-) $339,917.03$107,234.42$1,286,536.00 7.7%$847,123.65$946,618.97 $99,495.32
Purchased Services (-) $175,785.49$12,499.09$1,438,986.00 86.2%$23,314.90$1,263,200.51 $1,239,885.61
Materials & Supplies (-) $644,268.97$5,421.08$1,433,434.00 39.0%$230,603.54$789,165.03 $558,561.49
Dues & Fees (-) $65,913.88$0.00$261,571.00 74.7%$249.00$195,657.12 $195,408.12
Contingency (-) $0.00$0.00$746,559.00 100.0%$0.00$746,559.00 $746,559.00

($8,725,702.00) ($3,216,322.56) ($3,334,417.72)Sub-total : EXPENSES ($340,519.00) ($2,174,961.72) ($6,550,740.28) 38.2%
($3,334,417.72)($3,216,322.56)Total : EXPENSES ($340,519.00) ($2,174,961.72)($8,725,702.00) ($6,550,740.28) 38.2%

End of Report

NET ADDITION/(DEFICIT) ($310,949.36) ($627,786.49) 0.0%$0.00 $627,786.49 ($3,216,322.56) $3,844,109.05

Gladstone School District No. 115

Year To Date

210 Grant Monthly Financial Report by Object For the Period 10/01/2022 through 10/31/2022
Fiscal Year:   2022-2023

Budget Balance Encumbrance Budget BalanceRange To Date

Include Pre Encumbrance

Printed: 11/04/2022 2:13:18 PM rptGLOperatingStatementwithEncReport: 2021.4.31 Page: 1
Operating Statement with Encumbrance



Fund Description  Adopted Budget  Y-T-D  Encumbered 

 Budget 

Balance 

220/221 FOOD SERVICE FUND
Resources 1,059,082.00      200,237.67         -                  858,844.33       
Expenses 1,059,082.00      186,534.60         546,266.30      326,281.10       

240 COMMUNITY SCHOOL REVOLVING FUND
Resources 595,730.00         181,308.93         -                  414,421.07       
Expenses 595,730.00         90,531.96           188,401.39      316,796.65       

270 ASSOCIATED STUDENT BODY FUNDS GCCF
Resources 36,000.00           13,058.83           -                  22,941.17         
Expenses 36,000.00           1,753.31             -                  34,246.69         

270 ASSOCIATED STUDENT BODY FUNDS JWE
Resources 80,000.00           50,597.26           -                  29,402.74         
Expenses 80,000.00           2,212.19             8,500.74          69,287.07         

270 ASSOCIATED STUDENT BODY FUNDS WLK
Resources 88,000.00           74,498.92           -                  13,501.08         
Expenses 88,000.00           12,501.60           4,149.96          71,348.44         

275 ASSOCIATED STUDENT BODY FUNDS GHS
Resources 580,000.00         435,784.10         -                  144,215.90       
Expenses 580,000.00         91,677.04           39,786.21        448,536.75       

280 PERS RESERVE
Resources 305,000.00         293,872.99         -                  11,127.01         
Expenses 305,000.00         -                      -                  305,000.00       

Gladstone School District
Fiscal Year 2022-2023 Other Funds Summary

For the Period Ending October 2022



Fund Description  Adopted Budget  Y-T-D  Encumbered 

 Budget 

Balance 

Gladstone School District
Fiscal Year 2022-2023 Other Funds Summary

For the Period Ending October 2022

290 SELF INSURANCE
Resources 193,800.00         194,150.43         -                  (350.43)             
Expenses 193,800.00         -                      -                  193,800.00       

301 CAPITAL DEBT SERVICE FUND
Resources 5,039,000.00      743,736.75         -                  4,295,263.25    
Expenses 5,039,000.00      -                      -                  5,039,000.00    

302 PERS DEBT SERVICE FUND
Resources 2,037,671.00      787,994.08         -                  1,249,676.92    

Expenses 2,037,671.00      -                      1,600.00          2,036,071.00    

401 CAPITAL PROJECTS FUND
Resources 2,164,266.00      1,866,088.06      -                  298,177.94       
Expenses 2,164,266.00      110,570.76         290,155.01      1,763,540.23    

403 SB1149
Resources 486,075.00         471,997.65         -                  14,077.35         
Expenses 486,075.00         -                      -                  486,075.00       

700 - 760 TRUST AND AGENCY FUNDS
Resources 43,130.00           23,980.27           -                  19,149.73         
Expenses 43,130.00           -                      -                  43,130.00         

OTHER FUNDS

DEBT SERVICE FUNDS

CAPITAL PROJECT FUNDS
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Gladstone School District 115 
 
Code: BBBA 
Adopted: 6/03/09 
Revised/Readopted: 8/14/19 – First Reading 11/9/22 
Orig.Code:  BBBA 
 

Board Member Qualifications 
 
A person is eligible to serve as a Board member if he/shethe person is an qualified elector1 of the district 
An “elector” means an individual qualified to vote under Section 2, Article II of the Oregon Constitution. 
The individual must be 18 years of age or older, registered to vote at least 20 calendar days immediately 
preceding any election in the manner provided by law and must have and has been a resident within the 
district for one year immediately preceding the election or appointment. Additionally, iIf the district and 
the position sought is one elected or nominated by is zoned, the individual person must meet the 
requirements of Oregon Revised Statute (ORS) 332.124 to -332.126also reside in the zone from which the 
person is nominated except as authorized by law. 
 
No A person who is an employee of the district is is not eligible to serve as a Board member while so 
employed. A person who is an employee of a public charter school may not serve as a member of the 
Board of the district in which the public charter school that employs the person is located. [A district or 
public charter school substitute bus driver in a district with an average daily membership of 50 or less may 
serve as a Board member.] 
 
END OF POLICY 
 

Legal Reference(s): 
 
ORS 247.002 
ORS 247.035 
ORS 249.013 

ORS 332.016 
ORS 332.018 
ORS 332.030 

ORS 332.124 
ORS 332.126

 
OREGON CONSTITUTION, ARTICLE II, Section 2. 

                                                 
1 “Elector” means an individual qualified to vote under Article II, section 2, Oregon Constitution. 
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Gladstone School District 115 
 
Code: CB 
Adopted: 7/08/09 
Revised/Readopted:  8/14/19 – First Reading 11/9/2022 
Orig.Code CB 
 

Superintendent 
 
The superintendent1 is designated as the district’s chief executive officer. Under the Board’s direction, the 
superintendent exercises general supervision of all district schools, personnel and departments. The 
superintendent is responsible for managing the schools under the Board’s policies and is accountable to the 
Board for that management. The Board may not direct the superintendent to take any action that conflicts 
with a local, state or federal law2 that applies to school districts3. 
 
The superintendent may delegate to other district personnel any powers and duties imposed upon the 
superintendent by Board policies or by vote of the Board. Delegation of power or duty will not relieve the 
superintendent of responsibility for action taken under such delegation. 
 
END OF POLICY 
 

Legal Reference(s): 
 
ORS 332.505 
ORS 332.515 

OAR 581-022-2405 
OAR 584-005-0005(51)

 
Senate Bill 1521 (2022) 

                                                 
1 The term “superintendent” includes an interim superintendent. 

2 “Local, state or federal law” means a local, state or federal directive having the force of law, including an ordinance, a city or 
county resolution, a statute, a court decision, an administrative rule or regulation, an order issued in compliance with ORS 
Chapter 183, an executive order or any other directive, declaration or statement that is issued in compliance with the law as 
having the force of law and that is issued by a local government as defined in ORS 174.116, the state government as defined in 
ORS 174.111 or the federal government. 

3 Also includes taking any action that conflicts with law that applies to education service districts. 
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Gladstone School District 115 
 
Code: CBC 
Adopted: 7/08/09 
Revised/Readopted: 8/14/19 – First Reading 11/9/22 
Orig. Code: CBC 
 

Superintendent’s Contract 
 
The superintendent, upon appointment by the Board, will receive a written contract which will state the 
terms of employment such as compensation, benefits and other conditions. The Board may not issue a 
contract that includes terms which direct the superintendent1 to take any action that conflicts with a local, 
state or federal law2 that applies to the district3, or which allows the Board to take an adverse employment 
action against the superintendent for complying with such laws. Contracts shall not be issued for more 
than three years in duration. The contract shall automatically expire at the end of its term. The Board may 
elect to issue a subsequent contract at any time for up to three years. 
 
The compensation and benefits for the position of superintendent will be fixed by the Board and based 
upon the responsibilities required of the superintendent in performing his/hertheir duties. The Board may 
not enter into an employment contract that contains provisions that expressly obligate the district to 
compensate the superintendent for work that is not performed. 
 
Provisions for termination of the superintendent’s employment, either by the Board or the superintendent, 
will also be set forth in the superintendent’s employment contract. The employment contract, if it includes 
a mutually agreed to termination-without-cause provision by the Board, will include a 12-month notice of 
termination for such provision. 
 
[The district may provide health benefits for a superintendent that is no longer employed by the district 
until the superintendent: 
 
1. Reaches 65 years of age; or 

2. Finds new employment that provides health benefits.] 

For a period of one year after termination of the contract, the superintendent may not: 
 
1. Purchase property or surplus property owned by the district or public charter school; or 

                                                 
1 The term “superintendent” includes an interim superintendent. 

2 “Local, state or federal law” means a local, state or federal directive having the force of law, including an ordinance, a city or 
county resolution, a statute, a court decision, an administrative rule or regulation, an order issued in compliance with ORS 
Chapter 183, an executive order or any other directive, declaration or statement that is issued in compliance with the law as 
having the force of law and that is issued by a local government as defined in ORS 174.116, the state government as defined in 
ORS 174.111 or the federal government. 

3 Also includes taking any action that conflicts with law that applies to education services districts. 
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2. Use property owned by the district or public charter school in a manner other than the manner 
permitted for the general public. 

END OF POLICY 
 

Legal Reference(s): 
 
ORS 332.432 
ORS 332.505 

ORS 342.549 
ORS 342.815 

OAR 584-005-0005(51)

 
Senate Bill 1521 (2022) 
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Gladstone School District 115 
 
Code: CPA 
Adopted: 7/08/09 
Revised/Readopted:  8/14/19 – First Reading 11/9/22 
Orig. Code:  CPA 
 

Layoff and /Recall for Administratorsive Personnel 
 
This policy applies to all licensed administrators below the rank of assistant superintendent who are not 
considered teachers under ORS 342.934.1 
 
The Board retains the right to determine when a layoff is necessary. Layoffs shall be by position. 
A reduction in hours does not constitute a layoff. 
 
The factors considered in the layoff process will be license, seniority, qualifications, merit and/or 
competence. Competence includes recent experience, additional training and educational attainments. 
Merit includes the measurement of one administrator’s ability and effectiveness against the ability and 
effectiveness of another administrator. 
 
The Board desires/expects administration to retain, consistent with state law, the most capable and 
productive of the licensed and qualified employees needed to carry out the approved programs of the 
district’s schools. 
 
Prior to initial development of a recall procedure for administrators, the Board will consult with the 
employees or a designated representative of the employees covered by this policy. 
 
The district will develop administrative regulations to implement this policy. 
 
END OF POLICY 
 

Legal Reference(s): 
 
ORS 332.107 ORS 342.934
 

                                                 
1 Prior to laying off any administrators, the district will work with legal counsel to determine if the cultural or linguistic 
expertise criteria apply to any impacted employees. 
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Gladstone School District 115 
 
Code: CPA-AR 
Revised/Reviewed: 8/14/19 – First Reading 11/09/22 
 

Layoff and /Recall for- Administratorsive Personnel 
 
General 
 
This administrative regulation applies to all licensed administrators below the rank of assistant 
superintendent who are not considered teachers under ORS 342.934.1 
 
The Board retains the right to determine when a layoff is necessary. Layoffs will occurshall be by position. 
A reduction in hours does not constitute a layoff. 
 
The superintendent or designee shall offer recommendations to the Board regarding transfers, both 
voluntary and involuntary, and the position(s) which will be eliminated. The factors considered in the 
layoff process will be license, seniority, qualifications, merit and/or competence. Competence includes 
recent experience, additional training and educational attainments. Merit includes the measure of one’s 
administrative ability and effectiveness against the ability and effectiveness of another administrator. 
 
The Board desires/expects administration to retain, consistent with state law, the most capable and 
productive of the licensed and qualified employees needed to carry out the approved programs of the 
district’s schools. 
 
When tThe district determines that when a layoff of licensed administrators is necessary, the 
superintendent or designee will use the procedures described in Section II of this regulation. The 
superintendent or designee will make every reasonable effort to transfer a licensed and qualified 
administrator who will be laid off to a vacant administrative position for which the administrator is 
licensed and qualified, in accordance with the procedures described in Section III. The superintendent or 
designee may combine remaining positions, if it meets district curriculum needs, so that administrators 
continue to be licensed and qualified to perform available jobs. 
 
Section I - Definitions 
 
1. “Competence” means the ability to perform the essential functions of a job or assignment based on 

recent experience, additional training or educational attainments, or both, but not based solely on 
type of license and endorsements of an employee. The superintendent or designee may interpret 
“recent experience” as having performed the essential functions of the job or assignment within the 
last five school years. The superintendent or designee, as a guideline, may consider whether a person 
has held a position “directly above” or a position “directly below” the eliminated position. “Directly 
above” means a supervisory position. “Directly below” means a direct or indirect reporting 
relationship to the superintendent. 

                                                 
1 Prior to laying off any administrators, the district will work with legal counsel to determine if the procedures in ORS 339.934, 
including cultural or linguistic expertise criteria, apply to any impacted employees. 
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2. “Merit” means the measurement of one administrator’s ability and effectiveness against the ability 
and effectiveness of another administrator. 

3. “Seniority” is calculated from the first day of actual continuous service as an administrator in the 
district inclusive of approved leaves of absence. If necessary, ties in length of service shall be broken 
by drawing lots. 

4. “License” means a document or documents issued by Teacher Standards and Practices Commission 
permitting an individual to perform certain duties within a public school district. 

5. “Qualifications” mean training, experience, skill and other attributes in addition to the individual’s 
license. 

Section II - Layoff Procedures 
 
1. Administrative positions will be grouped by positions or assignments which the superintendent or 

designee determines are sufficiently comparable to use in the layoff process. 

2. [The superintendent or designee may use the following job groups as a guideline: 

a. School Administrators 

Group 1: PHigh school/Middle school/Elementary principals 
Group 2: Assistant principals 

 
b. Central Office Administrators 

Group 3: Directors (e.g., [transportation, maintenance,] special education, etc.) 
Group 4: Coordinators (e.g., talented and gifted (TAG), special education, curriculum, etc.) 
Group 5: Others] 

 
3. If a new administrative position is created, it will be placed in one of the existing job groupings or in 

a new job grouping, as determined by the superintendent or designee. 

4. Upon recommendation by the superintendent or designee, the Board may eliminate one or more 
administrative positions within a job group or groups. 

5. The superintendent or designee may recommend layoffs within job groups based on license, 
seniority, qualifications, merit and/or competence. 

6. After identification of the administrator(s) to be laid off from a particular job group, the 
superintendent or designee will reassign the remaining administrators in that group to the remaining 
positions as necessary. 

7. The superintendent or designee will determine whether the administrators identified for layoff will 
be transferred to a vacant administrative position under the procedures of Section III below or as 
provided for in state law given the option of a classroom teaching assignment provided the 
administrator is licensed and determined by the district to be qualified based on merit and/or 
competence for the assignment. 
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Section III - Reassignments and Transfers 
 
1. The superintendent or designee will review an administrator’s personnel file, and from consultation 

with the administrator’s supervisors, shall determine if an administrator who will be laid off under 
Section II can be transferred to a vacant administrative position. Each transfer may be based on 
license, seniority, qualifications, merit, and/or competence and previous administrative positions 
held as determined by the superintendent or designee. 

2. An administrator may voluntarily accept a classroom teaching assignment in lieu of a layoff. 

a. The administrator may accept a classroom teaching assignment which is currently vacant. 
b. If the administrator previously taught and was a contract teacher in the district, the 

administrator may displace (“bump”) a probationary or contract teacher with less seniority. 
c. If the administrator never taught in the district, the administrator may displace (“bump”) a 

probationary teacher with less seniority. 

3. While an administrator retains his/her rights to recall to a vacant administrative position in 
accordance with Section IV below, an administrator who voluntarily accepts a classroom teacher 
assignment will also be covered by the layoff/recall and other provisions of the collective bargaining 
agreement governing regularly employed teachers for purposes of their rights as teachers. 

Section IV - Recall 
 
1. An administrator who is laid off under this procedure shall be placed in a recall pool. An 

administrator who resigns rather than accept layoff or reassignment under this procedure forfeits 
rights to be placed in the recall pool. 

2. An administrator will be maintained in the recall pool for a period of not more than 27 calendar 
months from the effective date of layoff. 

3. A laid-off administrator who rejects recall to a position offered by the district for which the 
administrator is licensed and qualified to perform and which is similar to the workday or work year 
of the person’s previous position, thereby waives any further recall rights, and the administrator’s 
employment terminates effective the date of rejection of the job offer. 

4. Licensed and qualified administrators will be considered for recall based on proper licensure and 
qualifications to perform the essential functions of the job. The district retains the right to recall a 
less senior administrator to the position if that individual has more merit and/or competence. 

5. Administrators will be recalled based on license, seniority, qualifications, merit, and/or competence 
and other relevant factors. 

6. Notification of recall will be delivered in person or deposited as certified mail, postage prepaid and 
addressed to the last known address of the laid-off employee. It is the responsibility of the 
administrator to ensure up-to-date mailing information is provided to the district. The individual 
shall be allowed [710] calendar days from the date of personal delivery or postmark to accept the 
position in writing. If the individual declines the recall or fails to accept within the [710]-day period  
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or fails to report for duty on the date specified in the recall notice, the individual’s name will be 
removed from the recall pool. The individual will be considered to have resigned employment with 
the district and waived any further right of recall. 

7. An administrator who wishes to remain eligible for recall to a position requiring a license must 
maintain a valid license. 

8. Individuals who wish to waive recall rights prior to 27 months subsequent to the effective date of a 
layoff may do so by written notification to the district. Such notice will be considered a voluntary 
resignation and the individuals shall forfeit all employment rights with the district. 

9. Employees returning from layoff shall be credited with all seniority and sick leave the employee 
earned prior to the effective date of the layoff, but the employee shall not accrue leave, benefits or 
seniority during the period of the layoff. If applicable, the district will apply any sick leave accrued 
from another school district employment during the recall time as allowed by state law. 

10. An employee who has been laid off has the option of continuing the employee’s health insurance 
program at the employee’s expense for up to 18 months, subject to the approval and rules of the 
insurance carrier(s). 

11. An employee must have completed at least 135 contract days during one1 school year in order to be 
eligible for one1 vertical step advancement for the succeeding school year. If, because of layoff, an 
employee does not complete at least 135 contract days that school year, the employee will be placed 
on the same salary schedule step as the employee was on prior to layoff. 

12. Nothing in this regulation shall be construed so as to interfere with the district’s right to dismiss an 
administrator, not extend the contract of an administrator or dismiss or nonrenew the contract of a 
probationary administrator pursuant to state law. 

Section V - Announcements of Decisions 
 
Public announcements of layoff decisions should occur only after prior notice to affected administrators. 
Certain circumstances may, in some cases, prevent prior notice and employees will be notified as soon as 
is practical. 
 
Section VI - Appeal Procedure 
 
An appeal from a layoff decision shall be by arbitration pursuant to the employee’s individual employment 
contract, administrator group contract (“employment agreements or meet and confer agreements”) or rules 
of the Employment Relations Board. 
 
Section VII - Future Changes in Procedure 
 
The district reserves the right to amend, revise or repeal all or any part of this procedure at any future time 
and no employee shall have any vested right in the continuation of this procedure or any amendment 
thereof, provided, however, that no amendment or repeal of this procedure shall prejudice the 
reinstatement rights of any individual who is in the “recall pool” at the time these procedures are amended, 
revised or repealed. The district will also consult with employees covered by this administrative regulation 
prior to making any decisions regarding changes to this procedure. 



 

R10/05/21│LF Workplace Harassment * – GBEA
1-2

 

Gladstone School District 115 
 
Code: GBEA 
Adopted: 7/08/20 
Revised/Readopted: 2/9/22 – First Reading 11/09/22 
 

Workplace Harassment * 
 
Workplace harassment is prohibited and shall not be tolerated. This includes workplace harassment that 
occurs between district employees or between a district employee and the district in the workplace or at a 
work-related event that is off district premises and coordinated by or through the district, or between a 
district and a district employee off district premises. Elected school board members, volunteers and interns 
are subject to this policy. 
 
Any district employee who believes they have been a victim of workplace harassment may file a report 
with the district employee designated in the administrative regulation GBEA-AR - Workplace Harassment 
Reporting and Procedure, may file a report through the Bureau of Labor and Industries’ (BOLI) complaint 
resolution process or under any other available law. The reporting of such information is voluntary. The 
district employee making the report is advised to document any incidents of workplace harassment. 
 
“Workplace harassment” means conduct that constitutes discrimination prohibited by Oregon Revised 
Statute (ORS) 659A.030 (discrimination in employment based on race, color, religion, sex, sexual 
orientation, gender identity, national origin, marital status, age, or expunged juvenile record), including 
conduct that constitutes sexual assault1 or that constitutes conduct prohibited by ORS 659A.082 
(discrimination against person in uniformed service) or 659A.112 (discrimination in employment based on 
disability). 
 
The district, upon receipt of a report from a district employee who believes they are a victim of workplace 
harassment, shall provide information about legal resources and counseling and support services, including 
any available employee assistance services. The district employee receiving the report, whether a 
supervisor of the employer or the district employee designated to receive reports, is advised to document 
any incidents of workplace harassment, and shall provide a copy of this policy and accompanying 
administrative regulation to the victim upon their disclosure about alleged workplace harassment. 
 
All incidents of behavior that may violate this policy shall be promptly investigated. 
 
Any person who reports workplace harassment has the right to be protected from retaliation. 
 
The district may not require or coerce a district employee to enter into a nondisclosure2 or 
nondisparagement3 agreement. 

                                                 
1 “Sexual assault” means unwanted conduct of a sexual nature that is inflicted upon a person or compelled through the use of 
physical force, manipulation, threat or intimidation. 

2 A “nondisclosure” agreement or provision prevents either party from disclosing the contents of or circumstances surrounding 
the agreement. 

3 A “nondisparagement” agreement or provision prevents either party from making disparaging statements about the other party. 
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The district may not enter into an agreement with an employee or prospective employee, as a condition of 
employment, continued employment, promotion, compensation, or the receipt of benefits, that contains a 
nondisclosure provision, a nondisparagement provision or any other provision that has the purpose or 
effect of preventing the employee from disclosing or discussing workplace harassment that occurred 
between district employees or between a district employee and the district, in the workplace or at a work-
related event that is off district premises and coordinated by or through the district, or between a district 
employee and employer off district premises. 
 
The district may enter into a settlement agreement, separation or severance agreement that includes one or 
more of the following provisions only when a district employee claiming to be aggrieved by workplace 
harassment requests to enter into the agreement: 1) a nondisclosure or nondisparagement provision; 2) a 
provision that prevents disclosure of factual information relating to the claim of workplace harassment; or 
3) a no-rehire provision that prohibits the employee from seeking reemployment with the district as a term 
or condition of the agreement. The agreement must provide the district employee at least seven days after 
signing the agreement to revoke it. 
 
If the district determines in good faith that an employee has engaged in workplace harassment, the district 
may enter into a settlement, separation or severance agreement that includes one or more of the provisions 
described in the previous paragraph. 
 
It is the intent of the Board that appropriate corrective action will be taken by the district to stop workplace 
harassment, prevent its recurrence and address negative consequences. Staff members in violation of this 
policy shall be subject to discipline, up to and including dismissal and/or additional workplace harassment 
awareness training, as appropriate. Other individuals (e.g., board members, witnesses, and volunteers) 
whose behavior is found to be in violation of this policy shall be subject to appropriate sanctions as 
determined and imposed by the superintendent or the Board. 
 
The district shall make this policy available to all district employees and shall be made a part of district 
orientation materials provided and copied to new district employees at the time of hire. 
 
The superintendent will establish a process of reporting incidents of workplace harassment and the prompt 
investigation. 
 
END OF POLICY 
 

Legal Reference(s): 
 
ORS 174.100 
ORS 243.317 - 243.323 
ORS 659A.001 
ORS 659A.003 
ORS 659A.006 

ORS 659A.029 
ORS 659A.030 
ORS 659A.082 
ORS 659A.112 
ORS 659A.370 

ORS 659A.820 
ORS 659A.875 
ORS 659A.885 
OAR 584-020-0040 
OAR 584-020-0041

 
Title VI of the Civil Rights Act of 1964, 42 U.S.C. § 2000d (2018). 
Title VII of the Civil Rights Act of 1964, 42 U.S.C. § 2000e (2018). 
Title IX of the Education Amendments of 1972, 20 U.S.C. §§ 1681-1683 (2018); Nondiscrimination on the Basis of Sex in 
Education Programs or Activities Receiving Federal Financial Assistance, 34 C.F.R. Part 106 (2020). 
Bartsch v. Elkton School District, FDA-13-011 (March 27, 2014). 
House Bill 3041 (2021) 
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Gladstone School District 115 
 
Code: GCBDB/GDBDB 
Adopted: 10/14/09 
Revised/Readopted: 7/08/20 – First Reading 11/09/22 
Orig. Code: GCBDB/GDBDB 
 

Early Return to Work 
 
Efforts will be made, on a case-by-case basis, to reinstate ill or injured employees to work. The 
reinstatement will be within the requirements of the injury, the limitations of the law and the limitations of 
the district. 
 
In the event an employee is not able to perform essential job functions completely after an illness or injury, 
the district will determine whether reasonable accommodations are appropriate that would provide a 
temporary light-duty assignment, restructuring of a position to include modified workdays, shift or part-
time work, hours of work or modifications in facilities, equipment, special aids and services. Reasonable 
accommodations must not result in an undue hardship on the district. 
 
If an employee cannot be reasonably accommodated in his/her their current position, the district will 
review alternative assignments. The employee, if qualified, will be offered an available vacant position 
with or without reasonable accommodations. If recovery is ongoing, sick leave is exhausted and no other 
assignment is possible, the district will may provide temporary unpaid leave as an accommodation in 
accordance with state and federal law. 
 
The district will maintain current job descriptions for each position. Physical requirements for appropriate 
job categories will be established. 
 
The superintendent/designee will develop procedures as necessary to implement this policy. 
 
END OF POLICY 
 

Legal Reference(s): 
 
ORS 659A.043 ORS 659A.046 OAR 436-110-00013 to -0900
 
Americans with Disabilities Act of 1990, 42 U.S.C. §§ 12101-12213; 29 C.F.R. Part 1630 (2016); 28 C.F.R. Part 35 (2016). 
Americans with Disabilities Act Amendments Act of 2008. 
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Gladstone School District 115 
 
Code: GCDA/GDDA-AR 
Revised/Reviewed: 2/14/15; 7/08/20  - First Reading 11/09/22 
Orig. Code: GCDA/GDDA-AR 
 

Criminal Records Checks and Fingerprinting 
 
Requirements 
 
1. Any individual newly hired employee1, whether full-time or part-time, and not requiring licensure 

under Oregon Revised Statute (ORS) 342.223 as a teacher, administrator, personnel specialist or 
school nurse, shall submit to a criminal records check and fingerprinting. 

2. Any individual applying for reinstatement of an Oregon license with the Teacher Standards and 
Practices Commission (TSPC) that has lapsed for more than three years shall be required to undergo 
a criminal records check and fingerprinting with TSPC. 

3. Any individual registering with the TSPC for student teaching, practicum or internship as a teacher, 
administrator or personnel specialist shall be required to submit to a criminal records check and 
fingerprinting with TSPC. 

4. Any individual hired as or by a contractor2, whether part-time or full-time, into a position having 
direct, unsupervised contact with students as determined by the district shall be required to submit to 
a criminal records check and fingerprinting. 

The superintendent will identify contractors who are subject to such requirements. 

5. Any community college faculty member providing instruction at the site of an early childhood 
education program, a school site as part of an early childhood program or at a grade K through 12 
school site during the regular school day, shall be required to undergo a criminal records check and 
fingerprinting. 

6. Any individual who is an employee of a public charter school not requiring licensure under ORS 
342.223 shall be required to undergo a criminal records check and fingerprinting. 

7. 3A volunteer allowed by the district into a position that has direct, unsupervised contact with 
students shall undergo an in-state criminal records check. 

                                                 
1 Any individual hired within the last three months. A subject individual does not include an employee hired within the last 
three months if the district has evidence on file that meets the definition in Oregon Administrative Rule (OAR) 581-021-
0510(11)(b). 

2 A person hired as or by a contractor and their employees may not be required to submit to fingerprinting until the contractor 
has been offered a contract by the district. 

3 If the district allows volunteers to have direct, unsupervised contact with students, districts are required to conduct criminal 
records checks on these volunteers. If the district allows volunteers to have direct, unsupervised contact with students the 
presented language is required. Align policy IICC – Volunteers with chosen language here. 
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8. A volunteer allowed to have direct, unsupervised contact with students, into a volunteer position 
identified in Board policy4 by the district as requiring a fingerprint-based criminal records check, 
shall undergo a state and national criminal records check based on fingerprints. 

Exceptions 
 
A newly hired employee5 is not subject to fingerprinting if: 

1. tThe district has evidence on file that the employee person successfully completed a state and 
national criminal records check for a previous employer that was a school district or private school, 
and has not resided outside the state between the two periods of employment.; or 

2. 6The Oregon Department of Education (ODE) determines the person: 

a. Submitted to a criminal records check for the person’s immediately previous employer, the 
employer is a school district or private school and the person has not lived outside this state 
between the two periods of employment; 

b. Submitted to a criminal records check conducted by TSPC within the previous three years; or 
c. Remained continuously licensed or registered with the TSPC. 

Notification 
 
1. The district will provide the following notification to individuals subject to criminal records checks 

and/or fingerprinting: 

a. Such criminal records checks and/or fingerprinting are required by law or Board policy; 
b. Any action resulting from such checks completed by the Oregon Department of Education 

(ODE) that impact employment, contract or volunteering may be appealed as a contested case 
to ODE; 

c. All employment or contract offers or the ability to volunteer are contingent upon the results of 
such checks; 

d. A refusal to consent to a required criminal records check and/or fingerprinting shall result in 
immediate termination from employment or contract status or the ability to volunteer in the 
district; 

e. An individual determined to have knowingly made a false statement as to the conviction of 
any crime on district employment applications, contracts, or ODE forms (written or electronic) 
may result in immediate termination from employment or contract status; 

f. An individual determined to have been convicted of any crime that would prohibit 
employment or contract will be immediately terminated from employment or contract status;  

g. A volunteer candidate who knowingly made a false statement or has a conviction of the crimes 
listed in ORS 342.143, or the substantial equivalent of any of those crimes if the conviction 
occurred in another jurisdiction or in Oregon under a different statutory name or number may 
result in immediate termination from the ability to volunteer in the district.  

2. The district will provide the written notice described above through means such as staff handbooks, 
employment applications, contracts or volunteer forms. 

 
Processing and Reporting Procedures 
 

                                                 
4 See policy GCDA/GDDA – Criminal Records Checks and Fingerprinting. 

5 Any individual hired within the last three months. 

6 This revision to TSPC rules sunsets July 1, 2024. 
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1. Immediately following an offer and acceptance of employment or contract, an individual subject to 
criminal records checks and/or fingerprinting shall complete the appropriate forms authorizing such 
checks and report to an authorized fingerprinter as directed by the district. The district shall send 
such authorization, any collection of fingerprint information, and the request to ODE pursuant to 
law. 

2. Fingerprints may be collected by one of the following: 

a. Employing district staff; 
b. Contracted agent of employing district; or 
c. Local or state law enforcement agency. 

3. To ensure the integrity of the fingerprinting collection and prevent any compromise of the process, 
the district will provide the name of the individual to be fingerprinted to the authorized fingerprinter. 

4. The authorized fingerprinter will obtain the necessary identification and fingerprinting and notify 
ODE of the results. ODE will then review and notify the district of said results as well as the identity 
of any individual it believes has knowingly made a false statement as to conviction of a crime, has 
knowingly made a false statement as to conviction of any crime or has a conviction of a crime 
prohibiting employment, contract or volunteering. 

5. A copy of the fingerprinting results will be kept by the district. 

Fees 
 
1. Fees associated with criminal records checks and/or fingerprinting for individuals applying for 

employment with the district and not requiring licensure, including persons hired as or by 
contractors7, shall be paid by the district. 

2. An individual offered a contract or employment by the district may, only upon request, request that 
the amount of the fee be withheld from the amount otherwise due the individual in accordance with 
Oregon law. 

3. Fees associated with required criminal records checks for volunteers shall be paid by the district. 

Termination of Employment or Withdrawal of Employment/Contract Offer/Volunteer Status 
 
1. A subject individual required to submit to a criminal records check and/or fingerprinting in 

accordance with law and/or Board policy will be terminated from employment or contract status, or 
withdrawal of offer of employment or contract will be made by the district upon: 

a. Refusal to consent to a criminal records check and/or fingerprinting; or 
b. Notification8 from the Superintendent of Public Instruction that the employee has a conviction 

of any crimes listed in ORS 342.143, or the substantial equivalent of any of those crimes if the 
conviction occurred in another jurisdiction or in Oregon under a different statutory name or 
number. 

                                                 
7 A person hired as or by a contractor and their employees may not be required to submit to fingerprinting until the contractor 
has been offered a contract by the district. 

8 Prior to making a determination that results in this notification and opportunity for a hearing, the Superintendent of Public 
Instruction may cause an investigation pursuant to OAR 581-021-0511; involved parties shall cooperate with the investigation 
pursuant to law. 
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2. A subject individual may be terminated from employment or contract status upon notification from 
the Superintendent of Public Instruction that the employee has knowingly made a false statement as 
to the conviction of any crime. 

3. Employment termination shall remove the individual from any district policies, collective bargaining 
provisions regarding dismissal procedures and appeals and the provisions of Accountability for 
Schools for the 21st Century Law. 

4. A volunteer who refuses to submit, when required, to a criminal records check or a fingerprint-based 
criminal records check in accordance with law and/or Board policy will be denied such ability to 
volunteer in the district. 

5. If the district has been notified by the Superintendent of Public Instruction that a volunteer 
knowingly made a false statement or has a conviction for any crimes listed in ORS 342.143, or the 
substantial equivalent of any of those crimes if the conviction occurred in another jurisdiction or in 
Oregon under a different statutory name or number, the individual may be denied the ability to 
volunteer. 

6. A volunteer who knowingly makes a false statement, as determined by the district, on a district 
volunteer application form may be denied the ability to volunteer in the district. 

Appeals 
 
A subject individual may appeal a determination from ODE that prevents employment or eligibility to 
contract with the district to the Superintendent of Public Instruction as a contested case under ORS 
183.413 – 183.470. 
 
A volunteer may appeal a determination from a fingerprint-based criminal records checks by ODE that 
prevents the ability to volunteer with the district to the Superintendent of Public Instruction as a contested 
case under ORS 183.413 – 183.470. 
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Gladstone School District 115 
 
Code: IGAC 
Adopted: 5/12/10 
Revised/Readopted: 12-09-20 – First Reading 11-09-22 
Orig. Code: IGAC 
 

Religion and Schools 
 
Teachers shall be permitted to teach or present to students information concerning religions and religious 
beliefs, but teachers shall not promote or inhibit, openly or covertly or by subtlety, a particular religion, 
religious belief or nonreligious belief. 
 
Students and staff members may be excused from participating in programs or activities which are 
contrary to their religious beliefs without penalty. 
 
END OF POLICY 
 

Legal Reference(s): 
 
ORS 332.107 ORS 336.035
 
U.S. Const. amend. I. 
OR. CONST., art. I. 
Kennedy v. Bremerton Sch. Dist., 142 S. Ct. 2407 (2022)869 F.3d 813 (9th Cir. 2017). 
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Gladstone School District 115 
 
Code: IGAI 
Adopted: 05/12/10 
Revised/Readopted:  12/09/20 – First Reading 11-09-22 
 
 

Human Sexuality, AIDS/HIV, Sexually Transmitted Diseases, Health Education** 
 
The district shall provide an age appropriate, comprehensive plan of instruction focusing on human 
sexuality, HIV/AIDS and sexually transmitted infections and disease prevention in elementary and 
secondary schools as an integral part of health education and other subjects. Course material and 
instruction for all human sexuality education courses that discuss human sexuality shall enhance a 
student’s understanding of sexuality as a normal and healthy aspect of human development. A part of the 
comprehensive plan of instruction shall provide age-appropriate child sexual abuse prevention instruction 
for students in kindergarten through grade 12. The district must provide a minimum of four instructional 
sessions annually; one instructional session is equal to one standard class period. In addition, the 
HIV/AIDS and sexually transmitted infections and disease prevention education and the human sexuality 
education comprehensive plan shall provide adequate instruction at least annually, for all students in 
grades 6 through 8 and at least twice during grades 9 through 12. 
 
Parents, teachers, school administrators, local health departments staff, other community representatives 
and persons from the medical community who are knowledgeable of the latest scientific information and 
effective education strategies shall develop the plan of instruction and align it with the Oregon Health 
Education Standards and Benchmarks. 
 
The Board shall approve the plan of instruction and require that it be reviewed and updated biennially in 
accordance with new scientific information and effective educational strategies. 
 
Parents of minor students shall be notified in advance of any human sexuality or AIDS/HIV instruction. 
Any parent may request that their child be excused from that portion of the instructional program under the 
procedures set forth in Oregon Revised Statute (ORS) 336.035(2). 
 
The comprehensive plan of instruction shall include the following information that: 
 
1. Promotes abstinence for school-age youth and mutually monogamous relationships with an 

uninfected partner for adults; 

2. Allays those fears concerning HIV that are scientifically groundless; 

3. Is balanced and medically accurate; 

4. Provides balanced, accurate information and skills-based instruction on risks and benefits of 
contraceptives, condoms and other disease reduction measures; 

5. Discusses responsible sexual behaviors and hygienic practices which may reduce or eliminate 
unintended pregnancy, exposure to HIV, hepatitis B/C and other sexually transmitted infections and 
diseases; 
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6. Stresses the risks of behaviors such as the sharing of needles or syringes for injecting illegal drugs 
and controlled substances; 

7. Discusses the characteristics of the emotional, physical and psychological aspects of a healthy 
relationship; 

8. Discusses the benefits of delaying pregnancy beyond the adolescent years as a means to better 
ensure a healthy future for parents and their children. The student shall be provided with statistics 
based on the latest medical information regarding both the health benefits and the possible side 
effects of all forms of contraceptives including the success and failure rates for prevention of 
pregnancy, sexually transmitted infections and diseases; 

9. Stresses that HIV/STDs and hepatitis B/C can be possible hazards of sexual contact; 

10. Provides students with information about Oregon laws that address young people’s rights and 
responsibilities relating to childbearing and parenting; 

11. Advises students of consequences of having sexual relations with persons younger than 18 years of 
age to whom they are not married; 

12. Encourages family communication and involvement and helps students learn to make responsible, 
respectful and healthy decisions; 

13. Teaches that no form of sexual expression or behavior is acceptable when it physically or 
emotionally harms oneself or others and that it is wrong to take advantage of or exploit another 
person; 

14. Teaches that consent is an essential component of healthy sexual behavior. Course material shall 
promote positive attitudes and behaviors related to healthy relationships and sexuality, and 
encourage active student bystander behavior; 

15. Teaches students how to identify and respond to attitudes and behaviors which contribute to sexual 
violence; 

16. Validates the importance of one’s honesty, respect for each person’s dignity and well-being, and 
responsibility for one’s actions; 

17. Uses inclusive materials and strategies that recognizes different sexual orientations, gender identities 
and gender expression; 

18. Includes information about relevant community resources, how to access these resources, and the 
laws that protect the rights of minors to anonymously access these resources; and 

19. Is culturally inclusive. 

The comprehensive plan of instruction shall emphasize skills-based instruction that: 
 
1. Assists students to develop and practice effective communication skills, development of self-esteem 

and ability to resist peer pressure; 
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2. Provides students with the opportunity to learn about and personalize peer, media, technology and 
community influences that both positively and negatively impact their attitudes and decisions related 
to healthy sexuality, relationships and sexual behaviors, including decisions to abstain from sexual 
intercourse; 

3. Enhances students’ ability to access valid health information and resources related to their sexual 
health; 

4. Teaches how to develop and communicate sexual and reproductive boundaries; 

5. Is research based, evidence based or best practice; and 

6. Aligns with the Oregon Health Education Content Standards and Benchmarks. 

All sexuality education programs emphasize that abstinence from sexual intercourse, when practiced 
consistently and correctly, is the only 100 percent effective method against unintended pregnancy, 
sexually transmitted HIV and hepatitis B/C infection and other sexually transmitted infections and 
diseases. 

Abstinence is to be stressed, but not to the exclusion of contraceptives and condoms for preventing 
unintended pregnancy, HIV infection, hepatitis B/C infection and other sexually transmitted infections and 
diseases. Such courses are to acknowledge the value of abstinence while not devaluing or ignoring those 
students who have had or are having sexual relationships. Further, sexuality education materials, including 
instructional strategies, and activities must not, in any way use shame or fear-based tactics. 

Materials and information shall be presented in a manner sensitive to the fact that there are students who 
have experienced, perpetrated or witnessed sexual abuse and relationship violence. 

The district’s health and sexuality education will provide information on menstrual health and will be 
inclusive and affirming of transgender, non-binary, intersex, and two spirit/indigiqueer students; be 
positive and not fear- or shame-based; be age-appropriate; be medically-accurate; be culturally responsive; 
and be accessible for students with disabilities. 

END OF POLICY 
 

Legal Reference(s): 
 
ORS 336.035 
ORS 336.059 
ORS 336.107 
ORS 336.455 - 336.4754 

ORS 339.370 - 339.400 
 
OAR 581-021-0009 
OAR 581-021-0593 

OAR 581-022-2030 
OAR 581-022-2050 
OAR 581-022-2220
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Gladstone School District 115 
 
Code: IGBAF 
Adopted: 10/10/12 
Revised/Readopted: 12/09/20 – First Reading 11/09/22 
Orig. Code: IGBAF 
 

Special Education - Individualized Education Program (IEP)** 
 
An individualized education program (IEP) shall be developed and implemented for each student with 
disabilities in the district, kindergarten through 21 years of age, including those who attend a public charter 
school located in the district, are placed in or referred to a private school or facility by the district; or 
receive related services from the district. The district is responsible for initiating and conducting the 
meetings to develop, review and revise the IEP of a student with disabilities. The district will ensure that 
one or both parents are present at each meeting or are afforded the opportunity to participate and are given 
a copy of the IEP. A meeting to develop an IEP shall be held within 30 calendar days of a determination 
that the student needs special education and related services, once every 365 days thereafter and when 
considering a change in the IEP or placement. 
 
If a student is to be placed or referred to a private school or facility or attends a private or parochial school, 
the district will ensure that a representative of the private school or facility attends the IEP meeting. If the 
representative of the private school or facility is unable to attend the IEP meeting, the district shall use 
other methods to ensure participation including but not limited to, individual or conference telephone calls 
or individual meetings. 
 
END OF POLICY 
 

Legal Reference(s): 
 
ORS 343.151 
ORS 343.155 
 
OAR 581-015-2000 
OAR 581-015-2190 
OAR 581-015-2195 
OAR 581-015-2200 

OAR 581-015-2205 
OAR 581-015-2210 
OAR 581-015-2215 
OAR 581-015-2220 
OAR 581-015-2225 
OAR 581-015-2229 
OAR 581-015-2230 

OAR 581-015-2235 
OAR 581-015-2055 
OAR 581-015-2600 
OAR 581-015-2065 
OAR 581-015-2265

 
Assistance to States for the Education of Children with Disabilities, 34 C.F.R. §§ 300.5 to -300.6, 300.22 to -300.24, 300.34, 
300.43, 300.105 to -106, 300.112, 320.325, 300.328, 300.501 (2012). 
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Gladstone School District 115 
 
Code: IGBAF-AR 
Adopted: 4/13/16 
Adopted:Revised/Reviewed: 12/9/20, 5/11/22 – First Reading 11/09/22 
 

Special Education - Individualized Education Program (IEP)** 
 

1. General IEP Information 

a. The district ensures that an IEP is in effect for each eligible student: 
 

(1) Before special education and related services are provided to a student; 
(2) At the beginning of each school year for each student with a disability for whom the 

district is responsible; and 
(3) Before the district implements all the special education and related services, including 

program modifications, supports and/or supplementary aids and services, as identified on 
the IEP. 

 
b. The district uses: 

 
(1) The Oregon standard IEP; or 
(2) An IEP form that has been approved by the Oregon Department of Education. 

 
c. The district develops and implements all provisions of the IEP as soon as possible following 

the IEP meeting. 
d. The IEP will be accessible to each of the student’s regular education teacher(s), the student’s 

special education teacher(s) and the student’s related services provider(s) and other service 
provider(s). 

e. The district takes steps to ensure that parent(s) are present at each IEP meeting or have the 
opportunity to participate through other means. 

f. The district ensures that each teacher and service provider is informed of: 
 

(1) Their specific responsibilities for implementing the IEP specific accommodations, 
modifications and/or supports that must be provided for, or on behalf of the student; and 

(2) Their responsibility to fully implement the IEP including any amendments the district 
and parents agreed to make between annual reviews. 

 
The district takes whatever action is necessary to ensure that parents understand the 
proceedings of the IEP team meeting, including arranging for an interpreter for parents with 
deafness or whose native language is other than English. 

 
g. The district provides a copy of the IEP to the parents at no cost. 
 

2. IEP Meetings 

a. The district conducts IEP meetings within 30 calendar days of the determination that the 
student is eligible for special education and related services. 
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b. The district convenes IEP meetings for each eligible student periodically, but not less than 
once per year. 

c. At IEP meetings, the team reviews and revises the IEP to address any lack of expected 
progress toward annual goals and in the general curriculum, new evaluation data or new 
information from the parent(s), the student’s anticipated needs, or the need to address other 
matters. 

d. Between annual IEP meetings, the district and the parent(s) may amend or modify the 
student’s current IEP without convening an IEP team meeting using the procedures in the 
Agreement to Amend or Modify IEP subsection. 

e. When the parent(s) requests a meeting, the district will either schedule a meeting within a 
reasonable time or provide timely written prior notice of the district’s refusal to hold a 
meeting. 

f. If an agency other than the district fails to provide agreed upon transition services contained in 
the IEP, the district convenes an IEP meeting to plan alternative strategies to meet the 
transition objectives and, if necessary, to revise the IEP. 

 
3. IEP Team Members 

a. The district’s IEP team members include the following: 
 

(1) The student’s parent(s); 
(2) The student, if the purpose of the IEP meeting is to consider the student’s postsecondary 

goals and transition services (beginning for IEPs in effect at age 16), or for younger 
students, when appropriate; 

(3) At least one of the student’s special education teachers or, if appropriate, at least one of 
the student’s special education providers; 

(4) At least one of the student’s regular education teachers if the student is or may be 
participating in the regular education environment. If the student has more than one 
regular education teacher, the district will determine which teacher or teachers will 
participate; 

(5) A representative of the district (who may also be another member of the team) who is 
qualified to provide or supervise the provision of special education and is knowledgeable 
about district resources. The representative of the district will have the authority to 
commit district resources and be able to ensure that all services identified in the IEP can 
be delivered; 

(6) An individual, who may also be another member of the team, who can interpret the 
instructional implications of the evaluation results; and 

(7) At the discretion of the parent or district, other persons who have knowledge or special 
expertise regarding the student. 

 
b. Student participation: 

 
(1) Whenever appropriate, the student with a disability is a member of the team. 
(2) If the purpose of the IEP meeting includes consideration of postsecondary goals and 

transition services for the student, the district includes the student in the IEP team 
meeting. 

(3) If the purpose of the IEP meeting includes consideration of postsecondary goals and 
transition services for the student, and the student does not attend the meeting, the 
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district will take other steps to consider the student’s preferences and interests in 
developing the IEP. 

 
c. Participation by other agencies: 

 
(1) With parent or adult student written consent, and where appropriate, the district invites a 

representative of any other agency that is likely to be responsible for providing or paying 
for transition services if the purpose of the IEP meeting includes the consideration of 
transition services (beginning at age 16, or younger if appropriate); and 

(2) If the district refers or places a student in an education service district, state-operated 
program, private school or other educational program, IEP team membership includes a 
representative from the appropriate agencies. Participation may consist of attending the 
meeting, conference call or participating through other means. 

 
4. Agreement for Nonattendance and Excusal 

a. The district and the parent may consent to excuse an IEP team member from attending an IEP 
meeting, in whole or in part, when the meeting involves a discussion or modification of team 
member’s area of curriculum or service. The district designates specific individuals to 
authorize excusal of IEP team members. 

b. If excusing an IEP team member whose area is to be discussed at an IEP meeting, the district 
ensures: 

 
(1) The parent and the district consent in writing to the excusal; 
(2) The team member submits written input to the parents and other members of the IEP 

team before the meeting; and 
(3) The parent is informed of all information related to the excusal in the parent’s native 

language or other mode of communication according to consent requirements. 
 
5. IEP Content 

a. In developing the IEP, the district considers the student’s strengths, the parent’s concerns, the 
results of the initial or most recent evaluation, and the academic, developmental and functional 
needs of the student. 

b. The district ensures that IEPs for each eligible student includes: 
 

(1) A statement of the student’s present levels of academic achievement and functional 
performance that: 

 
(a) Includes a description of how the disability affects the progress and involvement in 

the general education curriculum; 
(b) Describes the results of any evaluations conducted, including functional and 

developmental information; 
(c) Is written in language that is understood by all IEP team members, including 

parents; 
(d) Is clearly linked to each annual goal statement; 
(e) Includes a description of benchmarks or short-term objectives for children with 

disabilities who take alternative assessments aligned to alternate achievement 
standards. 
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(2) A statement of measurable annual goals, including academic and functional goals, or for 
students whose performance is measured by alternate assessments aligned to alternate 
achievement standard, statements of measurable goals and short-term objectives. The 
goals and, if appropriate, objectives: 
 
(a) Meet the student’s needs that are present because of the disability, or because of 

behavior that interferes with the student’s ability to learn, or impedes the learning 
of other students; 

(b) Enable the student to be involved in and progress in the general curriculum, as 
appropriate; and 

(c) Clearly describe the anticipated outcomes, including intermediate steps, if 
appropriate, that serve as a measure of progress toward the goal. 

 
(3) A statement of the special education services, related services, supplementary aids and 

services that the district provides to the student: 
 

(a) The district bases special education and related services, modifications and 
supports on peer-reviewed research to the extent practicable to assist students in 
advancing toward goals, progressing in the general curriculum and participating 
with other students (including those without disabilities), in academic, 
nonacademic and extracurricular activities. 

(b) Each statement of special education services, related or supplementary services, 
aids, modifications or supports includes a description of the inclusive dates, 
amount or frequency, location and who is responsible for implementation. 

 
(4) A statement of the extent, if any, to which the student will not participate with 

nondisabled students in regular academic, nonacademic and extracurricular activities. 
(5) A statement of any individual modifications and accommodations in the administration 

of state or districtwide assessments of student achievement. 
 

(a) A student will not be exempt from participation in state or districtwide assessment 
because of a disability unless the parent requests an exemption; 

(b) If the IEP team determines that the student will take the alternate assessment 
instead of the regular statewide or a districtwide assessment, a statement of why 
the student cannot participate in the regular assessment and why the alternate 
assessment is appropriate for the student. 

 
(6) A statement describing how the district will measure student’s progress toward 

completion of the annual goals and when periodic reports on the student’s progress 
toward the annual goals will be provided. 

 
6. Individualized COVID-19 Recovery Services1 

Individualized COVID-19 Recovery Services are defined as those services determined necessary for 
eligible students based on the unique needs that arise from their disability due to the impact of the 
COVID-19 pandemic, which may include but are not limited to: 

                                                 
1 The requirements of this section are in effect until July 1, 2023 unless extended by the State Board of Education. 
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a. Special education and related services; 
b. Supplementary aides and services; 
c. Additional or intensified instruction; 
d. Social emotional learning support; and 
e. Peer or adult support. 

The IEP team for each eligible student shall consider the need for Individualized COVID-19 
Recovery Services at least at each initial IEP meeting and each regularly scheduled annual review 
meeting. 
 
a. IEP teams shall consider the impact COVID-19 on the eligible student’s ability to engage in 

their education, develop and re-establish social connections with peers and school 
personnel, and adapt to the structure of in-person learning. 

b. For initial IEPs, IEP teams shall also review the impact of COVID-19 on the eligible 
student’s initial evaluation timeline and eligibility determination in considering the need for 
Individualized COVID-19 Recovery Services. 

c. For annual reviews, IEP teams shall also consider the impact of COVID-19 on the 
implementation of the eligible student’s IEP considering the need for Individualized 
COVID-19 Recovery Services. 

 
Any member of the IEP team, including parents and eligible students, may request that the IEP team 
meet to review the need for Individualized COVID-19 Recovery Services at any time. 
 
a. IEP teams are not required to meet more than once annually to consider the need for 

Individualized COVID-19 Recovery Services unless updated information indicates the 
eligible student’s circumstances have changed or there is reason to suspect that the eligible 
student may need any additions or modifications to their Individualized COVID-19 
Recovery Services. 

b. IEP teams that considered the need for Individualized COVID-19 Recovery Services at an 
initial IEP or annual review meeting on or after June 24, 2021 shall review the need for 
Individualized COVID-19 Recovery Services at the next annual review, but are not 
required to do so before then unless the eligible student’s circumstances have changed or 
there is reason to suspect that the eligible student may need any additions or modifications 
to their Individualized COVID-19 Recovery Services. 

When Individualized COVID-19 Recovery Services are recommended, the eligible student’s IEP 
must be updated to reflect the recommendation. 

The district or program shall provide written notice to the parents of each eligible student regarding 
the opportunity for the IEP team to meet to consider Individualized COVID-19 Recovery Services. 

After each determination is made, the district or program shall provide written notice to the parent 
and/or adult student with a disability regarding the determination of need for Individualized COVID-
19 Recovery Services. This notice shall include the following documentation: 

a. A statement of the Individualized COVID-19 Recovery Services recommended based on 
the meaningful input of all IEP team members, including parents and eligible students, as 
appropriate; 
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b. The projected dates for initiation and duration of Individualized COVID-19 Recovery 
Services 

c. The anticipated frequency, amount, location, and provider of the services described in item 
a. above and whether these services are being provided within the standard instructional day 
for the eligible student. 

If the district and parent hold an IEP meeting to discuss the need for Individualized COVID-19 
Recovery Services and do not reach an agreement regarding such services, the district and parent 
may request a Facilitated IEP meeting. If the district and the parent choose to participate in a 
Facilitated IEP meeting, the district shall notify ODE. 

Nothing in this section shall affect or otherwise alter a parent’s right to seek mediation under OAR 
581-015-2335, request a due process hearing under OAR 581-015-2345, a complaint under OAR 
581-015-2030, or other parental rights under the procedural safeguards. 

Nothing in this section relieves the district of its duty to create an appropriate IEP for every eligible 
student, regardless of whether the eligible student requires Individualized COVID-19 Recovery 
Services. 

7. Agreement to Amend or Modify IEP 

Between annual IEP meetings, the district and the parent may agree to make changes in the student’s 
current IEP without holding an IEP meeting. These changes require a signed, written agreement 
between the district and the parent. 
 
a. The district and the parent record any amendments, revisions or modifications on the student’s 

current IEP. If additional IEP pages are required these pages must be attached to the existing 
IEP. 

b. The district files a complete copy of the IEP with the student’s education records and informs 
the student’s IEP team and any teachers or service providers of the changes. 

c. The district provides the parent prior written notice of any changes in the IEP and upon 
request, provides the parent with a revised copy of the IEP with the changes incorporated. 

 
8. IEP Team Considerations and Special Factors 

a. In developing, reviewing and revising the IEP, the IEP team considers: 
 

(1) The strengths of the student and concerns of the parent for enhancing the education of 
the student; 

(2) The results of the initial or most recent evaluation of the student; 
(3) As appropriate, the results of the student’s performance on any general state or 

districtwide assessments; 
(4) The academic, developmental and functional needs of the child. 

 
b. In developing, reviewing and revising the student’s IEP, the IEP team considers the following 

special factors: 
 

(1) The communication needs of the student; and 
(2) The need for assistive technology services and/or devices. 
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c. As appropriate, the IEP team also considers the following special factors: 
 

(1) For a student whose behavior impedes their learning or that of others, strategies, positive 
behavioral intervention and supports to address that behavior; 

(2) For a student with limited English proficiency, the language needs of the student as those 
needs relate to the IEP; 

(3) For a student who is blind or visually impaired, instruction in Braille and the use of 
Braille unless the IEP team determines (after an evaluation of reading and writing skills, 
needs and media, including evaluation of future needs for instruction in Braille or the use 
of Braille, appropriate reading and writing), that instruction in Braille or the use of 
Braille is not appropriate; 

(4) For a student who is deaf or hard of hearing, the student’s language and communication 
needs, including opportunities for direct communication with peers and professional 
personnel in the student’s language and communication mode, academic level and full 
range of needs, including opportunities for direct instruction in the student’s language 
and communication mode; 

(5) If a student is deaf, deafblind, or hard of hearing, the district will provide information 
about relevant services and placements offered by the school district, the education 
service district, regional programs, and the Oregon School for the Deaf; and 

(6) A statement of any device or service needed for the student to receive a free appropriate 
public education (FAPE). 
 

d. In addition to the above IEP contents, the IEP for each eligible student of transition age 
includes: 
 
(1) Beginning not later than the first IEP in effect when the student turns 16, or as early as 

14 or younger, if determined appropriate by the IEP team (including parent(s)), and 
updated annually thereafter, the IEP must include: 

 
(a) Appropriate measurable postsecondary goals based upon age-appropriate transition 

assessments related to training education, employment, and where appropriate, 
independent living skills; and 
 

(b) The transition services (including courses of study) needed to assist the student in 
reaching those goals. 

Regarding employment planning, the parent shall be provided information about 
and opportunities to experience employment services provided by Oregon 
Vocational Rehabilitation or the Oregon Office of Developmental Disability 
Services. These services must be provided in a competitive integrated employment 
setting, as defined by Oregon Administrative Rule (OAR) 411-345-0020. 
Information about these services shall also be provided to the parent by the district 
at each annual review for IEPs to be in effect when the child turns 16, or as early 
as 14 or younger, if determined appropriate by the IEP team (including parent(s)). 

(2) At least one year before a student reaches the age of majority (student reaches the age of 
18, or has married or been emancipated, whichever occurs first), a statement that the 
district has informed the student that all procedural rights will transfer at the age of 
majority; and 
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(3) If identified transition service providers, other than the district, fail to provide any of the 
services identified on the IEP, the district will initiate an IEP meeting as soon as possible 
to address alternative strategies and revise the IEP if necessary. 
 

e. To promote self-determination and independence, the district shall provide the student and the 
student’s parents with information and training resources regarding supported decision-making 
as a less restrictive alternative to guardianship, and with information and resources regarding 
strategies to remain engaged in the student’s secondary education and post-school outcomes. 
The district shall provide this information at each IEP meeting that includes discussion of post-
secondary education goals and transition services. 

9. Incarcerated Youth 

a. For students with disabilities who are convicted as adults, incarcerated in adult correctional 
facilities and otherwise entitled to FAPE, the following IEP requirements do not apply: 

 
(1) Participation of students with disabilities in state and districtwide assessment; and 
(2) Transition planning and transition services, for students whose eligibility will end 

because of their age before they will be eligible to be released from an adult correctional 
facility based on consideration of their sentence and eligibility for early release. 

 
b. The IEP team may modify the student’s IEP, if the state has demonstrated a bona fide security 

or other compelling interest that cannot be otherwise accommodated. 
 
10. Extended School Year Services 

 
a. The district makes extended school year (ESY) services available to all students for whom the 

IEP team has determined that such services are necessary to provide FAPE. 
b. ESY services are: 

 
(1) Provided to a student with a disability in addition to the services provided during the 

typical school year; 
(2) Identified in the student’s IEP; and 
(3) Provided at no cost to the parent. 

 
c. The district does not limit consideration of ESY services to particular categories of disability 

or unilaterally limit the type, amount or duration of service. 
d. The district provides ESY services to maintain the student’s skills or behavior, but not to teach 

new skills or behaviors. 
e. The district’s criteria for determining the need for extended school year services include: 

 
(1) Regression (a significant loss of skills or behaviors) and recoupment time based on 

documented evidence; or 
(2) If no documented evidence, on predictions according to the professional judgment of the 

team. 
 

f. “Regression” means significant loss of skills or behaviors in any area specified on the IEP as a 
result of an interruption in education services. 
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g. “Recoupment” means the recovery of skills or behaviors specified on the IEP to a level 
demonstrated before the interruption of education services. 

 
11. Assistive Technology 

a. The district ensures that assistive technology devices or assistive technology services, or both, 
are made available if they are identified as part of the student’s IEP. These services and/or 
devices may be part of the student’s special education, related services or supplementary aids 
and services. 

b. On a case-by-case basis, the district permits the use of district-purchased assistive technology 
devices in the student’s home or in other settings if the student’s IEP team determines that the 
student needs access to those devices to receive a free appropriate public education. In these 
situations, district policy will govern liability and transfer of the device when the student 
ceases to attend the district. 

 
12. Transfer Students 

a. In state: 
 

If a student with a disability (who had an IEP that was in effect in a previous district in 
Oregon) transfers into the district and enrolls in a district school within the same school year, 
the district (in consultation with the student’s parents) provides a free appropriate public 
education to the student (including services comparable to those described in the student’s IEP 
from the previous district), until the district either: 

 
(1) Adopts the student’s IEP from the previous district; or 
(2) Develops, adopts and implements a new IEP for the student in accordance with all of the 

IEP provisions. 
 

b. Out of state: 
 

If a student transfers into the district with a current IEP from a district in another state, the 
district, in consultation with the student’s parents, will provide a free appropriate public 
education to the student, including services comparable to those described in the student’s IEP 
from the previous district, until the district: 

 
(1) Conducts an initial evaluation (if determined necessary by the district to determine 

Oregon eligibility) with parent consent and determines whether the student meets 
eligibility criteria described in the OARs. 

(2) If the student is eligible under Oregon criteria, the district develops, adopts and 
implements a new IEP for the student using the Oregon Standard IEP or an approved 
alternate IEP. 

(3) If the student does not meet Oregon eligibility criteria, the district provides prior written 
notice to the parents explaining that the student does not meet Oregon eligibility criteria 
and specifying the date when special education services will be terminated. 
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Gladstone School District 115 
 
Code: IGBB 
Adopted: 5/12/10 
Revised/Readopted: 12/09/20, 05/11/22 – First Reading 11/09/22 
 

Talented and Gifted Program and/or Services** 
 
The district is committed to an educational program that recognizes, identifies and serves the unique 
strengths and needs of talented and gifted students identified as talented and gifted. Talented and gifted 
students are those who have been identified as academically talented and/or intellectually 
gifteddemonstrate exceptional performance when compared to applicable developmental or learning 
progressions, with consideration given for variations in student’s opportunity to learn and to culturally 
relevant indicators of ability. 
 
The Board directs the superintendent to develop a written identification process for identifying 
identification of academically talented and intellectually gifted students in grades K through 12. (See 
Board policy IGBBA – Talented and Gifted Students – Identification**) 

A written plan shall be developed that identifies programs or services needed to address the assessed levels 
of learning and accelerated rates of learning of identified students and provides an opportunity for the 
student’s parents to discuss with the district the programs and services available to the student and to 
provide input on the programs and services to be made available to the student. 

The district will develop a written plan of instruction for talented and gifted students in accordance with 
law that: 

1. Includes a statement of the district policy on the education of talented and gifted students (this 
policy); 

2. Identifies and assesses special talented and gifted programs and services available in the district; 

3. States goals related to providing such programs and services, including timelines for achievement; 

4. Describes the programs and services intended to accomplish stated goals; 

5. Describes how the district provides parents an opportunity to discuss and to provide input on 
programs and services for their child; 

6. Describes how the district will evaluate progress of the plan; and 

7. States the name and contact information for the district’s talented and gifted coordinator.1  

The district shall submit such plan to the Oregon Department of Education (ODE) as directed. 

The plan will be provided at the school or the district office, when requested, and will be published on the 
district’s website. The district website shall also provide the name and contact information of the district’s 

                                                 
1 For the list of complete requirements of the plan, see ORS 343.397(1). 



 

R1/19/228/08/22│RSLF Talented and Gifted Program and/or Services** – IGBB
2-2

 

coordinator of special education and programs for talented and gifted. The district will annually report the 
name and contact information of the district’s TAG coordinator to ODE. 
 
Complaints regarding programs and/or services can be filed in accordance with the procedure in the 
accompanying administrative regulation, IGBB-AR - Complaints Regarding the Talented and Gifted 
Program and/or Services. 
 
END OF POLICY 
 

Legal Reference(s): 
 
ORS 343.391 - 343.401 
ORS 343.407 - 343.413 

OAR 581-022-2325 
OAR 581-022-2330 

OAR 581-022-2370 
OAR 581-022-2500

 
Senate Bill 486 (2021) 
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Gladstone School District 115  
 
Code: IGBBC-AR 
Revised/Reviewed: NEW – First Reading 11/09/22 – Replaces IGBBC-AR 
 

Complaints Regarding the Talented and Gifted Program and/or Services 
 
The following procedure will be utilized when complaints arise regarding the district’s talented and gifted 
programs and services (“TAG”). 
 
All complaints regarding TAG will be reported to the superintendent or designee. The complainant will be 
given the Talented and Gifted Standards Complaint Form which must be filled out and submitted to the 
superintendent’s office before further consideration can be given to the complaint.A form is available, but 
not required. The superintendent or designee may use the form to document and gather relevant 
information. 
 
1. Upon receipt of a TAG complaint, the superintendent or designee shall arrange for a review 

committee consisting of the TAG coordinator/teacher, the program supervisor, a counselor and a 
school psychologist. 

2. The review committee shall meet within [two] working days of when the superintendent received the 
written complaint was received and review all pertinent information. A recommendation from the 
review committee will be submitted to the superintendent within 10 working days of receiving the 
original complaint. 

The review committee may recommend that: 

a. The programs or services are appropriate; or 
b. The programs or services are not appropriate. 

The review committee’s recommendation will be submitted to the superintendent. 

The superintendent shall report the recommendations of the review the committee’s to the Board[ at 
the next regularly scheduled Board meeting].recommendation and make a decision. The 
superintendent’s will issue a decision within 10 working days of receiving the recommendation. 

3. After consideration of the recommendations, if any, issued by the review committee the Board will 
issue a decision within [20] days of the Board meeting.If dissatisfied with the superintendent’s 
decision, the complainant may submit an appeal to the Board within five working days of receiving 
the decision. The Board will review the findings and conclusion to determine what action is 
appropriate. The Board may use executive session if the subject matter qualifies under Oregon law.  
The Board’s decision will be final and will address each allegation in the complaint and contain 
reasons for the Board’s decision. The Board’s final decision will be issued in writing or electronic 
form. 

If the complainant, who is a student, a parent or guardian of a student who attends school in the district, or 
a person who resides in the district, remains dissatisfied and has exhausted local procedures, may appeal1 

                                                 
1 An appeal must meet the criteria found in OAR 581-002-0005(1)(a).  
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the district’s final decision to the Deputy Superintendent of Public Instruction under Oregon 
Administrative Rules (OAR) 581-002-0001 – 581-002-0023. The district shall provide a copy of the OARs 
upon request.  

2Timelines may be extended upon written agreement between the district and the complainant. 

                                                 
2 For district information. The district’s complaint process should align with OAR 581-022-2370 and consider an appeal process 
to ODE in OAR 581-002-0005. 
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Gladstone School District 115 
17789 Webster Rd., Gladstone Oregon 97027 

 
TALENTED AND GIFTED STANDARDS PROGRAM AND/OR SERVICES COMPLAINT FORM 

 
 
 
Name   
 
Address   
 
Phone (Daytime)     (Evenings)   
 
Date of Complaint   
 
1. What is the nature of your complaint?   

  

  

2. What is the district currently doing?   

  

  

3. In your opinion, in what way is this situation a violation of state standards? 

  

  

  

4. What do you feel the district should be doing?   

  

  

5. Other pertinent comments   

  

  

 

Signature:   
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Gladstone School District 115 
 
Code: IGBBA 
Adopted: 7/21/10 
Revised/Readopted: 12/09/20 – First Reading 11/09/22 
Orig. Code:  IGBBA 
 

Talented and Gifted Students - Identification** 
 
In order to serve academically talented and intellectually gifted (“TAG”) students in grades K through 12, 
the district directs the superintendent or designee after due consideration of the input of staff, parents and 
the community to establish an written identification process. 

This process of identification shall include as at a minimum: 
 
1. Use of research based bestevidence-based practices to identify talented and gifted students from 

under-represented populations such as ethnic minorities, students with disabilities, students who are 
culturally and/or linguistically diverse or economically disadvantagedthat include a variety of tools 
and procedures to determine if a student demonstrates a pattern of exceptional performance and/or 
achievement that is relevant to the identification of TAG students under ORS 343.395. 

2. Behavioral, learning and/or performance informationCollection and use of multiple modes and 
methods of qualitative and quantitative evidence to allow appropriate members of a student’s 
identification team to make a determination about the identification and eligibility of the students for 
TAG services, supports and/or programs; with no single test or piece of evidence eliminating a 
student from eligibility. 

3. A nationally standardized mental ability test for assistance in the identification of intellectually 
gifted students. 

4.3. Use of methods and practices that minimize or seek to eliminate the effects of bias in assessment and 
identification of students from historically underrepresented populations including, but not limited 
to: 

a. Students who are racially/ethnically diverse; 
b. Students experiencing disability; 
c. Students who are culturally and/or linguistically diverse; 
d. Students experiencing poverty; and 
e. Students experiencing high mobility. 

5.4. Incorporate assessments, tools and procedures that will inform the development of an appropriate 
plan of instruction for students who are identified as TAG and describe how information from the 
assessments, tools and procedures used in the identification for TAG students will be used to support 
development of the plan of instruction. 

6.5. Identify how the educational record under ORS 326.565 of the student being considered will 
document and reflect the record of the team’s decision and the procedures and data used by the team 
to make the decision.  
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7. A nationally standardized academic achievement test of reading or mathematics [or a test of total 
English Language Arts/Literacy or total mathematics] on the Smarter Balanced Assessment 
[Consortium] for assistance in identifying academically talented students. 

Identified students shall score at or above the 97th percentile on one of these tests. Other students who 
demonstrate the potential to perform at the eligibility criteria, as well as additional students who are 
talented and gifted may be identified. 
 
The district will provide professional development for staff assigned the responsibility for identification of 
talented and gifted students. 

 

 

When a student is identified for TAG, the district shall inform parents of the programs and services 
available to their student and provide an opportunity for parents to provide input to, and discuss TAG 
instruction proposed for their student. The instruction provided shall be designed to accommodate the 
student’s assessed levels of learning and accelerated rates of learning. Parents may request the withdrawal 
of their student from TAG at any time. 

If a parent is dissatisfied with the identification process or placement of their student, they may submit an 
appeal the decision through the accompanying administrative regulation, IGBBA-AR - Appeal Procedure 
for Talented and Gifted Student Identification and Placement**. 
 
After exhausting the district’s appeal procedure and receiving the district’s final decision, a parent may 
appeal the decision to the Deputy Superintendent of Public Instruction under Oregon Administrative Rule 
(OAR) 581-002-0001 – 581-002-0023. The district shall provide a copy of the OARs upon request. 
 
END OF POLICY 
 

Legal Reference(s): 
 
ORS 343.395 
ORS 343.407 
ORS 343.409 

ORS 343.411 
OAR 581-021-0030 
OAR 581-022-2325 

OAR 581-022-2330 
OAR 581-022-2370 
OAR 581-022-2500
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Gladstone School District 115 
 
Code: IGBBA-AR 
Revised/Reviewed: 5/12/10; 12/09/20 – First Reading 11/09/22 
Orig. Code: IGBBA-AR 
 

Appeal Procedure for Talented and Gifted Student Identification and Placement** 
 
The Board has established an appeal process for a parent to utilize if they are dissatisfied with the 
identification process and/or placement of their student in the district program for talented and gifted 
(TAG) students, and wish to request reconsideration. The district’s desire and intent is to reach satisfactory 
solutions during the informal process: 
 
Informal Process 
 
1. A parent will contact the district’s TAG coordinator/teacher to request reconsideration. 

2. The TAG coordinator will confer or meet with the parent, and may include any additional 
appropriate persons (e.g., principal, counselor, teacher, etc.), within five school days of the request. 
Information pertinent to the selection or placement will be shared. 

3. If an agreement cannot be reached, the parent may initiate the Formal Process. 

Formal Process 
 
1. A parent shall submit a written request for reconsideration of the identification and/or placement to 

the administrator within five working days of the conference identified above. 

2. The administrator shall acknowledge in writing the receipt of the request within five working days 
and shall forward copies of the request and acknowledgment to the TAG coordinator. 

3. The administrator, TAG coordinator/teacher and other appropriate administrator shall review the 
student’s file and earlier decisions within 10 working days of the original request presented in the 
previous step. Additional data may be gathered to support or change the earlier decision. The parent 
may be provided an opportunity to present additional evidence. 

If deemed necessary, a formal hearing will be conducted by the district hearings officer utilizing the 
appropriate procedures. 

4. A decision will be made by the administrator within 20 working days after receipt of the written 
request for reconsideration from the parent. The parent shall be notified of the decision in writing 
and the decision shall be forwarded to the superintendent. 

5. The decision may be appealed to the Board through procedures found in IGBBC-AR - Complaints 
Regarding the Talented and Gifted Program through Board policy KL – Public Complaints and may 
begin at Step 3. 
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6. If the parent is still dissatisfied, the parent may file an appeal to the Deputy Superintendent of Public 
Instruction under Oregon Administrative Rules (OAR) 581-002-0001 – 581-002-0023. The district 
shall provide a copy of the OARs upon request. 
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Gladstone School District 115 
 
Code: IGBHE 
Adopted: 5/09/18 
Revised/Readopted: 12/09/20, 11/09/22 First Reading 
Orig. Code: IGBHE 
 

Expanded Options Program** 
 
The Board is committed to providing additional educational options to eligible students enrolled in grades 
11 and 12 to continue or complete their education, to earn concurrent high school and college credits and 
to gain early entry into post-secondary education. The district’s Expanded Options Program (EOP) will 
comply with all requirements of Oregon law (ORS 340) and give priority status to “at-risk” students. 

Eligible Students 

Eligible students may apply to take courses at an eligible post-secondary institution through the Expanded 
Options Program. A student is eligible for the EOP if the student: 

1. Is 16 years of age or older at the time of enrollment in a course under the EOP; 

2. Is in grade 11 or 12 at the time of enrollment in a course under the EOP or has not yet completed the 
required credits to be in grade 11 or 12, but the district has allowed the student to participate in the 
program; 

3. Has developed an educational learning plan; 

4. Has not successfully completed the requirements for a high school diploma. A student who has 
graduated from high school may not participate; and 

5. Is not an foreign exchange student enrolled in a school under a cultural exchange program. 

Student Notification 

Prior to February 15 of each year, the district shall notify all high school students and the parent or 
guardian of students of the EOP for the following school year. The district will notify a transfer high 
school student, or a returning dropoutstudent returning to high school after dropping out of school, of the 
EOP if the student enrolls after the district has issued the February 15 notice. The district will notify a high 
school student who has officially expressed an intent to participate in the EOP, and the student’s parent or 
guardian, of the student’s eligibility status within 20 business days of the expression of intent. 

It is a priority for the district to provide information about the EOP to high school students who have 
dropped out of school. The district shall establish a process to identify and provide those students with 
information about the program. The district shall send information about the program to the last-known 
address of the family of the student. 

The notice must include the following: 

1. Financial arrangements for tuition, textbooks, equipment and materials; 
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2. Available transportation services; 

3. The effect of enrolling in the EOP on the student’s ability to complete high school graduation 
requirements; 

4. The consequences of failing or not completing a post-secondary course; 

5. Notification that participation in the EOP is contingent on acceptance by an eligible post-secondary 
institution; and 

6. District timelines affecting student eligibility and duplicate course determinations;. 

7. Exclusion of duplicate courses as determined by the district; 

8. The process for a student to appeal the district’s duplicate course determination to the 
Superintendent of Public Instruction or the Superintendent’s designee under ORS 340.030; 

9. Exclusion of post-secondary courses in which a student is enrolled if the student is also enrolled full 
time in the resident high school. 

Enrollment Process 

Prior to May 15 of each year, a student who is interested in participating in the EOP shall notify the district 
of the intent to enroll in eligible post-secondary courses during the following school year. A high school 
transfer student or returning dropouta student returning to high school after dropping out of school has 20 
business days from the date of enrollment to indicate interest. 

The district shall review with the student and the student’s parent or guardian the student’s current status 
toward meeting all state and district graduation requirements and the applicability of the proposed 
eligible post-secondary course to the remaining graduation requirements. 

A student who intends to participate in the EOP shall develop an educational learning plan in cooperation 
with an advisory support team. An advisory support team may include the student, the student’s parent or 
guardian and a teacher or a counselor. The educational learning plan may include: 

1. The student’s short-term and long-term learning goals and proposed activities; and 

2. The relationship of the eligible post-secondary courses proposed under the EOP and the student’s 
learning goals. 

A student who enrolls in the EOP may not enroll in eligible post-secondary courses for more than the 
equivalent of two academic years. A student who first enrolls in the EOP in grade 12 may not enroll in 
eligible post-secondary courses for more than the equivalent of one academic year. If a student first enrolls 
in an eligible post-secondary course in the middle of the school year, the time of participation shall be 
reduced proportionately. If a student is enrolled in a year-round program and begins each grade in the 
summer session, summer sessions are not counted against the time of participation. 

Duplicate Courses 

The district will establish a process to determine duplicate course designations. The district will notify an 
eligible student and the student’s parent or guardian, of any course the student wishes to take that the 
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district determines is a duplicate course, within 20 business days after the student has submitted a list of 
intended courses. 

A student may appeal a duplicate course determination to the Board based on evidence of the scope of the 
course. The Board or designee will issue a decision on the appeal within 30 business days of receipt of the 
appeal. If the appeal is denied by the Board or designee, the student may appeal the district’s 
determination to the Superintendent of Public Instruction or designee under ORS 340.030. 

Expanded Options Program Expanded Options Program Annual Credit Hour Cap 

The number of quarter credit hours that may be awarded by a high school under the EOP is limited to an 
amount equal to the number of students in grades 9 through 12 enrolled in the high school multiplied by a 
factor of 0.33. For example, the cap for a high school with 450 students in grades 9 through 12 would be 
148.5 (450 X 0.33 = 148.5). (The caps must be established separately for each high school.) 

At the district’s discretion, the district may choose to exceed both the individual high school level cap and 
the aggregate district level cap. If the district has more eligible students than are allowed under the credit 
hour cap the district shall establish a process for selecting eligible students for participation in the 
program. The process will give priority for participation to students who are “at risk.” An “at-risk student” 
means: (1) a student who qualifies for a free or reduced-price lunch program; or (2) an at-risk student as 
defined by rules adopted by the State Board of Education if it has adopted rules to define an at-risk 
student. 

If the district has not exceeded the credit hour cap, the district shall ensure that all eligible at-risk students 
are allowed to participate in the EOP and may allow eligible students who are not at-risk to participate in 
the program. 

Post-Secondary Institution Credit 

Prior to beginning an eligible post-secondary course, the district shall notify the student of the number and 
type of credits that the student will be granted upon successful completion of the course. If there is a 
dispute between the district and the student regarding the number or type of credits that the district will or 
has granted to a student for a particular course, the student may appeal the district’s decision to the Board1. 

Credits granted to a student shall be counted toward high school graduation requirements and subject area 
requirements of the state and the district. Evidence of successful completion of each course and credits 
granted shall be included in the student’s education record. A student shall provide the district with a copy 
of the student’s grade in each course taken for credit under the EOP. The student’s education record shall 
indicate that the credits were earned at an eligible post-secondary institution. 

Financial Agreement 

The district shall negotiate in good faith a financial agreement with the eligible post-secondary institution 
for the payment of actual instructional costs associated with the student’s enrollment, including tuition and 
fees, textbooks, equipment and materials. 

Waiver 

                                                 
1 {ORS 340.040(3) allows a student to appeal through an “appeals process adopted by the school district board.”} 
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A district may request an EOP waiver from the Superintendent of Public Instruction2 if: compliance with 
the EOP would adversely impact the finances of the district or if all conditions identified in ORS 
340.083(1)(b)[3] exist. 

1. Compliance would adversely impact the finances of the district; or 

 Accelerated college credit programs are offered by the district (e.g., Dual Credit, Sponsored-Based 
Dual Credit, Assessment-Based Dual Credit, Articulated Career Technical Education (CTE) courses, 
two-plus-two programs, Advanced Placement (AP), International Baccalaureate Programs or other 
locally developed program that offers Accelerated College Credit to their respective high school 
students). 

Student Reimbursement 

Students are not eligible for any state student financial aid for college coursework, but students may apply 
to the district for reimbursement for any textbooks, fees, equipment or materials purchased by the student 
that are required for an eligible post-secondary course. All textbooks, fees, equipment and materials 
provided to a student and paid for by the district are the property of the district. 

Transportation Services 

The district may provide transportation services to eligible students who attend eligible post-secondary 
institutions within the education service district boundaries of which the district is a component district. 

Special Education Services 

The district of an eligible student participating in the EOP shall be responsible for providing any required 
special education and related services to the student. If a post-secondary institution intends to provide 
special education and related services to an EOP participant, the institution shall enter into a written 
contract with the district of the student. 

The contract shall include the following at a minimum: 

1. Allowance for the student to remain in the program during the pendency of any special education 
due process hearing unless the parent or guardian and district agree otherwise; 

                                                 
2 Oregon Department of Education 

3 [The district does all of the following:  

1. Offers a dual credit program, a two-plus-two program, an advanced placement program, an International Baccalaureate 
program or any other accelerated college credit program; 

2. Ensures that at-risk students who participate in the accelerated college credit programs are not required to make any 
payments for participation in the programs; and 

3. Has a process for participation in the programs that allows: 
a. All at-risk students who are eligible students to participate in the programs; 
b. At-risk students to earn the number of credit hours established by the State Board of Education by rule under ORS 

340.080; or 
c. For an increasing number of at-risk students who are eligible students to participate in the programs each school year 

based on demand and appropriateness and as provided by a plan developed by the school district.] 
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2. Immediate notification to the district if the institution suspects that a student participating in the 
program may have a disability and requires special education or related services; 

3. Immediate notification to the district if the student engaged in conduct that may lead to suspension 
or expulsion; and 

4. Immediate notification to the district of any complaint made by the parent or guardian of the student 
regarding the student’s participation in the program at the institution. 

District Alternative Programs 

The EOP does not affect any program, agreement or plan that existed on January 1, 2006, between the 
district and a post-secondary institution, which has been continued or renewed. 

Any new program, agreement or plan that is developed after January 1, 2006, and is intended to provide 
access for public high school students to a post-secondary course, may be initiated at the discretion of the 
district and the post-secondary institution. 

END OF POLICY 
 

Legal Reference(s): 
 
ORS 329.485 
ORS 332.072 

ORS 336.615 - 336.665 
ORS Chapter 340

 
Every Student Succeeds Act, 20 U.S.C. §§ 1111-1605; §§ 3111-3203 (2018). 
McKinney-Vento Homeless Assistance Act, Subtitle VII-B, reauthorized by Title IX-A of Every Student Succeeds Act, 42 
U.S.C. §§ 11431-11435 (2018). 
Americans with Disabilities Act, 42 U.S.C. §§ 12101-12112 (2018); 29 C.F.R. Part 1630 (2022); 28 C.F.R. Part 35 (2022). 
Americans with Disabilities Act Amendments Act, 42 U.S.C. §§ 12101-12133 (2018). 
Rehabilitation Act, 29 U.S.C. §§ 791, 794 (2018). 
Title IX of the Education Amendments, 20 U.S.C. §§ 1681-1683, 1701, 1703-1705, 1720 (2018). 
Nondiscrimination on the Basis of Sex in Education Programs or Activities Receiving Federal Financial Assistance, 34 C.F.R. 
Part 106 (2022). 
Individuals with Disabilities Education Act, as amended, 20 U.S.C. §§ 1400-1401, 1411-1416 (2018); 34 C.F.R. Part 300 
(2022). 
 



 

R10/05/218/08/22│SLLF 
 

Interscholastic Activities** – IGDJ
1-3

 

Gladstone School District 115 
 
Code: IGDJ 
Adopted: 5/12/10 
Revised/Readopted:  12/9/20 – 11/09/22 First Reading 
 

Interscholastic Activities** 
 
The Board recognizes the integral role interscholastic activities1 play in the character development and 
general enhancement of the education of its students. Accordingly, administrators, coaches, advisors, 
student participants, and others associated with the district’s high school activities programs and events2 
shall conduct themselves in a manner that is consistent with the letter and spirit of policies, rules, and 
regulations of the district and of the Oregon School Activities Association (OSAA) and the fundamental 
values of sportsmanshipany associated voluntary organization3. Each will be held accountable for their 
actions. 

The district and its schools may only be members of and pay fees, if any, to a voluntary organization that 
administers interscholastic activities or that facilitates the scheduling and programming of interscholastic 
activities if the organization: 

1. Implements and adheres to equity focused policies that: 

a. Address the use of derogatory or inappropriate names, insults, verbal assaults, profanity, or 
ridicule that occurs at an interscholastic activity, including by spectators of the interscholastic 
activity; 

b. Prohibit discrimination; 
c. Permit a student to wear religious clothing in accordance with the student’s sincerely held 

religious belief and consistent with any safety and health requirements; and 
d. Balance the health, safety, and reasonable accommodation needs of participants on an activity-

by-activity basis; 

2. Maintains a transparent complaint process that: 

a. Has a reporting system to allow participants of interscholastic activities or members of the 
public to make complaints about student, coach, or spectator behavior; 

b. Responds to a complaint made within 48 hours of the complaint being received; and 
c. Resolves a complaint within 30 days of the complaint being received unless the organization 

determines that there is good cause to extend the timeline for resolving the complaint; 

                                                 
1 Interscholastic activities includes: for students any grade from kindergarten through grade 12, athletics, music, speech and 
other similar or related activities; for students in any grade from kindergarten through grade eight, activities that are offered 
only before or after regular school hours and that may, but are not required to, involve interaction among other schools. 

2 This applies to only OSAA-sanctioned activities and events. 

3 Includes a voluntary organization that administers interscholastic activities or that facilitates the scheduling and programming 
of interscholastic activities. 
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3. Develops and implements a system of sanctions against schools, students, coaches, and spectators if 
a complaint is verified; and 

4. Performs an annual survey of students and their parents to understand and respond to potential 
violations of equity focused policies or other discrimination. 

{4}The district shall allow homeschooled students that reside in the district, students eligible to attend 
school and enrolled in a district- or ESD-provided General Education Development (GED)high school 
equivalency program5 that reside in the district, and students attending a public charter school that does not 
provide interscholastic activities that reside in the district, the opportunity to participate in available 
interscholastic activities when the requirements found in Oregon law are met. 

Interscholastic activities when provided by the district will comply with Title IX and other 
nondiscrimination laws. 

{6}District employees, students, parents, alumni, and activity volunteers are prohibited from inducing or 
attempting to induce a student to attend a district school for interscholastic activity eligibility or 
participation. The principal, activities director, advisors and coaches are each responsible for ensuring 
student participants meet all district and OSAA eligibility requirements of participation and those of the 
associated voluntary organization. The principal or designee is responsible for ensuring accurate 
certification regarding the eligibility of participating students and for verifying that athletic directors, 
coaches of sports, and activity advisors have all required certifications prior to assuming their duties. The 
principal or designee shall ensure that a program is in place to effectively evaluate the performance of all 
coaches and activity advisors under their supervision. 

Volunteers may be approved to assist with district activities with prior approval from the principal. 

The principal shall investigate all allegations of district student ineligibility, staff recruitment violations or 
other student or staff conduct that may violate Board policies, administrative regulations, and/or OSAA the 
rules and regulations of the associated voluntary organization. The principal shall notify the superintendent 
or designee of conduct that violates the terms of this policy and report to the associated voluntary 
organization OSAA as if required. 

An employee determined to have violated Board policies and/or rules and regulations of the associated 
voluntary organization OSAA may be subject to discipline, up to and including, dismissal. A student in 
violation of Board policies and/or the OSAA rules and regulations of the associated voluntary organization 
will be subject to discipline, up to and including, dismissal from an interscholastic activity or program, 
suspension and/or expulsion from school. Volunteers in violation of Board policies and/or the OSAA rules 
and regulations of the associated voluntary organization shall be subject to discipline, up to and including, 
removal from district programs and activities and such other sanctions as may be deemed appropriate by 
the district. 

                                                 
4 {This policy content is required practice but is not required policy language.} 

5 “High school equivalency program” means a program provided to assist a student in earning a certificate for passing an 
approved high school equivalency test such as the General Educational Development (GED) test. 

6 {The remaining policy content is optional, but highly recommended language to inform about and support governance of 
activities (see beginning bracket here; ending with last paragraph of policy – see closing bracket).} 
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Employees, volunteers, or students in violation of OSAA such policies, rules and/or regulations may be 
required to remunerate the district in the event of fines are assessed by OSAA as a result of their actions. 

The superintendent will develop procedures, as necessary, to implement this policy, including a process to 
ensure that all district rules governing the conduct of students, staff, and volunteers engaged in district 
activities are regularly reviewed and updated. 

The district will annually review interscholastic activities and participation to determine whether the 
current offerings reflect the students the district serves. 

END OF POLICY 
 

Legal Reference(s): 
 
ORS 326.051 
ORS 332.075(1)(e) 
ORS 332.107 
ORS 339.450 - 339.460 

OAR 581-015-2255 
OAR 581-021-0045 – 0049 
OAR 581-022-2308(2) 
OAR 581-026-0005 

OAR 581-026-0700 
OAR 581-026-0705 
OAR 581-026-0710

 
Title IX of the Education Amendments of 1972, 20 U.S.C. §§ 1681-1683 (2018); Nondiscrimination on the Basis of Sex in 
Education Programs or Activities Receiving Federal Financial Assistance, 34 C.F.R. Part 106 (2022). 
OREGON SCHOOL ACTIVITIES ASSOCIATION, OSAA HANDBOOK. 
Montgomery v. Bd. of Educ., 188 Or. App. 63 (2003). 
Senate Bill 1522 (2022). 
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Gladstone School District 115 
 
Code: IK 
Adopted: 11/12/14 
Revised/Readopted: 12/09/20 – 11/09/22 First Reading 
 

Academic Achievement** 
 
The Board believes it is important that teachers have as much accurate knowledge of student achievement 
as possible to assess students’ needs and growth; thus, a sharing of information among parent, teacher and 
student is essential. 
 
The district shall ensure that all students have the opportunity to demonstrate progress toward mastery of 
the knowledge and skills of the student’s current grade level or course content level. Students who have 
not yet met or who exceed all of the standards at any grade level, will be offered additional services or 
alternative educational or public school options. 
 
The Board directs staff to follow these guidelines in measuring and determining student progress: 
 
1. Parents and students will be informed at least annually, of their student’s progress toward achieving 

the academic content standards, including but not limited to: 

a. Information on progress in each subject area to meet or exceed the academic content standards 
at the student’s current grade level or course content level, including major goals used to 
determine the information; 

b. Specific evidence of student progress toward mastery of a continuum of academic knowledge 
and skills (academic content standards) of a subject area, upon request from a parent; 

c. Student scores on all state and local assessments indicating any of the requirements that have 
been waived for the district or the individual and time periods for the waiver; and 

d. Student progress toward completion of diploma requirements to parents of students in grades 
9-12, including credits earned and demonstration of extended application. 

2. Parents will be alerted and conferred with as soon as possible when a student’s performance or 
attitude becomes unsatisfactory or shows marked or sudden deterioration; 

3. Grades and/or portfolio content assessment will be based upon academic performance and will not 
include student attitude or behavior. Grades will not be used for disciplinary purposes. Absenteeism 
or misconduct shall not be the sole criterion for the reduction of a student’s grade. Behavior 
performance shall be reported separately; 

4. At comparable levels, the school system will strive for consistency in grading and reporting except 
when this consistency is inappropriate for certain classes or certain students; 

5. When no grades are given but the student is evaluated in terms of progress, the school staff will’’s 
standing in relation to his/her peers show whether the student is achieving course requirements at the 
student’s current grade level; 

6. The staff will take particular care to explain to students the meaning of marks and symbols used to 
reflect student performance. 
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END OF POLICY 
 

Legal Reference(s): 
 
ORS 107.154 
ORS 329.485 

ORS 343.295 
OAR 581-021-0022 

OAR 581-022-2260 
OAR 581-022-2270
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Gladstone School District 115 
 
Code: IGBBC 
Adopted: 7/21/10 
Revised/Readopted: 12/09/20 – 11/09/22 Recommended to Delete – Recoded to IGBB 
Orig. Code: IGBBC 
 

Programs and Services - Talented and Gifted** 
 
A district written plan will be developed for programs and services beyond those normally offered by the 
regular school program. All required written course statements shall identify the academic instructional 
programs and services to be provided which accommodate the assessed levels and accelerated rates of 
learning in identified talented and gifted students. The superintendent will remove administrative barriers 
that may exist which restrict students’ access to appropriate services and will develop program and service 
options. 
 
The Board has established an appeals process for parents to utilize if they are dissatisfied with the services 
recommended for their identified talented and gifted student and wish to request reconsideration. 
 
The Board has established a complaint procedure to utilize if a person who resides in the district or a 
parent or guardian of a student attending school in the district has a complaint regarding the 
appropriateness of programs and services provided for a student identified as talented and gifted. This 
complaint procedure, IGBBC-AR - Complaints Regarding the Talented and Gifted Program, is available at 
the district’s administrative office and on the home page of the district’s website. The complainant may 
file an appeal to the Deputy Superintendent of Public Instruction under Oregon Administrative Rules 
(OAR) 581-002-0001 – 581-002-0023. The district shall provide a copy of these OARs upon request. 
 
END OF POLICY 
 

Legal Reference(s): 
 
OAR 581-022-2325 
OAR 581-022-2330 

OAR 581-022-2370 
OAR 581-022-2500
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Gladstone School District 115 
 
Code: IGBBC-AR 
Revised/Reviewed: 5/12/10; 12/09/20 – 11/09/22 Recommended to Delete – Recoded to IGBB 
Orig. Code: IGBBC-AR 
 

Complaints Regarding Talented and Gifted Program 
 
Since differences of opinion may arise regarding the appropriateness of services provided for identified 
talented and gifted (TAG) students, the following procedure will be utilized when complaints arise. 
 
Informal Process 
 
1. The parent will contact the teacher. 

2. The parent(s) will contact the administrator to request reconsideration. 

3. The administrator will confer with the parent(s) and may include any additional appropriate persons, 
e.g., TAG coordinator, counselor, teacher, etc. At this time, information pertinent to the selection or 
placement also will be shared. 

4. If an agreement cannot be reached, the parent(s) may initiate the Formal Process. 

Formal Process 
 
1. All formal complaints will be reported to the superintendent. 

2. The complainant will be given the “Talented and Gifted Standards Complaint” form which must be 
filled out before further consideration can be given to the complaint. 

3. The review committee shall meet within five working days of receiving the written complaint and 
review all pertinent information. A recommendation will be submitted to the superintendent within 
10 working days of receiving the original complaint. 

4. The committee may recommend that: 

a. The services are appropriate; 
b. The services are not appropriate. 

5. The superintendent shall report the recommendations of the review committee to the Board at the 
next regularly scheduled Board meeting. 

6. After consideration of the recommendations, if any, issued by the review committee the Board will 
issue a decision within 20 days of the Board meeting. The Board’s decision will be final and will 
address each allegation in the complaint and contain reasons for the Board’s decision. The Board’s 
final decision will be issued in writing or electronic form. 
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If the complainant, who is a student, a parent or guardian of a student who attends school in the district or 
a person who resides in the district, remains dissatisfied and has exhausted local procedures, may appeal1 
the district’s final decision to the Deputy Superintendent of Public Instruction under Oregon 
Administrative Rules (OAR) 581-002-0001 – 581-002-0023. The district shall provide a copy of the OARs 
upon request. 

Timelines may be extended upon written agreement between the district and the complainant. 

                                                 
1 An appeal must meet the criteria found in OAR 581-002-0005(1)(a).  



 School Board Report 
 Gladstone High School 
 11/9/22 

 So many things Have happened since the last board meeting 
 ●  Progress Reports and also Parent / Teacher Conferences 
 ●  Fall Sports - Everyone had great or improving seasons 

 Volleyball, Cross Country, Boys Soccer (at this Writing) have finished 
 Girls Soccer and Football are still in the playoffs. 

 ●  Drama have been in rehearsals for the Fall Play 
 ●  E- Sports have been Meeting and Competing Every day after school 
 ●  Robotics has been meeting and Hosted a regional event / Meeting of First Robotics on 

 October 22nd. 
 ●  Clubs are in full swing including a Blood drive organized and run by Key Club.  GSA< 

 Art, NHS, D&D, FCA have all been meeting 
 ●  A Student Athlete Leadership Council has also been meeting. 
 ●  The Laureate School Literary Magazine is hosting a Spooky Season competition. 
 ●  Spirit Week was a great success.  There were dress up days and competitions. 

 Noontime feats of skill and luck in competitions, A fabulous fundraiser for homeless 
 youth that exceeded expectations, sporting events, homecoming royalty, football game 
 and then a dance which was attended by more that 200 students ( about ⅓ of the 
 school). 

 ●  We have had field trips to CCC and workplace sites for Engineering Day.  Students are 
 still wearing their t shirts 

 ●  In 9th Grade Discovery classes we had a panel of 4 trades persons representing HVAC, 
 Metals, Concrete, and another to talk about their jobs and more importantly those skills 
 that students need to be working on now that will carry them forward to a better future 
 when starting work . 

 ●  The Pie Fundraiser for Band and Choir just wrapped up. 
 ●  Ali, our Student/Staff Wellness Coordinator, gave a great presentation to the staff about 

 the amygdala and its relationship to learning in the classroom to our teachers.  She also 
 did one for our C3 classes. 

 Coming up in November we have 
 ●  Veterans Day assembly on November 10th, you are all invited to come. 
 ●  Winter Sports start on November 14th 
 ●  The Drama Production of Winter Break will be running on November 11th and 12th.  The 

 show starts at 7:00 each night. 
 ●  Finals for trimester are on November 17th and 18th.  Special Schedule 
 ●  Trimester 2 starts on November 28th 

 Internally Emphasis 
 ●  Attendance Committee has been meeting and has an actionable plan to improve 

 attendance 



 ●  Counselors, Admin, Latino Network and Teachers have been administering the SBIRT 
 survey to the 9th Grade Discovery Class.  This is the mental health and safety screening 
 tool.  It has been great to identify students that need immediate support.  The individual 
 conversations with all students have been very positive.  Important connections are 
 being made and resources are being provided for those in need.  We will have finished 
 screening the entire 9th grade class by the board meeting. 

 ●  Our two Success Coaches have been meeting with students on a regular basis and 
 have helped push students in the right direction.  There have been schedule changes 
 made, target classes, schedule reductions, all to focus on students passing classes and 
 making the grades and credits. 

 ●  We are currently using most of our staff time, PD time, and any spare second to work on 
 the Accreditation Self Assessment.  It is a lengthy process that extends into January, 
 with a visitation to follow in the late spring. 

 Challenges 
 ●  It is a challenge based on strength and hope.  We have gotten off to a great start this 

 year.  The challenge is how to keep the momentum going after shaking off the hangover 
 from the COVID years.  At HS, it is how to help students recover not just the learning, 
 but also the credits that are essential for graduation.  I have hope the staff will continue 
 their tireless work and commitment to each student as we move into the winter months. 



 Here are some highlights from Kraxberger for the month of October. 

 ●  We have been able to hold our student recognition award assemblies this month. Staff 
 nominate students who show the Kraxberger values of community, integrity, and 
 perseverance. With COVID restrictions relaxed we are able to invite families to share 
 in the celebration. We have had very positive feedback from families who are excited 
 to come celebrate their student. 

 ●  Our PFO has kicked off again thanks to Ginger Zimtbaum and Mindy Proski. We are 
 finishing up our first fundraiser (disc golf a thon) and are bringing in money to help 
 support various activities at school. We are looking forward to growing this group for 
 this year and beyond. 

 ●  We had a spirit week the last week of October. This was kicked off the Friday before 
 with a all-school assembly where the different grade levels earned points for spirit as 
 well as a relay competition. We had the majority of students participate with the 
 various dress up days over the course of the week. 

 ●  We have several teachers who went through Project Based Learning professional 
 development last summer. Two of the staff have launched their projects and are 
 getting positive feedback from students. The goal is to add real world experience into 
 the classroom by having students think at high levels to tackle the content in a more 
 personalized and engaging way. There will be several more projects that launch 
 throughout the school year. 

 ●  Our cross country team was revived this year thanks to Coach Madison Steele. They 
 were able to compete with several other middle schools in various meets across 
 Clackamas county. We are looking forward to growing this program in the coming 
 years. 

 ●  Our after school program is just finishing up session 1. We have had record interest in 
 the various offerings. Student choices have included yoga, drama, intramural 
 volleyball, Dungeons and Dragons, SAFE, Spanish, and GSA. There were 135 
 students who were enrolled for the session. We are gearing up to start our second 
 session in January. 

 ●  Our ELA teachers have started with Amplify, our new curriculum. We are seeing a high 
 level of rigor that is expected and it is stretching the students to think deeply about 
 text. It has both print and digital elements that the staff are using to best engage 
 students. We are hearing positive feedback from students, they like the texts that are 
 embedded in the curriculum. As with any new adoption the staff are working incredibly 
 hard to teach content that is new to them. I have been impressed watching them 
 instruct students using the materials. 

 Overall it has been a smooth start to the school year. The school has a calm feel and students 
 are showing the Kraxberger values on a daily basis. We have had good conversations with 
 families in an effort to bring them alongside to create a partnering relationship. I am personally 
 looking forward to seeing our growth during this school year in all areas. 

 Heather Bailey 



 School Board Update 

 November 9, 2022 

 Celebrations: 
 ●  We  had  a  wonderful  professional  development  with  Vera  Ahiyya 

 on  Monday,  October  10th.  She  led  our  PreK,  Kindergarten,  First 
 and  Second  grade  teachers  through  a  professional  development 
 about  the  importance  of  reading  aloud  to  build  an  inclusive 
 community in our classrooms. 

 ●  Move-A-  Thon-  Once  again  our  GCCF  community  generously 
 donated  to  our  students  for  our  annual  Move-A-Thon  that  was 
 held  on  Tuesday,  October  27th…we  got  so  lucky  with  a  beautiful 
 day!  Our  current  amount  earned  is  $10,150.  With  these  funds,  we 
 are  excited  to  plan  more  field  trips  and  experiences  for  our 
 students. 

 ●  Our  Annual  Harvest  Festival  happened  again  after  two  years  on 
 Friday,  October  28th.  Each  of  the  agency  partners  hosted  an 
 activity  along  with  many  games  and  experiences  throughout  the 
 school.  Nearly 300 people came through the doors to join the fun! 

 ●  With  the  successful  award  of  an  additional  10  Preschool  Promise 
 slots,  our  enrollment  continues  to  climb  in  our  highly  sought  after 
 Gladstone  Teaching  Preschool.  This  Preschool  continues  to  be  a 



 model  site  for  others  to  observe  and  learn  from  as  preschool 
 opportunities grow across our State. 

 ●  Our  readers  in  Kindergarten  are  continuing  to  bloom  every  day  as 
 our  efforts  to  grow  young  readers  with  our  new  American  Reading 
 Company  resources support our Literacy instruction. 

 ●  Our  GCCF  staff  shares  their  love  and  care  of  our  children  and 
 families  in  the  most  incredible  ways.  As  a  result,  our  students 
 grow in their confidence and abilities every single day. 
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